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1. Introduction 
In the changing world, the workforce is found to be emerging with the attainment of the organisational requirements. The world of employment is a perfect example of economic theory such as ‘demand and supply’, specifically the ‘push and pull’ approach. The demand for employment in this competitive world is changing over time and so it is becoming essential to cope up with the continuously changing requirements in order to maintain the individual skills and knowledge (International Labour Organisation, 2015). Based on the demand, the individuals should be able to improve their personal and professional characteristics. In order to develop the potential traits and for attaining the professional goals, the individuals must develop an understanding of the present expectation of corporate world to improve the career goals and personal development plan. Furthermore, this report aims to portray the review of my personal career ambition, aspirations, personal strengths and the concepts of possible development to eliminate the personal drawbacks in accordance with the future career opportunity and prospects. 
[bookmark: _Toc521932414]2. Review of Current Understanding and Expectation of Employment
According to the report presented by the International Labour Organisation (2015), the pattern of work is changing with the environmental factor, while the global economy is unable to generate sufficient numbers of job opportunities. The global unemployment rate was estimated to be 201 million, which significantly depicted a situation of global crisis. In such situations, the global market of employment has been facing a significant challenge. The widespread joblessness population throughout the world has distinctively highlighted the fact that expectation of employment relationship has changed over time. The standard employment model has thus stated about the long-term relationship that is shared between the employees and the employers. On the other hand, the recent trends of employment indicate short-span, contractual job along with the irregular working hours. However, the present trends depicted that the situation of the traditional employer-employee arrangement has been changing (International Labour Organisation, 2015).
Based on the information presented by Graduate Prospects Ltd. (2018), it has been observed that within the UK, a variety of job opportunities have been emerging in the diversified sectors. The website also presented different sectors such as accounting, banking, business, voluntary and charity, creative arts, manufacturing, hospitality, healthcare, and information technology among others. The report of Graduate Prospects Ltd. (2018a) highlighted that the healthcare field is an important area for job prospects within the UK, wherein a higher range of employees show interest in joining every year. The roles and responsibilities of healthcare are completely different from other sectors and therefore the nurses must provide support to the people for their well being in tackling different health issues, especially mental health conditions. These nurses can help people to recover from their illness and move towards a positive life. In the UK healthcare, the category of mental health care is a community-based program, which is associated with effective social care service. The UK mental health services (urban areas) for adolescents and children at times face challenges due to the shortage of expert personnel in the relevant areas of practice. Besides, the nature of the designation and shift 
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patterns of mental health nursing can also develop significant problems for the individuals, which ultimately generate problems in framework and workforce. The present scenario of healthcare, especially in mental health in the UK needs a significant number of care professionals with expert traits and competence. The concept of employment is associated with the creation of value for the organisation, wherein an individual work for their personal needs. Personally, I believe in such kind of employment, wherein individuals can develop their future and generate a prospect for their upcoming lives. It is thus often mentioned that theoretical and practical knowledge can make differences among the people at least to some extent. Based on this view, it can be stated that every individual should concentrate on their education first and then must improve their practical knowledge and skill pertaining to the world of employment. The skilful and knowledgeable employees are capable enough to gain superiority in every sector of the employment across the world. The people, who know their job-roles well and perform them accordingly within the specified time and with the utmost professionalism, can be considered as the most essential aspects of the respective organisations. 
Based on the present organisational requirement, it can be opined that flexibility, communication, and teamwork are the three aspects, which can make a person competent enough to meet the requirements of the corporate culture. Flexibility is the effective characteristic of the employees, which make them capable enough to handle the respective job roles. Communication, on the other hand, is one of the essential characteristics for individuals, which can be developed with practice in the employment world. It helps in connecting people and in developing an in-depth idea on the others’ points of view. Besides, teamwork and being an effective part of a team can also be considered essential in the world of employment. From the different working areas, I have the potential to know about the basic requirements of employment in the marketplace. There is a vast difference in the areas, wherein I am working presently and the place where I intend to join in the future (i.e. mental health nurse). From the understanding of the employment world of the UK, it can be evaluated that the specific field will need a comprehensive set of care providers, who are competent in terms of skills and knowledge of mental health treatment procedures. 
[bookmark: _Toc521932415]2.1  Career Ambition and Aspirations 
Career goals and objectives are both essential to develop the prospective career for every individual. Therefore, it is necessary to set up a specific set of aspirations and ambition for an individual’s career. Without these two fundamentals in professional space, it is impossible to develop an appropriate career in future. Most often it is emphasised that people make wrong choices regarding their career, for which it becomes difficult for them to shine in their respective job roles. The wrong choice of career may further affect the persons’ inner peace, the surroundings, professional and personal life along with the willingness for betterment. It is also indentified that preferable job roles help individuals to develop their knowledge and skills.
                                                                                                                                  


