Reflective practice as a crucial way of learning. Dewey’s (1933) 
Reflective practice in childcare is a practical and excellent way for the practitioner to maintain and continually improve on their quality of the practice that they deliver at their workplace.
Every day you will learn from reflective practice as different situations and issue concerns will arise and become a part of the daily routine when working at a childcare setting. Reflective practice is a process of thinking and analyzing what you do in practice on a day-to-day basis, it is a cycle of ongoing learning and as professionals they will take time to stop, think and on some occasions change their practice and it will help them incorporate new understanding and advance the child’s learning and development.
In childcare reflective practice will be especially important part in what you practice, and parents and the children will be the ones to benefit and as you reflect on the practice it will help the practitioner in personal and professionally.
Reflection will allow us to think about why we do what we do, and we can reflect on how e=we could have done things differently and how we can improve next time.
Through reflection and continual improvements there will be a lot of benefits.
·      Their individual needs are met
·      Their self-esteem is increased   
Reflective practice is learning from everyday situations this will help you think about how you work, and it will help you as a practitioner to acknowledge in your strengths but particularly important to recognize the weakness you have and how to improve on that and in future all this will help you on your skills and understanding as a reflective practitioner and in your own personal goal.
When you are reflecting there are many ways but looking and listening is a key part, it can be done spontaneous, or it can be done as a planned exercise. When you reflect you must take into consideration on how you work and identify any problems then you can resolve them to improve the quality you can review the methods you are using, as a practitioner it is especially important that you are always open in trying innovative ideas. When you keep a reflective diary on your feelings and thoughts, experiences, feelings, and reflections (Bolton, 2014).
In Wales, the CIW require that Nurseries must complete Self-Assessment of service Statement and must update the information when needed this will look at the four quality themes which is.
·      Well – being
·      Care and Development
·      Environment
·      Leadership and Management

There are several different theorists with a theory such as, Boud, Kolb, Schon, and Dewey, they all have a different theory around theme reflection, Dewey is said to be the founder of reflection as a theme. All other theorists have used Dewey's theory as a based and wrote and found examples and information to support their adaptation or development of reflection theory. 
“We do not learn from experience... we learn from reflecting on experience.”

Dewey had a strong belief that reflection can be used to make perception of an event or certain situation that were troubling, confusing or presented as a puzzle or something that we find very hard to decipher. Dewey presented that you should reflect by remembering the said situation and then making it into a sort of quiz or research topic to dive into the situation and explore and find out why you had the result and what you could have done to adapt the situation to get a different result. 
John Dewey lay the baseline for reflected learning, it’s a personal learning development and Dewey explained and highlighted that the whole reflection journey is a learning curve not just remembering how to. Reflection according to Dewey is a “Deliberate and Active process” which means that everyone should try and strive at reflective working and learning, all should be able to reflect on their personal and professional practice.
Developing on the baseline from Dewey’s base of reflective practice, Boud, Kolb and Schon built their own research and findings about reflective practice as they researched and explored different methods.
Schon following on from Dewey worked on reflection himself and linked it to professional development. Schon believed and presented that there are two underpins or reflection, two types per say. “Reflection on action” and “Reflection in action” 
Reflection on Action is when you need to revisit and reflect on something or a situation you have just been in, a situation where you need to reflect and revise on what’s happened and figure out how to adapt that situation for next time to better it and better your professional and personal learning. 
Reflection in Action is when you must, think while doing, this is more when you have been thinking on action for most scenarios and situations and you can think on your own two feet then in the moment work out what may happen next and which path you need to take to make sure the best outcome is reached. 
Models are there to help practitioners as individuals to them to understand the practice, the thinking of others and their own thinking, different strategies of learning. Reflecting thinking, let us everyone, especially as individuals think about their developing knowledge, they are now understanding of practice and procedures and daily doings in early years and how to adapt these by reflecting on what you are doing now and how you could change it or do it better. There are several different reflection models, and everyone must look at their own settings and practice to decide which model best suits their way of working and development. 
Reflective practice can be seen as a negative and positive position, where each staff member as individuals need to work out and come to terms with how a situation went awry and how they can adapt next time to better the situation they are in, to make sure that they are always working on improving their professional and personal development. A lot of people do see reflective practice as positive, because they like to learn, and they approve and like that they are working towards bettering themselves for the best of the children in their care, or for any job really, it is always a positive to be able to identify how best to develop themselves. 
An example of an effective Reflective Model is the Gibbs Reflective Cycle (1988)
This Reflective Cycle, developed by Gibbs, Graham Gibbs in 1988, to help with learning experiences and giving them a structure within everyday work and life. This model covers six stages of reflection:
· Description 
· Feelings 
· Evaluation
· Analysis
· Conclusion
· Action Plan
You work through the steps too best reflect your practice and work on your next steps and progression of development. Firstly, you describe the experience that you’ve just been a part of, secondly, you note your feelings and thoughts on the experience you’ve had, thirdly, you evaluate the experiences, pulling out the positive and negative points of the experience, then you go to analyse the situation, try and make sense of what’s happened, then to the fifth step which is the conclusion, where you see what you have pulled out and learned from the situation and experience and what you believe you could have done to adapt the experience and do it differently maybe. Then the last step, the sixth step is your action plan to note and describe how you would in the future deal with similar or the same situations.

Reflective practice can be described as ‘learning through and from experience towards gaining new insights of self and practice’ (Finlay, 2008)
Introducing reflection into early years setting, is important for the running of the early years setting, it helps the development of every working individual and then as a business. 
There are several ways or forms you can introduce reflection into an early year setting, you can have some informal and formal ways of noting, observing, and developing reflections.  For example:
· Peer reflection
· Group reflection
· Workshops
· Courses
· Staff meetings
· 1-1 mentor meeting
· Termly appraisals by management. 
All these diverse ways of reflection noting are used every day in an early year setting. 
Associated with some quality improvement tools, peer observations are a good way of reflecting on your own practice and that of others. 
Peer reflection is an effective way of reflecting on your work and abilities, it is good to share experiences and diverse ways of working and development with those who work closest with you, while they are the ones that work with you and the children you care for daily, and it is important that you can mesh and work together to make sure you provide the best service. Peer reflection can be offered informally, when you are just chatting or working side by side and a peer offers you a new or developing way to what you are doing, or formally when a management or higher member of staff asks or suggests you do an activity or job differently. 
Group reflection, staff meetings, Workshops and courses are a wonderful way to share experiences and different approaches to different situations within the early years setting. You meet with people who are in the ‘same boat’ as you would say, but also different because all children and staff are different, but methos and experiences are valuable to help you with your personal and professional development.
 1-1 mentor meetings and termly appraisals by the management are an effective way of keeping on track of your personal and professional development, putting in specific steps to ensure the development of your practice through reflection, and this is through your own personal reflection and managerial reflection, the managers will go to the head of rooms or leader in the setting and ask what kind of things they have noticed or need to be worked on to be able to put this as part of their reflection stepping stones. 
Reflective account forms are used in many different forms and are called several different things, for example what we use is an appraisal system, which is based on a three-month period, where staff have a meeting with management and get steps put in place from their shared conversation about their own personal reflection on practice and the management’s reflection on their practice. The points that are then raised are followed through by step-by-step breakdown to develop their practice by reflection. 
Reflective account forms are used to record written reflective accounts, the account does not to be of great length or in type or way of written style, it is there for someone to write down what they have learnt, how they can develop and better the practice that they are reflecting on and how it connects back to the codes of practice, policies, and procedures. 
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