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[bookmark: _GoBack]There are several different tasks that can identify learning styles and techniques of each individual person. Throughout this assignment I have utilized many self-assessment questionnaires, for example the VARK questionnaire (Fleming, 1987) and Honey and Mumford (1982). I have been able to identify my own learning styles using each of these assessments. 
Upon completion of the VARK (Fleming, 1987) questionnaire, the learning style that is best describing myself is Aural. This is a preference for information that is spoken or heard. 
I completed the Honey and Mumford questionnaire (1982) and discovered I am a pragmatist, which means I have the capacity to perceive how to put my learning into practice in my present realist. I would definitely agree with this outcome. 
I have also spent some time looking at the Kolb reflective cycle (ELT1984). This is a tool for leaders/managers to use in reflective practice. The Kolb assessment is over four stages, it demonstrates that learning is a holistic process that builds continuous learning improvement. 
I asked a colleague of mine to complete the VARK (Fleming, 1987) and Honey and Mumford (1982) self-assessments for me to discover their learning styles. The former was visual, which uses symbolism and different formats and colours to emphasise important points. She agreed that she does prefer to work with maps and picture diagrams when learning. 
[bookmark: _Toc500943473][bookmark: _Toc53314825]The latter concluded as reflector. This means she learns by watching and contemplating what happened. She prefers to watch from the side-lines. She also agreed with this, she is not one to speak up first, nor jump in with her point of view. 
	[bookmark: _Hlk511915604]
SWOT Myself


	
STRENGTHS

Good communication
Eagerness to learn
Wiling to adapt to change
Experience 


	
WEAKNESSES

IT skills are poor
Lack of confidence
Lack of qualifications
Feeling overwhelmed




	
OPPORTUNITIES

Lots of career progression opportunities within the NHS
Many E-learning programmes 
Macmillan courses
	
THREATS
Younger, more experienced individuals
Better educated individuals







1.2 Use a simple technique for identifying development needs for self & another






	
SWOT Person 2


	
STRENGTHS
IT skills
Confident in presenting 
Nursing degree
Many years’ experience
	
WEAKNESSES
Time management
Missing expertise in some topics






	
OPPORTUNITIES

Many career paths to take
New learning modules to develop my role

	
THREATS

Younger members of staff entering my profession










[bookmark: _Toc500943474][bookmark: _Toc53314826]1.3 Identify potential barriers to learning for self and another.
During this module I have identified several barriers I have to effective learning. The first being childcare, or lack of! I have a young daughter who is cared for by my parents when I study. The problem would arise if either were sick for example.
Another barrier I have faced already is the feeling of being overwhelmed. I have never so much as written an assignment before and it has been many years since I attended school. 
[bookmark: _Toc500943475][bookmark: _Toc53314827]I have asked a colleague what her potential barriers to learning may be. She responded with ill health. She has problems at the moment that do not allow her to concentrate as well as she could. Another barrier she did mention was motivation. With what has been a difficult two years or so due to COVID 19 and working on the front line, she feels a lack of motivation to carry on with studies. 
1.4 Explain how these barriers to learning can be overcome.
The barriers I face could potentially be easily overcome. I have very good, close friends that could care for my daughter whilst I study if needed. The feeling of being overwhelmed I have spoken with my tutors and fellow students about and felt better almost instantly. I have learned that we all feel this way, even the tutors at times. It immediately settles me to know I am not the only one that feels this. 
With regards to my colleague, she is seeking help from a medical professional in the new year so hopefully her health will vastly improve. Hopefully seeing restrictions lift gradually we will go back to a life pre COVID and motivation will resume. 
[bookmark: _Toc500943476][bookmark: _Toc53314828]Section 2: Know how to develop self & others to achieve organisational objectives


[bookmark: _Toc500943477][bookmark: _Toc53314829]2.1 Analyse learning/development options to meet needs of self & another.







[bookmark: _Toc500943478][bookmark: _Toc53314830]2.2 Identify support mechanisms for the development of self & another

[bookmark: _Toc456901523]







[bookmark: _Toc500943479][bookmark: _Toc53314831]2.3 Prepare development plans for yourself and another person

Part 1: Personal Analysis 
See SWOT Analysis in 1.2 

Part 2: Setting Goals

	What do I want to learn?
	What do I have to do?
	What support and resources will I need?
	How will I measure success?
	Target Date for Review

	



	
	
	
	

	



	
	
	
	

	



	
	
	
	




Part 3: Personal Objectives

	Short Term Goals (next 12 months)

	


	Medium Term Goals (2-3 years)

	



	Long Term Goals (3-5 years)

	





[bookmark: _Toc500943480][bookmark: _Toc53314832]2.4 Method used to monitor the development of self & another.









[bookmark: _Toc500943481][bookmark: _Toc53314833]Section 3: Know how to prepare for the recruitment process 


[bookmark: _Toc53314834]Reflection on the recruitment process 

Choose the Refection model you are using and reference it – providing a diagram/image would be a nice touch here 

[bookmark: _Toc53314835]3.1 Description









[bookmark: _Toc53314836]3.2 Feelings






[bookmark: _Toc53314837]3.3 Evaluation






[bookmark: _Toc53314838]3.4 Analysis





[bookmark: _Toc53314839]3.5 Conclusion





[bookmark: _Toc53314840]3.6 Action Plan
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[bookmark: _Toc53314842]Appendix A 

Learning styles results go here 



[bookmark: _Toc53314843]Appendix B 

Job application goes here



[bookmark: _Toc53314844]Appendix C

(fleming, n.d.)



[bookmark: _Toc53314845]Appendix D

Covering Letter goes here
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