                                                                                                                                   3                                                                                                                                                                                                                                                                               The influential characteristics of a preferable career can thus enhance the desire for the achievement and motivation to determine the internal drive (Noe, 2008). 
The confusing phase of the career selection can create hindrances for the initial development of individuals if he or she does not make the right decision pertaining to a career in his or her lifetime. Personally, I have faced this significant problem in my professional life. At the time of studying in primary and secondary school in Nigeria, I did not possess any clear idea regarding my future career or profession and hence I got involved in a business. During this new association, some of my career aspirations were getting clearer to me but I was unable to understand the right directions to accomplish them. At that time, I wanted to be successful only through the power of money, while I had completely forgotten about the intangible assets of life such as wisdom and value, which can be considered as the significant driving factors for my career. In the initial phase, I started working as a trainee chef in a kitchen in the UK. Cooking is one of my favourite hobbies, but not my passion. I got to understand this difference only after starting my career as a trainee chef. Since then, I have been trying my luck in several part-time jobs, which were completely different from one another. I have also worked as a cleaning supervisor at St. Thomas’s Hospital, and presently I am working as a minicab driver. The varied career options, which I chose at different phases of life has provided me with an opportunity to judge myself in diversified situations, interact with people, and develop an understanding on varied career dimensions. The knowledge of this professional as well as educational years have helped me largely in developing my career aspirations and ambition in a completely different manner as I now look forward to a new career opportunity. Considering this new career ambition, my career aspirations were as follows: 
· To become a mental health nurse 
· To become a professional mental health service provider team in the UK 
· To become a professional counsellor for mental health within 6 years of my career 
· To hold a managerial position in mental health capacity by operating in one of the large hospitals in the UK  and earning above £60,000 per year
[bookmark: _Toc521932417]2.2 Personal Development Plan and Theoretical Perspectives on PDP 
According to Cottrell (2015), personal development is one of the essential steps for the higher education framework that is significantly related to the individuals’ personal life. In order to improve the personal and professional life for the future prospects in terms of career, personal development plan (PDP) is considered an effective path. The PDP planning is capable enough to portray significant steps, through which an individual can improve himself or herself for the future years. It is the process that can provide you with an in-depth understanding of the individual performances. The core characteristics of this process can improve one’s personal abilities, based on which a person can evaluate himself or herself. Generally, it is emphasised that PDP is the most effective for academic performance, professional life as well as the personal 
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life of the individuals (Cottrell, 2015). For developing a comprehensive PDP for future development, first I need to know about its relevant priorities. In relation to the priorities, I need to evaluate myself (self-evaluation), for which a rough framework can be used as per Cottrell (2015)’s statement as illustrated below: 
[image: ]
Figure 1: Self-Evaluation Questionnaire 
Source: (Cottrell, 2015)
According to the scores, a person can move towards his/her personal development. Generally, the low score indicates specific areas of development based on the changes in the circumstances. The next step in the PDP relates to developing an understanding of the PDP priorities. In the priorities, one can segregate specific parts, wherein he/she declares about the areas of development, the importance of those areas, essentialities of development, and priority scores. In the areas of development under the PDP, individuals can clarify the vision and goals of their lives, values, and the source of inspiration, the meaning of success, achievement goals, and motivation. Based on these stated areas, the individuals can reflect on their understanding and evaluate the learning goals. With the assistance of the reflective journal of personal characteristics, career or educational goals and achievement, an individual can develop his/her strategies for improving their performance and for make a better utilisation of individual’s expertise (Cottrell, 2015). Based on the self-evaluation questionnaire above I have scored myself 58/100 but hope to improve in my journey toward achieving my career aspirations.
On a similar note, Wilson & Bedford (2009) stated that study skill is important for gathering experience and expertise for individuals’ future improvement and growth perspectives. Within 
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the effective PDP, individuals should make opportunities for themselves. The associated environment of an individual always keeps on changing, so that individuals can focus on the significant changes. In the respective environment, the expectation of the employer in the world of employment is one of the common factors that every individual must consider for his/her future. Based on these areas, individuals should develop their CVs and discover new sides of personal characteristics to test the personal limits (Gov.UK, 2018; Cottrell, 2015). For PDP, individuals can follow personal development cycle, wherein they can accomplish steps such as purpose, identification of development needs, development opportunities, planning for an action plan, undertaking the development, outcome recording, and review (Gov.UK, 2018; Pritchard, 2008). The following figure is depicting it clearly: 
[image: ]






