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Task 1 – Personal Brand
Write about your own personal brand and how you could develop this to enable you to reach your employment goals (250 words, minimum of 2 referenced sources)
My personal brand in adult nursing represents how I present myself in a professional way, which includes my values, clinical skills and the way I behave when looking after my patients. I aim to be known as a caring, safe and evidence – based practitioner who always delivers high–quality person–centered care. Being a nurse means being professional, being the professional that people can trust and having very good communication skills; those are the essential aspects of building a strong personal brand. To develop my personal brand and achieve my employment goals as a registered adult nurse, my focus is to continue to learn and develop clinical skills. The Nursing and Midwifery Council (NMC, 2018) states that nurses must maintain their professional standards, have very good communication skills and make sure patients feel safe and comfortable. By applying these skills in practice placements and hospital environments, I will be able to strength my reputation as a competent and reliable future nurse.
According to Moon (2013), reflective practice is also very important for professional growth, as it allows health care professionals to learn from experience and develop self-awareness. In addition, seeking feedback from mentors and other nurses will help me to build my confidence and improve my practice in hospital or clinical settings.
Overall, by demonstrating professionalism, engaging in reflective practice and continuing to improve those skills, I will be able to build a strong personal brand that will support my future goals of becoming a nurse.








Task 2 - Network Map and Rationale
Create a map of your own network, considering career, support, social and community dimensions. Additionally, you should provide a supporting rationale explaining and critically assessing this (250 words, minimum of 2 referenced sources).
My Network 
                     Me 



          Career 
University Lecturer 
Career Advisor 
Former Employment  
LinkedIn 


Community 
Religious group 
Local community centre 
Volunteer group 

Social 
Neighbours 
University classmates
Online friends   


University wellbeing services 
Support 
Parents 
Sister 
Husband 
Close friends








Rationale
The network map demonstrates the multiple relationships that influence my life, my well-being, career development and sense of belonging. I have organised my map into 4 different dimensions: career, support, social and community. Each of them contributes to my development and well-being.
My career network includes my university lecturer, career advisor, and former employment contacts. These 3 give me the guidance I need to achieve my future career and many other professional opportunities. Granovetter (1973) stated that your weak ties connect you to networks that are outside of your own circle; they give you information and ideas that you otherwise would not have gotten. Maintaining these 3 relationships can have significant value for me to pursue my future career. 
My support network consists of my parents, sister, husband and close friends. All of them help me emotionally by giving me support, encouragement and assistance when I need it, during hard times. Tomlinson (2017) stated that having a strong support network has been shown to improve psychological well-being and increase confidence when managing our career transitions and personal challenges 
Social Network includes my neighbours, university classmates, and my online friends, who contribute to learning and interaction with others. Lastly, my community connections through my religious group, local community center, and volunteer group help me build my sense of belonging and civic engagement while allowing me to develop different skills, such as teamwork, working with the community, and leadership, participating in community activities would me to strength my bonding social capital such as close friends and family and bridging social capital such as connecting with wider communities.
Critically looking at my network, I can see that it is diverse but weighted more towards emotional support than towards professional connections. Expanding my career network by associating with more professionals in the health and social care sector and attending networking events would improve my access to broader opportunities and industry knowledge. Overall, I think my network offers a strong foundation for my well-being and my personal growth. 
Task 3- Blog
Write a blog exploring a current topic or issue of your choice within the health and social care sector in the UK. The purpose of this is to inform a specific target audience of your choosing (400 words.
Obesity Among Young Children in the UK: A Growing Health Concern 
Target audience: Parents and Carers of Young Children
As parents and carers, one of our aims is to see our children grow up healthy and happy. However, childhood obesity is becoming an increasingly serious health issue across the UK. Among children aged 2 to 15, 15% were living with obesity. 26% were either overweight or living with obesity. It is likely that in 2024, the proportion of children living with obesity was between 12.6% and 17.7% (the 95% confidence interval). The proportion of children who were overweight or living with obesity is likely to have been between 22.8% and 29.6%. This raises concern about their well-being. Early bad lifestyle habits can often continue into adulthood, increasing the risk of serious health problems in the future.
Why is it important to speak about childhood obesity?
Childhood obesity can be linked to several health problems, such as type 2 diabetes, high blood pressure, and breathing difficulties. It can also affect the emotional well-being of the child, leading to them developing low self-esteem, having anxiety and being bullied in school.
The National Health Service states that children who are overweight are more likely to become overweight adults, increasing the chance of developing health problems, stroke and different cancers.
What are the causes of obesity in young children?
Childhood obesity is a complex condition. Various factors can play a part in causing it. These include:
· Genetic and hormonal factors.
· Food access.
· Stress.
· Sleep.
· Social and economic factors.
· Eating and physical activity habits.
Parents who have busy schedules tend to rely a lot on processed meals, making it harder to maintain a balanced diet.
What can parents and carers do?
Parents and carers can make consistent changes by encouraging children to be more active, playing outside, taking them for a walk in the park or taking them to activities they may like, which can help to improve their health. Offering them balanced meals with plenty of fruits and vegetables or cooking with them can be fun, as they may start learning about food portions and the benefits of eating healthier meals. Replacing sugary drinks with water is also important.  
What are the supports available?
Public Health England provides guidance and campaigns for families, supporting them with healthier habits. School and health visitors or local community programs can also provide advice and support.
Finally, childhood obesity is a very complex issue, but it can be prevented by making small, positive changes at home or accessing available support. Parents and carers can help build healthy eating habits that they can take into adulthood. Is important to put in place those actions while they are still young; doing that will ensure they grow up healthier, happier and more confident in themselves.
Task 4- NHS Equality, Diversity and Inclusion Quiz (250 words equivalent)
1. What is the primary goal of the NHS Equality, Diversity, and Inclusion Improvement Plan?

