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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I will explain the importance of minimising stress and managing resilience in both a policing and personal context. Since the start of my role mas a Police Constable. There have been many strategies I have applied to help develop and minimise stress during my initial six months training. Stress is the body's reaction to feeling threatened or under pressure. It’s the build-up of adrenaline within our body. Stress can either give you a boost or cause you to feel anxious and effect your self-confidence and belief (NHS,2021)
Resilience is being able to bounce back during challenging times. It’s the ability to understand an issue and be able to resolve it without being brought down (NHS 2021)
The initial six months of training was very challenging physically and mentally due to the long hours and the amount of content that we had to contain in preparation for our two exams which we were required to pass to be allowed to police operationally. 
	Due to the amount of information, I was required to attain, I felt a lot of pressure on myself and tension due to such demanding circumstances and so little time. This made me realise that I had to toughen up mentally to deal with the demand otherwise I was going to struggle and feel at a disadvantage to everyone else on my course. This is where I began to bounce back up and adapt to different circumstances that I was faced with that made me feel like I was never going to pass my initial training. I learnt how to manage my emotions and was able to learn and grow from them rather than just pushing them away and being acceptive of them. This included: Missing valuable learning time due to illness, being very close to failing my first exam and not enjoying or wanting to engage in certain parts of training as I felt they were irrelevant. 
	To manage my stress, I went abroad on several occasions during my days off and annual leave. This helped me massively as I was able to forget about the demands and pressures I was under whilst within my training and I was able to put my mind at rest and keep myself busy whilst away from the people, the organisation, and the work that I was faced with on a daily basis when back at home. When I am on holiday, I feel a lot less anxious and constantly in a positive, bubbly mood even for weeks after I have returned home due to the memories that I have created whilst being away (NBCUNIVERSAL 2023). When I take time to go abroad, I always go somewhere sunny. This helps with my mood and makes me feel happy. I also love to spend time in the cold sea. I do this in intervals throughout the day when I can feel my body temperature rising from the heat (PSYCHOLOGY TODAY, 2023). This helps to refresh my body and my mind and acts like a reset to enable me to be ready for my return to work and any upcoming challenges I know that I need to be prepared for. I feel like this helped me massively as I was a lot more focussed and engaged in my learning when I returned to work. This showed as I increased my past mark from my first exam by 11% compared to the second exam. 
	In addition, another way I have managed to manage my stress is by keeping active and training in the gym four days a week to improve my physical health and strength. This helped ‘release feel-good hormones when we’re active that reduces anxiety and stress and helps us sleep better’. (NHS, 2023). This has been beneficial to my training as I have been able to sleep for long periods throughout the night without being disturbed which has enabled me to wake up feeling fresh and apply myself to the officer safety lessons and courses that i had to undertake whilst in my training period.
	Something specific that I started once I was in my initial training was powerlifting. I specifically took an interest in powerlifting as It really challenged me both physically and mentally. I started to follow a plan and worked alongside a coach. We began to put goals together and set targets which were time measured as I entered a competition which was at the end of my initial training period. Strength training offers other benefits as well, not only does it improve your physical well-being, but it also provides unique boosts to your mental well-being. Strength training can also boost your brain and help with memory and preventing cognitive decline, this is where powerlifting helped me in my training as I was able to retain more legislation and information that I was required to know to advance my policing knowledge and give me the best chance of passing my exams and courses. However, the overall physical strength improvement that I achieved over several months helped me build resilience and give me an advantage to the Officer Safety part of the job. It also helped me build habits and routines so just like I had a gym routine I then was able to apply a revision routine to my daily life which helps release endorphins to help you see the brighter side of life and the positive things instead of feeling negative all the time (2023 Dotdash media). 

	Overall, I feel that the pressures of training initially had a negative impact on myself, I had negative thoughts, I didn’t believe in my ability to perform and thought that there was too much work to be completed. However, since going on holidays, taking breaks away and setting goals outside of training this all helped to merge my outside life and training together and eventually gave me a positive outlook on life in general.

