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INTRODUCTION

The paper that follows details what I discovered while learning. Throughout my learning journey, I encountered several challenges that helped me grow both personally and professionally. I hope that my experiences can serve as a source of inspiration for others who are also on their own learning journey. The following assignment is a reflective report based on my learning experiences throughout this module named as Changemakers: Building your Personal Brand for Sustainable Employment. It consists of the following four units: Brand you, It's a Small World, Opportunity Knocks, and The Pursuit of Happiness. Each component of these units increased my knowledge and refined my employability skills, both of which will be helpful in my future career. In this report, I'll go over each unit that gave me the self-assurance, I needed to pursue my career. The abilities and knowledge I acquired from these units, will benefit me not only in my future career but also in my personal life. I'll use the personal development plan as a road map to keep getting better and pursuing my objectives. 
UNIT 1 : BRAND YOU

The chief marketer for the brand YOU  is our most crucial role in order to stay in business today(Peters,1997). Thus, in order to be successful, we must concentrate on developing our personal brand and positioning ourselves as valuable asset to potential employers or clients. It's not just about the abilities we have, it's also about our individual characteristics and the way we present ourselves. The unit aims to equip individuals with the necessary tools to build a strong personal brand and effectively communicate their ambitions and goals. It also emphasizes the importance of continuously developing one's skills and embracing boundaryless careers in today's fast-paced and ever-changing job market. The four topics covered in this unit are as follows: Boundless careers, What Drives You, Ambition is Critical, and Skills.
WHAT DRIVES YOU
Some people are aimless wanderers who prefer to enjoy the journey rather than concentrate on achieving particular objectives or milestones. (Nettle,2007). But if you have a purpose in life then you direct yourself toward it. "Power is the motivator." (McClelland and Burnham,2008) This statement suggests that individuals are driven by the desire for power and control, whether it be in their personal or professional lives. However, it is important to recognize that power can be wielded in both positive and negative ways, and the pursuit of power should not come at the expense of others.
UNIT 2 : IT’S A SMALL WORLD

We have been able to improve our network's productivity and efficiency, which are essential for achieving long-term objectives. We have also been able to pinpoint areas for development and put strategies into place to enhance the performance of our network. The following four topics are covered in this unit: 
No-one is an Island
Variety is the Spice of Life
Network Society
Making Connections

NETWORK SOCIETY
Global communication is now possible, unlike in the past. Thanks to technological advancements, people from different parts of the world can now communicate in real-time through various platforms such as social media, video conferencing, and instant messaging. This has greatly improved global collaboration, business transactions, and cultural exchange. In the past, the experts themselves took great care to safeguard the information. (Feather,2006) But as technology and the internet have developed, information has become more widely available. As a result, there has been an increase in transparency and knowledge sharing across many industries.
The concept of "bureaucratic organization," in which there is a pyramid-shaped hierarchy, refers to the strict rules and regulations that all organizations previously had to abide by. The workers are always at the bottom because higher-level management is always at the top. However, as a result of changing times and an evolving work culture, many organizations are now moving towards a more flexible and collaborative approach (Featherstone,2020) where decision-making is not restricted to the top management only, and employees are encouraged to participate in the process, Instead of taking a vertical shape, flat organizational structures that promote cooperation and creativity have emerged. Every network connection is also a type of horizontal structure where anyone nearby in the network can provide information to anyone else.
Any type of information, whether it is positive or negative, can spread in a single click. I've discovered that I need to connect with all the platforms in order to remain informed on the market and business trends.
UNIT 3 : OPPORTUNITY KNOCKS

