In this written contribution I shall be exploring what the term group work means and a reflective account of how I worked in a group work setting and how I can improve upon this. The term Group work also referred to as team work is approached as a good way of dividing work and evidently allowing more time for tasks to be completed according to Smith (2018). It helps develop communication skills in a work place or school environment and allows refinement of understanding through explanation and discussion of complex tasks. Group work is also a key element when presenting work as it’s a chance to receive feedback from other members on performance. Each member of the group has knowledge and understanding that another member of the group does not have, therefor this allows members to educate themselves on something of which they did not know before. 
I found when working in a group during my adolescence stage hard as I struggled with my identity, so when working with other adults in this task it gave me some anxiety issues. According to an entry made online to total team build (2018), a natural leader is usually at the centre of people  and not usually good at following others and are more interested in pursuing their ideas. This was evident within our group. At first, I found it hard to develop my own voice but with motivation from Team member B I was able to develop my own voice when it came to organising time aside lectures for the group task. The group task was to read through a very long report to gain understanding of what life was like for a young person living in the 1950’s/1960’s. was evident in our group, with this I took precaution when approaching the task.
Smith (2005) identified that Bruce Tuckman completed a theory that there are five stages of development within group work the first being the forming stage. In the first stage all team members come across as polite and positive about the task ahead. I could see this when the group first came together and we were all eager to start the task. The Forming stage lasts for some time within the group. This was evident as we all made time to get to know each other and how we all worked when researching into the task.
The second stage of the theory explains how the storming phase is approached and how many teams fail at this point. Group members start to push against boundaries first established in the forming stage. As I discussed, all the team members in our group had different ways of working that are natural to them. So, when we found out that we all had different time arrangements throughout our time to prepare and present ,we started to encounter some conflict, which was quickly resolved through the medium of verbal communication rather than with the use of technology. Some questioning of the roles placed upon people by the natural leader caused some of the group to become overwhelmed by their work load. This made the other group members feel uncomfortable. 
An assumption I made was that group work consisted of working in a group to complete a task, I approached with this mindset and by the end of the task preparation, I found it difficult to communicate with group members.
When the group came together with our findings the group had to question what the goal of the poster was as we all found when concluding our work to had not taken the same approach. It was hard for us all to communicate as some of the team members natural personalities had over ruled a lot of the discussion. From the discussion of our end goal, I reflected upon my work and allowed my self some dedicated time to over look my work and conduct more research and understanding into the subject using resources from the group discussion. I found this to help my confidence when discussing the poster and how we would present it. This led us to the Norming stage of Smith (2005) explanation of Tuckman’s group work theory where we all started to respect each other’s work and findings and discuss how the work would flow.
Through the norming stage we gave constructive feedback to each other’s findings and how we could improve our presentation skills. We then reached the performing stage where the hard work we all contributed to had achieved the task set. The leader of the group made sure that everything was in place for a smooth running of the presentation. As not all the group members agreed with the running and time allocated to each subject of the presentation, a verbal agreement was organised that each member was to organise their timings around each other to give those who had completed most tasks time to speak upon these. As part of my refection I felt rushed into completing the tasks not allowing myself time to practice the presentation of the poster and that next time I shall discuss with the group that we should work with better timing for work loads to be finished giving time for presentation practice.
Smith (2005) found that the theory had been refined later after it was published adding a fifth stage to the Group work model. This was named Adjourning which can also be referred to as the deforming or Mourning stage. This is the stage where the team have completed the tasks and the team starts to break away as the task has been completed. After the presentation I found there to be no time allocated to reflect upon how both the poster and presentation was delivered. Upon reflection of this next time we are allocated roles within a group work task I shall suggest this stage of reflection to allow both myself and group members to have better planning when writing a reflection of working in a group.
In conclusion I feel that for my first time working in a group at higher education I have built confidence when working in a group. I find myself to be a very understanding personality who can see opinions and work from both sides but fail to express my own opinion. Therefore, during this group work I have learnt that when applying group work to my professional work, that I need to still consider everyone else’s views but also express my own appropriately and to also discuss reasonings into why preparation must be more organised around everyone.
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