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SWOT analysis and Personal Development Plan.
In this reflective portfolio I will assess my own skills using analytical tools – SWOT analysis and Personal Development Plan (PDP), reflect the learning style theories and how this affects my workplace and what I have learned from this module.
SWOT analysis is a technique that plays an important role in the areas of advertising, marketing, and strategies planning.  
SWOT analysis is a method to value our “weaknesses”, “strength, “opportunities” and “treats”.
Will continue to analyze my strengths first.
·  I am very responsible person;
· I am very adaptive to new environment;
· Excellent communication and work in team;
· Computer literacy (World, PowerPoints, Microsoft team, Excel)
· Ability to work with many people from different counties and languages.
My Weakness:
· Working in pressure;
· Gaps in management and leadership skills, because I am very friendly person;
· Carriera break in the last 2017 year
· Lack of plan strategies. 
In opportunities I will write down something that it is very essential that I attend an educational institute. This will evaluate and improve my:
· Self-assessment
· Goals
· Strategies
· Recourses
· Time management
· To be more confidence
· Good training
· Readiness for employability
Treats:
· Very fast technology innovation and breakthroughs;
· A lot of labor will be replaced by artificial Intelect;
· Competitors in superior skills.

Personal development plan
Fiona Tasker, a dermatology registrar in London, says, “Any route to success must start with a plan. Making a personal development plan (PDP) will help you to recognize educational needs as well as personal aspirations and it will allow you to map out how you can achieve these”. 

	Objective
	Time
	Activities
	Success criteria
	Recourses

	Short time
	I would like to focus into my education and to successfully compete level 4
CertHe Business Skills to the workplace
	To complete all activities in Module Professional Career Development
	Module will help me to my self-assessment;
To understand Am I a professional?
To be more confidence;
To create great CV and prepared for future Interview
	Will bring me skills and knowledge to achieve my future goals.

	Long time
	Continue my education to level 5 and level 6 Management and leadership to the workplace
	To pass all my exam 
	To become Successfully graduate in 2025 year
	I will be self-awareness; 
I will have readiness for employability;
I will be ready to lead.







Reflection on the learning style in this module and how this has impacted me in my workplace.
In very first time when I looked at this module and the topics in it, I did not realize how useful all this information will be for me. My first impression of the lecturer was “Yes, he is nice.” But I still did not realize until this module what important role he will have for my professional future. I know how difficult it is for a teacher to gain the attention and interest of the students. 
The method of learning is very important. To write successfully my assessment is my major concern, also for those who instruct as well and those in charge of creating and accrediting courses. But our lecturer easily manages all this. In our second week I started to realize the importance of the module. The first important question was asked “What is self-awareness?”
There are two types of self-awareness. The first one is dubbed internal self-awareness. Here we can introduce how we can see our aspirations, reactions, values, passions, connection with environment, including our weaknesses, strengths, behaviors, troughs, motivations. The second type is external. This is the way other people think of us. Some research shows that people who know way other people think of them are more empathetic behavior and consider alternative viewpoints.
During this second session I improved my skills and learned why self-awareness is so important.  
· Help me control my feelings;
· Self-reflection;
· Thing about other people;
· I learned to take criticism;
 In FACT: 
“Even though most people believe they are self-aware, only 10-15% of the people we studied fit the criteria.”

I learned that there are four archetypes of self-awareness, namely Introspection, seekers, aware and pleasers. These types are about how well I know myself and how well I understand how other people see me. In the beginning of the module, I found myself in low internal self-awareness- Seekers. This means I still don’t know who I am, how my teams see me and what I stand for. As a result, I may feel stuck with my relationship and performance with my colleagues. But during the module I learned many theories and now at the end of module, I start to recognize myself in High external self- awareness- aware. Now I know who I am, what I would like to achieve. The others' opinions now are valuable for me. It has been said “this is where leaders begin to fully realize the true benefits of self-awareness.”
Before this module I did not even mention that there are so many types of self-awareness. But this was the main goal that I had achieved – studying in university. The university of Wales,
 Trinity Saint David and this course aims to provide upskilling opportunities and learning experience and gives me opportunity to fulfil my future potential as manager and leader to the workplace.  
The self-evaluation process is complete. I found my ideal self. I can self-criticism myself, I am modifying myself.

Learning Style theories
Particulary many of learning models' theory are relevant to the traditional college classrooms. Some theories explained and focused on the social context of learning. Learning strategies that emphasize social constructivism, or learning in a social context, and that incorporate active group knowledge construction.
This is a variety of contradictory and hotly debated theories that try to explain how people learn differently are referred to as learning style.
There are different types of learning style – Kolp, Honey & Mumford, Neil Fleming. 
There are four learning cycles by Kolp – reflective observation, concentrate learning, active experimentation, abstract conceptualization.
Honey & Mumford have also four cycles – reflector, theorist, pragmatist, activist.
Neil Fleming – visual, aural, read/write and kinesthetic. 
I have Carriera break from 2017 year I things Neil Fleming (VARK) in 1987, learning style will be very important to object my Carriera goals. I can say that self-knowledge is one good start. This model includes a question that I can identify with sensory preference in learning. 
This learning style helps me to learn new information, and how I can process information easier. This style also helps me to understand those around me and to make decision-making more effective. VARK also serves as a catalyst for staff development by inspirating for lesson plans. VARK has four different types of learning - visual, aural, read/write and kinesthetic.
Some people learned the information when hearing it (aural). Other when reading and writing the information (read/write). The best way for many to understand the best is seeing(visual). People best learn when practically doing things(kinesthetic). I found myself in this learning style. I am used to being slower speaker, very often I struggle to make decisions. 

