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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1000 words (+/- 10%: include your actual word count at the end of each section)


ANSWER:
Throughout this essay I will reflect on how organisational culture within policing can affect police officers and their wellbeing. I will explore my own personal experiences and how conforming to the culture can affect people in many ways. 

Organizational culture is the way that people in an organisation operate and provide an image of themselves. It is shared beliefs of people within the organisation that become accustomed to that organization. They are developed over time and become a big part of how people conduct themselves (Gotham Culture, 2021). It gives each organisation a “Distinctive character” (Willcoxson and Millett, 2000)

Many people within an organisation are succumbed to the culture associated within their workplace. When a person is strongly embedded within their organisational culture, they then pass on these “traits” to new colleagues. The perspective which is portrayed is passed down by senior colleagues and management (Willcoxson and Millett, 2000). 

There is a so-called police culture which has a sort of stigma surround it. As a new probationer officer, you always hear the words in the station of “That’s a tough job to deal with, give it to a probationer, it’s good for their development”. This would have been the culture when those officers started as a probationer and the though process behind this would never change due it being engraved in the culture within policing. This is how the comradery between police officers begins and the strong bond between a shit due to the probationer then rising to the so-called “challenge” to gain respect from their more experienced colleagues. There is evidence which suggests that police officers show loyalty to colleagues and have strong sense of solidarity between them (Brough, Chataway and Biggs, 2016).

Although the solidarity and loyalty to colleagues is a great trait to have in such a demanding job, falling into the certain culture can have negative effects. Always supporting your colleagues is often spoken about within policing. As a person young in service and working with people who have many years’ experience and are embedded within their police culture. The more senior officers may deal with certain incidents in a way in which you have not been taught as a probationer and due to the culture of always sticking by your colleague, you may not challenge them due to them being the senior. This may cause you to bring issues upon yourself and fall into your own trap and not deal with incidents in the most appropriate manner. Police misconduct and corruption will arise from police officer not dealing with incidents correctly and appropriately (Chan, 1996).

Managing your own wellbeing and resilience is key within policing to ensure that you are mentally and physically stable to carry out your duties efficiently. The job is often demanding, and you will see things that any general member of the public would never see in a lifetime. Speaking to colleagues and family members is important to ensure that you can continue with your life happily and have good support around you.
Dealing with the type of incidents that police officers deal with on a daily basis, officers often build up a resilience to certain things and try to “box off” their feelings and emotions and just put it down to being resilient when in fact they are not helping their problems. Practical resilience techniques and coping strategies for stress are needed to help officers manage their mental wellbeing and ensure they can go home safe and feeling well to their families (Mccraty and Atkinson, 2012). 

There are two ways in which I manage my wellbeing and resilience to ensure that I can not only work to the best of my ability but can also feel mentally fit. Taking part in physical activity outside of work is one way to manage my wellbeing. Walking, playing golf and mountain biking are my main hobbies which ensure I keep my mind fit and well. Men who reported taking part in less physical activities, reportedly suffered from poor mental health compared to those who exercised regularly (Hamer and Stamatakis, 2010). Exercise and being outdoors is key to maintaining your wellbeing. Being out in nature and even just walking, can make you feel better and healthier. Studies have shown that regular exercise helps to prevent cognitive decline (Mandolesi et.al, 2018). This explores the importance of exercise and being able to maintain a healthier lifestyle for longer. 

Another strategy for maintaining wellbeing and resilience is to talk to people about your troubles, especially colleagues. Policing is a tough job and you see many different situations that not every person would see in their lifetime. Previously, the police culture would have been to “man up” and get on with it. This would prevent people from speaking out about their issues. “Policing is not just a job but a way of life” (Reiner, 2010). This cop culture is being erased and officers are now encouraged to speak to their colleagues about stressful incidents as they do the same job and know the tough challenges thar are faced every day in policing. 

In conclusion, there are challenges for organisational culture within policing. Many of these challenges are being erased and people are now encouraged to speak up and there is more of a sense of welcoming within young police officer’s careers. Keeping yourself healthy and exercising regularly will only encourage better wellbeing. I found that exercising more regularly for myself really benefitted my own wellbeing and resilience. 
With the challenges that police officers face on a daily basis, it is very important to maintain a healthy lifestyle and look after your wellbeing to ensure that you can not only continue to work to the best of your ability, but you’re also looking after yourself. 



