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[bookmark: _Toc59543251]Introduction
This report is designed to provide an understanding of personal role-playing and career development planning, a clear understanding of our skills and abilities to help them work effectively and efficiently, their willingness to be employed, and their key strengths for their development and advancement. Personal measures are developed to determine future planning to achieve their goals. Written measures allow events to be analyzed from different points of view, from the point of view of another critical person. When this work is done, the components of the qualifications and doubts become blurred. For example, authors are then empowered to acknowledge that they are practicing against their immovable values, which can challenge education to examine the meaning of sustainable respect. Or perhaps when writing about a particular event from another giant's point of view, the situation appears in unexpected ways.(Bolton, 2010)
At the beginning of the interpretation, we can say that reflection is the simplest structure, everyone who thinks, in general, remembers an activity or company to be done in-depth or carefully, evaluates the appropriateness and quality of the evaluation (Duffy, 2009). Reflective practice is the ability of a person to discover their activities and to create and develop their competencies. My vocational education took place in a special field. I offer support with standard support, friendship, and routine ideas, and help in family emergencies or breakdowns to young families who are under pressure within their four walls. Volunteers should have a high level of responsibility and credibility. For example, in the current career market, graduates are "basically unable to think, go on, cope with complex issues and work great in a group," and they have a hard time finding a job as they do not have enough amazing experience.(Pool and Sewell, 2007)
My job involves building family safety and freedom, focusing on 2-4 hours a week, real home visit as per their requirements and need, The character of each individual, where they are cared for and secured, families, the difficulties of raising a child are not strange, emphasizing the positive aspects of everyday life, establishing a relationship with the family, this family's reliable presence, using your insights, parents' 'comfort' to help their Enthusiastic teenagers expand their families. nurture to strengthen their qualifications and wealth, encourage the organization of links, and use charity and administration with reasonable effort accessible to the external network.
[bookmark: _Toc59543252]Employability and Action plan
My ultimate goal is to find employment opportunities in the social sector, critically analyze the updated curriculum, and then critically demonstrate relevant practices for better employment opportunities and learning experiences in that sector. My ultimate objective is to complete my degree and then work in the social sector. I am a hard-working who can efficiently work in this sector as a social person, I understand that I will be great in this profession as I am a committed participant with a loving and warm personality. You usually go to scenes where people are in a difficult situation and cannot get help. Where I am willing to improve a situation regarding the character of my property is a huge resource. I also consider myself a successful communicator, someone who can convey an idea without fighting. 
My action plan is to do an available job search first with related methods that allow me to do some search methods through various job search resources and websites. My main focus will be looking for jobs in the social sector. You must keep your CV up-to-date and have it checked by any professional. I have currently completed my resume with the help of some professional’s individuals, a job was advertised by a government health sector and I have applied there and complete the requirements for applying for that job. Currently, I am waiting for the employer to reply and conduct an interview so that I use this opportunity to enhance my skills and abilities.(Smith et al., 2007) elaborates the challenges that are faced by students during the process of reflection in the workplace.
[bookmark: _Toc59543253]Career Development and Skills
(Knight and Yorke, 2004) include techniques of interview and skillful planning of career and includes seven different meaning of employability, but interview specification may deviate the focus, as it suggested that it may concern with finding and realizing the rule of job searching. (Scott et al., 2019)identify some factors to emphasize students about their skills.  It focuses on "individual skills, perceptions, and traits that force graduates to start a company and be productive in their chosen career" - this can be seen as the assumption that graduates stick to one profession and don't care about them. about the skills needed to track movements within a career and ideally throughout the career (Knight and Yorke, 2003).
Some skills are needed to identify as it is also mentioned by (Hawkins and Winter, 1995).Undoubtedly, scientific and fluid events that can distinguish between qualifications, interests, and other individual credit points, identify the competence factors of the centre, provide evidence of the ability to effectively prepare to seek criticism from others, ready to set individual goals. You should have the opportunity to set and advance the agenda yourself, identify the needs of the client and present their qualities in a persuasive, written, and verbal form, and offer the client only "standout" advantages.
[bookmark: _Toc59543254]Reflection
Reflection is a process where we examine the experiences and looking back to learn from mistakes and not to repeat them (Healey, 2009).
By creating this action plan, I can come to an organized agreement to achieve the final goal I have to reach. It provides a convenient convenience for me to organize myself and see how best to cope with myself. I think some of the skills I thought I had shortcomings were my qualifications and I learned how to achieve the goals. The action plan allows me to identify what skills, experience, and competencies most companies need and encourages me to set goals that are accessible to me on other aspects of the features. about a great opportunity.(Roberts and Westville, 2008) describes the role of reflection in a classroom.
