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Introduction 
Employability is a word that can be used in different meanings. It is a set of achievements –skills, understandings and personal attributes that makes graduates more likely to gain employment and be successful in their chosen occupation (Yorke M. 2004). This benefits them, the workforce, the   and the economy.  
 
Article 1. Why is employability important? 
In general meaning employability skills are important because the labour market is intensely competitive, and employers are looking for people that are flexible, and be devoted to take initiative on their own and can undertake a variety of tasks in different environments. It is a good thing to have the necessary skills in each one of the jobs because without them we can not achieve the goals. (The conversation trust, 2019)
Article 2. What make someone more employable?
Getting involved in extra curriculum university life, whether you enjoy sport, culture, dance or just going out and having fun, your university will have a club or society just for you. Besides meeting new people, you can learn new skills, particularly if you are involved in organising events or take on a leadership role in the society. All the above can contribute towards building one’s personality and towards building experience in the different fields which later on might end up as transferable skills. (The conversation trust ,2010) 
Article 3. Employability: confidence, lifelong learning and soft skills.
Employability is about getting into graduate-level roles and felling confident in furthering one’s future career. Employability prepares people for graduate –level work and lifelong learning. Within the academic curriculum it is very much about working effectively in teams, effective presentation, time management, delivering skills, interpersonal skills and developing confidence. All of these are critical in developing employability skills. (The  balance career is part of the publishing family,2014)



Soft skills, self-assurance and Passion 
No matter what you have on paper, your soft skills need to present a confident and capable self for you to become employable. You need to be an incredibly good listener and have good speaking skills. You need to have self-assurance to be passionate and show that you found out more – to learn and grow. You need to show that you can become a star of the future.
Standing Out, Soft Skills, Going Above and Beyond 
Employability is really demonstrating whatever skills or experiences you have that make you stand out – crucially, those that are relevant and sought after by the potential employer. It also about hunger and passion for the company and role you are applying for. In order to be able to do both of those thinks, a candidate needs to have a level of intellectual curiosity that goes above and beyond in many walks of life, academic and otherwise. Communication skills will be key in terms of articulating all of this effectively in an interview and proving that you will be effective with clients, team members and so on.
Getting the Right Experience on your CV
Your CV must show how you have the skills and the experience to perform a role. perhaps the hardest thing in getting the experience and being able to demonstrate that you can make the job. Employability is also about building on skills and experience on longer- term development. n palmer /Christian Aid (be
Article 4. What makes someone unemployable?
If you are an individual who is hard to work with or does not possess a good work ethic, someone that can not easily blend in a group or someone that is not good at listening; these are all good examples of what makes you unemployable. Possibly the one of the most common things keeping someone back from a good career path is a criminal record. Often this can cause individuals to have great difficulties in being accepted for interviews let alone get a job. Many employers point blank refuse to work with anyone with a criminal record however there are also employers and / or industries that are a little more lenient than others. Depending on the persons criminal past, some industries can accommodate around this.


Unemployment does not always start and end with an individual’s experience or past. It is also about how the schools as training institutions plan, react or fail to react to society’s needs. Politics often play a big part in the employability likeliness of generations. Decisions taken by governments around the globe affect us all on levels we do not always notice or ever think about.
The use of policies in education, availability of training schemes such as apprenticeships in the UK and the labour market created all affect one’s employability.(M.Blaug,1977)

Article 5. Advanced employability skills.
Computer 
While most employability skills are soft skills, computer skills are hard skills that are required in many modern-day jobs. While some positions in the field of technology (such as software developers or IT specialists) require extensive programming knowledge, most jobs simply require basic experience with the use of computers. Employers these days seem to prefer candidates that can comfortably use common programs like Microsoft Office, especially Word and Excel. This saves the employers time and money that would otherwise have to be spent on training.
All candidates must exhibit a willingness to learn and adapt to new or changing technologies.
Administrative 
Job candidates with strong administrative skills are in high demand for jobs in virtually every industry. Professionals in administrative positions must be able to handle many moving parts and challenging situations at once. They help maintain a smoothly run office while supporting the efforts of their supervisors and stakeholders alike. Develop extraordinary administrative skills to open yourself up for raises and promotions.
Ethics 
This is a broad category that refers to an employee's principles and morals. Companies would stop at nothing in order to find and employ individuals who understand and fallow company rules, are honest and trustworthy, professional and responsible.
Teamwork 
Is important in almost any work settings. If an employee works on several group projects, he/she needs to be able to get along well with others and carry their share of the workload. Even if an employee does not do a lot team projects, he /she still needs to be able to get along with other colleagues to maintain a good ‘office’ relationship. 