                                              Figure 2: Personal Development Cycle
                                      Source: (Chartered Management Institute, 2015)
Based on the understanding of this cycle, through the process of PDP, individuals can identify the ways of establishing the aim and objectives. Precisely, it states about their desirable achievement for their lives’ short, medium and long-term aspects in their career. The planning also associates with current realities and identifies the needs for knowledge and skills to develop competence. Besides, selection of the appropriate development activities is also an essential part of the PDP, which further helps to achieve the perceived needs of individuals. 
[bookmark: _Toc521932418]
2.3. PDP Plan for Myself 
Stage 1: Personal Analysis
In my previous career options, I gained experiences in team management, leadership, development, functional skills of English language and mathematics, communication, and 
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importance of hygiene and cleanliness in healthcare, while the lack of knowledge on the nursing of mental health patients will definitely generate challenges for me in the long run. Besides my education, the competencies associated with my past career options can develop opportunities for me, while the time-consuming attribute of the nursing course and lack of practical skills can be considered as threats for my future career as a mental health nurse. Based on the SWOT analysis (section 4.1), I can state that I am capable enough to understand my areas of future development, wherein I need to focus on both my theoretical and functional nursing skills. For a comprehensive understanding on the basic requirement of the skills and knowledge, I got to understand that I need to focus on my communication skills, multi-cultural aspects, and mental health nursing knowledge and skills, improvement in management, as well as leadership skills.                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                      Stage 2: Developing Goals 
	Learning Goals
	Actions
	Support and Resources
	Measurement of Success
	Time of Review

	Development of mental health nursing skills and knowledge
	Will join full-time course of nursing with the specification of mental health
	Training centre,
Course instructor,
Funding associate

	Course assessment
Analysis report
Tutor’s comments
Appraisal of performance and personal potentials
	After one   semesters

	
	Interact with seniors from the same field
	Communicate on the nursing course of action, mental 


health and implications
	Informal appraisal, peer reviews
	After every three weeks

	
	Identify the training opportunities
	Join as a volunteer for mental health services
	Informal appraisals and reviews of management of programs
	In a month

	Strengthens the management and leadership skills
	Observing others, nurse practitioners and professionals
	Seniors, healthcare practitioners
	Mentoring programs and development programs
	In a month

	
	Functional projects
	Tutors, nurse practitioners on mental health
	Feedback from teams
	In a month

	Communication skill and multi-cultural aspects
	Communicates with the associated people in a similar field
	Senior colleagues, tutors
	Peer reviews, self-assessment, informal assessment
	In a month


Source: (van Emden & Becker, 2016)
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Stage 3: Setting Personal Objectives 
	Short-Term Goals
· Improve communication (utilise the non-verbal signs, visual aids, equipment)
· Influence own self towards ultimate commitment 
· Gain knowledge on basic nursing skills 

	Medium Term Goals
· Develop the responsibility towards specific healthcare framework 
· Engage in supporting functionalities within the team to motivate team management 
· Develop the flexibility for the multi-cultural environment 

	Long-Term Goals
· Influences others and develops a positive environment in the team 
· Improves the overall management skills and the area of responsibility
· Effective time management for teamwork and cross-cultural awareness 


