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	Strengths
	
	Weaknesses

	[bookmark: _Hlk124880802]1
	Able to maintain self-control while juggling multiple tasks
	
	1
	Uncomfortable in an unfamiliar environment

	2
	Open to taking on any responsibility at any moment
	
	2
	Inability to effectively guide

	3
	Get success even when under pressure
	
	3
	Lack of faith in own abilities

	4
	Capacity for out-of-the-box thinking
	
	4
	Getting up in front of a crowd makes me nervous

	Opportunities
	
	Threats

	[bookmark: _Hlk124881434][bookmark: _Hlk124881290]1
	Taking advantage of educational opportunities on the Internet
	
	1
	Get angry quickly and for simple reasons

	2
	Workshops provide an opportunity to gain knowledge in the field of project management
	
	2
	Stay away from crowded sectors

	3
	Seminars dedicated to the study of analysis
	
	3
	Concern about adding responsibilities

	4
	Learning from experience how to communicate more effectively
	
	4
	Do not bother negotiating after starting fights
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	Objectives
	Actions Needed to Achieve Objectives
	Resources
	Time 

	Gaining Leadership Skill
	Participating in educational opportunities, acquiring information about leadership, and practising with peers.
	Time, effort, practice.

	5 Months

	Developing Public Speaking Skills
	Attending seminars and giving feedback in front of others, gaining knowledge through several materials and frameworks, and making habit of storytelling to friends.
	Time, effort, practice, internet.
	4 Months

	Improving Time Management Skills
	Establishing and maintaining a daily time management practice; Effortfully learning and applying time management techniques.
	Time, internet, effort.