Article 6. Employability from an employer’s eyes.
Employers particularly value broad employability skills such as communication, motivation, independence, analysis skills, confidence and problem-solving skills. These requirements are almost always to be found on a job’s list of requirements. 
Employers expect graduates to have the technical and discipline competences from their degrees but also require graduates to demonstrate a wider range of broader skills and attributes that include team working, communication, leadership, critical thinking, problem solving and often managerial abilities or potential.(Wilton, N.2014)
Analysis of student own employability skills.
Good communication skills, leadership skills, problem solving skills, organization, ability to work under pressure, confidence.
 According to my own employability skills in this days, is related to my job being team leader and is really important to have your skills, the way how I communicate with my team is being calm, nice, warn just make sure everyone will understand what I mean according to the subject.
About leadership we manage all the time in good way, to be everything under the control.
With my team sometimes we have some mistakes or  difficult problem during this days because we receive so many staff with different nationality, and is really difficult to handle, the way how I manage and solving the problems, is good organise meetings and discuss with the team about.
I’m really organized person on my work, being all the time on time, during the day at work I manage everything from the beginning at the program until the end.
 
                                                                                                                                                                                                                                                                                                                                                                                                                                                                      
Visualise your success 
In present time due to technology, people are smarter than before, we never stop to learning and having all the worlds libraries at our fingertips puts us in a great position to do this.  Archiving our dreams, we spend time creating different ideas, I always have questions like “the way I feel “how I am “and not limited to. I think big and positive for the future, I always had a curiosity for my hobbies and interests. 
After spending a long time stuck thinking and rethinking about my future I realised that it is important to be able simplify all your goals into few words. Visualise short term and long-term goals are only attainable once you have an idea of the short- term.
Making sure that every goal includes a viable outcome too. Visualise success, by having a visual idea of what you are getting yourself in an order to reach your goal. Of course, we all realize along the way to make these dreams happen, you can not just dream, you must do the work to make your dream work.                                                                                                                                                                                                                                                                     
 Spend time improving my skills 
We dedicate our time and effort to learn, read, study, work hard to archive the goal, anytime we discover new skills, we choose the best skill for us to better our experience. My company skills are very important, even if they are digital, marketing, management, all of them are important in any type of job. 
Improving my skills means paying attention to details, studying those particular details, involving myself in activities and having the motivation to do so, keeping motivated throughout and keeping your goals in mind is key to succeed as you must keep going throughout.
We need to spend time with each detail to understand it, we need to ask questions and find the answers, by organising ourselves we can find the time we need and spend it on understanding how things work. 
The goal is to always prove to the employer we can be the experts in what we do. 


CONCLUSION 
Career development has not always been a strongest representative in employability strategies as it should have been. The last few years have seen a rapid growth of career development, learning programs within higher education institutions.
If career development learning programmes are to continue to grow and develop the nature of careers services within higher education and their relationship with teaching departments need to be further reframed.
Graduate employability skills are very important – not only for the first placement but also for growth in career. 
These skills can be developed through observation, introspection, adaption, conscious efforts. 
Opportunities exist in market but with changing economies and globalization, requirements have changed.
Employability skills are critical to economic competitiveness and the a
ability of individuals to get and progress in work. 
Investing in education and skills for women and men to help economies archive dynamic growth with quality jobs is a pressing priority throughout the globe. They can be an important tool in to archive your goals. Is better to be prepared for any issues, in case is better to study and develop yourself in better. 
Employability skills models they are practical and consistent of lifelong learning and potential to be useful to many within the community for people in employment as they transition between jobs and between employers as well as to progress with an enterprise and people from outside formal education and training and workplace who wish to enter or to re-enter these systems.  
 I believe that in order to be successful and achieve the goals you set yourself you must surround yourself with likeminded people, your surroundings often shape your future therefore it is easy to conclude that including yourself in a competent, smart, successful circle of people can benefit you with time. 
The action step: I found opportunities to surround myself with passionate and smart people in workshops and activities that are in my field, I love to join professionals' groups, they give me the best opportunity to learn, and
develop my skills following in the footsteps of others that have been in my place already.
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