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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	
Consider and reflect on the impact of organisational justice on yourself as a member of the police service. (Code of Ethics)

Consider the steps that your organisation is taking to raise ethical standards. 


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
In this essay I am going to discuss and reflect on the impact of organisational justice on myself as a member of the police service. 

Organisational justice, first postulated by Greenberg in 1987, refers to an employee’s perception of their organisation’s behaviours, decisions and actions and how these influence the employees own attitudes and behaviours at work. (What is Organizational Justice? 2021) 

Organisational justice is similarly connected to fairness within the work place. Organisational justice applies to South Wales Police and myself as a police officer.  Employees such as police officers can become sensitive towards decisions made by colleagues more so if that decision effects them. Employees will judge these decisions and form an opinion if the decision is fair or unfair. The outcome of if the decision is fair or unfair will affect and influence the individuals behaviour within the work place and if the decision affects the employee significantly this can lead to the employee changing his or her ways within the work place. 

Organisational justice involves all aspects of workplace behaviours, this can lead from treatment by superiors, officers pay, and access to training courses within the policing role. Another aspect of this is gender equality.  It is originally derived from equity theory, which suggests individuals make judgements on fairness based on the amount they give (input) compared to the amount they get back (output). (What is Organizational Justice?, 2021)
Within South Wales Police and other police forces organisational justice being a priority can reduce officer’s sickness, increase officers wellbeing, reduce officer’s detachment from the role, increase officers trust and productiveness.  Research shows that employers that treat they’re employees well are more effective. Organisational justice consists of three main parts, these are distributive justice, procedural justice and interactional justice. 

Distributive justice refers to fairness in how things are distributed this could be anything from salary to praise for hard work. As a police officer young in service I can relate to distributive justice in the form of salary. I am required to conduct the same role as police officers with years longer in service, undertake the same workload and stress. I am expected to work harder and more frequently required to undertake the less wanted roles like hospital watch. In some instances I am undertaking double the work, putting more pressure on myself dealing with complex stuff whilst earning not even half of the pay that my senior colleagues earn.  This can sometimes make me frustrated as there is very little reward or recognition within the role for hard work put in. I am sometimes or more often or not required to work on or do the last stint at a hospital watch and do not consider this fair due to the fact I am younger in service and sometimes the decisions made and are enabled by a senior officer or supervisor. As my length in service increases I am aware of consequences and repercussions of a police officer deviating from the standards of behaviour that I am required to adhere to therefor I adhere to the code of ethics when conducting my role and respect decisions made by senior officers. 

The second part of organisational justice is procedural justice. Procedural justice is the degree to which someone perceives people in authority to apply processes or make decisions about them in a fair and just way. According to procedural justice theory, if people feel they are treated in a procedurally just way, they view people in authority as more legitimate and they respect them more. (Procedural justice, 2021). As a police officer young in service I respect everyone and am fully aware of the necessary respect that needs to be shown to senior officers. As a supervisor I require to feel that my supervisor treats me fairly and treats the team fairly, this then assures that there is no tension amongst the team. This fair treatment may include having a hospital watch rota pre planned or having a rota of what officer is next to deal with a prisoner. This assures that everyone has equally divided work and that no officer feels as if they are being treated unfairly. Simple respect is gained for the sergeant when they put the team first. 

Lastly there is interactional justice which is fostered when decision makers treat people with respect and sensitivity and explain the rationale for decisions thoroughly. (What is Interactional Justice | IGI Global, 2021). A sergeant or supervisor such as an officer higher in rank make decisions that affect police officers such as myself, these decisions are made daily. It is important for me to be able to understand the decision and have it explained to me especially if it is going to affect my actions. I believe if the decisions are explained to me there is more chance of me learning from the decisions rather than being kept in the dark. Upton reflecting, I feel within the police service some decisions are made at a more senior level and the outcomes are decided and relayed to police officers via a generic message, that being if they are relayed at all, this can make officers such as myself made to feel as if we are not included in the decisions and we are not required to understand the decisions but more often or not this decisions will affect us as it is normally something senior officers want patrol officers to do or develop but we are not getting these decisions explained to us, but now this is something I  have learnt to respect and deal. I have my supervisor and colleagues to support me and explain anything that I do not understand but require to understand. 

