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[bookmark: _30j0zll][bookmark: _Toc49248907]Introduction

The world is developing rapidly, so does the skills of the people. People are developing their skills according to the demand of the companies. The competition between companies is increasing every day. Employers don't focus only on academic degrees but also look for skills. To win their competitors, employers want their employees to be multi-skilled to fulfill different tasks besides being a graduate. So, to survive and compete in the future job market, we have to figure out what are the employability skills employers want from graduates and then develop ourselves according to those using different tools like SWOT analysis, time management, etc. (Gravells, 2010)

With the rapid change in employers' requirements, universities are updating academic syllabus every day. But it's still not enough always. Graduates often go for skill development courses outside their academics to add value to them in the job market. (Griffin and Annulis, 2013)
[bookmark: _1fob9te][bookmark: _Toc49248908]Skills Employers Want
The job market is becoming more competitive each day. When it comes to fresh graduates, it's not enough to have a degree only. A graduate looking for a job has to be multi-skilled to survive in the job market. I've learned and understood so many things from my personal experiences about what employers look for besides a degree, (Hind and Moss, 2011)

Fig 1 Different Skills Employers look for

[bookmark: _3znysh7][bookmark: _Toc49248909]Communication Skills
According to different surveys, the key attribute employers look for in a graduate is communication skills. Communication skills are a must-have attribute in this developed and increasingly competitive job market. A person with great communication skills can attract customers easily and that's what the company wants. My academic syllabus was based on full of lessons but some of those lessons and modules helped me to develop my communication skills a lot. I had to go for some fieldwork for the advertisement of some products as a part of my assignments. That field works helped me to communicate with the general customers and learn how to convince them. (Griffin and Annulis, 2013)
[bookmark: _2et92p0][bookmark: _Toc49248910]Teamwork Skills
Having the ability to work alone is not enough in today's world. Often the tasks are so large that can not be done alone. In such situations, employees have to work as a team. So, during the recruitment process, employers check the teamwork skill of graduates by giving team tasks. Universities try to teach this thing through different team presentations. I've worked with different teams in different courses and learned how to cope up with the team a lot. (Gravells, 2010)

[bookmark: _tyjcwt][bookmark: _Toc49248911]Problem Solving Skill
In the competitive market, companies face different problems anytime. So recruiters want their recruits to have great ability in problem-solving. Most of my academic syllabus covers this area both as a lesson and a skill development process.
[bookmark: _3dy6vkm][bookmark: _Toc49248912]Technology Skills
Science is introducing us to new technology every day. Some technologies are must know for any employee in some companies. Softwares like MS Office or Google Docs are some examples. I've done many of my projects using this software which developed my skills in using them. (Hind and Moss, 2011)

[bookmark: _1t3h5sf][bookmark: _Toc49248913]Life-Long Learning Skills
There is no age of learning. When an employee enters a company, he's being selected not only because he's skillful, but also the recruiters have seen the potentiality of learning in him. Companies do not run as per the academic syllabus or what we study to get a degree. They run depending on the situation, surviving from different problems. So employers go through a learning process every day. Those who have this potential of learning life-long, they achieve more than others in their career. (Philpot, Curnick, Soars and Soars, 2013)
[bookmark: _4d34og8][bookmark: _Toc49248914]Personal SWOT Analysis
Judging your own before judging others is the best thing one can do in life. As I'm in my final year of studies, I'm worried about my career. I've to find out what my strengths are and what my weaknesses are now. I've one year to overcome those and become capable according to the requirements of the current job market. I always consider one thing while watching and analyzing the job market that it's not enough just to be capable if I want the job I prefer, I've to be multi-skilled. I've to know more than the employers are looking for and more than the normals. (Griffin and Annulis, 2013)
[bookmark: _2s8eyo1][bookmark: _Toc49248915]Strengths
After completing the first 3 years of my university life and the first module of this term, I've figured out some of my strengths which would help me in my professional life. I have a good capability of leading. Besides, I have figured out that I'm good at teamwork and organizing skills. I have found these things after analyzing my self-assessment test scores and other scores.
I have great time management skills. I can manage my time according to the need. This thing helps me in critical situations and this is going to be a plus point in my professional life. (Gravells, 2010)
I have a sound knowledge of technologies. I’m quite skilled at using MS office. But when I realized almost every graduate knows MS office nowadays, I started learning a programming language ( Python) even after being a business student. This is going to add some extra value to my C.V for sure.
I believe that I am a good learner. I learn very quickly. Learning new things is quite enjoyable for me. Employers look for this skill but often get disappointed seeing not having this skill on most of the applicants. (Miller, Biggart and Newton, 2013)
I personally believe I’m a hard working person when its necessary. I can work under pressure. I often work under pressure and the positive thing is that the quality of my work doesn’t fall while working under pressure.
I consider myself as an ethical person who is honest about his words. This nature often makes me feel proud about myself and motivates me to keep up the good works.

