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1. Introduction
The proposed curriculum is a Childcare Legal Practitioner course and it is designed for students who are qualified as Solicitors. The course will be titled “Post practice certificate of Childcare Law” and it is a brand new course to the University and is a curriculum designed for professional development and enhancement of key skills, cognitive skills and practical skills both in and outside of the work place. The course is suitable for newly qualified Solicitors or Solicitors who have expertise in another field of law, who wish to broaden their knowledge to specialise in Childcare Law. 
This will be a transformative and sector-leading programme. Childcare Law requires a complex set of skills and knowledge to deal with the fast-paced role. This course will ensure that Solicitor practitioners have high-quality opportunities to enhance their professional knowledge, develop their skill set, gain practical experience, engage with research and improve their professional practice. 
This course will be over an 8-week period and the delivery method is face-to-face learning. The course is delivered one day a week in person at the University of Trinity Saint David (hereafter known as ‘UWTSD’) from 10-4pm on a Monday. This could be suitable for individuals whose current work placement will allow them to take one day a week out of employment for continuous professional development or those who are not currently working full-time and are able to attend on a Monday.
Students will be expected to undertake independent learning such as research tasks and pre-reading before the face-to-face teaching day in readiness to share their work in the face-to-face sessions. 
The tuition fee cost will be £1,000 and this could be funded either through the students employer as a form of continued professional development or can be financed through Student Finance Wales.
Upon successful completion of this course, students will achieve a certificate which will undoubtedly enhance their employability skills. 
2. Rationale
When considering the rationale for the curriculum, Kelly (2009) says 
The practice of education cannot be a mechanical, largely mindless activity; it requires constant decisions and judgements by the teacher, and these he or she cannot make properly without fully appreciating and accepting the underlying rationale of any activity. (Kelly, 2009, p15) 
There is a clear, strong rationale for the delivery of this curriculum, given the proportion of time that students will be in professional practice. There is a clear need for this course as is not currently represented within the existing curriculum for the identified group of learners. There is a clear gap in the market for this course as it plays an important role for professional practitioner development in this subject area. Whilst there are continuous professional development (CPD) courses and Law degrees on the market, they are not real-life based and are theoretical and of those who do offer a Family Law module, the content is predominantly focused upon Matrimonial Law as opposed to Childcare Law and Childcare only forms a small part of the course yet is one of the biggest areas of Law in practice. 
Dreyfus and Dreyfus (2005) suggest that most learning occurs through interactions in practice. Thus supporting the rationale that whilst undergraduate and postgraduate law degrees enhance skills, they create unrealistic expectations for students to obtain immediate employment and therefore, the best way to create effective practitioners who are highly skilled and employable, is to support them in their learning of the role and practice in reality. 
Childcare Law is a fast-paced, demanding and rewarding role and practitioners need to be able to experience the reality of this field before working in it. This course will adequately prepare students for the work place and in particular, how to effectively deal with sensitive and complex matters without students being thrown in at the ‘deep end’ and have to attend legal meetings and Court hearings without having any prior experience.
This curriculum is essential for meeting the demands of the work place i.e. a Law firm. It will enhance both professional and personal development in practitioners. It will empower practitioners with expectations of the job role and provide them with appropriate support, tools and learning experiences to help them become confident practitioners in this subject area to ensure that they have a long, fulfilling and successful career. 
When the Covid-19 pandemic hit, Court hearings and legal meetings were undertaken via remote methods over teams and as a result, students whether as Trainees or Solicitors in another field, may have become deskilled and lack in confidence, as Court hearings and meetings have now returned to in-person. The reaction to this course is expected to be a positive one and welcomed by both students and employers as it aims to develop and enhance skills, knowledge and understanding of the law to allow them to become competent, confident practitioners in this specialism. 
3. Context of the Curriculum
The curriculum will be implemented in September 2024 at UWTSD. The entry criteria will be students who already hold status as a Solicitor and this will need to be evidenced by providing their certificate from the Solicitors Regulation Authority.
The students will be individuals who hold qualifying Solicitor status in England and Wales. This course will prepare students for the dynamic role of being a Childcare practitioner. The course will cover areas that are critical to this subject field. The course will be suitable for either newly qualified Solicitors who wish to specialise in Childcare Law and have not yet had the opportunity to experience any Childcare Law as part of their recognised training period, or, they are a qualified practitioner with experience in another field of Law but are looking for a change in direction and wish to change their specialism. 
The educators will be individuals who have specialised in Childcare Law and have at least 5 years post-qualification experience. The educators will be experts in this field and they will play a crucial role in providing students with a meaningful learning experience which aims to enhance their understanding and knowledge of this subject area and to ensure they have a fulfilling career in this discipline. The course team aim to widen horizons through visits and guest speakers from sector-leading professionals. The team will have links with local Barristers chambers and the Court to enable opportunities for practical experience and insight. 
Whilst the Curriculum for Wales is designed for schools, it can also be reflected in this Higher Education course and consideration can be given to curriculum design and the four purposes. 
The four purposes should be the starting point and aspiration for schools’ curriculum design. Ultimately, the aim of a school’s curriculum is to support its learners to become:
· ambitious, capable learners, ready to learn throughout their lives
· enterprising, creative contributors, ready to play a full part in life and work
· ethical, informed citizens of Wales and the world
· healthy, confident individuals, ready to lead fulfilling lives as valued members of society (Welsh Government, 2020)