To conclude I will consider the steps that the police service are taking to raise ethical standards. Firstly officers such as myself have access to NCALT which is an online learning portal that we are able to do courses on to develop out skill set. Also there are force held training days completed every ten weeks which are educational to officers around expectations or requirements of behaviour or actions within the role.
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Task 2

Relevant areas of the National Policing Curriculum: 
Evidence based policing, Research Methods and Skills, Decision-making and Discretion 

You must choose a policing incident involving a partnership approach which you played a significant role with an offender/service user/victim and reflect on what happened. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

What options did you consider when adopting a multi-agency approach? 

How did you decide on the most appropriate option to mitigate or resolve the problem and how did you evaluate the available evidence?

Justify your intervention and highlight potential consequences.


1200 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
In this essay I am going to choose a policing incident which I attended which involved a partnership approach. In this incident I played a significant role dealing with a young, vulnerable teenage service user. I will reflect on what happened and discuss language issues which I had to deal with. I will discuss what options I considered and used when adopting a multi-agency approach. 

In the incident I am going to discuss, I was dealing with a teenager who lives in Scotland with a parent but visits Wales on holidays to see the other parents. This individual is a regular missing person while in the South Wales Police area. This individual suffers from many learning difficulties and behavioural issues and also is extremely vulnerable given her age and the fact that the individual is also deaf. While visiting Wales the individual is had a domestic verbal argument with her father in which the father has kicked her out of the address as there were other younger children at the address and the father did not know how to parent the individual’s behaviour. The individual has ran away from home to which police have responded in order to safeguard the individual. Police took the individual home but there was underlying risk leaving the individual there as there had been ongoing issues between her and her father throughout the day, the father did also not want her back at the address. Police then made the decision to take her into the local police station in order to safeguard her as there was no necessity to arrest her. 

It was clear that there was going to be a requirement to use a multi-agency approach in order to safeguard her and help her and answer to her needs. A multi-agency approach was going to require the police working closely together with partner agencies such as social services and also police departments such as the public protection unit to work together in order to develop plans and strategies in how best to safeguard the young girls and achieve the best outcome for her in what was a very stressful situation for her to be in given the circumstances surrounding what had happened. As a police officer I engage and work with partner agencies daily but I believe this incident I worked with several partner agencies at once involved in one incident. As she was deaf there was going to be a requirement to communicate effectively to her in order to make her feel at ease and to help her understand what was going on. The options I considered along with my colleagues were that her social worker was going to have to be contacted in order to inform them and also retrieve her mother’s contact details in Scotland. Social services were made aware in order to safeguard her and to be informed regarding the domestic at the household. I considered notifying social services as I understood they would be able to assist in getting the young girl back to her mother address in Scotland as there was a safeguarding issue with her going back to her father’s address where she did not want to stay as she did not feel safe and there was pressure being put on the father as he was caring for other children. I also considered notifying the PPU department by means of submitting a public notification report in order to safeguard the young girl and the other children at the household as there had been ongoing issues at the home address, I was fully understanding that the PPU department would be able to offer support to those involved. 

I was understanding of the fact that the young girl was extremely vulnerable given her medical conditions and the fact she as in an area she did not know very well. I was determined to assist her in the best way possible in eventually getting her back to her mother’s address in Scotland. As the young girl had been brought into police care late at night social services were closed therefor out of hours help was utilised in order to get social services to assist in attending the police station and assisting police with the best approach plan for her. I considered it an appropriate action to contact her social worker in Scotland in order to speak to her to see if her mother was in a position to have her back in Scotland and if there were any safeguarding issues with her attending back to Scotland. All enquiries made were positive and it was made known to myself that the girl had a good relationship with her mother and grandmother and also had siblings back at home. 

