   Nurses are the biggest workforce in the National Health Service (NHS). They work in every health sector and social care. Nurses make beneficial changes in people’s life through providing care and support to those who cannot look after themselves because they are unwell or injured. 
The aim of this essay is to assess the nursing profession and how it is monitored and regulated in the UK. The educational requirements, nursing principles, challenges, and government perspective on the profession will also be addressed. 
In the 19th century anyone could claimed to be a nurse. In 1860, as the result of experiences in the Crimean war and resistance from the medical profession, Florence Nightingale set up the first training school for nurses in London. By 1919 the College of Nursing (which became the Royal College of Nursing, RCN, in 1928) implemented the first British standards in nurses training (The Nurses Registration Act). Newly qualified nurses were presented with a certificate of State Registered Nurse (SRN). In 2009, all nursing courses in UK became degree level. (RCN, 2017)
To work as a nurse, a person needs a degree course at an approved university. During the 3-year course (half theory and half practical), students learn all the basics of anatomy and modern medical care to provide a professional service. Without it ‘future nurses’ are more likely to put patients' lives at risk and losing community trust. (NMC, 2019)
All nurses in the UK who are working for the NHS or for the private sector, must register with the Nursing and Midwifery Council (NMC). The registry is available to the public, so that anyone may check who is qualified to work. Since 2016, each of the RN (formerly SRN) is obliged by law, to review their registry (Revalidation) with NMC (every 3 years). Revalidation is a set of tasks (like hours of practice, reflections, feedbacks, and professional development) that RN must do during the previous 3-year. All this evidence is presented to the ‘confirmer’ (usually line manager) for approval and then sent to NMC for the validation. (NMC, 2021)
NMC is the main governing body that regulates nurses in the UK since 2002 and was established under Nursing and Midwifery Order 2001. The council implemented a code of practice, known as ‘The Code’, which is a set of person-centred standards, that every RN must uphold. The NMC have the authority to investigate complaints and act if necessary (the nurse can be even removed from registry). (NMC, 2015)
After 1999 the Welsh, Scottish and Northern Irland health authorities devolved from central UK government. Devolution allowed those new authorities to take control over some responsibilities (like funding, provision and prevention). They may have different strategies, values and views but the aim is the same: to protect the public and the NHS. (Institute for Government, 2020). Health departments, in each nation, together with the local NHS are responsible to create policy (it is a set of rules and procedures needed to provide best possible outcome). Many policies reflect on legislations (a law, approved by parliament, which define and obligate specific issue). The law is fundamental in nursing practice and each of those nations may vary.
Health and safety policy evolved from Health and Safety at Work Act (1974). By the law, every nurse must make sure that their action, at the workplace, does not cause harm to themself and people around them. Any breach of the Act can lead to prosecution. Any hazards, incidents or concerns, should be appropriately written down and immediately reported to the senior member/manager. (NHS Wales, 2017) That’s why nurses have to be competent and accountable to their employers (following contract of duty) and NMC (following standards of practice and orders). Nurses can delegate some of the tasks to other members of staff (for example Helth Care Assistant), if they think that they are overloaded with tasks and patient care are going to be compromised. Delegation must be done appropriately (within delegated person ability and supervision accessibility) and in best interest for patient safety. (RCN, 2021)
Currently (2021) nationwide, health authorities struggle to recruit a sufficient number of nurses to provide adequate care, this made even more difficult because of the loss of european (mainly eastern european) nurses due to Brexit. Many nurses are working overtime to cover staff shortages, resulting in anxiety and depression among nurses' community. Wales was the first country in Europe, to implement Nurse Staffing Levels (Wales) Act (2016) as a law, this was achieved after years of campaigning. Their innovative approached to establish safe number of nurses to deliver the best patient outcome. To do that they use ‘triangular’ method of putting together patient intensity of care, quality of care, patient outcome, occurring errors, nurses professional use of knowledge and experience. Welsh government is working on extending the Act to all nurses' sectors. In 2018 included medical and surgical patients care and in 2021 paediatric care. In 2019 Scotland follow Wales and impose similar act [Health and Care (Staffing)(Scotland) Act 2019] but compared to Wales, Scotland expand the act to not only nurses but to social care to. RCN is continuing campaigning for nurse staffing in England and Northern Irland. (Welsh government, 2019; NHS Wales,2021; Welsh Parliament, 2021; RCN Scotland, 2021; RCN Magazine, 2019)
RNs are expected to obey the code of conduct at all times. The law and standards apply equally, no matter if it is a student, newly registered or a senior nurse. Insufficient numbers of nurses, greater number of patients needing complex care, higher expectations from employers and the public putting grater pressure on nurses. This can result in reduced quality of care and an unsafe working environment. It is a nurse's duty to report any concerns regarding any compromise in care, to their managers/ employer/organisation. The Coronavirus outbreak in 2020, demonstrated how important the nurses' job is and exposed the inadequacies of the system. Wider knowledge of disease control should be introduced in nursing education. (Nursing Times, 2020) Student nurses could be better supported financially and mentally, to enable them to finish their courses and thus prevent staff shortages. (The Guardian, 2018) For years nurses were complaining about the amount of paperwork they have to face every day. Some unnecessary documentation requirements, which do not contribute to patient's outcome, adding pressure into nurse's timeframe. The coronavirus pandemic shows that limiting bureaucracy, gives nurses the time to provide much needed effective care. NMC and the government are working to provide balance between bureaucracy and efficiency in nursing practice. (Independent Nurse, 2017; Department of Health & Social Care, 2020; NMC, 2020)
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