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Associate Fellowship
Supporting Statement Template

	Your Name
	Emily May

	Applicant Name
	Alice De Angeli

	Institution/organisation/other
	University of Wales Trinity Saint David

	Job Title
	Digital Learning Manager

	Email address
	e.may@uwtsd.ac.uk 

	Your Fellowship Status (if appropriate)
	N/A

	Relationship to Applicant
	Line Manager

	How long have you worked with the applicant (insert dates)
	June 2021 to Present

	




Declaration
	
In submitting your supporting statement, you are confirming that the applicant’s submission relates to their higher education professional practice and that your statement is your own work and has been written specifically for this applicant. If the professional integrity of the supporting statement is in question, it will not be accepted.

I confirm that I have read and agree with the declaration above.


                                                                              
 Date: 26.07.24







Supporting Statement

Please provide your statement to support the applicant’s submission for Associate Fellowship in the following section. You are required to comment on the applicant’s recent higher education practice, providing examples to support your statement wherever possible. 
In completing this supporting statement you are confirming that you have read the Guidance for referees. In addition to Descriptor 1 criteria, as a guide, it is important that you comment on the following in your supporting statement:
· your own experience of the applicant’s recent HE practice;
· if you have been involved in peer observation of the applicant’s teaching and/or support of learning, please draw on examples from this;
· any good or innovative practice and/or contribution to developments by the applicant in teaching and/or supporting learning within their discipline as appropriate;
· your perspective on the practical examples provided within the application to illustrate the Associate Fellowship requirements.
A single page statement will normally be sufficient for this category of Fellowship.
	
My experience of Alice’s recent higher education (HE) practice is such that Alice is a hard-working, conscientious member of the team who is well respected by her peers and the content authors with whom she has worked. Not only does Alice exemplify best practice within her own work and approach, but she disseminates this best practice to the other learning designers, with the aim of ensuring that the quality of approach is consistent across the team and all projects undertaken. Moreover, Alice upholds high standards which are instilled across the rest of the team, ensuring that work is completed to the highest of standards.

Alice is able to translate user requirements effectively by working closely and consistently with stakeholders to best understand their needs, and the needs of their students. She ensures that staff understand the importance of developing accessible and appropriate learning resources, which meet the needs of their students, whilst simultaneously ensuring that they are equipped with the necessary knowledge and tools to plan for effective blended and online delivery.

I have had the pleasure of observing Alice’s teaching on a number of occasions. As detailed in her application, Alice has acquired a large amount of knowledge about accessibility over the last three years or so. Whilst this interest first developed during the development of a mandatory e-learning module for staff, Alice has continued to build on her knowledge and has designed and delivered a dedicated accessibility training session to a number of audiences. More recently, Alice has played an integral role in the design and delivery of an ABC Learning Design workshop, supporting staff with the redesign of traditional, face-to-face teaching for online delivery. It is anticipated that this will foster a more innovative approach to teaching and learning within the university, enabling staff to plan more varied types of activities in a blended and/or online approach.

In the sessions I observed, it was evident that Alice was very knowledgeable and passionate about the respective subject matter. Her sessions are always thoroughly researched, and this is evident in her ability to provide effective guidance to staff to enhance their learning content. It has been pleasing to see Alice’s confidence grow over the course of the sessions she has delivered. 

A1: Design and plan learning activities and/or programmes of study

Within her work, whether it be developing a staff training session or designing an e-learning package, Alice is always mindful of the target audience. As such, she is meticulous in gathering details about the anticipated demographic in order to make appropriate considerations when developing learning content. Her work is always well received by staff and this is testament to the positive relationships she forges with subject matter experts and the time she dedicates to understanding student needs.  

Alice takes a strategic approach to her work, and has played a fundamental role in the design and implementation of robust learning design processes and procedures to ensure that projects are approached and managed with efficiency and transparency. This provides a clear structure for scoping discussions with academic staff at the beginning of a project, in which expectations are discussed and set for all stakeholders. By creating a project plan, all decisions are documented in writing allowing expectations to be managed throughout a project and revisited as necessary. This has been especially important in a number of projects where academic staff have requested additional content to be developed which falls outside the original project plan. Ultimately, the more efficient the project the more capacity the team has to support other staff with the design and planning of other learning activities.

A5: Engage in continuing professional development in subjects/disciplines and their pedagogy, incorporating research, scholarship and the evaluation of professional practices

Alice has a true passion for engaging in continuing professional development (CPD) and this is something she advocates within the team and across the wider university. 

Alice is a reflective practitioner and regularly takes time to reflect on recent Learning Design projects and processes to identify lessons learned. She then uses this to help inform areas for development for future CPD activities. As such, Alice ensures that the CPD she undertakes is meaningful and impactful, by carefully choosing CPD activities which will both benefit her within her role as Senior Learning Designer, as well as add value to the wider team. She is very organised with her CPD, keeping logs of her activities as well as reflecting on how she can apply what she has learned to enhance future Learning Design activities.

In addition to the practical experience gained within her role over the last three years or so, Alice is always keen to develop her knowledge and skills to support this experience. As such, she is currently undertaking a PG Cert in Online Teaching, thus demonstrating her sheer commitment to CPD.

In her application, Alice draws on a number of examples to evidence her engagement with A1: Design and plan learning activities and/or programmes of study, and A5: Engage in continuing professional development in subjects/disciplines and their pedagogy, incorporating research, scholarship and the evaluation of professional practices. Having read the Descriptor 1 criteria of the UKPSF, it is my opinion that the practical examples Alice has provided to illustrate the Associate Fellowship requirements are a true reflection of the activities she has undertaken and continues to undertake in her role as Senior Learning Designer. 
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