NHS (2021). Stress - Every Mind Matters. [online] nhs.uk. Available at: https://www.nhs.uk/every-mind-matters/mental-health-issues/stress/.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Due to the demands that policing face, conflict plays a central role. There are lots of different types of conflict experienced in policing, these vary from Physical conflict to the Emotional conflict where police officers are involved and play a big role in the lowest point of people’s lives.
	There are many processes, and rules that us as police officers must use and apply when approaching or dealing with conflict. These will be explored in this essay. I will reflect on my performance using the Gibbs model of reflection (Gibbs, 1988). 
	

I was in accompany with my tutor on my second ever shift. I was at the scene of a sudden death with a mourning family. Just before the under takers arrived, the emergency button on our radios was activated by our colleague. This meant that our colleague was in danger, and we had to get to the location as soon as possible. The last information we heard was that our colleagues were dealing with a domestic incident in Treorchy. 
	This is where I went over the air on my radio and explained to the control room that my tutor and I would be redirecting from our current call in an emergency response which was justified due to a colleague being in immediate danger and proportionate due to the circumstances we were faced with. My tutor is trained in response driving therefore it was legal for us to act on this decision as well as us feeling its necessary to get there as soon as we could as we were approximately 15 minutes away from the location. It was late at night and the traffic on the roads was light therefore it was an ethical decision. 
	I then went over the air to ask the control room specific questions. It was important that I was clear and precise on what officers I needed to locate so that they could find them as efficiently as possible (2023 Indeed). I asked control room if they were able to locate our colleagues on mapping due to them not being able to communicate with us and carry out their duties whilst they were in danger and dealing with the suspect. This is where I had to use my communication skills and ask a mixture of open and closed questions to be able to liaise with the call handler who directed us to the correct location whilst I was doing this I was multi tasking by managing several tasks simultaneously whilst on the way to the call (2023, Dotdash media). I was also communicating to my colleague in the car to pass them information and read the incident that my colleagues are attached to gather information and intelligence on the call we are heading to (College of Policing, 2023).
	When I arrived at the location, it was dark, and visibility was poor. I was advised that our colleagues were in a lane between two streets. I used the National Decision-Making Model (NDM) and due to the risk, we were imposed with as the suspect involved had markers for running away from police, I developed a working strategy for us to enter the lanes from different entrances to prevent the suspect from escaping. 
As I have approached my colleagues, one of them are actively being assaulted as the suspect is on top of one of them hitting her to the head using her fists. This is an offence under Assaults on Emergency Workers Act 2018. I quickly considered my powers and policies, I used my communication skills and shouted “POLICE! Get off her!” I done this to inform the suspect of my presence. My behaviour and actions here has affected the suspects behaviour and actions due to her realising that more officers are coming and that she could potentially be in trouble. Betari’s box is a model that demonstrates how attitude and behaviour can have an impact on someone else, how they impact on us and break the cycle of conflict (2023 Revolution Learning and Development Ltd). I then grabbed the suspect from behind and dragged her off the officer onto the floor whilst supporting her head due to me having a duty of care for every person I deal with. I have then managed to turn the female so that she was then facing the floor for me to effectively arrest her due to her being unlawfully at large (Crown copyright 2022). Here I have used common law to prevent myself from being assaulted and to protect my colleague. I have also used such force that is reasonable in the circumstances to prevent crime and effectively make an arrest which is authorised under section 3 of the criminal law act 1967. I have then applied handcuffs to the rear and placed the female under arrest. I arrested the female without warrant using my arrest powers which are in this situation section 24(3) of PACE as I saw the female commit the offence in front of my eyes, I then cautioned her which is a legal obligation. I have then asked the female if she understands what I have just told her and that she is now under arrest. The female replied “Yes”. The female could speak English confidently and I did not come across any language issues.  I have then searched the female to ensure she doesn’t have anything on her that could harm herself or others under section 32 of PACE which is the ability to search a person after an arrest if you suspect they are: A danger to themselves or others, have something to implement their escape or if they have any evidence or may tamper with it.
	As I escorted the female to the van, she began to shout and started to swear at me. Due to her behaviour, I further arrested her under section 31 of PACE 1984 for committing an offence under section 5 public order act. 