Donaldson (2015) was asked to review the curriculum in Wales in schools, whilst his report does not strictly apply to Higher Education Institutions, the report aims and recommendations can be reflected in practice when designing a new curriculum for the UWTSD as it is a Welsh University. For example, Donaldson’s report suggests that young people should have opportunities to learn from experts and get experiences outside of school. This is applicable when designing this curriculum as course educators will hold 5 years’ experience in Childcare Law and field trips to the Court and meeting with members of the Judiciary and having guest speakers from local Barristers chambers allows students to create rapports and learn from experts in the field.  

The timetable is designed to support students to have University-based learning and practical on the job experience. The resources required will include a room at the University with appropriate work spaces i.e. tables and chairs and technology facilities i.e. a computer, a whiteboard and a projector.  Other resources will include meeting room facilities, guest speakers from local Barristers chambers and access to the local Court. 
4. Curriculum Outcomes
Aims
The aim of this curriculum is to prepare students who wish to specialise in Childcare Law in legal practice, enhance their professional development for this sector and enhance their employability potential. 
This course aims to develop students knowledge and understanding of this area of Law and to develop their understanding of the demands of such role as well as support students’ professional and personal skill development. The aim is to support students to succeed in a Childcare Law Solicitor role as skilled and well-educated professionals.  
Learning Outcomes
Upon successful completion of this course, the students should be able to:-
0. Demonstrate knowledge and understanding of the well-established principles of Childcare Law. 
0. Demonstrate competency in this area of Law when dealing with sensitive and difficult matters and apply them in context. 
0. Advise a client properly, addressing any concerns and carry out instructions as appropriate. 
Skills and Knowledge
The curriculum aims to enhance students’ knowledge of Childcare Law and develop their skill set. Not only will the skills developed be applicable to this specific-subject, but they will be transferrable outside of the work place and for other roles. 
The skills that this course seeks to develop and enhance include key skills, cognitive skills and practical skills and are as follows:
1. Presentation
2. The ability to work under pressure
3. Research and analytical skills
4. Written communication
5. Oral communication including advocacy
6. Listening
7. Initiative 
8. Attention to detail
9. Soft skills such as empathy and compassion
10. Working with others
11. Adaptability 
12. Time management
When taking into consideration the Well-being of Futures Generations (Wales) Act 2015  (Well-being of Future Generations (Wales) Act , 2015)  the curriculum supports the goals for a prosperous Wales, a healthier Wales and a more equal Wales.
This particular Act is unique to Wales and it puts learners at the forefront. 
The Well-being of Future Generations (Wales) Act is about improving the social, economic, environmental and cultural well-being of Wales. It will make the public bodies listed in the act think more about the long term, work better with people and communities and each other, look to prevent problems and take a more joined-up approach. This will help us to create a Wales that we all want to live in, now and in the future. To make sure we are all working towards the same vision, the act puts in place 7 well-being goals. (Well-being of Future Generations (Wales) Act 2015: The essentials [HTML] 2015)
When considering the well-being goals, the curriculum aligns with a more prosperous Wales as the goal is to develop skilled and well-educated population which provides employment opportunities and secure work. Furthermore, the curriculum supports a more healthier Wales as the goal is to ensures mental well-being is maximised, this is particularly important in this area of law as the job role is demanding and practitioners will have a case load of sensitive and upsetting cases during their time in practice and it is vitally important that practitioners well-being is looked after to ensure they can be the best practitioner that they can whilst maintaining a healthy life outside of work. Lastly, the curriculum champions a more equal Wales, as this goal wants a society that enables individuals to achieve their potential regardless of their circumstances or background. The course is open to anyone who has qualified Solicitor status in England and Wales, regardless of their socio-economic background. (Well-being of Future Generations (Wales) Act , 2015) 
5. Delivery Plan and Timetable
The curriculum will be delivered by educated practitioners in-person at UWTSD on a weekly basis over an 8 week period every Monday. The curriculum timetable will be delivered in logical progression. For example, the course will start with theory (the law), what is expected of the student as a Childcare practitioner advancing through to dealing with sensitive and difficult matters in mock scenarios that they will come across as a practitioner. By moving through to mock scenarios during the second half of the curriculum, students confidence should have built up in readiness for these mock scenarios and their assignments.
Herewith the proposed scheme of work:
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Scheme of Work 
  