Jack Thomas David Roberts	BMPP500D	1910635
(956 Words)



Task 2

Relevant areas of the National Policing Curriculum: 
Decision-making and Discretion, Vulnerability and Risk, Public Protection.  
 
You must choose an incident, for example a domestic related incident, and reflect on how you made decisions in complex and unpredictable circumstances using dynamic risk assessment. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate decisions made during the incident and your use (or otherwise) of the National Decision Model. Explain the rationale behind your decisions and your considerations when recording details of the incident. Consider your ethical approach to the decision. Outline the consequences of your decision making. 

1500 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

Throughout this essay I will describe and evaluate decisions made in a domestic related incident with many challenges experienced throughout; not only by myself but other colleagues also. Domestic incidents are often complex and there can be many factors which need to be explored. The initial report / 999 call is key to providing an understanding as to what you are going to be dealing with and can help you manufacture a brief plan whilst on route to the incident. Although this can always change due to the dynamic nature of policing. The National Decision Model (NDM) is key throughout the process to ensure that you assess the situation and apply your actions appropriately. The NDM is used by police officers to ensure that the police force’s values are embedded in police officer’s decision and ensures that honesty and integrity is applied (Lax, 2014). It is taught to officers during training and is a dynamic risk assessment for officers to deal with all situations in a thorough way ensuring the correct policies and procedures are followed. It is also then used to reflect upon decisions made and identify if there are any other ways to deal with similar incidents in the future. 

The original call for this incident was a foreign national male (who I will refer to as the male throughout this essay) who was unclear on the call as to what had happened however it was briefly established that there had been an issues involving him and his wife (who I will refer to as the female). Details were passed to me and other officers that potentially, the female had threatened the male with a hammer. Precautions were taken when responding to this incident as there was potentially a lethal weapon involved. Officers attended the address of the male however the female had left the address. A description of the female was passed to me and my colleague who conducted a search for the female. 
I located the female in a local fast food takeaway shop a short distance away from their address. The female spoke very little English and there was difficulty in communicating with her. Due to recent advances in technology, I was able to use language line to communicate with the female. Language line is a service used within policing to allow officers to communicate with a person who speaks another language effectively with the use of a telephone call which can be carried out at the scene of an incident. This helps to create a “face-to-face” conversation between the officer and person involved (Masland, Lou and Snowden, 2010). I was able to speak with an interpreter for her language via this service and he was then able to relay the information and questions asked by myself to the female. The female would then respond to the interpreter and he would inform me of what was said. 
This was a decision made by myself as I knew that the female could not understand what I was asking her very clearly and the best option to overcome this issue was to use language line. 

The female stated that she had recently moved to the area with her husband and that she had previously lived in a city in England. She stated she had moved here with promises from her husband that she would find her work. She did not want to move as she would be leaving her other family members behind. The female also stated that she was not happy moving here and wanted to get away from her husband however he would not allow her to leave. The male had kept the female locked in the house for several days and would not allow her to leave. After being kept at home for many days, the female had grabbed a hammer to attempt to leave. At this point her husband allowed her out. She has then thrown the hammer upon leaving the address. 
There were many factors to deal with at this point due to potential offences of false imprisonment of the female however due to the issues with certain interpretations from language line it was unclear originally if she had been kept and forced to move to the address. 

The female also stated that she had been in a relationship with the male for approximately 12 years and that she had married him following an arranged marriage by her family. The female stated that she willingly married the male however it was part of her culture for the marriage to be supported and guided by the family. Considerations were also made for potential offences of a forced marriage in relation to this. A forced marriage is where either party in the marriage are forced into marriage by pressure or abuse or they cannot or do not consent to their marriage (Gov.UK, 2021). The victims of a forced marriage are a “hard to reach” group as they may not feel that they are victims of a forced marriage or they do not report such instances to the relevant authorities such as the police and social services (Chantler, Gangoly and Hester, 2009).

Forced marriage’s and honour-based violence are not offences that are dealt with very often within policing in rural areas of Wales, so this incident was something that I had not dealt with before. Consideration was carefully given to deal with all potential offences and to safeguard the female in the best possible way from what she had disclosed to police. Due to the issues with correct interpretation from language line, it took some time to ensure that all facts were established from the female. The female was happy that the marriage was arranged by her family however she did consent to the marriage, so this offence was negated. 