Reflection of the incident
	To reflect on the incident, I used the GIBBS model. The GIBBS model gives structure learn from experiences. It allows individuals to learn and evaluate their performance. It is made up of six different stages. 


I used communication skills to instruct the suspect to get off my colleague. The suspect stopped assaulting my colleague however they were still on top of them. This is where I then had to use force to gain control of the suspect and ensure my colleague was okay. I then applied handcuffs as the female was clearly not compliant.

During the incident, I initially felt scared when I first arrived at the call as I was unaware of what to expect and was thinking that I may also end up in danger with my colleague. However, when I sighted the incident, I could see that the suspect was fully focussed on my colleague which meant I was not in immediate threat or danger from the suspect. Here I grew in confidence and the adrenaline took over as I helped remove the suspect from on top of my colleague. Once I eventually had the suspect detained in handcuffs, and I was made aware that my colleague was okay, I was relieved and proud of my efforts.
	
My contribution to this event was crucial as I was the individual who had the most interaction with the suspect and prevented any further harm to be caused. The communication skills I used helped change the mindset of the suspect.  
		
Overall, I believe that this incident was a success due to it resulting in a positive outcome. Although I was helped by my tutor to put the suspect in handcuffs due to her being actively resistant, I was responsible for bringing the suspect down to a calmer level by communicating to them whilst they were conveyed to custody which aided in their detention being authorised by the custody sergeant. This is where Code C of PACE was explained to the detained person which included, the reason for the detention and the requirement of explaining their rights whilst they are detained (GOV.UK, 2023). 
	I learnt from this incident that I should not rush to search a suspect after they have been arrested if there is no immediate threat, risk or harm. I searched the individual and she was of opposite sex. This isn’t illegal however I could’ve asked if any female officers were able to assist with the search as the female who was assaulted was not in a fit state to search the female and the detained person would not let the officer near her. 

	The only thing I would do differently if I was faced with this scenario again, would be to remove the suspect from the area of the incident as soon as possible to prevent the shouting and swearing in front of other members of the public and the officer involved in the assault. 


WORD COUNT – 1479
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

	In recent years, the police have been criticized for their interaction with victims and the way that the Criminal Justice System deals with victims as they were ought to be offender focussed instead of victim focussed. The government wanted a system that supports victims to speak up for themselves and realise that they will be understood and protected. Due to this, the government have implemented a victim strategy which showed the changes made for services offered to victims (Home office, 2018). 
	During this essay, I will describe and access a policing incident that I faced during my tutorship period where I played a significant role with a victim of assault. I will reflect upon my responsibilities so far and what I considered going through the court process. This was one of the first incidents that I came across where a crime had been committed. 
	We received a call from a LIDL store in the area reporting a possible theft. They stated that a male has entered the shop with a trolley bag and is acting suspiciously. The reporting person stated that he was only in the store for approximately two minutes and had not been through the tills to pay for any items. At this point, this is a suspected theft. 
When officers arrived at the scene, there was a woman on the floor with a cut to her head. The male was confronted due to him leaving the store with a trolley and not paying for the items. He then punched the woman to the head in anger due to him being caught stealing which has caused actual bodily harm. 
At the time of the incident, the male was arrested by myself and taken to custody by my colleagues. Here, I used force on the suspect as I applied rigid handcuffs to the rear. This was the necessary amount of force and most proportionate for the circumstances. I justified this as I acted to protect the public and myself from another assault occurring which would be to interest of the public. I was the officer who stayed with the woman.
	Due to the nature of the incident the woman was very distressed and angry at what had just occurred.
	The first thing I asked the mother was are you hurt? Do you need to attended hospital? As she had a nasty bruise on her forehead. One of my responsibilities as a police officer is to protect the public as I have a ‘duty of care’ for them. The victim was conveyed to hospital by myself for her to receive the treatment she needed. 
I visited the victim the next day at her home address. I was trying to calm her down and explain that we would do our upmost to deliver justice for herself, although I could not promise this to her as it would be out of my control.
“Are you willing to attend court in relation to this matter?”
She replied “No, I hate court, it’s a load of rubbish”. 