	Week
	Date
	Time
	Place
	Topic

	1
	Monday 9th September 2024  
	10am-4pm
	Tutorial One 
On Campus  

	Tutorial 1: Introduction to Childcare Law and 
Practice.

Professional Etiquette and Professional Expectations. #

Client Confidentiality. 

Public Funding Legal Aid as an Overview. 

Assignment Discussion.


	2
	Monday 16th September 2024  
	10am-4pm
	Tutorial Two
On Campus  

	Tutorial 2: 

Parental Responsibility.

Private Law Children Matters.

Role of Mediation.

Case Law. 

Funding Options and Eligibility Criteria. 


	3
	Monday 23rd  September 2024  
	10am-4pm
	Tutorial Three 
On Campus  

	Tutorial 3:

Safeguarding.

Client Vulnerabilities. 

Public Law Children Matters.

Re-Launch of the Public Law Outline. 

Case Law.

Public Funding. 


	4
	Monday 30th September 2024
	10am-4pm
	Tutorial Four 
On Campus  


	Tutorial 4: 

The role of CAFCASS. 

Adoption and Special Guardianship Matters.

Guest speakers from local Barristers chambers.



	5
	Monday 7th October 2024 
	10am-4pm
	Tutorial Five 
On Campus AM
Visit Swansea Civil Justice Centre PM
	Tutorial 5: 
Mock Public Law Outline (PLO) Meeting. 

Visit to the local family Court to meet with members
of the Judiciary.


	6
	Monday 14th October 2024
	10am-4pm
	Tutorial Six  
On Campus
	Tutorial 6: 

Domestic Violence and Injunctions. 

Advocacy Skills.



	7
	Monday 21st  October 2024
	10am-4pm
	Tutorial Seven 
On Campus
	Tutorial 7: 

Mock Client Interviews representing a parent in 
Private Law in Public Law Proceedings.

Mock Client Interviews representing a parent in 
Public Law Proceedings. 



	8
	Monday 28th October 2024
	10am-4pm
	Tutorial Eight 
On Campus 
	Tutorial 8: Recap on everything that has been 
learned throughout the course.

Drop-in session for any questions regarding the 
assignment. 


	
	Monday 11th November 2024
	
	
	Assignment 1 due via Turnitin on Moodle by 23:59 
on Monday 11th November 2024.


	
	Monday 18th November 2024  
	
	On Campus
	Assignment 2 in person. 