Sources: (Maund, Schreik & Tinkler, 2017; Morgan, 2016; van Emden & Becker, 2016; Chartered Management Institute, 2015a)
[bookmark: _Toc521932419]3. SWOT and SMART Analysis 
[bookmark: _Toc521932420]3.1 Personal SWOT Analysis 
Personal SWOT analysis is a practical operational analysis tool, through which individuals can effectively assess their strengths, weaknesses, associated opportunities and threats. I am seeking to attain a new level of development in the career and planning for effective incorporations, for which undoubtedly I need to significantly assess myself in terms of my personal potentials as well as drawbacks. Besides, future prospects and challenges as per my traits will also help to decide the chances of my failure or success in the respective career. Presently, I attempt to climb the career ladder as a mental health nurse, for which I have already generated certain significant career aspirations. I also need to analyse my personal traits with the support of the SWOT tool to facilitate the path of achieving my projected goals. In the following sections, four areas of personal traits are described thoroughly as the parts of the SWOT assessment: 
Strengths: In the first part of the assessment, I need to concentrate on my potential traits to justify them as my strength in developing my career as a mental health nurse. In order to project the perspective characteristics of my traits, I must state my capability to involve and interact with new people in both formal and informal manner. During the tenures, when I was working as a trainee chef, a cleaning supervisor, and a minicab driver, I had an opportunity to meet numerous people, who come from diversified cultural backgrounds, languages, beliefs, and values. The process of interaction with them has thus made me competent enough with knowledge of multi-
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cultural aspects and has also helped me in improving my skill of communication as well. Besides, effective communication skills along with knowledge of local and regional languages have further helped me in my process of interaction. I am also capable of managing teams as a leader as well as of working as a part of a team. Being a leader, I can motivate my team members, promote awareness, and associate with people to attain the projected organisational and individual goals. I also possess distinctive knowledge of time management and am also capable of satisfying the urgent requirements of the clients. My previous career options provide me with the understanding of quality, teamwork, and management in the work environment for utmost development. Moreover, management of conflicts within team and stamina to undertake night shifts can also be identified as my strengths. Furthermore, I believe that my friendly and helpful characteristics along with the understanding nature of others will help me in my future career ambition as a mental health nurse. 
Weaknesses: Perfection can be achieved by eliminating the weaknesses and drawbacks of the individuals’ personal characteristics. For achieving my career goals, I need to assess my weaknesses in order to work on them. When I analysed my weaknesses, I realise that the field of mental health nursing is completely different from my previous career options in terms of acquired functional skills and knowledge. Based on this understanding, I have found that I have not developed any specific functional or operational knowledge on mental health. The lack of a clear idea on mental health, its impact and treatment framework can thus be identified as a challenge for my selected career ambition. Besides, lack of functional skills and practical knowledge in mental health nursing may even generate hindrances in the attainment of my career goals. 
Opportunities: Besides the assessment of strength and weaknesses, I also need to concentrate on my opportunities, through which I can accomplish the projected career goals as a mental health nurse. In relation with assessing the opportunities, I found that I can implement varied means to develop new skills, knowledge of mental health and its related factors along with the respective treatment amenities. I have only completed HE Cert. Level 4 in skills for the workplace and also studying for NVQ 3 health and social care, there is a significant chance to enrol myself in the mental health nursing course for further development. I have the basic functional skills, language understanding and mathematical qualification, so I can improve this knowledge along with new skills by collaborating with professional mental health nurses and doctors. Besides, for developing the practical experiences and improvement, I have the opportunity to contact varied professional units for joining as a volunteer and for improving the practical skills and knowledge. These significant opportunities thus help me to improve my personal and professional characteristics and will develop competencies for a successful mental health nursing practitioner in the near future. 
Threats: In future, my personality traits not only encompass developing opportunities but also generate threats for me, due to which I need to assess my potential threats that can create hindrances in my career path as well. In the list of my challenges, lack of knowledge on mentalhealth and nursing skills can be represented as a prominent threat to my career. Due to the 
                                                                                                                                        9