I explained to her that I would be able to support her through the process and explained to her that I could support her on the criminal justice system and the court process. I explained to my victim that I cannot guarantee the suspect will be prosecuted however I will try my best to put them through the criminal justice system. Here I followed the code of ethics. 

The code of ethics is a code of practice for the principles and standard of professional behaviour for the policing profession of England and Wales. The code of ethics is made up of Policing principles which is doing the right thing in the right way.
The code of ethics was introduced in July 2014 under section 39A(5) of the police act 1996.
The policing principles are: Accountability, you are accountable for your decisions, actions and omissions. Fairness, treat people fairly. Honesty, to be truthful and trustworthy. Integrity, you must always do the right thing. Leadership, you must lead by example. Objectivity, you must make choices on evidence and your best professional judgement. Openness, you must be transparent in both your actions and decisions. To treat everyone with respect and selflessness, to act in the interest of the public. 
The ten standards of professional behaviour are: Honesty and integrity, Authority respect and courtesy, Equality and diversity, Use of force, Orders and instructions, Duties and responsibilities, Confidentiality, Fitness for work, Conduct and to challenge and report improper behaviour.  

‘I will be honest and act with integrity at all times and will not compromise or abuse my position’ (GOV.UK) I was truthful and honest with my victim not to give her any false hope.

	The woman agreed to giving a positive statement and not a normative statement which can be put to the court and be investigated or used as evidence which could possibly support the prosecution of the offender if the matter ended up going to court. The statement outlined the factual events of what had happened from her point of view. A positive statement is free from any bias and did not include wany judgements or personal opinions, this included what she seen and heard during the incident (2022-2023, Tutor2u Limited). She stated that she would go to court as
“This is totally unacceptable, no one should get away with this”. 

	Assault is quite a common crime unfortunately and occurs daily within our community. Studies have shown that up to 60% of assault / violent crimes go unreported for several reasons ranging from feelings of shame, embarrassment, and the fear of no one believing them (2023 Criminal Injuries Helpline). 
The definition of assault occasioning Actual Bodily Harm is 
“The offence is committed when a person intentionally or recklessly assaults another, thereby causing Actual Bodily Harm. It must be proved that the assault (which includes “battery”) “occasioned” or caused the bodily harm (Crown Copyright, 2022).

	The woman explained to officers that she is extremely scared of something like this happening again and does never want to go out in public again. To support the victim, I completed a bail application to keep the male out of the Rhondda Cynon Taf area to ensure that the female was safe and did not have to worry about encountering the male again if he was to be released from custody.  This helped put the victims mind at ease and allowed her to feel safe in her community and comfortable when going out in public (GOV.UK, 2021). 
	Many victims begin to get stressed when they hear the word court and are told that they would be valuable to provide evidence in a case. Due to this, the youth and justice criminal evidence act brought in multiple measures that can be used to gain evidence by vulnerable and intimidated victims / witnesses to help relieve some of the stress they may be experiencing. 
	I explained the special measures to my victim to which they took an interest to. Due to the nature of the incident, the victim continually stated to me that they could not face the suspect again as it would physically make her sick if she seen him again. I fully understood my victims wishes, I respected her and did not prejudge her as an individual (GOV.UK) Due to this being one of the main reasons for the victim not wanting to attend court the screens which is section 23 of the Youth justice and criminal evidence act 1999 and live video link which is section 24 of the youth justice and criminal evidence act 1999 options in court really appealed to my victim (Crown Copyright, 2022.) 
Eventually my victim decided that the live link would suit her the best for her to give the best evidence possible without getting too emotional as it would fully limit visually sighting the suspect. This was great as the victim really did not want the suspect to get away with the devastation that he had caused. This changed the perspective of the victim as she wasn’t originally looking forward to going through the criminal justice system however, she now was very much looking forward to the court date and had very positive thoughts in regards to the trial. 
 