The focus for this incident was not only to ensure the immediate safety of the female but also to safeguard the female in the future due to her being too scared to leave the male. The female had been trying to leave the male for several weeks however finally managed to remove herself from the home. She was very frightened of going back there and was worried as to where she could go due to not knowing anybody in the local area. 

When police officers respond to domestic incidents, it is believed that the focus is on physical violence and injury caused to the victim when it comes to arrest; the long-term safeguarding is said to not be a main focus for the police (Myhill, 2017). Contrary to this, my decisions made for this incident were to ensure the safety of the female not only immediately but for the future. The female had no visible injuries and the offence of false imprisonment on this occasion did not show any signs of violence towards the female. I made numerous enquiries as to where she could potentially go to be with friends and feel safe. Returning to the city in England was considered however the female stated that she had fell out with her family there so did not wish to return. It was established that she had close friends in another city which was approximately 3 hours away from where we were. Enquires were made with these friends to potentially take the female to these friends. The female was happy to go to the city with these friends who would care and look after her. The friends of the female drove down to our local police station where the female stayed while awaiting their arrival. The female then went with her friends and was far enough away from the male to hopefully safeguard her for the future. 

Prior to the female’s friends attending to collect her, due to the offence disclosed of false imprisonment where the male would not allow the female to leave the property and kept her locked in the address, I made the decision to inform officers who were with the male of the offences disclosed to arrest the male for immediate safeguarding and to investigate the offences promptly. As I was still with the female it was not appropriate for me to leave her and attend the address to arrest the male myself. I was happy with the decisions made for this incident as the female was safeguarded immediately by arresting the male. Longer term safeguarding was also put in place by moving her to an address in another country.

In conclusion, I feel that my decision making for this incident was appropriate due to the immediate and future safeguarding which was put in place for the female. There were many barriers to overcome in this incident such as the language issue and the relevant cultural concerns that were raised. These issues were overcome with the help of language line and other colleagues to ensure that the best service was provided to all persons involved. The female was grateful for the efforts made by officers to ensure her safety and getting her to her friends.

(1503 words)






Task 3

Relevant areas of the National Policing Curriculum: 
Maintaining Professional Standards, Leadership and Team-working

	
Evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion).

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements (Code of Ethics, policies, procedures, protocols or legislation).


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Throughout this essay I will look at the theories of team dynamics and how they can affect groups within policing. Cohesion is defined as a process within a group of people and how well they work together and how effective they are in completing objectives (Carron, Bray and Eys, 2002). 

Developing team cohesion and having good team dynamics is key to a successful team. Working well together and supporting your colleagues will only aid to improve the team’s work ethics. Cohesion is key not only in policing but in many other areas of life. Sport is a main area where team cohesion is key. Having strong team cohesion will allow a sports team to perform more efficiently as the whole team will work well together and encourage each other to be successful. It has been found that there is a “very strong relationship between cohesion and success” (Carron et.al, 2002). This can also relate to policing, especially response policing. As a response policing team, you are always together and respond to incidents that many people would never experience in their lifetime. By having good team cohesion and a good understanding of how your colleagues work will help to deal with situations and provide a positive and professional service to the public. 

One theory used is Tuckman’s stages of group development (Tuckman, 1965). There are four stages of the Tuckman model which are forming, storming, norming and performing. Forming is the initial stage when a group or team is first brought together and gaining an understanding of each other and who the leader of the group is. Storming is the second stage where relationships start to form within a group and trust is slowly growing; Some may also start to cement their position within a group and potentially challenge the leader. Norming is the third stage where everyone in the group will start to accept each other’s roles and responsibilities. Relationships continue to grow and there is more of a personal responsibility. The final stage is performing. This is where the team should be at is strongest. They all know each other’s strengths and weaknesses and will perform to the best of their ability as a team. Each member will work together, and all have an equal input into decisions (Team Challenge, 2021).
The forming stage is key to developing a good relationship within a team. If there was one individual within a group where any concerns were raised, it could affect the rest of the group. First impressions may stick within a group and one individual may affect the whole groups dynamics. 
More issues may start to arise within the storming stage. As a team start to get to know each other and relationships start to form, conflict may arse when people start to get confident and voice their opinions. Differing opinions and voicing issues may start to cause issues within a group. 
The issues raised within the storming stage, can go two ways within the norming stage. The issues can either be resolved within a team and therefore a stronger bond and trust be built, or the issues can continue to grow and have a negative impact on the group dynamics. 
Performing within a team will be dependant on how the group have reacted to the other three stages. As mentioned previously, if the issues are resolved then the team could grow closer together and therefor perform more efficiently. If the issues are not resolved, then the team may not help each other and work hard to achieve a team goal. 