Dr Marilla Svinicki, Professor and Area Chair, at the University of Texas at Austin, tested VARK, and wrote:
“Everyone who uses the VARK loves it, and that's a great thing to be able to say. So, it is obviously striking a chord with almost everyone who uses it”
                                                                                                                                                         
Reflective model
By using Gibbs reflective model, I will be writing down what I am learning from this module and how this improves my skills, knowledge, self-awareness, motivation.
Graham Gibbs created the Gibs reflective Cycle in 1988 to organize learning from experience. It provides a framework for analyzing experience. The Gibbs model allows us to learn from both good and bad experiences and use them to inform future plans. Cover sixth stage.

Figure 1: Gibbs Reflective Sycle
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DESCRIPTION
I am full time student at University of Wales Trinity Saint David, first year –level 4. The last module for this year was Professional Career Development with lecturer Masud Ibrahim. I would like to say” Last but not the least”, because the outcome of learning this module brings me valuable knowledge for my future employment. I have had Carriera break since 2017 till now, because of my two beautiful children. And now it is time to get back to work. The position I would like to apply for is Warehouse supervision. I take decision to continue to development in this area, because before my Carrera break, I had experience enough working in different warehouses.
But my experience I have been thinking about, knowledge, skills, preparation for future interview were not enough before I gained and improved real knowledge and skills from this module.
To learning in university was for me the important goal I have achieved. My personal development plans are to continue my education to level 5 and level 6 and to become a successful Manager and Leader. For the workplace and to continue to achieve my goals and improve myself.

FEELINGS
In the beginning when the lecturer introduced module and the reflective portfolio as assessment, I things I know all about employment opportunities, interviews, my strengths and weaknesses, and it will be easy to do it. I felt smart, because of the experience I had before. I was quite frustrated when I realized that the knowledge and skill, I think I have been quite insufficient.
I started to get motivated and wanted to acquire the knowledge and skills I needed to achieve my career goals. Looking back now I am satisfied with the skills I learned, and I wish to continue learning.

EVALUATION
I think that the good thing in this module is that I worked very hard to write my Reflective Portfolio and I gave my best. Besides the fact I clearly understand how important self-awareness is, self-assessment, my personality, to be confident, to have strategies. How important is to have skills and knowledge, to have readiness for employability, to answer one very important question” Am I a professional?” 
I think all my peers, including me, wish to have more time to debate, do activities and spend more time with our best lecturer, exchanging information, ideas, skills and knowledge.



ANALYSIS
I things the skills and knowledge I received in this module are because they were first presented very well by our lecturer. Secondly, I and my peers (our group) were very interested in the module.
In our open book assessment, I received important information. Human labor can be replaced by robots and artificial intelligence (AI). I realized that there is a potential threat. Megatrends, technological breakthroughs, demographic shifts, rapid urbanization, climate change, global economic power, all these trends have appeared because of technological innovation. But this is mostly how humans decide to use technology. In one side by using technology humans solve problem. 
                   For 1960s Weinberg was “king of the technological optimists”.
But on the other side the technology can be destructive.

In the second session we learned about what self-awareness is. The ability to have a clear perception of yourself and your personality. My future employer will be kind to understand the way I learn. I must demonstrate my self-awareness.

To exploring Employments opportunities brings me valuable knowledge follow steps:
· Look for emerging trends
· Importance to doing research
· To know myself (what motivates me, my career inspiration, my personality time)

Writing a CV and the mock interview was an extremely helpful experience. The feedback I received contributed to my confidence. It showed my strengths on the one side and my weaknesses on the other side, which I must improve on. 

I learned about employment legislation-the relationship between employer and employee. One very important part.

Conclusion
I learned in this module how important self-awareness is. I realized my strengths and weaknesses are. How I have to work and learn hard to improve my skills and achieve my goals. Moreover, to be confident, to have a plan strategy, list of resources- Education institute. I received the answer to many questions. “Am I a professional?” Lastly, I learned that to have challenges for example studying in university, writing assessment, all experience and education I received, and I will continue receiving, can bring me be only knowledge how to achieve my goals and improve my skills.

Action plan
I will continue to learn and work hard to achieve my goals, to become a good professional. I will use my knowledge and new skills, will be more self-confident in my career development. Because that is the process to learn and improve my skills. To be better in my job and to progress to a better job.


FIGURE 2: CAREER DEVELOPMENT 
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