On reflection, I am proud of the way I have supported my victim through the criminal justice system so far. I have followed the code of ethics and I have actioned what I feel is necessary to support the victim. I ensured that the victim was aware of all thee support that was available to her in order for her to have the best service possible. 
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

	I was on mobile patrol alongside my tutor when we received an emergency response call to Maerdy. We received information that there was a disturbance ongoing outside of a block of flats. The reporting person explained that it was her partner who was outside the address but hadn’t stated what exactly the male had done. Due to us having limited information, we were unaware of the situation we would be presented with. When officers arrived, we were met by the reporting person who stated that her partner had walked off due to him being made aware that police were going to attend. The reporting person stated to officers that she only wanted the male to be given ‘words of advice’ as he hadn’t done anything to hurt and upset her however, he is drunk and not listening to his partner. Officers called for back up to try and locate the male and conducted an area search of the surrounding streets. It was late at night and the streets were poorly lit. Throughout this call I continually used the National Decision Making Model (NDM). The NDM has six key elements which I will outline throughout (College of Policing, 2023). I initially I gathered information and intelligence that this male had never committed any offences before. I also ascertained information about the male and the reporting person on the way to the call before I got to the call location. These included any warning markers that may be on the persons to look out for or if there is any intelligence that they carry weapons. This is to ensure officer safety when dealing with the call. As soon as I arrived at scene, I spoke to the reporting person, here I gathered information that the male had walked off towards Ferndale along the main road. This helped us to be efficient with the areas we searched. 
A short while later a middle-aged man who appeared to be drunk walked around the corner. Officers approached the male who was very loud and intoxicated. The male was engaging with officers however he was constantly talking over officers and telling the public how much he loves his partner. He was constantly going up to his partner to express his love for her and the partner was getting very frustrated due to her being sober and not willing to tolerate her partners behaviour tonight. 
The offence that I am going to refer to during this essay is a breach of the peace. 
Breach of the peace is section 5 of the public order act 1936. ‘Any person who in any public place or at any public meeting uses threatening, abusive or insulting words or behaviour with intent to provoke a breach of the peace or whereby a breach of the peace is likely to be occasioned, shall be guilty of an offence’ (GOV.UK)

Due to the situation I was faced with, I was certain that no offences had been committed. One of my colleagues stated that he has committed an offence as he is drunk and disorderly. As I was assessing the threat and risk for me to develop a working strategy, I could see that there was no immediate risk due to the male being able to fully function independently. Due to this, the male was allowed back into the address with the partner. The partner did not want the male to stay. She stated, “He’s annoying, he’s done my head in all night, I can’t cope with this anymore.” 
As an officer, I done my upmost to try and take the male to a family member. Due to it being 01:00 hours, none of the male’s family would answer their phones. I also asked the male if he had any friends, he would be able to stay with. He knew one phone number and one address. There was no luck when officers called his friend as there was no answer. Due to the time of night, I didn’t feel it was necessary to go to the address the male gave me as the male was intoxicated and I would’ve been causing an unnecessary disturbance. Here I considered my powers and policies and understood that the male’s behaviour was not getting any better and there was no safe place where the male could stay for the night. That’s when I decided to arrest the male for a breach of the peace rather than drunk and disorderly in a public place. I applied rigid handcuffs to the rear of the male. I justified this use of force Section 91 Criminal Justice Act 1967 states: ‘Any person who in any public place is guilty, while drunk, of disorderly behaviour shall be liable on summary conviction to a fine’ (GOV.UK) However, I was aware that if no action was taken then a breach of the peace may be occasioned. The reason I had a genuinely held belief that this was the case is due to the reporting person being very annoyed with the behaviour of her partner and if officers left the male at his home address with the reporting person, then the matter could’ve possibly escalated later in the night and possible offences may have been committed. 
In policing, discretion is a very highlighted topic due to different officers having different levels of discretion. Police discretion can also sometimes lead to problems such as bias, abuse of position or inconsistency. Discretion is the power and ability to make decisions using a professional policing judgment and considering all options available to you.  Personally, I felt that this was the most appropriate option.
	Due to me arresting the offender for breach of the peace. This had nowhere to go other than custody therefore there was not much responsibility in regards to the Criminal Procedure and Investigations Act 1996.  However, I will explain my responsibilities if there was an offence disclosed to me at the scene or made apparent. If this was then put forward to us as a complaint and the victim wanted to make a formal complaint and go through the court process then my arrest on the male would’ve been proportionate to the offence that was being investigated. On the other hand, if the victim did not want to make a formal complaint but the offence was still brought to our attention then the matter may still be investigated if it is in interest of the public. Public interest is really important in policing as policing service thrive on their public perception. Then an investigation would take place and I would be required to build a case file to be sent to the Crown Prosecution Service (CPS).
It would be my own responsibility to make sure the needs of the victim would be met by explaining the special measures that are available to them if they appeared to be intimidated or vulnerable. This would help the victim feel as comfortable as possible in order for them to give their evidence. 