Bullying can become an issue within a group and lead to issues not only for team cohesion but for the individual involved. Bullying can be as a result of inter-personal conflict within a group. There may be one individual that the team do not get along with and this can cause problems. Aggression that is built up by members within a group may be directed at the person in the group who is not accepted (Coyne et.al, 2010). This individual may feel isolated from the group and could either attempt to try and fit in and get accepted by the group or completely isolate themselves. Either way, this is not ideal as no person should feel isolated or feel that they cannot work with their colleagues who should be there to support them. 

Seeing yourself in a positive light, and as a positive, good person may cause you to believe that you should be treated in a certain way by others. If you’re treated unfairly or without respect, it will have an impact on you as you will feel you should be treated fairly (Donohue and Colt, 1992). 
Tensions may build up between persons in a team and can cause conflict. It is important to have conflict within a team (Barki and Hartwick, 2001) but managing this is also key. 
There can be productive conflict within a group which can lead to positive outcomes. One negative comment, however, can change this conflict (Donohue, 1992) and problem solving is no longer the issue. There is a negative conflict which then arises and can cause disruption not only between the two persons involved, but also the whole team. 

Professional standards and code of ethics are key in policing to ensure the honesty and integrity of police officers and ensure that they are acting in an appropriate manner when conducting their duties. They are in place to “Promote ethical behaviour” (MacVean, Spindler and Solff, 2013). Team dynamics and police culture can lead to failings within professional standards and behaviour within policing. The policing family, especially colleagues who work together on a daily basis, will be loyal to those that they work with. Generally, within policing, a shift will be closely knit and have tight bond. There may be issues with certain persons, however, generally there will be a strong bond with a shift. 
As a shift, responding to emergency incidents, there is always a chance that an officer will need back up. You will want to know that no matter what happens, your colleagues will have your back. When an officer asks for assistance, there is a sense of “real policing” (Crank, 2010) and colleagues will attend to assist not only their colleagues but also friends. 

There have been many failings within policing and police culture has a prominent effect on failing to comply with professional standards and correct policies and procedures. Within policing there are certain policies and procedures to follow for all incidents and some forces policies may vary from others. Domestic violence contributes to a high demand in policing. Discretion is given to police officers when dealing with certain incidents due to police officers dealing with all aspects of policing every day (Diemer, et.al, 2016) however it is more carefully watched within domestic incidents. Discretion is always useful within policing however due to cop culture previously, this may become an issue. The masculinity culture within policing has previously shown that officers attitudes are influenced when dealing with female victims (Loftus, 2012). This therefore would not comply with correct procedures of policing and will fall below what is expected of police officers on a daily basis. 

In conclusion, I found that there are certain issues within policing and team dynamics. There are many benefits of working within a team especially within policing. There is a sense of comradery and family when you have a strong shift who will work well together. There are also issues if there are certain persons within the group who have issued and do not get along. This then can create a divide which is not appropriate for the nature of policing. Officers will want people who can work with them and support them in the most challenging situations.
There are issues within the police culture and team dynamics as officers will generally tend to look out for their colleagues and may not speak up if they make a mistake. More so, with senior officers, those less in service may not speak up and say that they feel that a decision made was incorrect or not acting ethically. 

(1353 Words)


Task 4
Relevant areas of the National Policing Curriculum: 
Policing the roads, information and intelligence and conducting investigations. 

	
Explain how information and intelligence can be used in the disruption of the more prevalent criminal activity (e.g. drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and ‘county lines’) by effective policing of the roads. 

Outline how ANPR can be used as investigative resource when disrupting criminal activity. 