[bookmark: _17dp8vu][bookmark: _Toc49248916]Weakness
As I have strengths, I have some weaknesses too. I found out that I am not up to the mark at Public Speaking. But public speaking is important in today's world. I’ve to work on this and develop this skill. I’m good at leading teams. But in professional life, it's necessary to motivate teams with speeches. I think I lack this skill because of public speaking. 
My another weakness is my problem-solving skill. I am good at academics. But in this module, I realized that I'm facing problems while solving different critical situations. I am good at the things prepared, so I have to work hard to be familiar with problem-solving. In my professional life, I would have to face difficulties if I fail to do this. (Hind and Moss, 2011)
I often struggle to interact with people. This sometime suffocates me. I’m working on this limitation and I hope this will be solved soon.
[bookmark: _3rdcrjn][bookmark: _Toc49248917]Opportunities
Currently, I'm working as an accounts assistant at a grocery shop. This is helping me to communicate with people and understand different situations. Things like this adding value to my C.V. But when I go for a multinational company, they will consider this a big experience. So I'm planning to enhance my CV by doing part-time jobs using my skills and C.V. Besides, working part time will help me know how to deal with people at different situations. Having experience in any kind of work makes an positive image in front of the employers.
[bookmark: _26in1rg][bookmark: _Toc49248918]Threats
The no of the population is increasing rapidly but the number of jobs is not at that ratio. So the competition is increasing. Graduates are looking to be more skilled nowadays. The job market in the UK is becoming more competitive with time. (Miller, Biggart and Newton, 2013) Besides, Chinese students are now spreading around the world for jobs along with Asians, so this is a threat to the job seekers in Europe and America like me. So there’s a chance of not being welcomed at the job I dream of.


SWOT Analysis:

	Strengths 

· ability to get along with people
· reliable and honest
· hard-working
· initiative and innovative
· research skills and analytical skills
	Opportunities 

· gaining experience of how to deal with people
· gaining experience of the world of work
· working abroad
· working in a team


	Weaknesses 

· managing deadlines
· lack of confidence while interacting
· Problem Solving
	[bookmark: _Toc200438743]Threats 

· being unwelcomed at work
· dealing with the company culture
· Competitive job market










[bookmark: _lnxbz9][bookmark: _Toc49248919]Advice Taken From Recruitment Agency
Most of the recruitment agencies ask for the same things I've mentioned earlier in my Skills Employers Want part. But looking at the job circulars and the advice from the agencies what I've understood is one needs to be very active and fresh while looking for a job. He must have some skills and a great personality. (Gravells, 2010)Missing any one of them can cost any time. One should look after his personality while developing the skills. If his personality is not suitable for the job giving company, he would not be hired. Few other things I understood are,
[image: ]
Figure 2 A random Job circular ( BAT,2016)


· The C.V should stand out.
· Should not spend money on getting a job.
· Roles one wants need to be found out by him, not the agencies.
· Answer all the questions.
· Careful about the career change.




[bookmark: _35nkun2][bookmark: _Toc49248920]Academic Progress After This Module
From this module of the term, I've learned so many things. I've learned things from the books and things out of the books. This report helps me to know my current situation in the job market. Things I learned and skills I achieved or enhanced after this module are: (Griffin and Annulis, 2013)
[bookmark: _1ksv4uv][bookmark: _Toc49248921]Self-Management Skill
I've learned how to manage things when I have no idea. Writing this report taught me how to act in such situations.
[bookmark: _44sinio][bookmark: _Toc49248922]Planning and Organization Skills
After completing this module of the term, I think this enhanced my planning skill. I've never thought about my career this deep. Doing the self SWOT analysis helped me to understand at what stage I am right now. Hopefully, I'll develop it more. (Philpot, Curnick, Soars and Soars, 2013)
[bookmark: _2jxsxqh][bookmark: _Toc49248923]Team Work Skills
I have worked with 3 different teams in this term in three different projects. Working with different teams at the same time taught me to manage with people more. This enhanced my team working skills. As I mentioned earlier that team working skill is my plus point. Now enhancing that adds more value to my C.V and professional life surely. (Hind and Moss, 2011)
[bookmark: _z337ya][bookmark: _Toc49248924]Initiative Skill
[bookmark: _3j2qqm3]After this module, I've understood that working in a grocery shop is not enough for my future career. I've to work according to my capabilities. So I'm looking for a part-time job in a finance or marketing based company to learn things from the fields. (Philpot, Curnick, Soars and Soars, 2013)


[bookmark: _1y810tw][bookmark: _Toc49248925]Conclusion
There is no doubt that employees who have a good degree will gain an excellent starting point since a good degree helps employees open the door of finding a job, however, a degree alone is not enough, employers want much more from their graduate employees, they want employees can bring benefits to the company and let the company in an invincible position during the fierce competition. (Miller, Biggart and Newton, 2013) Through extensive research, I summed up eight kinds of employability skills that most needed by companies. And I made a personal SWOT analysis based on employability skills and self-assessment tests through the internet and experience which made me more aware of myself. I’ve found out what are the things I’ve learnt from the module and what skills I have gained after completing the module. This report will definitely help me in future to know my progresses as I have found out all my strong and weak zones. After completing this report we get a clear message that having only good academic is not enough in today’s world. If one wants to reach the peak, he must be multi-skilled with a great personality.
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Essential requirements
« Fresh Gradustes and Graduates with up to 2.5 years of experience.
« Proficiency in English & Bengall
« Readiness to work in any location within the country (inside and outside Dhaka)
« Strong interpersonal, team building and negotiation skills
« Energetic, self-motivated, result-driven, highly adaptable and sble to work independently

I you have the talent and expertise to make your mark in a global organisation that thrives on diversity, innovation and a commitment to helping people make the most of
their abilites, find out more about working for us at wiwwbat.com.