Throughout trying to address how to get the girl back to Scotland while trying to address her needs, the girls was becoming very inpatient as she did not understand what was going on and why it was taking so long. By this point there was a spoc (specific point of contact) present with me and she was trying to communicate with the girl in order to explain what was going to be the best way forward. The girl was very forthcoming in that she did not want to go back and stay with her father and that was communicated physically with her punching the table in frustration as she could not speak clearly due to the fact she was deaf. In order to defuse and calm the girl down I attempted to write things down for her to try and get to understand and she would communicate or signal back to me and the spoc. This soon made her calmer and more patient. By researching online I understood by reading the many points how to communicate with a deaf child that I had to find out how they communicate, get their attention, face them when you’re talking, speak clearly and naturally. Each point had a brief explanation which I was able to read and put into practice to communicate effectively with her. (Tips to be deaf friendly | Communicating with deaf children, 2021)

In order to work effectively with the partner agencies, police in addition to other partner agencies had to be fully aware that safeguarding the young girl was the priority and we had to communicate effectively through phone call conversations, emails etc. 
Upon reflection the outcome was achieved. She was safeguarded with myself and colleagues at the police station until her social worker in Scotland provided us with information regarding her mother and home address. It was then arranged between social services and her social worker who was going to transport her back to Scotland as it was not appropriate to ask her father to take her back given the circumstances.  Also acquiring two police officers who aren’t professionals in dealing with children and given the resource levels was not appropriate therefor the decision was for social services to find appropriate accommodation for her overnight and to stay with her to safeguard her until the morning where they then transported her back to Scotland. 

I believe police acted appropriately but the consequences were that the girl was left in the care of the police for too long due to social services arrangements taking a considerable amount of time. Police were in constant contact with social services throughout who are experts in the matter. The young girl was in a police station for a very long amount of time with a police officer present with her at all times, despite caring for her the best way possible, a police station was not the appropriate place for her to sleep overnight and officers had to use personal expenses to pay for her food. This incident should be a learning point for all partner agencies in order better they’re involvement and action and the amount of time a plan to safeguard a vulnerable child takes to put in place. 

To conclude the girl was safeguarded and conveyed back to her home address safely. I believe I worked effectively with partner agencies in order to action a plan to safeguard and convey the young girl home. I followed procedures and considered many options in my approach while dealing with partner agencies before coming to an effective plan to achieve the end goal and priority which was safeguarding a young vulnerable female in need of multi partner agency assistance. 
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Task 3

Relevant areas of the National Policing Curriculum: 
Vulnerability and Risk 

You must choose a policing incident in which you played a significant role with a victim of crime or anti-social behaviour and reflect on what happened. 

	Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate the appropriateness of different approaches (by professionals and the police) in supporting or managing vulnerable people or people at risk of harm. 

Evaluate what works in relation to tackling repeat victimisation and repeat offending. 


1400 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
In this essay I am going to choose a policing incident which I played a significant role with a victim of crime and reflect on what happened. I am going to describe the incident and also evaluate the appropriateness of different approaches by professionals and the police support and managing vulnerable people. 

A victim of crime is someone who has suffered physical loss or emotional harm, property damage or economic loss as a result of crime. As a police officer I deal with victims of crime on a daily basis and have to be able to offer them support at a time of need. Victims are considered vulnerable due to the fact they have been harmed or have suffered an economic loss. As a police officer it is my role to manage that individual’s vulnerability and assure they do not come to harm again. 

In this incident I am going to discuss a domestic incident which I attended between partners. Upon going to the call the persons involved were known to myself as I have dealt with them before for similar situations. The victim was a middle aged female known to suffer domestic abuse from her current partner. In this particular instance the victim had been assaulted by her partner and then he had gone on to damage the front window of her property causing her property to become insecure. 

The victim was a female suffering mental health and also alcohol misuse which made her vulnerable and in need of support. As I attended the call I ensured it be my priority to safeguard her and take her somewhere safe and assess her injuries. The male was arrested by my colleagues and was extremely aggressive upon arrest. The female had a few minor injuries and was very shaken up as a result of the physical altercation. The female victim was a known victim of domestic abuse from her partner and I  had dealt with her on many occasion and each occasion she would return to her relationship once police had dealt with the matter by means of questioning her partner and deciding the outcome based on evidence. 