1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Throughout this essay I will look at the information and intelligence within policing, how it can be submitted and how it can be used to disrupt criminal activity. I will also look at how automatic number plate recognition (ANPR) systems can be used to disrupt these criminals. Information and intelligence are key to identifying how criminals work and what methods they are using to commit crime. 
Policing the roads is key to policing as most criminals will use the roads not only to commit crime but to get away from the crime’s they may have committed. 
Criminals use the roads to commit or aid in the majority of crime such as drug smuggling, the movement of counter fit goods and human trafficking.

Intelligence is key to planning and preparing and for disrupting criminal activity (Peterson, 2005). By obtaining information and submitting intelligence to the relevant authorities, it can allow effective planning to disrupt the distribution and acts of criminality. Policing in the UK is predominately intelligence led (Billingsley, 2009) and covert human intelligence sources (CHIS) are a key figure within policing to obtain and build intelligence. A CHIS is a covert human source that builds relationship with criminals to obtain information from the individual or group for the purpose of building intelligence (Home Office, 2010).

County lines is the movement of drugs between larger criminal gangs to cities and towns throughout the UK. Child criminal exploitation is a key link with county lines and vulnerable children are taken advantage of by elder members of the gang and use these children as “runners” to move their drugs. They are used to sell drugs and often move them over 100 miles from their homes to sell and move the drugs (Stone, 2018). Children are used to run the drugs lines and do so to gain a monetarily advantage (Robinson, McLean and Densley, 2018) and will use this to show off to their friends. Their friends see the benefits of money and status and will look to join the lines to obtain the same benefits as their friends.  It is not only young children that are involved in the movement of drugs and drug supply throughout the UK. Using vehicles, whether it be cars, vans or public transport is used every day to commit crime and move drugs between cities and tows within the UK. Information and intelligence and roads policing play a major part in the identification and disruption of the movement of drugs.

The use of intelligence and covert tactics within policing will aid to develop the intelligence to prevent crime within the UK. Monitoring daily movements of criminals and their associates helps to build a picture of when they move the drugs and where they are being moved too. Their actions are monitored for weeks, months and sometimes years before action is taken. Intelligence can be shared by police forces within England and Wales to conduct a strategy to take down the individuals in involved in such crime and disrupt the network. 

The use of ANPR cameras is beneficial to knowing the movements of criminals when they are using their vehicles. The police can place markers on vehicles which will activate a report when a certain vehicle hits an ANPR camera. This allows the police to track and monitor the location of a vehicle when it is moving between different locations. It is not only used to detect crime and catch criminals, however. ANPR can also be used to track missing persons and is a key tool to assisting the police with enquiries.  ANPR is also a cost-effective way to assist the police (Patel, Shah and Patel, 2013) as they can use the static cameras to monitor vehicles without the need of deploying officers to follow the vehicle. This allows multiple vehicles to be monitored rather than having one unit following one offending vehicle.

There are other ways to manage effective policing of the roads in the UK. Police presence can also be a deterrent to criminals if they know that there is going to be a heavy police presence in the area. 
Criminals travelling between different counties within the UK will mainly use motorways and main roads to get to the locations a lot quicker. If there is a heavy police presence along their journeys and they can see that the police are actively stopping vehicles and conducting checks then they will feel that they are at a higher risk of getting caught. This will aid in not only catching criminals in the act but also minimising the criminal activity. 

As Northants police (2020) will state, the use of effective ANPR cameras will not only detect crime but also assist with the disruption of criminal activity. Northants police are heavily investing in the use of ANPR to help them in catching and disrupting the criminals and criminal activity within their area. 
Roads policing units throughout the UK, have highly experienced and highly trained police officers who are trained in high speed pursuits and other methods to prevent and stop criminals on the roads. TPAC is a tactic that is used by police forces to effectively box in a vehicle using at least three police vehicles. One will pull to the front of the vehicle, one to the side of the vehicle and the other to the rear   to prevent the vehicle escaping. High speed pursuits can be dangerous and deadly; not only to the officers and criminals but to innocent members of the public. High speed pursuits, although they may seem exciting and fun to the public, are extremely dangerous and can be fatal. Northants police (2021) have shown that the use of ANPR can also aid in the capture of criminals without the need for high speed pursuits and aid to minimise the risk to the public. A vehicle involved in drug supply and county lines flagged up on a marked police vehicle. The officer requested the vehicle to stop however the vehicle failed to stop and sped off at high speeds in a residential area. Due to the improvements and advancements of ANPR in the Northants police county, the pursuing officer was able to stand down from the pursuit; a plan was put in place to follow the vehicle using ANPR technology and put enough resources in place to stop the vehicle. The vehicle was tracked using the ANPR due to high volume of the cameras in the area, and TPAC units were able to deploy and safely stop the vehicle without a high-speed pursuit. 
This is one way that identifies the importance if investment in ANPR to help not only capture criminals using the roads but also do so safely.
 