It is to improve the culture, experiences, and outcomes of the NHS workforce, also to improve equality, diversity and inclusion, and to enhance the sense of belonging for NHS staff, improving their experience by addressing direct and indirect prejudice, discrimination within policies and workplace cultures.

2. How does the NHS EDI Improvement Plan propose to tackle the gender pay gap?
The plan encourages fair recruitment, transparent promotion processes, and regular monitoring of pay data to identify and reduce inequalities.

3. What is meant by the term ‘intersectionality’ as used in the NHS EDI Improvement Plan?
Understanding that different individuals have complex, overlapping identities and that they deal with various forms of inequality at once can create unique barriers that may not be fully addressed by focusing on a single characteristic in isolation.

4. Why is it important for the NHS to create a psychologically safe work environment?
A psychologically safe workplace allows staff to speak up, report concerns, and share ideas without fear of bullying, discrimination or negative consequences.

5. How does the NHS EDI Improvement Plan suggest improving the experience of internationally recruited staff?
By providing better induction, mentoring, career development opportunities and support to help internationally recruited staff settle into the NHS.

6. What role does leadership play in advancing EDI objectives according to the NHS Improvement Plan?
To promote inclusive behaviors, challenge discrimination, and ensure equality, diversity and inclusion are embedded in workplace culture

7. Identify one way the NHS EDI Improvement Plan aims to reduce health inequalities within the workforce. 
Improve access to well-being support and ensure fair opportunities for training, development and career progression for all staff.  

8. Why does the NHS EDI Improvement Plan emphasise the importance of collecting and analysing data on protected characteristics?
          Collecting this data helps identify inequalities, monitor progress and develop evidence–                      based actions to improve fairness in the workforce.
9. What is one strategy mentioned in the NHS EDI Improvement Plan to combat bullying and harassment in the workplace?
Flexible working helps employees balance caring responsibilities, disabilities or personal commitments, making employment more accessible and inclusive.

10. What is one strategy mentioned in the NHS EDI Improvement Plan to combat bullying and harassment in the workplace?
To create an environment that eliminates every condition that can lead to bullying, discrimination, harassment and violence in the workplace and provide psychological support for the staff.
Task 5: A Letter to Yourself
Dear young me 
I know life is overwhelming right now. Sometimes there are moments when you find it hard to believe in yourself, with so much pressure around, stress with the studies, work and being a mother, worrying about all of this makes you doubt if you will be capable of achieving your goals, for example, finishing your studies, being an adult nurse and being a future role model to your daughter. There are times when you will be comparing yourself with others around you, especially friends you grew up with, thinking you have not made any progress in life, but do not worry, I want to tell you that these doubts, challenges and worries will make you stronger and help you grow into a stronger and more confident person.
If I could give you a piece of advice, I would advise you to develop your emotional intelligence, as learning to recognise and manage your emotions will help you to deal with all the stress you will have around you. Instead of feeling or becoming discouraged when things do not go the way you have planned, try to understand why you are feeling the way you are feeling, and try to look for positive solutions. Never be afraid to ask for help when you need support because sometimes the right advice or answer will come from those you are not expecting.
Another important lesson is resilience. Things in life may not always go the way we have planned, and disappointment will make you feel like the best thing is to give up. But instead of feeling disappointed and discouraged, think that every challenge will be an opportunity to learn something new. Rather than giving up after a failure, try to use it as motivation to improve and keep moving forward. Resilience and persistence are some of the qualities that will help you achieve your goals of becoming a nurse one day.
Always remember to be patient with yourself. Success does not happen overnight. Make sure you celebrate your achievements, even the smallest ones, because they are steps towards your larger achievements. Stay focused, never lose sight of what you want and what you are working for in the future. Looking back, I realise that emotional intelligence and resilience are not just simple skills for overcoming difficult times; they are the qualities that shape the person you will become.