Research from Domestic abuse The Crown Prosecution Service, 2021 shows that in the first quarter of 2020, covering the first lockdown , domestic abuse accounted for 52% of our caseload. This crime occurs amongst people of all backgrounds and ages. Although mostly committed by men against women, victims can also be male and abuse happens within same-sex relationships. As a police officer and having dealt with many domestic abuse incidents I knew it was critical to get all the evidence possible regarding what had happened. The female victim was treated for her injuries and conveyed to a police station to provide a statement regarding the incident, and then the female was conveyed home to a safe address. 

The female was a repeat victim of domestic abuse. A person is to be treated as a repeat victim if they perceive themselves to be so or who have been a victim of more than one recorded crime or ASB incident within 12 months. (Repeat victims, 2021). The female had more than ten separate involvements with the police in the last twelve months due to the same types of incidents between her and her partner. As the female had previously told me her partner was all she had and due to the fact she was an alcoholic she did not have the courage and willpower to change anything and to leave her relationship. The female had suffered the same abuse for years even prior to me joining the job and her partner had become her safety blanket despite him being the one to be causing her harm and damaging her property. 

The female had previously received support from partner agencies. The female was receiving support from Wcada which is in alcohol support agency. The female had received and was still receiving support from women’s aid. Women’s aid works closely with victims of domestic abuse providing lifesaving services to build a future where domestic abuse is not tolerated. (Home - Women's Aid, 2021). As a police officer my level of support towards the victim is the initial response. On arrival to the incident I safeguarded the victim by assessing her injuries and phoning an ambulance. Police detained and arrested the offender allowing the female to be safeguarded and not come into further harm. I secured any possible evidence by photographing injuries and obtaining a statement from the female. Also as a police officer I submit a public protection notification report which is a form that answers questions regarding the domestic abuse and this information gets shared with partner agencies In order for the relevant partner agency to offer support to the victim. Also I submitted a victim focussed referral on behalf of the victim, they are independent charity separate to the police that support victims whilst going through the criminal justice system. 

Once the investigation into the incident is underway the victim immediately receives support from the domestic abuse unit which can offer the following. The domestic abuse unit specialises in dealing with victims of domestic abuse and offer support. The DAU will assign the victim an Independent domestic violence advisor. IDVAs provide emotional and practical advice, guidance and support to help the victim and they’re family to become and remain safe. They will seek ways to empower the victim to make positive safe choices and they will liaise with other professionals on your behalf. The support they provide could include help for the individual through a court process, help to access safe accommodation and advocate on behalf of the individual. (Independent Domestic Violence Advocates (IDVAs) - Safer Futures, 2021). The appropriateness of the female receiving support from an IDVA is extremely important as the IDVA can offer specialised support as they are more professional in dealing with the process after a domestic abuse incident than a police officer.  A police officer is critical and plays an important role at a domestic violence incident as they secure evidence which later on could lead to prosecution. The IDVA is especially important in supporting the victim through the court process and ensuring that they continue to support prosecution and do not fear giving evidence at court. In this incident the female often withdraws her complaint and the case rarely goes any further due to lack of evidence without the victim’s statement. 

Throughout the process it is appropriate for the officer in case to keep in contact with the victim to ensure that they support prosecution and to update them with regards to any development in the case. As a police officer I felt it was appropriate to place a warning marker on the victims address therefor if there were any calls to that address given the history at the address with regards to domestic violence a call made from that address would be treated as an urgent response for police. I worked with the neighbourhood policing department to ensure they could conduct attendance visits as the victims house once the offender was released from custody whether he was released without any further action or released on bail, this would offer the victim support and peace of mind that the police were there to support her and ensure the offender would not turn up at her address. 