	4 Months
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According to VARK Model, there are several learning styles for students by which students can learn what is significant for them and learn easily. In the VARK framework, visual, aural, reading/writing, and physical learning are prioritized.
Information that can be shown with lines, curves, and numbers but which could just as easily be described with words falls under the Visual category (Othman and Amiruddin, 2010). This includes maps, blueprints, charts, graphs, flowcharts, and any other such diagrams. The more evocative moniker "Graphic" would have been more appropriate for this environment. In this module, several graphs and figures have been used so that students can easily get an idea about what they are going to learn. I can easily read out the figures and understand what the figures want to show. 
Those with an Aural preference prefer to learn through auditory means, such as "hearing or speaking." Those who lean towards this method of instruction report finding the most success in lecture halls, discussion groups, online forums, and one-on-one tutorials. Email is formally part of the Read/write category, but it is placed here because of its casual tone and the prevalence of abbreviations, colloquialisms, and jargon. The Aural disposition encompasses both external and interior speech. People who prefer this method often prefer to have a conversation before they write down their ideas.
Those who would rather study and write favour exhibits built on words. It is no wonder that this strategy has such strong backing from instructors and students alike. Graduates with excellent literacy abilities are greatly sought after by employers (Prithishkumar and Michael, 2014). Textual forms of intake and output, such as reading and writing, are prioritized due to the nature of this selection. Many people who prefer this approach become dependent on PowerPoint presentations, the Internet, notes, diaries, definitions, thesauri, quotations, and more words. Those who favour visuals over sound will find PowerPoint slideshows and much of the material available on the Internet on sites like Wikipedia to be to their liking.
Some people have what is called a "perceptual preference related to the use of experience and practice," which is used to describe those who incline towards the Kinesthetic heuristic. Those who prefer this mode are usually well-grounded in reality "either through concrete personal experiences, examples, practice, or simulation," though their experiences may still inspire them to switch to another mode (Espinoza-Poves et al., 2019). Case studies, exercises, and uses are included, as well as demos, models, and films of "real" objects. The significance of the illustration lies in its verisimilitude or concreteness. Anything that can be physically observed, handled, sampled, or felt is likely to be included. Those who hold this view tend to respect their own experiences more than those of others when it comes to learning from doing something for the first time.
An increased focus on the VARK modes can help both students and teachers adjust their practices to better accommodate for differences in learning styles. The VARK method can help teachers plan lessons and motivate students in a way that takes into account how they learn best. Teachers can also help students focus on the most productive learning technique so that more time and effort can be devoted to it. Methods can help students develop lifelong learning skills that will benefit them in school and beyond. Every student has a unique method of learning, which can affect their grades and long-term memory (Smith and Renzulli, 1984). The VARK settings can help develop a digital classroom that encourages personalization of instruction and student growth. Teachers who are creating new curricula would do well to consider and integrate these ideas and practices. Some topics and methods of instruction are a better match than others. Information presented in different ways and repeated exposure can improve retention by stimulating different parts of the brain. Students’ and groups' unique learning methods should be considered when designing effective tailored instruction. It could be beneficial to incorporate these strategies as teaching methods into lesson plans for both traditional classroom settings and digital learning spaces.  Educators and pupils alike can benefit from using the VARK modes to better prepare for and promote personalized learning.
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Although it can be used as a final evaluation, reflective assessment is more commonly used as a preliminary assessment. The primary focus is on using evaluation to enhance education. Involving the learner in their review and introspection makes this testing strategy dynamic and powerful. It is philosophically grounded in the significance of meta-cognition in education because it encourages students to reflect on their cognitive processes (Collinson, 2000). Teachers frequently use Gibbs's six-stage pattern for introspective learning when developing reflective evaluation. Reflective assessment can be implemented in a variety of ways, such as having students write "I learned" statements, having them engage in a verbal "turn and talk" with the student sitting next to them, having them jot down what they understand and do not understand about the lesson, or having them keep a journal or diary.
According to Kolb’s learning cycle, when the student moves forward in the circle, it is a sign that they are learning effectively. It makes sense for the student to join the loop at any point. I have gone through this module by following Kolb’s learning cycle (Vince, 1998). In Kolb’s learning cycle, there are four stages, and all those stages are important. Learning begins with direct experience, whether it is a new meeting or a fresh take on a familiar event. According to this stage, I have learned new materials and gathered knowledge from this module. At this point, the learner is exposed to material they have never encountered before, such as a new genre of work or an alternate method of finishing the task at hand. For example, I have learned about professional skills which will be needed in future when I will do a professional job. The next step is reflective analysis, where the learner considers the incident from their point of view. Many people's learning, having progressed from seeing and doing to reasoning, becomes ingrained in their actual absorption of materials and techniques at this stage. When I was given instructions on how to complete a task during a session and urged to think about how those instructions could be adapted for use in other situations, that was an illustration.
The next step in the learning process is abstract thinking, during which students either develop completely new abstract ideas or improve upon preexisting ones based on their observations. They can put what they have learned into practice now that they have the opportunity to do so. The outcomes of watching the ideas developed in earlier phases can change the concepts they observe (Stice, 1987). After learning from the course material and this module, I prepared a report and attended a workshop. The next step is the actual process of experimenting. Here, the learner applies what she has learned in her current setting to see if future encounters with the same situation go more smoothly. By constantly exploring the notion of observable action, we build connections between our past experiences and future breakthroughs. 
In this module, I have gained knowledge about myself because, in the first week, I have developed my personal development plan which includes skills which I need to acquire and develop and a time frame with resources. In the second week, I figured out that to succeed in future I need to develop those skills I did not have. So, I needed to increase my self-awareness. In the third week, I searched for several part times jobs so that I can do the job with my study. After that, I had to sit for the open book assessment which helps me to assess within a short time and I learned time management. I also learned in the 6th week how to make a CV and how to face interviews. This helped me a lot because I can now be able to do my assessment within a short time. In the 8th week, I learned about career development where I gathered knowledge about how I can improve my skills, how I can succeed in the workplace and which abilities I need to have to be a good employee. I have learned about employment legislation which will help me do my job in the workplace future. Because in the workplace every employee must know the employment legislation. I have also set which alternatives I will go for if I do not find a good job in the future. I will set up a business of my own because I dare to be a good leader. 
Developing one's professional identity involves a lifetime of introspection, learning, and making choices in response to an ever-evolving labour market. The majority of students will switch careers multiple times over the course of their working lifetimes, so they must learn the skills and knowledge necessary to make employment choices, rather than simply being "plugged in" to one (Ducheny et al., 1997). Students can join several seminars, programs or workshops to gather experience such programs are career and graduate advising, career resource library, career events, mock interviews, guest speakers, getting into grad school and interview skills. Though I have joined mock interviews as a requirement of this module. I have also joined several career events and guest speaker events to gain knowledge about the future. 
One of the most effective strategies for raising academic performance is encouraging students to develop their capacity for reflective thinking. Formative assessment can be easily implemented in the classroom through reflective evaluation, and it also encourages students to take more responsibility for their learning. Teaching entrepreneurship in a way that is both action-oriented and practical benefits greatly from reflective evaluation. Students can be prompted to think critically about their own business experiences. Because of the depth of feeling involved, the thoughtful evaluation will come easily to pupils of business education. Both individual reflections for the teacher's eyes only and group reflections and discussions in a public setting are possible. The use of various forms of social media and online conversation platforms makes it simple to mix reflective evaluation with e-assessment.
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