Case Study in the Mock Court room.








6. Teaching Strategies 
A range of teaching strategies will be used throughout the curriculum. There will be lectures, group work, field trips, simulations, case studies and assignments. Carraway (2014) Instructional Design Process will be used throughout the curriculum when lesson planning. 
Hakeem (2001) found that ‘students involved in experiential learning have a great understanding of their subject matter as opposed to lecture-only classes’ and Rocha (2000) said that ‘students who experience experiential learning methods perceive themselves as more competent practitioners’.   This literature is particularly useful as on this course, there will be the opportunity for students to be involved in role play in mock legal meetings and Court cases with experts in the subject area portraying vulnerable, difficult clients with complex matters that students will come across in real-life practice. The aim is to develop self-confidence amongst the students.
Group work is very important on the course as it prepares individuals for collaborative skills for their profession and working with others. Lectures are appropriate to provide the course content to the students in a group setting. 
Field trips and visits from guest speakers are important as guest speakers can provide students with real-life experiences and insight into the profession and field trips to venues such as the local Court can allow students to feel comfortable in their surroundings and become used to professional etiquette. 
Case studies are examples of problem-based learning and it enables students to be actively engaged and participate in the learning and critical analysis of real-life legal matters. Case studies are important as they facilitate problem-solving, critical thinking, research and analysis and allow students to demonstrate the skills they have developed and/or enhanced on the course. Assignments are appropriate to examine students’ knowledge and abilities at the end of the curriculum to ensure that they have achieved the learning outcomes to enable them to be competent practitioners in this subject area. 
7. Assessment Strategies 
When designing assessment strategies, Race (2020) says that assessment should be authentic.
Assessment should link as far as is reasonably practicable to the sorts of activities which students may expect to meet in the wider world of employment and under conditions relating to the day-to-day performance in the profession or vocation which they are heading. Assessment should not provide artificial hoops to jump through on the way to qualification. (Race, 2020, p48) 
In light of this, the assessment in this curriculum is designed to reflect real-world skills and it is contextual as opposed to hypothetical and will prepare the students with the necessary skills to become an effective and well-read practitioner. ‘Assessment should help prepare students with a wide range of transferable skills and competencies.’ (Duckworth, 2013, p129) 
Students will be assessed on the course through both formative and summative assessment. Formative assessment can be defined as assessment which does not count towards a grade, but undertaken as a learning tool to check on students understanding. This is also known as assessment for learning. Summative assessment is assessment which counts towards a grade.
Whilst Race (2005) suggests that assessment drives learning for students and they concentrate on topics which will count towards a grade, it is important that they do not solely focus on topics which will be assessed as it could impact their quality of learning and understanding. It is important as a practitioner that students have a holistic understanding of Childcare Law, not just topics which will be the focus of assessment. 
Dewey (2019) says that ‘we learn by doing’ and by undertaking practical real-life tasks as opposed to just learning the law, the students will learn the required skills as a practitioner and how to handle sensitive matters appropriately. 
The formative assessment will be through various ways including question and answer throughout the course, observation, peer and self-assessment, self-directed learning tasks at home, in class discussions and feedback from the educators on your contribution in sessions. These will not count towards any final grade. 
The summative assessment will be consistent of formal skills-based assignments and advocacy and will count towards students final grade. Assignment one will be a case study of a Childcare Law case, the students will be representing the parent of a child and must advise them in the context of the particular circumstances from pre-proceedings (Public Law Outline) through to Court proceedings. This will assess the students’ knowledge and understanding of the law, written skills, research skills and soft skills. 
The second assignment will be an in-person practical advocacy assignment whereby the student will have to represent their client’s case in the moot court that will be set up at the University specifically for this assignment. Students will be given the case study 2 hours before the mock Court hearing. Students will be assessed on their knowledge of the law and key skills including presentation, professionalism, ability to work under pressure, research skills, advocacy skills and time management. The purpose of giving the students the case study 2 hours before is to demonstrate to the students that in real-life practice, cases may be put before the Court at the last minute, without advance warning and you have to think fast and act on your feet so it is important to know the law, supporting case law to support the arguments you will put before the Court. This will evidence students adaptability having to quickly adjust to a new environment whilst performing at a high standard.
8. Inclusion and Differentiation 
The curriculum will be designed to be a trusted and safe environment for students to feel inclusive and comfortable. UWTSD has a legal duty to abide by the Equality Act (2010) and this legislation prohibits any form of discrimination under the 9 protected characteristics and champions inclusivity.
Whilst it is acknowledged that one-size does not fit all when it comes to student learning, the educators will consider the needs of the classroom and identify any barriers to their learning so student support can be implemented to overcome these barriers. Differentiation allows for diversity to be encouraged in the classroom setting. 
(Race and Pickford, 2007) say
If you are to offer a differentiated curriculum it is important that you explain the rationale to students and ensure that you clarify the concept of fairness. Establish the fact that each student is a unique individual with different learning needs. (Race and Pickford, 2007, p114)
There may be some students who have additional learning needs and require adaptations and the educators will reasonably make any necessary adjustments. For example, the educators may need to alter the layout of the classroom setting to ensure it is accessible for wheelchair users or make fonts larger on the screen for someone who may have difficulty with their sight. By promoting inclusivity and diversity, students are more likely to flourish in their learning environment and reach their full potential. 
9. Professional Standards
The UK Professional Standards Framework (UKPSF, 2023) are a set of guidelines for those teaching and supporting learning in Higher Education Institutions and these standards will be used to quality assure the course. The UKPSF (2023) are essential to professional practice and are made up of three components; Professional Values, Core Knowledge and Areas of Activity and they identify what we must do as professionals to enable high-quality teaching and/or support in learning in Higher Education.  The professional standards will be outlined in each lesson plan for the students. UKPSF (2023) will benchmark success in teaching and learning in Higher Education to ensure there is good practice and excellent student experience on this course. 
The UK Quality Code for Higher Education is a reference point which provides a framework to enable Higher Education Institutions to create a high quality student learning experience and support students throughout their time at university. This will be implemented to ensure that there is effective quality assurance of this course and it is made up of three components;
1. Expectations which express the outcomes higher education providers should achieve in setting and maintaining the standards of their awards, and for managing the quality of their provision. 2. Practices representing effective ways of working that underpin the delivery of the expectations and will deliver positive outcomes for students. 3. Advice and guidance which help providers to develop and maintain effective quality assurance practices. (Academic Quality Handbook, UWTSD, n.d) 