With regards to repeat victimisation I have researched the problem analysis triangle. The problem analysis triangle (sometimes referred to as the crime triangle) provides a way of thinking about recurring problems of crime and disorder. This idea assumes that crime or disorder results when 1 likely offenders and 2 suitable targets come together in 3 time and space, in the absence of capable guardians for that target. (The Problem Analysis Triangle | ASU Center for Problem-Oriented Policing, 2021).  In this instance if one part of the triangle is removed such as the offender going to prison they victim is afforded breathing space and avoids becoming a repeat victim. Such as if the victim is moved to safe housing or stays with a friend or relative that the offender does not know of, the victim is safeguarded and also the victim is removed from the triangle. The final part is if the offender has bail conditions not to attend the victims address then this would remove the place from the triangle therefor the triangle would not be complete and the victim avoids becoming a repeat victim. 

To conclude I have discussed how support is offered by police and professionals and the appropriateness of the support given to prevent repeat victimisation.  
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Task 4
Relevant areas of the National Policing Curriculum: 
Conducting investigations and information and intelligence.

You must choose a policing incident which is of serious and complex nature in which you played a significant role with an offender/service user/victim and reflect on what happened. 

	Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider how you have gathered, analysed and evaluated relevant information or intelligence from a range of sources as appropriate to the policing incident. Additionally, identify how you have developed the information and intelligence for the purpose of informing the tasking and co-ordination process. 

Focus on how you have made use of the additional sources of intelligence obtained through this complex investigation and explain how you have applied learning from previous serious and complex investigations.

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.

1250 words (+/- 10%: include your actual word count at the end of each section)
 



ANSWER:

In this essay I am going to discuss and incident which I attended where I analysed and evaluated information and intelligence from a range of sources as appropriate to the policing incident. It will include social and legislative contexts and any relevant cultural, ethnicity or language issues. I will also discuss how I developed the intelligence for the purpose of informing the tasking and co-ordination process.
 
Officers have attended the vicinity of an address after reports of four men had come down from London and were dealing drugs from a flat. This information was received from a male that was acting suspicious while on stop at the train station by British Transport Police. The male stated that the males had come down from London to drop off drugs at a local drug dealers flat and were still at the location but were armed. This incident immediately drew in response officers, firearms officers and CID given the potential risk surrounding the supposed firearms.  

On receiving this information by the male I have utilised my Police issue mobile device and laptop to access Niche in order to interrogate Police systems to build an intelligence picture by conducting the relevant Niche checks on the address and persons involved. These checks determined key and relevant information such as who lived at the address, the link between the reporting person and persons living at the flat, any previous intelligence from drug use or drug dealing activity at the address. These checks would determine also what vehicles if any were links to the address, any known associate’s link to occupier of the address and if there were any warning markers of firearms or previous incidents linked to the address involving firearms. These checked were conducted by numerous officers to ensure no information or intelliegence was missed due to the fact any information obtained would be relevant. 

The checks came back as persons living at the address had previous markers and occurrences for drug dealing and drug use. Persons had previously been arrested and had served time in prison for related offences. Intelliegence held on the address and persons involved showed that the address was regularly visited by a significant number of people, these people being mainly drug users.  There were several warning markers on both people living at the address and both had a large number of associates linked to them. A weapons marker was linked to the address, however no firearms markers. I had an in-depth look to see if there were any similarly reported incidents and if the reporting person had previously reported incidents of the same nature. 

Information and intelliegence is used by the police service on a daily basis in order to assist with investigations. Information can be used in basic forms such as what persons are living at an address and information held on those persons. Also information and intelligence can be used in more complex investigations. Information is data or knowledge of something learned or gained from somewhere. Intelligence, on the other hand, can be defined as the ability to comprehend, understand, logic, memory planning, etc. Information is available everywhere to anybody, but intelligence could be different from one person to another. (Difference between Information and Intelligence | Compare the Difference Between Similar Terms, 2021). 

