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I confirm that I have not used any AI tools in the research and creation of this assignment. 
I confirm that I have not presented any AI generated materials as my own work. 
I confirm that I have copies of my drafts, notes, and other resources I used, which I may be asked to provide in evidence.
 
 
 
 
 
 
Please refer to the next page for examples.
Prior to submission of your assignment, please delete any information on these pages that is not relevant to your submission, including the examples given below.
 









Examples of AI statements
Example 1: 
I acknowledge the use of Grammarly (https://www.grammarly.com/) on 10 February 2024 to check my work using the prompt(s): 
1. Please check the following text for readability, grammar and syntax. 
I confirm that I have not presented any AI generated text as my own work. I confirm that I have copies of my drafts, notes, and other resources I used before, and after the use of AI tools which I may be asked to provide in evidence. 
Example 2: 
I acknowledge the use of SciSpace (https://typeset.io/) on 7 March 2024 to support my research using the prompt(s): 
1. Please provide me with materials on the biology of the liver. 
2. Please provide me with materials on liver cells. 
I confirm that I have not presented any AI generated text as my own work. I confirm that I have copies of my drafts, notes, and other resources I used before, and after the use of AI tools which I may be asked to provide in evidence. 
Example 3: 
I acknowledge the use of ChatGPT (https://chatgpt.com/) on 13 April 2024 to write my notes into submission format using the prompt(s): 
1. Please write up these bullet points as an essay paragraph at university level. 
I confirm that I have not presented any AI generated text as my own work. I confirm that I have copies of my drafts, notes, and other resources I used before, and after the use of AI tools which I may be asked to provide in evidence. 
 
Example 4 - acknowledgement of the use of multiple AI tools: 
I acknowledge the use of SciSpace (https://typeset.io/) on 28 June 2024 to support my research using the prompt(s): 
1. Please provide me with materials on the American Civil War. 
2. Please provide me with materials on the reception of Gone with the Wind. 
I confirm that I have not presented any AI generated text as my own work. I confirm that I have copies of my drafts, notes, and other resources I used before, and after the use of AI tools which I may be asked to provide in evidence. 
I acknowledge the use of Adobe Express (https://www.adobe.com/express/) on 24 June 2024 to edit photographic material: 
1. Remove background from Figure 1. 
I confirm that I have not presented any AI generated materials as my own work. I confirm that I have copies of my drafts, notes, and other resources I used before and after the use of AI tools which I may be asked to provide in evidence. 




Finding a definition of leadership for you – a personal reflection on my professional learning marathon 

A new era
School leadership is a concept widely discussed in the field of education where the conversation is often about how the role has changed over time. Across Wales, schools are grappling with the realisation of a new curriculum, Curriculum for Wales (hwb.gov.wales), and therefore the discussions about school leadership have never been more relevant.  There are many definitions of leadership, and it would be unrealistic for everyone to agree on a universal approach given the different contexts of individual schools and their leaders. What is known is that a new kind of leader is needed as Wales enters this new era. Leaders who are innovative, courageous, collaborative, emotionally intelligent and have the ability to identify and nurture leaders in others are the kinds of people who need to champion curriculum reform. These types of skills cannot solely be developed through generic professional learning. They call for leaders to be reflective of their practice and continually motivated to improve themselves over time and in doing so find a definition of leadership that is true to them. For professional growth is a marathon not a sprint. 
A personal journey into leadership
Throughout my career becoming a leader was never in my sight but as the educational climate began to change so did my leadership opportunities which I found daunting.  As a child of the 1980’s and 90’s my experience of school leaders was of male, dominant and austere figureheads who were the fountain of all knowledge; something that I never felt I wanted to attain.  As my teaching career developed, I began to work alongside many effective and influential leaders none of whom were akin to the egotistical perception that I had formed from my early experiences in school. However, I still felt leadership was unattainable but something I was keen to explore. This was the starting point of my marathon: if I wanted to be a leader, I needed to find what leadership meant for me.
The starting line – three ways I started my leadership marathon
Knowing where to start was tricky but in a serendipitous moment I attended a national webinar where an educational leader shared a book they were reading ‘Leadership: Plain and Simple’ by Steve Radcliffe.  The book challenged my thinking and caused me to reflect on myself as a leader. It encouraged me to be proactive and curious about what drives me and was to be the impetus to adopt an attitude of self-improvement.
My current headteacher has been highly influential in my leadership journey; encouraging and challenging me in equal measure.  When I would request to go on leadership courses I was faced with the same answer each time. “It’s not a course you need, Katie.  It’s real-life leadership experience that you reflect upon.”  She would subsequently give me a wealth of leadership opportunities. These heuristic experiences challenged me professionally and have made me critically reflect on myself as a leader.
 Together with this, a colleague once told me that he invested twenty minutes a day to read and reflect in an effort to self-improve. He was adamant that over time this approach had positively impacted on his leadership.  His advice was to be the motivation I needed to start my own daily reflective practice.
In such a fast-paced profession leaders rarely take time for themselves, let alone invest time in developing themselves professionally. Quietly and continuously learning about yourself helps you develop your leadership skills beyond any course.  It is a marathon of growth that you direct and oversee.
Marathon fuel 
I have read many books over the years but three in particular have had the biggest impact on my development. Steve Munby’s work on Imperfect Leadership dispels the notion of perfection and instead advises leaders to become emotionally intelligent and embrace what makes them imperfect.  It is crucial to know your capabilities, but it is even better to know your weaknesses and work on them. Andy Buck’s series of books and online tools titled Leadership Matter allows leaders to do just this.  It provides opportunities to compare your perception of your leadership skills to that of the experiences of the people around you.  Simon Sinek’s book Start with Why encourages leaders to discover what motivates them and demonstrates how to manifest this for people to believe in what you stand for.
Finding your stride
As a senior leader with a wide variety of leadership roles, I have drawn on many people and tools to develop my leadership style. Learning from other leaders, studying leadership and honestly reflecting on your actions will enable any leader to define what leadership means for them.  Over time, they will start to live by this definition, and the type of leader they are will become clear to the teams that they lead.
I would urge any aspiring or current leader to start their marathon of self-awareness, self-investment and self-improvement. Through doing so, like me, they will discover their own definition of leadership and in turn they will be confident in the knowledge that they are the leader they want to be and not the one that was once out of reach.

Katie Crockford Morris – Senior Leader at Pembroke Dock Community School and Network Lead for Yr Athrofa at the University of Wales Trinity St David

image1.png
Prifysgol Cymru
Y Drindod Dewi Sant

University of Wales
Trinity Saint David