10. Additional Reading for Students 
For this course, it is recommended that students undertake supplementary reading to enhance their knowledge and understanding of Childcare Law and funding options for families. 
Books
Children Law Handbook by Safda Mahmood
Special Guardianship and Adoption Handbook by Safda Mahmood
Family Law Protocol, 4th Edition by the Law Society
Websites
Re-Launch of the Public Law Outline (PLO) - Courts and Tribunals Judiciary 
Legal aid: Overview - GOV.UK (www.gov.uk)
Civil legal aid | The Law Society
11. Appendices – Lesson Plans 
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Lesson Plan

	Topic:  Introduction to Childcare Law and Practice. 
Professional Etiquette and Professional Expectations. 
Client Confidentiality. 
Public Funding Legal Aid as an Overview. 
Assignment Discussion.
	Class: Post practice certificate of Childcare Law students. 


	Date: Monday 9th September 2024  
	Length of lesson: 6 hours 
	Number of students: TBC

	Resources required:
· Use of IT e.g. electronic device such as a phone, computer or laptop device
· Access to the internet to read up upon Legal Aid Sentencing and Punishment of Offenders Act 2012
· Access to the internet to watch a short video
· Access to the Legal Aid Agency assessment tool


	Aim of Lesson
To develop an awareness of Childcare Law and Practice.

To develop a sound awareness of professional etiquette and expectations both inside and outside of the work place. 

To understand the importance of client confidentiality at all times.

To understand how clients can access public funding in Children Act 1989 cases. 

To understand the requirements of the assignment for this course. 