lack of Knowledge on the respective field of career selection, it may take a certain amount of time to develop myself as a competent nurse for mental health. The projection of mental health treatment and the roles of caregiver nurses are in-depth and significant within the specific care framework, which requires an integrated concept of care and can even generate criticalities for an amateur mental health nurse, who comes from the completely different background without any past experience in the field of healthcare. Moreover, it can be difficult for an individual from other backgrounds to cope up with the nursing requirements, especially in the mental health care concept. 
[bookmark: _Toc521932421]3.2. Personal SMART Analysis 
The SMART goals are effective enough in improving the personal and professional lives of individuals. Generally, as per which the individuals can improve themselves for their future prospects, in this report, I have already presented my future career, for which I conducted a SWOT analysis on my personal traits. Now, it is also necessary to assess my personal characteristics on the basis of the projected career goals and ambition with the assistance of the SMART objectives. In the upcoming sections, I have highlighted my acquired skills, knowledge, and personal characteristics with the context of five SMART objectives such as specific, measurable, achievable, realistic, and time-consuming. 
Specific: Developing a specific objective for career growth and development is a foremost step for anyone. In relation with the aforementioned scenarios regarding my previous career options, I am capable enough to know that the actual requirement of my life, wherein I can gain wisdom and generate value for my personal and professional self. Becoming a mental health nurse is my specific objective, which I will achieve in my future to attain stated criteria of ultimate growth. 
Measurable: To achieve the projected career goal and ambition, I will prepare a plan as per which I will be completing my nursing course and will simultaneously be able to accomplish the goal within the next three years. 
Achievable: The role of the mental health nurse is indeed a tough job to handle. It requires commitment, focus, patience, skills, knowledge, and integrated perception towards effective care processes. Being a person from the non-nursing field, it is challenging for me to attain the projected goals and become a successful mental health nurse practitioner. However, I intend to get myself enrolled in a mental health nursing course to improve my skills and knowledge accordingly. Besides, I also need to improve my practical skills, for which I will join voluntary programs within the UK social work framework, wherein I can work with mental health patients and experience their real-life criticalities. 
Realistic: The previous career options help to develop certain rational knowledge and skills, which can significantly help me in my future as a mental health nurse. For instance, I have worked as a cleaning supervisor in the hospital, wherein I came to know about the requirement in cleanliness and hygiene for ensuring patients’ safety from infections. Besides, the management                                                                                                                                                                
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skills, which I have developed during my training period as a chef and cleaning supervisor, it can be considered as a realistic trait for my future ambition of becoming a mental health nurse. 
Time: The previous work areas are enough to provide me with a comprehensive understanding of time management. I have the potential to accomplish any work within the specified deadline without hampering the quality. This will definitely help me to enhance the skills as the mental health nurse in future. 
[bookmark: _Toc521932422]4. Conclusion 
Based on the overall discussion, it can be emphasised that the world employment scenario is changing over time and the requirement of the different sectors are associated with integrated skills and knowledge of the individuals. The nursing field is thus one of the critical choices of career, which considers significant potential characteristics, skills and knowledge. The discussion also highlights the mental health nursing in a professional sector, wherein several vacancies are highlighted in every single year. Considering the professional requirements and the attractiveness of career opportunities for mental health nurse, I have developed a genuine interest towards this career option. In the context of career ambitions and aspirations, I have decided to become a mental health nurse in my future and have even selected the same sector in relation with the career goals. On a similar note, I have developed a personal development plan (PDP), which has helped me to analysed my characteristics and then segregate them as my strengths, weaknesses, opportunities and threats. With the inclusion of the SMART objectives in the development path, I came to know that I need to develop effective communication and interactive skills and have to utilise personal functional skill to reach the utmost level of new career interest. Additionally, I need to organise the knowledge of Maths and English as well as utilise it in the most effective way to create value for the new career option. Furthermore, I should enrol in a course of mental health nursing for developing respective knowledge and skills. Besides, I must improve my personal understanding and knowledge on the mental health, thereby analysing its impact on the individuals to identify the effective way of communicating with people and their families. Precisely, I need to improve the professional and functional skills along with the knowledge to be a part of the nursing professional team of the mental health department. If I thoroughly and systematically follow these areas, I will definitely be able to reach my career goal and develop myself as a mental health nurse in the near future. 
[bookmark: _Toc521932423]
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