New research and advancements with ANPR have allowed the tracking of vehicles in convoy. Traffic models and scenarios are used to detect particular patterns within vehicles that are suspected to be in convoy (Homayounfar, et.al, 2011). Criminals often attend areas more than solely and are often in more than one vehicle. The advancements within ANP to track and identify vehicles in convoy allows effective planning for approaches and tactics to disrupt the criminal activity. Identifying patterns of vehicles in convoy will allow police forces to know how many vehicles are involved to effectively plan their resourcing when dealing with potentially violent offenders who will not react well to police presence.

In conclusion, the roads are identified as a key issue within policing and criminals use the roads on a daily basis. Using intelligence and effective covert tactics, policing the roads and disrupting the criminals becomes easier and more efficient. 
By developing intelligence and obtaining movements of the criminals, it aids in coordinating an approach to contain the criminals and their activities. The use of ANPR has been identified as a key resource to managing vehicles not only in a cost-effective manner but also minimising the risk to the general public. 
Further advancements and investment in ANPR will only benefit police forces in the UK who are already stretched with their resources. It allows criminals to be monitored centrally and allow appropriate actions to be in place to assist in the detention of criminals and disrupting their activity. 
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Task 5 
Individual Learning Plan 
 
 
The second learning outcome identified in the accompanying module descriptor (BMPP 5000D) asks that you create an individual learning plan to meet your identified needs through reflection upon your continuing practice. This shows confidence in your ability to manage your own learning in response to evolving circumstances in the workplace. 
 
This task differs from the PDPs that you have completed in your previous workbooks in that this learning plan allows you to assess what level you believe you are in key knowledge, skills and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
 
1500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
It will count towards the overall equivalent word count of 8000 words expected from this module.   
 
 
ANSWER: 
 
 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 I feel that I am knowledgeable in most situations however I do feel that I turn to colleagues for advice when I am unsure. I would rather turn to my colleagues who are happy to help me to ensure that I continue my development and ensure that the decision I make are correct. There are certain areas of policing which I am more knowledgeable in due to having more of an interest. I am also attempting to become more knowledgeable in other areas to ensure I can apply this knowledge to improve my skills. 

	SKILLS 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 I feel that my skills are generally good. I am confident to apply my skills that I have learnt in decision making and dealing with a variety of situations. I am always looking to improve my skills within the job and would like to progress the skills that I have. There are many different skills within policing that I am able to develop If I wish. Taser, Method of entry and search training are skills that I would like to look at in the near future to not only gain these skills but it would also provide me with more knowledge on how to deal with certain situations and improve my skills and understanding within policing. 

	EXPERIENCE 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 I feel that my experience is broad, and I have dealt with the majority of incidents and completed my job to a high standard. Experience will always continue to grow with my length of service, and I feel that I am always learning and will learn something new or different every day. 
There are certain incidents that I have more experience in and others that I do not have as much experience in. I always ask supervisors and colleagues if there are any incidents that I feel that I could use to improve my experience and broaden my knowledge. 


 
 


Task 6 
Recognition and confirmation of progress on the Occupational Competency Portfolio (OCP). 
  
 
 
By signing the section below you are acknowledging your continuing progress on O.C.P.  

This is recognised by the university as work that is fully supporting this module BMPP 5000D; Professional Police Practice 2 and in signing it will be equivalent to 1000 words towards the 8000 words equivalent total. 
 
 
 
 
Confirmation of the progress on the Occupational Competency Portfolio (OCP). 
 
I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations.  
 
Signed:  Jack Thomas David Roberts (Learner – electronic signature accepted.) 

Date: _ 31/03/2021_ 
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