[bookmark: _Toc59543255]Structured Reflection and Events
In a model of reflection, the structured reflection is a technique that is essential and needed in the beginning stage of learning that tells us how to reflect in a certain way. The harsh thing is to judge our personality with a natural tendency to observe the looking internally and externally (Jones‐Evans, Williams and Deacon, 2000).I eventually followed these criteria to evaluate myself to realize my strength and to overcome the weakness. According to my perspective, it is essential to know your skills and capabilities to develop yourself and to grow your personality with a positive approach across society.(Cottrell, 2015) determined some skills for personal learning and employability.
While looking at the action plan, help me learn more about how to plan the action more successfully, and support my understanding of the task. The consecutive expressions, the phase is the main part of the organization where the review and characterization of the flow of events is a big step. Understanding the course of events is a big part of this, intending to take over the company's program and separate the more modest advances.
[bookmark: _Toc59543256]Overall view of Reflection
I am an extremely energetic student who uses various opportunities to approach learning. I use clocks to learn, do, and think by creating new methods and ideas. When I think of what happened after my job in an industry, what captivated me, which is a crucial part of enthusiastic insight, it gives me insight and also gives me all the important agreements regarding the association and administrative clients. my creative skills and dynamic energy. Commitment in the workforce. this could be encouraged.(Faulkner et al., 2013) explore some ways that how some portfolio improves the progressive development and competencies of professionals.
Enterprises prefer individual employment loan segments that encourage creative, innovative, creative, dangerous, executed, and sane coping related to lifelong learning and workforce. Today's graduate career violations are grave. So expect graduates to strive to stay ahead of opposition and approach companies. (McQuoid, Green, and Danson, 2013).
[bookmark: _Toc59543257]Experience
For graduates to reach their maximum potential and shape their futures, they need to be experts in some specific field. An important test for employment is the need for graduates to create and nurture new efforts through new ventures. Affiliates can use organizational skills to take the business seriously.(Matlay and Rae, 2007).I am also going to share my training experience where I have to utilize my skills. In determining the required job skills, the skills were applied to achieve the full result of the task, such as relative skills related to understanding the whole message, and only because I have successfully spoken to my coach during some training, including speech exposure and listening, I promise to understand the main problems that arise and to understand these close and I supervise resolution through dynamic, unresolved communication, including face-to-face meetings, calls, messages, and meetings. Since administrative clients were not part of the movement, problem-solving skills were applied when a problem occurred. I used a regular method to deal with the address by characterizing the problem. They determined why administrative clients were unable to follow instructions and did not understand what to do because of how they were corrected. and generate ideas to address this. problem. (Kolb and Kolb, 2005) introduce some conceptual framework for understanding the environment of learning of students and their styles.(Huber, 2002)emphasized that the teachers should act as moderators of the learning cycle, involving others in smart practice, and encourage future pioneers to look inside to explain individual qualities as simply as possible to see how they connect with the wider whole. bigger.
The communication system should be essential as (Sloan and Knowles, 2013) emphasized that, It is recommended that you use the necessary framework for captions, as the lion's share of people responds well using gesture-based communication to show them what to do. I will get the best answer to start, this will use the necessary image correspondence framework.
[bookmark: _Toc59543258]Career Goals and Objectives
Setting goals is the essential step that helps up to map them and achieve them in a certain period. When I set these goals, it helps me to understand that what I have planned, what are my objectives, and plan to achieve that certain goal. It includes some certain questions which are needed to be answered while setting the objectives.
· What do I want to do?
· What is my vision and mission in life?
· What are my objectives?
· What is the career path to achieve those goals and objectives?
· What things are needed to learn certain relevant skills and how they polish my personality.
[bookmark: _Toc59543259]Conclusion
After all, my experience not only gives me insight into the work but also allows me to develop important individual and social skills in the work environment. With appropriate guidance, input, and thinking, I will develop essential high-level skills such as B. Relationship and group work, correspondence, problem solving and self-management, and employability skills required for real work, organization, and improvement. skills needed in current and future jobs. My work experience has improved my scholarship exams in line with new ideas and experiences and developed my skills by offering more qualified career opportunities based on basic professional reflection and expanded presentation knowledge in fields, organizations, and different working cultures.(Bennett, 2018) made a study and emphasized the goals of an educational institution and emphasize to develop skills in the graduates.
It's a job where I find out how to offer myself rehabilitation during my time in the area just to abstain, meditate, and teach. One of the most important things I've learned in my experience with this editing is that as long as I use them it is okay to make mistakes and not make similar mistakes again. Another useful position in processing is the ability to successfully validate my CV events and ensure the security of reporting skills and resources combined with reference. It also provides me useful cases for employment and support questions.
Because I had the opportunity to be in an application structure, I chose the ability to compete with a reputable business centre for the registration of graduates and improved job opportunities by clearly directing myself to a measurably productive job with a similar manager upon graduation. Workers are planning volunteer placement. This can trigger an incomplete or permanent contract. Collaboration with different experts in the relevant situation offers strong network advantages. 
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