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	                                 LESSON TITLE:

	
Tier 1 – Suspect Interviewing – legal advisors



	
GROUP/CLASS:

	
Initial Learning 
(PCDA/DHEP students)
	
DURATION OF 
LESSON:

	
 45 minutes 



	
LESSION AIM:

	
To gain an in depth understanding of interviewing suspects




	
OBJECTIVES: By the end of the lesson learners will be able to:

	
ASSESSMENT ACTIVITIES
(linked to  objectives)


	1. State the role of legal advisors and the role they play within a suspect interview.

	Objective 1: Discussion, Q&A





















	
COLLEGE OF POLICING LEARNING OUTCOMES


	
Conduct effective ethical and professional interviews, employing differing approaches according to the investigation and the interviewee

7.1 Legislation to be considered during interviews, including:
•PACE Code E - Audio Recording of Interviews
•PACE Code F - Video Recording of interviews
7.2 The evidence base associated with the PEACE interview structure
7.3 The principles of investigative interviewing
7.4 The PEACE interview process:
•Planning and preparation
•Engage and explain
•Account clarification and challenge
•Closure
•Evaluation
7.5 Interview strategy and plan, including identification, initial accounts and fast-track interviews
7.6 Pre-interview briefings
7.7 Individuals who may need to be involved in interview process, including:
•Interpreters
•Legal advisors
•Intermediaries
7.8 Key considerations for police interviewing, including:
•Characteristics of victim, witness and suspect
•Fitness for interview: vulnerability, security and welfare of interviewee
•Legal issues
•Special arrangements e.g. interpreters
7.9 Importance of having all necessary information prior to interview, including relevant interviewee information
7.10Overall interview considerations, including:
•Methods to ensure that information is being understood correctly
•Challenging inaccuracies/inconsistencies
7.11 Non-verbal signals seen in interviews
7.12 Special warnings and significant statements
7.13 Recording an interview by audio/video or other means
7.14 Introducing exhibits
7.15 Offences to be taken into consideration (TICs)
7.16 Dealing with contingencies
7.17 Statements required according to anticipated plea
7.18 Interview documentation to be completed
7.19 Storage of interview records
7.20 Providing debrief of interview to appropriate other parties
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Timing
	
Session Content

	


Resources

	
	
Trainer Activities 
(including any specific questions asked e.g. for assessment purposes)

	
Learner Activities
(including objectives met)
	

	
0-5
mins
	
Maslow – learners needs.  Deck clearing-any issues to resolve?

Gestalt - verbal outline of aims and objectives.

	
· Listening
· Asking and answering questions
· Discussing


	
Lesson plan.
Computer system with projector to facilitate delivery.
PowerPoint 
PPT Slide 1


	
5-20
mins

	
Board blast:  Trainer to show PPT slide 2 and ask:
Q. How would you describe a legal advisor? 
Q. What do you think their role is?

Trainer to record student answers on white board and then use PPT slides 3 - 5 to debrief discussion.

	
· Listening
· Asking and answering questions
· Discussing

 Objective 1
	
PPT slides 2-5
White board
Pens

	
20-30
mins
	
QTS:  Trainer to ask:
Q. What do you think the benefits of a pre-interview briefing are? Discuss.
Trainer to use PPT slides 6 & 7 to de-brief.

Trainer to give students the handout “Example of MG 6A” 

	
· Listening
· Asking and answering questions
· Discussing



	
PPT slides 6 & 7
Handout “Example of MG 6A” 


	
30-35
mins
	
Trainer to use PPT slide 8 to highlight that the ownership is on the officer, 

	
· Listening
· Asking and answering questions
· Discussing

	
PPT slide 8

	
35-45
mins
	
Trainer to explain to students their position with regards to disclosure and use PPT slides 9 & 10 to explain key points of disclosure.

	
· Listening
· Asking and answering questions
· Discussing

	
PPT slide 9 & 10


	
45-60
mins




	
QTS:  Trainer to ask:
Q. When you are interviewing, a legal adviser may intervene. Why and when do you think they can do this? 
Q. How do you think you’ll manage this situation?

Trainer to facilitate discussion and use PPT slide 11 to de-brief.  

	
· Listening
· Asking and answering questions
· Discussing

	
PPT slide 11

	Break (approx. 20 mins)











	
EVALUATION OF LESSON:
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