Upon receiving the information and based on the intelligence obtained. I along with other officers viewed the flat building CCTV in order to determine who had come and gone from the flat. There was camera on the flat corridor and also in the lift going up to the seventh floor. CCTV was viewed and there was clear drug dealing activity going on at the address with several people a day coming back and forth from the address, and some in hand having money entering that corridor and leaving with wraps of foil believed to be heroin. 
The use of intelligence and previous information was able to determine the likeliness of the reporting person providing us with genuine information. The threat to the public was considerable high therefor appropriate action needed to be carried out as a matter of urgency. 

Upon leasing with the on duty inspector and sergeant I was advised that a warrant was going to have to be carried out on the address. Under Police and Criminal Evidence Act 1984 a search warrant if on an application made by a constable a justice of the peace is satisfied that there are reasonable grounds for believing—
(a)that [F1an indictable offence] has been committed; and
(b)that there is material on premises [F2mentioned in subsection (1A) below] which is likely to be of substantial value (whether by itself or together with other material) to the investigation of the offence; and
(c)that the material is likely to be relevant evidence; and
(d)that it does not consist of or include items subject to legal privilege, excluded material or special procedure material; and
(e)that any of the conditions specified in subsection (3) below applies, he may issue a warrant authorising a constable to enter and search the premises [F3in relation to each set of premises specified in the application] . (Police and Criminal Evidence Act 1984, 2021).

Given the intelligence on the address and the persons involved and the information received by the reporting person, also the CCTV police had viewed showing clear criminal drug activity going on from the address the warrant was granted. I conducted CCTV enquires with council CCTV to obtain a bigger picture on who was attending the address and at what times, and to ascertain if the CCTV clearly showed the four males entering the block of flats. The CCTV trawl was positive but only showed one male carrying a large back into the block of flats, the male was a regular visitor at the address over days and even twice a day. From officer knowledge the male was identified from CCTV and known to be a regular drug user. 

Prior to the warrant several police departments with liaised with. Scenes of crime were made aware in order for them to be able to attend once the warrant was carried out, in order to photograph the scene and the content found within the flat. Scenes of crime are expert matters in the collection of forensic evidence such as fingerprints, footprints and DNA samples. They also offered advice on scene preservation once the warrant was conducted and advised officers and the level of scene protection that was required. 

Firearms were notified as there was a possible mention of guns at the address therefor the firearms department needed to be present to do the warrant as they as specially trained and armed and have the skill set to deal with firearms incidents.  The priority policing team who specialize in drug related incidents were leading the incidents along with they’re supervisor. 

To conclude I recognised that organised criminal activity attract interest of the local community so it was important to maintain public confidence by ensuring that every aspect of the investigation was done correctly and thoroughly to ensure all best evidence was obtained and this was critical in ensuring that when the warrant was done on the address that the warrant was worthwhile and South Wales Police had results and achieved in convicting criminals linked to organised crime. The initial actions carried out will be critical if the warrant was successful as the CCTV and the activity going back and forth to the address with be used as evidence and shows the subject persons at the address.

Word count- 1,250













Task 5
Relevant areas of the National Policing Curriculum: 
Digital Policing, Vulnerability and Risk 

You must choose an incident involving digital technologies and reflect on how you provided an appropriate initial police response. 

	
Explain the immediate actions that you took to reduce the risk of harm caused by the incident. Detail who may be more vulnerable in this type of incident. 

1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I am going to choose a policing incident involving digital technologies and reflect on how I provided an initial response. I will explain and evaluate the actions I took to reduce the risk and hard caused by the incident, and I will detail who may be more vulnerable in this type of incident. 
The incident I am going to discuss in an incident involving domestic related harassment through text messages and phone calls. The persons involved had separated and the female had decided to move on with another relationship. The persons involved had two children together and were in the process and finalising a child care agreement through family court. Throughout the female trying to move on her new relationship and remaining civil with her ex-partner due to child contact she was subject to almost twenty phone calls a day, and also text messages and messages from Facebook messenger. The females ex-partner was also ringing her from a withheld number. The text messages were messages hurling abuse at her involving her parenting and the fact that she was moving on pursuing another relationship. 

