Poster speaker’s notes :
How individuals select workplace based on aligning their personal values with organisational Values?
To apply for any job ,there is a reason behind, why willing to work that certain job or in an organisation. It is of importance, that Individuals investigate their own ethics and the organisation job ethics .The individuals will be looking at :
Individuals values :
[bookmark: _Hlk23789560]There are core of principles that shows the identity of a person. Dawn Rosenberg McKay ( November 12 /2018 ) explained that based on personal principles comes the decision to accept or apply to the job ,while personal values are beliefs that translated into attitudes to behave. To align personal values to an organisation ,need to be well informed about the organization’s. The employee is looking for, where the organisation culture can aligned with his spirituals, social morals ,intellectuals, economic and political beliefs. Barrett’s model ( 2010 ) developed the cultural transformation tools with seven levels of awareness or consciousness ,explaining that personal values are norms of commitments, are personal  beliefs that developed into values and will uncovered through behaviour. 
Work values:
[bookmark: _Hlk23789786] Work values are pre-set of values that shows the culture of the organisation that it cares about at the workplace. Employers expecting from the employees to exercise these pre-sets at workplace. The culture of the organisation  plays effective role of recruiting the right employees. Penny Loretto( April24/2015) internship expert, explained that employers are looking for certain work values that employees have to implement. The willingness to work is the key to other values to be presented whilst work. A company always looks for coherence and productivity through its pre- set of values.
[bookmark: _GoBack]Profession and personal values:
[bookmark: _Hlk23789649][bookmark: _Hlk24822639][bookmark: _Hlk23789718] A professional employee judging the personal principles, is highly considered at workplace like respect for others well treatment, honesty, reliable person , not harming others ,ready to comply with law and accountability, building good relationships at workplace and friendly cooperating. There is an interaction between the two values, when the employees take the responsibilities; able to integrate ;  and adapted to the work environment, having self-motive, ready to grow within the company; honest to work hard , customer focus ,creative and being fair. John A. Rubino ( 1998)said “ To make work life viable and satisfying there is a need to be a’’ core ”relationship between the employee and the organisation that is an alignment between the personal values and corporation values”. This is a recognition of the both values at workplace , but why ? It is a fitting of both on common ground. Ian D. Boreham ( 12oct 2016) explained that employee and an organisation can experience good or bad fit. A good fit that means they share their values, which driven by behaviour of both ,it is an exchange of feelings, finding meaning for their work. It is a creation of win-win situation, either currently or on-long term. 
Conclusion: 
To align and select is ,when individuals making the choice on their principles, fulfilling life’s demand and achieving the organizational goals .
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