With love 
My future self 
Task 6- GANTT Chart (200 words equivalent)
 Gantt Chart Template for Employment 
	Tasks 
	Start Date 
	End Date 
	Duration 
	Dependencies 

	Finish my assignments 
	September 2025
	July 2026
	10 months 
	None 

	Complete Level 5 
	September 2025
	July 2026
	10 months 
	Finish all my assignments

	Book an appointment with a career advisor 
	July 2026
	July 2026
	1 day 
	None 

	Complete Level 6 
	September 2026
	July 2027
	10 months 
	Finish my assignments and my dissertation 

	Attend workshops 
	December 2026 
	December 2026
	2 weeks 
	Book an appointment with a career advisor 

	Research Nursing Programs 
	February 2027
	March 2027
	 3 weeks 
	Attend workshops 

	Enrol in Nursing Programs 
	January 2028
	January 2029
	1 week  
	Research nursing programs 

	Attend Nursing Classes 
	January 2028
	July 2029 
	19 months 
	Enrolling in nursing programs 

	Prepare for the NCLEX Exam 
	March 2029
	July 2029
	4 months 
	Attend the classes 

	Gain Work Experience 
	August 2029
	October 2029
	2 months 
	Prepare for the NCLEX exam 

	Create a CV and Cover Letter 
	December 2029
	December 2029
	2 weeks 
	Gain work experience 

	Apply for jobs and attend interviews 
	January 2030
	March 2030
	2 months 
	Create a professional CV and cover letter, and also apply for different jobs. 

	Secure and Start Employment 
	June 2030
	June 2030
	3 weeks 
	Attend job interviews 
















Task 7- Making Changes- Report
You are the manager of a care home and want to make changes to your workplace. Identify one specific change that you want to implement and write a brief report on how this is going to be achieved, considering the necessary skills needed and addressing possible barriers to success. Relevant change models can be highlighted (350 words, minimum of 3 referenced sources). 
Introduction 
As a manager of a care home, one of the changes I would implement would be introducing an Electronic Medication Administration Record (eMAR). This system would replace the paper medication charts. eMAR is a system that would allow carers to record and monitor medicines electronically, improving accuracy and safety when administering medicines. This new method would help to reduce medication errors, ensuring residents receive the medication at the right time, and improve communication among care teams, GPs, and pharmacists, ensuring all the records are accurate, easily accessible and compliant with the current legislation.
Implementing Changes 
To manage this change effectively, as a manager, I would use Lewin's Change Management Model (Lewin 1951), which consists of three different stages: Unfreeze, Change and Refreeze.
Unfreeze stage 
During this stage, as a manager, I would communicate with the staff the reasons for introducing eMAR through a staff meeting and team briefings, encouraging them to feel free to ask questions and express any concerns. All the staff would have been informed of the benefits, including improved residents' safety, reduced paperwork and the efficiency of medication management. 
Change stage 
I would provide training for all the staff before the system is introduced. A phased implementation would allow the staff to be familiar with the newly implemented system while receiving ongoing support.



Refreeze stage 
eMAR would become the standard method for recording medication administration. Policies and procedures would be updated, and regular audits would monitor compliance and help to identify areas that need to be improved. Regular training and receiving feedback from the staff would help integrate the new system into everyday practice.
Skills and Barriers 
Effective leadership, communication, teamwork and problem-solving are very important and necessary for successful implementation. As a manager, I aim to keep my staff inspired by giving them clear direction and making sure all the staff get the right training. During hard times, strong leadership fosters a positive culture and promotes employee engagement.
Potential barriers may be that staff who have limited IT skills may find it hard to operate with the new technology method. These challenges can be overcome by providing regular training, ensuring reliable IT support and introducing the system gradually. Financial difficulties can also limit resources for equipment and training. Technical problems, such as the internet going down, can impact medication administration.
Conclusion 
Implementing the eMAR system can improve medication safety and the care quality in the care home. Using Lewin's Change Model, combined with effective leadership, communication and training strategies, will facilitate effective execution. Addressing barriers guarantees that the new method is sustainable and integrated into everyday practice.
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