Upon receiving this information I utilised my  police issued mobile device to conduct checks on the persons involved in order to gather information regarding they’re previous and if there had been any similar calls or domestic related issues previously. Through utilising niche and conducting checks on both persons I could see that the male involved had previously reported the female for a similar case of harassment, this was a few weeks previous. The messages sent by the female were regarding child contact but the male was not replying but continued to receive messages from his ex-partner. No further action was taken on the female as the male did not want to get his children’s mother in trouble but he simply wanted her advised not to contact him unnecessarily. At this point the initial arrangements regarding child contact were in the process of being arranged. As the female had been warned previously I deemed that the male would be able to be warned about his conduct and warned not to speak to the female unnecessarily, I considered this method of disposal appropriate. 
Upon arriving the females address I activated my body worn camera in order to establish what had happened and to have the female’s initial disclosure captured on bodyworn this was done in line with the South Wales Fore Policy to take positive action in relation to domestic incidents. The female disclosed that as she was trying to pursue another relationship and get back to some sort of stability in her own and her children’s life, her ex-partner was not allowing of this and would message her constantly regarding another male being around his children and in her house. On occasions her ex-partner would contact her to tell her he was coming to collect the children but would never show up and used that as a threat against her. This would male her anxious and worried that her ex-partner was going to attend her address and cause a scene. The female disclosed she was not trying to move on maliciously but simply wanted the best for her children and herself. The female stated that she had to have some sort of contact with him with regards to child contact therefor she could not block him entirely. The female stated she had blocked the males social media account despites his hard efforts to make fake accounts under different user names. Despite not wanting to get her children’s father into trouble she was supportive of prosecution and provided a full statement with regards to the circumstances.  The female allowed officers to take photographs of the messages that had been sent to her but given the volume of messages and call logs she was happy to provide her phone to be analysed by the digital media investigator. 
After all lines of enquire were conducted I arrested the male for harassment. Harassment in unwanted behaviour towards a person which this person finds offensive or makes a person feel intimidated. (Harassment, 2021). I was fully aware of the evidence that would be held on the devices belonging to the ex-partner of the female and I know his mobile or electronic device would be critical to seize in order to obtain evidence. Section 32 of the Police and Criminal Evidence Act 1984 states a constable may search an arrested person, in any case where the person to be searched has been arrested at a place other than a police station, if the constable has reasonable grounds for believing that the arrested person may present a danger to himself or others.
(2)Subject to subsections (3) to (5) below, a constable shall also have power in any such case—
(a)to search the arrested person for anything—
(i)which he might use to assist him to escape from lawful custody; or
(ii)which might be evidence relating to an offence; and
(b)if the offence for which he has been arrested is an indictable offence, to enter and search any premises in which he was when arrested or immediately before he was arrested for evidence relating to the offence. (Police and Criminal Evidence Act 1984, 2021). Upon the males arrest I searched his property in order to find his mobile phone which the female stated was his only means of communication to her. Once I seized the mobile phone as evidence I considered the assistance of the Digital media Investigator. This is a specialised role that assists in obtaining evidence from digital devices that may be linked to an offence. DMI’s have the ability to download a mobile phones content and create a report based on the content found on the device, such as messages sent and received. I believed the DMI’s assistance was required to enable the offenders phone to be downloaded in order to obtain a report showing possible messages he sent the victim being his ex-partner and also call log history. This evidence would be critical to use and produce to the offender during interview. If a suspect is in custody the DMI can complete a downloaded as a matter in urgency to retrieve best evidence. 
The female victim was offered full support and a victim focus referral was submitted on her behalf in order to offer her additional support as it was clear that the constant messages and phone calls were having an impact on her and her children’s lives. I also submitted a public protection notification report in order for the female to obtain additional support. 
As I draw the essay to and end I can conclude I have ascertained that technology has become available to everyone and there are more than a few different means and networks to be able to contact and access someone’s private life through social media. I believe any person can be susceptible of being targeted through social media and technology. I believe harassment has been made easy through social media and I believe it is especially dangerous for the younger generation as they’re lives are more often or not put on social media daily. I believe it is very important for schools and parents to make children and younger people aware of the risks of social media and digital devices.  
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