	Learning Outcomes – The Learners Should Be Able to have an awareness/understanding of:
1. How to conduct yourself appropriately in the work place and in meetings and Court hearings.
2. Client confidentiality and the Solicitors Regulation Authority Principles and Code of Conduct.
3. Learners should be able to advise their client properly on their eligibility for public funding Legal Aid.


	Previous student knowledge required for the session:	
No prior knowledge required.


	Anticipated difficulties (if applicable):
· IT difficulties should technology fail. Handouts of the Power Point will be made available if so.  

	Professional Standards (where are these being met within the session)
1. A2 – Teach and/or support learning:
· Gaps in student knowledge can be identified at the outset through question and answer. Inclusive learning will be continuously met by the educators considering the students individual needs. The educators must be mindful that students may learn differently and consider VARK methods when teaching. Assessment of learning will be ongoing through observation, question and answer and feedback. Educators should ensure all learners have access to IT including equipment and internet to ensure continued development and progression of learning to achieve their optimum learning potential. 

2. K1 – Subject material
· It is a professional requirement that practitioners must be able to confidently advise clients and determine eligibility for public funding and that they ensure that individuals have access to that funding when appropriate. 

3. A5 – Engage in continuing professional developments in their subjects/discipline
It is imperative that educators knowledge is up to date when advising students of Childcare Law and practice and any regulatory changes. The purpose of this session is relevant to the students as the learning is focused upon matters which are relevant to the specialism. 

4. V2 Promote participation in higher education and equality of opportunity for learners
· Students will be encouraged to participate throughout the lesson by engaging and contributing in class as it will develop their learning and the learning of others. All learners will have equal opportunity to achieve their full potential of the learning outcomes. 



Lesson Detail:

	
Stage 
	
Focus
	
Strategy 
	
Time 


	Introduction













Development 
























Plenary/conclusion




	Arousing interest with the students about Childcare Law and Practice and why they want to go into this area of law.

Aims and Learning Outcomes.

Introduction to the topics and assess any prior knowledge. 


Take the students through the relevant material on public funding.  This will include website links.






Discussion around professional etiquette, dress code and practice. 


Tutorial tasks which require students to undertake independent reading on relevant case law and statutory authorities relevant to this module and thereafter sharing their work with the group. 


Discussion around the assignments and what is expected of the students and how this will assist them in professional practice.

Check student’s knowledge and understanding of the topics discussed in this lecture. 

Recap of outcomes. Answering any questions at the end of the session.

Evaluating the session thereafter.

	Discussions, learner engagement and contribution. 





Discussion and brainstorming/brain dump - asking students to write about the topics then feedback to the class. The educator will listen and observe the students. 



Lecture and Video.

Resources: 
https://www.lawsociety.org.uk/topics/legal-aid/laspo-act
https://www.gov.uk/legal-aid/eligibility 
https://familycourts.idas.org.uk/videos/video-about-legal-aid/ 
https://www.gov.uk/check-legal-aid 

Discussions, learner engagement and contribution. 



Independent study and feedback. 


Lecture and discussion.  




Discussions, learner engagement and contribution. 






Discussions, learner engagement and contribution. 




Personal reflection. 

 
	30 minutes











1 hour 










40 minutes 


2 hours 30 minutes including a break





1 hour 






20 minutes 











	Assessment Strategies: when and how are they included within the lesson?

The students will be subjected to formative assessment throughout the lesson through:

· Brainstorming at the outset 
· Question and answer throughout
· Observation
· Link between this session and next session 

In class discussion and brainstorming at the introduction part of the session, and feedback from the tutor.

There will be the opportunity for question and answer throughout the session. 

At the conclusion of the session, students can ask any questions.

Students will then have a reading task to complete at home as self-directed learning in advance of the next session, this will not be graded but it will be considered to see if they have met the learning outcomes. This will be the link between this session and the next session. 




	Informal reflection (to be completed after the session)
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Lesson Plan

	Topic:  Week Five.

Mock Public Law Outline (PLO) Meeting. 

