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1. [bookmark: _Toc90066952]Proposed research Title 
Do the apprenticeship schemes help tackle skills shortages in the UK construction sector?
2. [bookmark: _Toc90066953]Abstract 

The following research proposal will seek to further understand the significance of apprenticeship schemes in combating the skills shortage in the UK construction industry
3. [bookmark: _Toc90066954]Introduction and background 

The researcher was involved in apprenticeship schemes during past employment and also current employment status. The researcher seeks to further understand how effective the schemes are in helping with the current skills shortage.
Apprenticeship schemes aid with labour resources within the industry. This research will further understand whether or not the use of the schemes aids in tackling the skills shortage.  
The findings of this report will be beneficial to all parties currently involved or not currently involved within apprenticeship schemes in the construction industry.
4. [bookmark: _Toc90066955]Aims and objectives 

The Hypothesis generated for proving is ’Apprenticeship schemes help with the skills shortage within the UK construction sector’ The aim of the research being undertaken is to prove if apprenticeship schemes are helping construction companies amid skill shortages within the industry. 
 The objectives will be to
· [bookmark: _Hlk89976994]Fully understand the views of senior figures in control of local construction companies about the research topic
· Development of a questionnaire to capture the views 
· Prove statistically differing of opinions and views on the subject
· Analysis of the data received and a conclusion proving apprenticeship schemes help with the skills shortage.

5. [bookmark: _Toc90066956]Literature review

5.1 [bookmark: _Toc90066957]Skills shortage in the UK

One of the main factors in the skills shortage in the UK construction industry has been encouraging young people to choose a career within this sector. Despite heavy investment from the government and a wide range of opportunities available for school leavers, it remains that a potential career in construction is often overlooked. With over 20% of construction workers in their fifties, a concern that demand for skilled professionals will outweigh supply thus meaning experienced construction workers retiring along with the industry losing valuable experience. (soloutions, 2021)
In 2005 a survey around skills shortages was conducted by the CIOB. These surveys concluded that Charted members of the CIOB believed there to be a skills shortage in the UK construction industry (CIOB, 2008). See 	Appendix A

[bookmark: _Toc90066958]  5.2 Apprenticeship schemes (General)

Apprenticeships schemes are a great way to enter industries, including the construction sector. Apprenticeships are a style of training that combine practical work in a job and studying. “Apprenticeships can help apprentices develop experience, gain job-specific skills and obtain a formal qualification whilst at the same time earning a wage” (people, 2021) There are many different forms of apprenticeships. They Can vary over numerous years to complete and will involve studying at least one day a week. Apprenticeships can be started from 16 but most recent studies show more over 25s starting apprenticeships compared to this time ten years ago. (See Appendix B). Apprenticeships can also start at differing qualification levels and can be noted that higher levels of Intermediate and Advanced apprenticeship start in recent years. showing apprentices are seeking higher qualifications through an apprenticeship route (See Appendix C). The largest growth by sector in the year 2012-2020 being the construction sector (See Appendix D).


[bookmark: _Toc90066959]5.3 Government funding 

A multi-million-pound fund to help aid the construction skills shortage in the UK has been was launched on 18/6/18 by the Skills Minister Anne Milton. 158,000 new construction jobs are expected to be created in the UK over the next five years, the £22million Construction Skills Fund will take training from the classroom to construction sites, thus allowing learners to apply their knowledge in a real-world environment. Minister Anne Milton quoted 
“For our economy to thrive we need everyone, regardless of their age or background, to be able to get the training and the skills they need to make the most of the opportunities that lie ahead” (Government, 2018)
[bookmark: _Hlk89977531][bookmark: _Hlk89977525]“This will help meet the needs of employers and tackle the construction skills shortage, while also supporting those who want to join the industry, particularly adult learners” (Government, 2018)
                    
[bookmark: _Toc90066960]5.3.1 Construction levy

Across Britain, £140m of the Construction industry levy will be invested into construction in 2021/22, The funding for employers to train and in business support and services. The investment will see 94 pence out of every pound of the levy that CITB receives prioritises the current shortage issue.
The key investments for Wales include grants, training and apprenticeship support with immediate needs as well as supporting new learners and workers. Leigh Hughes, CITB Cymru Wales Nation Council Chair, said: “This plan shows we’re listening to the industry and investing in what it has told us is most important. We’re targeting levy money at fewer initiatives to ensure industry funds work hard to tackle priority issues, addressing future needs and current challenges” (journal, 2021)
[bookmark: _Hlk90054530]Investment in training in the UK has fallen over the last 20 years, Although, the government points to research that indicates for every pound invested in adult apprenticeships at Level 2 and Level 3, the country benefits by £26 and £28 respectively (See Appendix E).


[bookmark: _Toc90066961]5.3.2 Apprenticeship levy

In the 2015 Emergency Budget, the Government announced the introduction of a levy on large companies to help fund three million much needed new apprenticeships by the year 2020. It was suggested the levy introduced in April 2017 would increase investment in training and apprenticeships. Skills Minister Nick Boles said, 
“Skilled people are the lifeblood of a strong economy but for too long UK businesses have invested too little in developing their employees’ skills to meet the demands of a competitive, global market. The apprenticeship levy will ensure that businesses invest in skills and training, and will act as a much-needed shot in the arm for the country’s productivity.” (Designingbuildings/wiki, 2021)
However, in March 2017, the cross-party sub-committee on Education, Skills and the Economy criticised this by announcing 
 “We recommend that the government, as part of its continuing review of the operation of the levy, consider whether a single rate is the best approach and explore ways of restructuring the levy on a sectoral and regional basis…. The government has not set out how its increase in apprenticeship numbers will help fill the country’s skills gaps. The current balance of provision is skewed towards sectors with low wage returns and few skills shortages and we are not convinced that tinkering will bring about the major changes necessary.” (Designingbuildings/wiki, 2021).Despite this, the levy went ahead.

6.0 [bookmark: _Toc90066962]Methodology

Both Quantitative and qualitive data will be collected. Combining qualitative and quantitative research will give more in-depth data to analyse. In order to fully understand, it is important that only data is collected from companies who are currently operating, or have previously operated within an apprenticeship scheme. From a list of eligible construction companies who have agreed to participate, a questionnaire will be sent out via post for completion. The research title will be removed from the questionnaire not to obtain bias data. Qualitive data will be obtained from survey questions within the questionnaire asking the participant to explain their views alongside statistical answering methods for quantitate data acquisition. 

[bookmark: _Toc90066963]7. Data analysis 

Data analysis will be undertaken by the use of Excel and graphs. Graphical method of investigation uses a graphical representation of the answers and looks for differences in response patterns with respect to personal criteria. It is noted that this method provides only some visual guidance. Thus, observed differences should be studied in more detail by a correlation coefficient method if needed. (science, 2014)
[bookmark: _Toc90066964]8. Ethical considerations and consent 

Respect for the dignity of research participants will be prioritised. Full consent will be obtained from the participants prior to the study. The protection of the privacy of research participants will be ensured. Adequate level of confidentiality of the research data will be ensured. Anonymity of individuals and organisations participating in the research will be ensured. All finding will be provided to the participants excluding company and individual names if requested. 

[bookmark: _Toc90066965]9. Timetable

Research into existing literature has already begun and will carry on over the next month. The research will then be followed by a questionnaire that will be constructed on 3/2/22 and trailed within owns company. After any adaptions made to the questionnaire it is programmed that the questionnaire is sent out that the works will carry on until data analysis on 5/3/22.
Data will be analysed and a conclusion drawn from the data to answer the research title. 
(See Appendix F) for sequence of works with provisional dates.
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