In this unit, we looked at ways to improve our personal brands and show potential employers our strengths. Additionally, we learned the value of maintaining a credible online presence and how to effectively use social media sites for job searching. It covers four subjects:
1.Creating Your Own Luck.     2. Identifying Career Opportunities        3.Open Doors      4. Me.com
Me.com
Me.com was a phrase that really made me think and push myself because as the world has gone paperless, the virtual one is taking over the physical one. It is fascinating to see how quickly technology is developing and how that affects our daily lives. The transition to a digital world has opened up countless opportunities for both people and businesses. Delivering information that interests the public should be the first step you take to gain influence. Influencers on social media have the power to influence viewers' behaviour and choices (Vrontis et al., 2021). It is the duty of influencers to make sure that the information they publicise is accurate and useful to their audience. It is crucial that they use their platform to make a positive difference and abstain from spreading false information.
I've learned the 5 Cs, which have helped me better understand how to establish my online presence. These include communicating, collaborating, connecting, completing, and combining. By mastering these 5Cs, I can share my ideas clearly, work with others, reach a larger audience, finish tasks quickly, and combine various tools and platforms to improve my online presence. I can succeed in the digital world with the help of this knowledge. By understanding which category a social media tool falls under, I can tailor my content to better reach the target audience. Additionally, the 5C categorization can aid in identifying gaps in a social media strategy and help businesses determine which areas need improvement ( Vuori and Jussila, 2016).
Blogs, WordPress, Twitter, Facebook, Youtube, and LinkedIn are some of the social media tools that I use. I find these tools to be very effective in reaching out to my audience and sharing my ideas, opinions, and experiences. They have also helped me connect with like-minded individuals and expand my network. It is important to have a consistent and engaging presence on these social tools to attract and retain followers.
UNIT 4: THE PURSUIT OF HAPPINESS
This unit taught us methods for overcoming various difficulties. There are four topics. Future Me, Passion & Perseverance, Career role models, and Plan, Prepare, and Execute. These topics are intended to assist people in adopting a growth mindset, creating attainable goals, and overcoming challenges in both their personal and professional lives. By applying the techniques learned in this unit, individuals can improve their chances of success and achieve their desired outcomes. On the other hand, having a stable financial situation can give one a sense of security and lower stress, which can indirectly improve general well-being. Investing in relationships and experiences rather than material things has also been shown to increase happiness (Myers and Diener,1996).
PASSION AND PERSEVERANCE
I've learned from this topic that a person's inner strength serves as a source of energy for the steps he must take to achieve his goal. This inner resilience can come from a variety of things, including past encounters, social networks, and religious convictions. To overcome challenges and succeed, it is crucial to cultivate and nurture this strength. Angela Duckworth in her articles from 2007, describes passion and perseverance as the degree of consistency and willpower in one's effort towards a predetermined goal. A resilient approach demonstrates how passionately you care about your long-term objective (Duckworth et.al.,2007). Angela came up with the term "gritter" to describe someone who is persistent and driven, and she even created a questionnaire to determine one's "grit score," which ranges from 0 to 5. Individuals can become more determined, focused, and motivated to overcome obstacles and succeed in their endeavors by raising their grit score. 
In the previous term, I had a grit score of 3.50; now it is 3.90. By sharpening the skills to the mastery level, one can enhance their personality traits and get past challenges to succeed. It's crucial to keep in mind that while grit does not come naturally to everyone, it can be acquired through persistent effort. Anyone can raise their grit score and accomplish their goals with commitment and effort.

CONCLUSION
Upon reflection, I would say that the module had both positive and negative aspects. The enormous amount of knowledge, information, and resources I have gathered has been very helpful in boosting my confidence to put what I've learned into practice. After finishing this module and portfolio, I do feel a sense of pride and accomplishment because I think I frequently pushed myself beyond my comfort zone to complete tasks in lectures like creating a blog. It will also help me in my future career and professional development.  It has also inspired me to consider areas, problems, and topics I had never really thought about before. Additionally, I think it has inspired me to keep bringing about positive change in my own life.
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Personal Development Plan (PDP) 

	
	

SKILL
	
CURRENT ABILITY
	
TARGET ABILITY
	
DEVELOPMENT OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME
	

EVIDENCE

	

1st PRIORITY
	 Digital skills:
Ms office.
Outlook.
Note taking.
	 Master level
	 Work in an Admin department of care homes or Hospitals
	 Applying for new Jobs.
Links and connections within the industry.
ONLINE SEARCHING.
Work placement through the Uni.
 
	 Attain a desired position
	 1 year
	 Contract

	2nd PRIORITY
	 Teaching
	 Tutoring in academy
	 Secondary school teacher
(Health and Social care )
	 PGCE course after completion of BSc Hons.
Course Advisor.
	 Pass my all modules 
	 2.5 years
	 Certificates

	 3rd
PRIORITY
	 Mathematics
	 Intermediate level in KS2 maths
	 1 year Specialization
In Mathematics
	 Maths Teacher in schools.
Tutoring

	 High level of understanding of core topics in MATHS
	 3 years
	Certificates/
Awards
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