



 Diversity is regarded as the idea that everyone is different and there are many different groups of people, and it helps to guide culture, innovation and social vitality in the right direction Diversity has not become a new word or concept, but it has always been something that has formed the shape of the world today. However, in today’s world it is to do with race, gender, culture or something else and we all seem to be moving with the rest of the world where people will face barriers if people class them as a minority and all these issues are caused by diversity . Does diversity impact on the decisions made by the judges within the judiciary? 
Diversity has become one of great concern within the judiciary and it has been criticised highly by senior lawyers and reform group justices because everyone within the judiciary is the same and are from the same mould as one another: white, male or middle class, this has been highly displayed by the current senior judiciary because the five most senior judges within the judiciary have named their educational background and there were all educated in either the University of Oxford or the University of Cambridge as well as all of them being educated previously in a private school, all five were white and male . The Supreme Court is the final court of appeal that cases are heard in within England and Wales, and it plays a huge part in the developmental stages of the laws that we use within the United Kingdom, which means that although laws come from parliament it is for the supreme court to interpret those laws and dispute them in the right way . As the Supreme court is an appeal court it only hears or will only consider a case if it has been through the relevant orders within a lower Court. There are twelve supreme court justices that have been set by the appellate committee, which maintain the highest standards, however, they are now separate from government and parliament . The main role that the supreme court justices serve is that they judge, they make judgements. The way that they make judgements are they work as a panel and they all come to an overall decision which is then read out by the justices in the court, this links to diversity because they all share the same background of education and description, it is very unlikely that they will have different opinions therefore in some cases it can be unfair and predictable  . 
The responsibilities of the Supreme Court Justices is that they interpret statutes, a statute is a law that is written or made by the UK parliament, it becomes an act of parliament because when a bill is agreed between both the houses of parliament and is then given royal assent by the monarch. This is known as a primary legislation as they do not depend on legislative authority (Parliament, 2022). An example of statutory interpretation is the case of R V G and another 2003 and the interpretation is of the meaning of reckless within the criminal damage act 1971. This affects innovation because diversity is key to breeding innovation. Having diversity amongst the Justices can be key to giving others equal opportunities, by doing this it is opening the court of law to a whole new world and opinions and a fairer justice system (Duckett, 2019). 
The Supreme Court Justices also make precedent, as it is the expectation that if we save the intervention of the legislature, then the law will remain as what it is stated as in the precedent (Gillespie, 2011).  The doctrine of judicial precedent is based around stare decisis, and this means standing by an original decision once a particular part of the law has been outlined in a case, meaning that the law must be applied in all future cases that have the same facts. It is important it figure out what a point of law is for the doctrine of judicial precedent to work and this can take form in too different ways the first one is a judgement, where they will set out the reasonings as to why they came to that decision, although they will reach their decisions based around the ratio decidendi of the case and this is the legal principle of the case which is commonly known as a binding precedent. However, they may also use the obiter dicta which is where things are started within a course of judgement which are not necessary for making decisions for example the case of R v Howe and Bannister (1987) 2 WRL 568 (Resources, 2020). The Supreme Court Justices also have the power to uphold or overturn decisions that have been given by a lower court, this impacts on diversity because there is a lack of structural change happening, although each decision never goes unchecked because of the lack of change within the judiciary all opinions are the same and are not going to be changed even when they are checked by higher ups so targets are not being met and more and more people are becoming frustrated and will believe justice will never be served (Bowcott, 2017 ). 
From the 11th of February 2022, the supreme court are launching a new application process, where when you are up for selection the Lord chancellor will advertise the position, people will then need to submit a personal statement where the first minister of Scotland and wales will also need to be consulted as part of the process, however it is now said that during the application process candidates have to be of equal merit which is showing that now the supreme court look for more diversity within their Justices rather than just going off of knowledge and experience, after this the Lord chancellor will accept or reject recommendations and once this is done the name of the successful candidate is given to the prime minister who will then get his office to make the announcement (Court, 2022). Most of the application process if set out in the statute of the Constitutional reform act 2005 which is the act of making changes in the lord chancellors office and changes related to functions of the office (Legislation, 2022). 
Within the Supreme court it is known that diversity if a common issue that is missing within the judiciary, it is know that from the Supreme court President has stated that he wants more diversity and wants more people from ethnic minority backgrounds on the judging panel, an example of a lack of diversity in the judiciary is the case of Alexandra Wilson, who was a highly rated lawyer who was mistaken for an defendant because of her skin colour, this shows the lack of diversity because it shows that everyone within the judiciary is quick to jump to conclusions based on peoples skin colour, or the fact that she was a women, this is because it is all predominated by white males (Coleman, 2020). The first women to ever be appointed to the supreme court Baroness Hale of Richmond who has highly criticised the decision  to select candidates from a proportion of white men who come from the same backgrounds both economically and academically, according to the president of the Supreme court within the next 6 years there should be justices that are appointed who come from ethnic backgrounds, it has been said that up until now it has always been knowledge and experience over diversity that the Supreme Court has run off. President Reed who was appointed in 2012 has said that “the lack of diversity among justices is a situation that cannot be allowed to become shameful if it persists” and he has made it his mission to ensure that more ethnic minorities are appointed as justices before he retires (Bowcott, 2020).  
It is important to have diversity within the judiciary because it can help equal opportunities and present new and different opinions to different cases within the supreme court. It seems high that there has been a lack of diversity for years within the supreme court, yet the president has made it his mission to make sure that in the coming years this all changes and we have everyone and anyone within the judiciary, however, until the supreme court is willing to take the step of inviting everyone into the courts it is vital that we keep reminding them that it is the diversity that counts and not knowledge and experience because although that is a vital skill to have, having equal opportunities is the better of the two because you can have a whole world where people feel wanted and apricated regardless of their skin colour or that they are a women. 
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