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Leaming in the Digital Era.  have produced  Self Evaluation o
determine my main strengths and weaknesses, A Professional
Development Plan to hielp me achieve my future goals and a summiary
of Unit 4 of LITDE,
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Self Evaluation

From taking the Team Role test[2], 1 am able to
analyse my personal strengths and weakesses of
working within 4 eam. From my results, the test
analysed that I was a “driver”. This meant hat my
strengths included being extroverted, ambitious and
‘moivated. However, i lso indicated that my.
weaknesses were being (00 impulsive and impatient
My second resut was “Explorer”. This ells me that
‘my T am curious, communicative and innovative.
From these resuls | am able to define my strengths.
and weaknesses and come up with how I can
improve my skills and becomea better individual at
working in  tean.
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Self Evaluation

From taking the MBTI test 3], was able to
define my personality type and what it means. My
sesults came back as ENTP. This means that L an
Estroverted, Infultive, Thinking and Prospecting.
From finding out this information, T was able to
research typical strengths and weaknesses of
ENTP's. Commonstrengths ate innovative, creative,
charismatic and communicafive. However, some
typical weaknesses are Impractical, Argumentative
and Unreliable. [4] Although I do not believe that
these sttenaths and weaknesses adhere o me that
much, T have stl ried to figure out ways to improve
these weaknesses,
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Name: Beccy Burrows.

Professional Development Plan

Student Number: 2200741

Covering the period from 17/11/2022

Covering the period to 17/11/2023

What do | want/need
to learn or develop?
(specific and relevant)

‘What will | do to
achieve this?
(specific)

‘What resources or
support will I need?
(Achievable)

‘What will my success
criteria be?
(Measurable)

Target dates for review
and completion
(Timebound)

Iwould like to become.
better at 3D
Sculpting/Modelling.

Iwould like to develop
my teamworking skills.

Iwould like to become:
better at analysing how
games work

Come into university.
before lectures to use.
the software for some
additional practi
time.

Communicating with a
team to show ideas,
advice and break down
tasks.

I can create game
reviews and game
design documents

Iwill need Adobe
Substance Painter,
Zbrush and Maya
software.

Ateamworking
exercise, e.g. team
based games.

Access to games via
sites such as steam,
and office 365 word.

1am hoping to create a
detailed character
headshot.

Successfully producing
something with a team
Iwas apart of.

1will aim to decipl
‘why games work
way they do.

I would like to achieve
this by the end of my
first year at university.

Iwould like to achieve
this goal multiple times
throughout m)

<t
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‘Conditioning can help with becoming more effcient
and ensures less proctastinating. The Pavlovian
theory indicates that daily routines and habits can
trigger certain reactions, Like ringing a bel for a dog
when his food s ready. This provokes the reaction of
salivation from the dog as he knows heis aboutto
e food. 8] This theory helps us to understand how
we can condition ourselves into good habits and
‘move away fom bad habits. For example, every
time yousit down at your desk. load up work instead
ofa video game and over time this will become
almost an automatic response o sttng at your desk.
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“The Habit Loopis an effcient way to change bad.
babit. This is done through rewarding yourself with a
cettain toutine or cue. 9] For example a habi that 1
find hinders my effciency is going on my phone
quite ofien. By using the babit loop method. T can
unlearn this habit and perbaps replace it with
something more beneficial. Or T could change the
abit o be more beneficial. For example instead of
‘woing onto social media within my spare time, I
‘could start to learn # new language on my phone or
1ead an eBook.
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Conclusion

o conclude my presentation, T believe that through my self evaluation, T am able to progress as a Game
Design studentinto a suceessful occupation within this industry by analysing my strengihs and weaknesses
to improve on them and fiom sesearching info my personaliy fype helps me to understand what
environments I would work best i and who I can work with the best. From producing a Professional
Development Plan T am able to communicate SMART goals and hopefully achieve them within the next
academic year, which will belp me to grow as not only an individual but become a very useful asset 0 a
team in my futute field of work. From tescarching into Unit 4, T was able to understand vital theoris that
an help me improve further fo ensure I a the best I can be and are able to work n a fast paced environment
and not get overwhelmed by the amouats of work I may be doing.
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