If I immediately had a bias opinion on the offender as soon as I was attached to the call then this could’ve had a negative impact on the incident. Due to the offender being intoxicated and very loud, I could’ve immediately built a picture that this male had too much to drink and couldn’t handle himself. If I initially made this judgement, I feel that I would have risk assessed differently and possibly made the wrong decision whilst under pressure at the call. This would have had an impact on myself when I was identifying my options and contingencies whilst I was using the NDM. This would have then caused my actions to be disproportionate and I may have ended up using unnecessary force or my appointments that I am issued with which could have caused harm to the suspect. 
	Impartiality was also very important as some people would immediately assume that a domestic was occurring, if this was the case and officers made this judgement then it could have affected the outcome of the incident and the way the incident was handled. This would have massively affected the outcome of the incident and could cause potential for corrupt policing.
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	An area I would like to develop is traffic offences, to do this I will issue more Traffic Offence Reports when in feel necessary. 









	This will be achieved if I am more alert when travelling around on the roads and noticing bad driving habits / offences that take place on the roads to make the roads safer for the public.
 
	During my tutorship, my tutor will be able to provide support for this. I have also been engaging with traffic officers to enhance my knowledge on traffic offences. I can also use my Blackstones book which has helped me all the way through my training since the start as this attains all the legislation in regards to road traffic offences. 
	This is specific as there are many ways to prosecute someone for committing a road traffic offence however I feel that traffic offence reports are a good way of teaching people that it is unsafe and not okay to be committing minor traffic offences instead of arresting and taking away peoples liberty or having a big impact on their life for something that is minor.
I will measure this in the next 3 months of my training as I aim to distribute 10 Traffic offence reports before the end of my tutorship. This isn’t an impossible number however I feel it is reasonable, realistic and achievable on top of my workload and calls that I will be attending on a daily basis.


	
An area I would like to develop is safeguarding people who suffer with their mental health. 










	This will be achieved by using my police powers to detain people under the mental health act if I feel that they are a danger to themselves or another and need immediate support from a crisis team. I will liase with doctors and medical health professionals who will help me with things to look out for and be aware of when I come across someone who is having a mental health episode or is in need of help.
	My tutor and colleagues on my shift who have experienced people who need help will be able to help me as I can gain knowledge from working alongside them and seeing how they operate in those situations. Medical professionals will be able to support me. My mum who is a mental health practitioner and works alongside these individuals day in day out will also be able to help me. 
	Detaining people under mental health act for their personal safety or the safety of others. I will assess this over a year as I want to see if as my knowledge grows over time, I want to see if  the number of action I take to safeguard people increases or decreases. I think this is reasonable as it’s a slow working progress and will keep me alert of things to think about when I am at calls such as the behaviour of individuals. 

	
I would like to become more confident when dealing with Domestic related incidents.











	
This will only be achieved by exposing myself to more domestic related calls and engaging with those who have been victims of domestic violence or suspects. I will also need to become more confident when asking sensitive questions such as DASH questions.
My tutor will also be able to watch and guide me if I am not on the right track.
	I think I will be able to build confidence soon as I feel that I will have several domestic incidents where I can attempt to take the lead for me to learn how to deal with domestic incidents properly operationally and deal with emotions I am presented with from suspects and victims.
	This is a specific goal as it is just for domestic incidents.
I will be able to measure my improvements as I can view my body worn footage as they always have to be recording during domestic incidents. I am confident I will improve within the next month and be able to take the lead solely after this time.
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 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.


Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  _Amir Saleh _ _ _ _ _ _ _ _ _ _ _ _ _ _ (Learner - Electronic signature or type name)

Date: _09/11/2023 _ _ _ _ _ _ _ _ _
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