	
	
	



Career development is referred to as a lifelong process when used effectively. Professional development however centres around how to expand personal growth which will enable me to enhance my career journey with the aid of personal reflection. Exploring this further I have come to understand how important it is to self-reflect on situations and experiences. Understanding where my strengths and weaknesses are alongside my long-term goals will guide me going forth on to the next level of my professional career. Personal reflection has taught me how to navigate through earlier experiences, giving me an in depth understanding of just how I can develop both in my professional and personal life. (kolb,1984) states reflection plays an important part of learning. Through my experience, I can say with confidence that personal reflection is most beneficial when applied in a professional environment.
[bookmark: _Int_EYqy33Hr][bookmark: _Int_gnY2dwN5]Within this essay I will be providing an overall detail on my personal reflection, showing the models I used and how they helped me. The following models used were SWOT analysis, RIASEC personality types, SMART objectives, the JAHARI WINDOW and the HONEY and MUMFORD learning styles. These models highlight the type of learner you are and what sort of personality you or I have. Combined they open the path for a more in-depth understanding of the way my journey should be, allowing me a more structured approach when self-assessing and achieving goals. 
[bookmark: _Int_3ezSllze]By using the tools mentioned I can create a more structured starting point, whether it's for short term or long-term objectives. The key is to remember how they also strengthen the way in which we react, which in turn will clear the pathway to a more positive and productive outcome in future. According to (Beausaet, 2011) The 2 most common development plans used today are personal development plans and professional development plans. 
[bookmark: _Int_ve2zSxot]SWOT stand for strengths and weaknesses, opportunity and threats. It is a framework where an individual can gain understanding and find their internal as well as external skills and abilities. When used effectively it can offer the opportunity to change what once prevented you or I and how it can change course from a negative to a positive. An effective way to do this would be by receiving feedback, rather than taking it personally as a negative, embrace what has been told and find a solution in changing the outcome. In using this model, I have learned where I need to improve, how I need to seek opportunities to develop what skills I currently have, which will result in me finding fulfilment and happiness also known as the ikigai theory. Hollands theory of a personality test helped me to understand the type of personality I have and what I believe to be a true reflection of the type of person I am. The test revealed me to be enterprising/persuader. The model consists of 6 types, the realistic personality (doers), the investigative personality (thinker), Artistic personality (creators), social personality (helpers) and conventional personality (organisers) with the 6th personality being enterprising (persuader). The holland theory shows that although I may show interests with 1 category (primary interest), it does not mean I won't find interest in another, this then is referred to as a secondary interest. (Holland 1959). I found that people who tend to search for jobs similar to their personality, are more likely to be successful and satisfied. 
[bookmark: _Int_WHnh5bix][bookmark: _Int_KOUVp8D9][bookmark: _Int_HjPh49Dz]Professional development is helping me to magnify my employability skills by reflecting on past experiences and achievements and challenges. When implementing a SMART objective, (Specific, Measurable, Achievable, Relevant, Time-Bound) which are fundamental when evaluating intentions and transpose them in plans of action. Through reflection I can assess past achievements and challenges and set out clear goals for future actions. One of my objectives is to finish this course. I want to enhance my writing and communication skills. I have set a goal to continue attending classes and conducting more research into the modules to have a clear and better understanding of their meaning and how to adapt them and apply them into my professional development. I will overcome challenges such as communication and public speaking. After the completion of this course, I hope to achieve an elevated level of communication, reaching my full potential and commence on new opportunities in my career journey. The end being the final completion of this academic year.
The Jahari Window has showed me the importance of seeking feedback from peers' weather professional or academic. For it to be effective I should actively seek the feedback and except the critique or compliments even when negative allowing me to access my blind area. In doing so I am reducing any miscommunication and strengthening my professional development. “It is also known as the disclosure/feedback model of self-awareness" (Saxena 2015). In addition to accepting this I am opening myself to communication amongst colleagues with a more effective response enhancing my Open area. 
[bookmark: _Int_XeibXGci][bookmark: _Int_yxnkgPqL]Furthermore, the Honey and Mumford learning style has been contributory in understanding how I learn best. This type of framework identifies 4 types of learning. The Activist (learns by doing) the reflector (observing and thinking), the Theorist (understanding theories behind the actions) and the Pragmatists (trying out ideas to see if they work). I discovered that I am an Activist. I learn best in seeking new opportunities however I tend to fail when reflecting on this. If I was to become an effective learner, I would have to seek activities and use all 4 types of learning that I wouldn't necessarily choose. (Rosewell n.d.) 
By incorporating my learning style into my career path, I can focus on jobs to suit my learning style and seek opportunities with a hands-on approach or experience. This type of learning not only embodies my personal strengths, but it also motivates me in stepping up the career ladder. Using these tools, it gives me a chance to reflect on my ambitions, my goals and motivations and what kind of success I want from my profession and personal life. (Cortell 2021)”. “An effective individual development plan includes specific components such as goal setting, strategy formulation, and regular progress evaluation to ensure success” (Trisca 2025).
[bookmark: _Int_pYKXJbQm][bookmark: _Int_bLvAjuQG]Going forward with my action plan I am going to regularly check my progress in the hopes I can effectively evaluate the feedback from my lecturers. Understanding that all feedback whether its positive or negative it can only lead me to receive a better understanding there for encouraging me to become a more effective learner as well as a stronger student. Collectively using all that tools shown to me I am feeling more confident in the fact that I am able to follow through with my personal and professional development. (Cortell 2023) says that although it is important to acknowledge my strengths, I must acknowledge my weaknesses, its beneficial to evaluate what exactly works well and what does not. Critically analysing can contribute as to why it works for me or why it fails. (Putter 2025) suggests that I should do this by listing the resources and strategies needed to achieve my goals. I will be seeking further training and continuing to research where I can. I will be prioritising my time by creating a schedule in order to manage my time better and reviewing it every 3 months to make sure I'm on the right path and will update it when I achieve a goal and when I can make an addition to it. I am aware that I may cross threats that prevent me from achieving my goals, however I will compile strategies minimising the impact it could bring and continue to keep it on track. 
[bookmark: _Int_2SJXcP2W]In conclusion I will be monitoring my action plan by continuing my growth in professional and personal development. By doing this I am showing my commitment and promoting myself for a more fulfilling future where achieving my goals will be beneficial to me in knowing I am more than capable to reach my full potential. This approach will strongly further my development gaining a wide opportunity to enhance not only my knowledge but in the way of thinking and planning. I will also be aware of the mindset I need to create to fall rhythm with my aims. “Getting into the right daily rhythm can create both the order and flexibility you need for your work and time to flow in harmony” (Hemsley n.d.). 
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