Visit to the local family Court to meet with members of the Judiciary.
	Class: Post practice certificate of Childcare Law students. 


	Date: 7th October 2024
	Length of lesson: 6 hours 
	Number of students: TBC

	Resources required:
· Meeting room for the mock PLO meeting
· Field trip to Swansea Civil Justice Centre 

	Aim of Lesson
To develop an awareness of Public Law Outline meetings and how they work in practice. 

To develop a sound awareness of professional etiquette when attending Court and how to address the members of the Judiciary appropriately. 


	Learning Outcomes – The Learners Should Be Able to have an awareness/understanding of:

4. Communicate effectively on behalf of their client at Public Law Outline meetings
5. Communicate effectively with other agencies such as the Local Authority
6. Advise a client properly, addressing concerns and carrying out instructions as appropriate
7. Demonstrate professional etiquette when in a Court room. 


	Previous student knowledge required for the session:	

Prior knowledge is required of the public law matters and the PLO process. 


	Anticipated difficulties (if applicable):
· Members of the Judiciary may not be readily available upon our arrival if cases have run over the allocated time slot.  

	Professional Standards (where are these being met within the session)
1. A3 – Assess and give feedback to learners
· Assessment of learning is ongoing through observation and self-reflection alongside continuous linked learning through the role play exercise utilising case study activities. Learners will be assessed by way of formative assessment by engaging in the mock PLO process. Educators will provide instant oral feedback to the students on what they have done well and what may be improved upon to address any gaps in knowledge and we can identify how we can address these. 

2. A5 – Engage in continuing professional developments in their subjects/discipline
· Educators must ensure that their own personal knowledge is up to date and relevant to my subject material at all times to ensure that they can appropriately teach the students. For example, educators must be well read on the recent re-launch PLO guidance.  The purpose of the session is relevant to the learner as the learning is focused on subject matters which are relevant to the subject field and such meetings will become a frequent occurrence for practitioners.   

3. K1 – Subject material
· It is a professional standard that legal professionals communicate with their clients and other agencies effectively. This learning is fundamental as it forms part of everyday working life in the legal profession. 




Lesson Detail:

	
Stage 
	
Focus
	
Strategy 
	
Time 


	Introduction






Development 






























Plenary/conclusion




	Aims and Learning Outcomes.

Introduction to the topic and assessing any prior knowledge of the students.

Mock PLO Meeting. 



















Visit to the Swansea Civil Justice Centre









Check student’s knowledge and understanding of the topic.


Recap of outcomes. Answering any questions at the end of the session.


Evaluating the session thereafter. 
	


Discussion, learner engagement and asking learners what they already know about the subject matter. 

Group and individual work. 

The students will be put into groups and given an individual role such as the client, the Solicitor representing the client, the social worker and the Solicitor representing the Local Authority. Depending on their role, the students will be provided with some background information and then will have to conduct the PLO meeting accordingly.

The students will then take it turns to play an alternative role with a different set of circumstances. 

Formative Assessment and Feedback.

Students will be assessed by the educators on a formative basis and at the end of the mock meetings, the student must undertake self-assessment of what went well and how they can improve and the educator will then provide imminent feedback.

Field Trip.
Students will have the opportunity to visit the local Civil and Family Court and visit the Court rooms, learn about procedure and meet with members of the Judiciary. They will have the opportunity to ask any questions about their professional career whilst respecting confidentiality and anonymity. 
Discussion and explanation. 




Discussion and Question and Answer.





Personal reflection. 
	15 minutes





3 hours including a break


















2. 5 hours 










15 minutes 



	Assessment Strategies: when and how are they included within the lesson?

The students will be subjected to formative assessment throughout the lesson through:

· Observation
· Self-Assessment
· Feedback

The tutor will observe students learning at the introduction of the session, progressing through to the formative assessment in the mock meeting. Students will then assess themselves on how they think the mock meeting went, what they believe they did well and what can be achieved going forward and tutors can then provide their feedback. 

At the conclusion of the session, students can ask questions about the topic and their visit to the Court. 




	Informal reflection (to be completed after the session)
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