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Reflective Practice
Reflective practice is a process which enables you to accomplish a better understanding of yourself, your skills, abilities, knowledge and professional practice. Although most of us start thinking about experiences either before, during or after an event, we need to document our understanding in order to clearly identify and show or prove the parts of our learning. Identifying what we have learned, needs us to think about our experiences, and think about the results, in order to better ourselves, and identify our thoughts, feelings and understanding of the related issues. The goal is to identify what we have learned in order to construct new or different approaches to our future practice, or to recognise and validate effective practice to use in the future. Learning comes from many different events and experiences that we have in life. We can learn much about ourselves, others, our job, our organisation, and professional practice, as well as our abilities and skills, if we consciously take the time to reflect on our learning. 
In 2007, Duffy believes that reflective practice is an active deliberate process of critically examining practice where an individual is challenged and enabled to undertake the process of self-enquiry to empower the practitioner to realize desirable and effective practice within a reflexive spiral of personal transformation. 
[image: See the source image]Reflection is important part of a job role as it will help and benefit each individual in the setting, this also includes, parents/carers. 
From personal experience, I also reflect on how I work, for an example, there was an incident where a father picked a child up from the setting and dad was not allowed to pick up, therefore I had to contact the appropriate professionals to help and guide me through this incident. Once this was over, I reflected on how it made me feel, what I could of done and how I am going to deal with this situation next time. As I kept on reflecting on my own work, I decided to do some research on reflection and I found an “Reflective Account Form” which I changed and created one for my setting to help each individual on reflecting. Here is an example of a “Reflective Account Form.”
There are several theorists who have brought out their own research on reflective practice which will help each individual like myself to understand and have better knowledge on this. It is important for an individual to chose a the correct model that suits the person that will be using it because each individual will reflect in their own way.  There are theorists whose done quotes and step by step guide on how to help others with reflective practice. Here are the theorists that I have chosen and I have written a little bit about:-

In 1988 Graham Gibbs known as Gibbs developed “Gibbs Reflective Cycle,” this enables us to reflect on own practice allowing each individual to learn and to evaluate what did not go well and what did go well. Here is the six stages of Gibbs Reflective Cycle.
· Description of the experience
· Feelings and thoughts about the experience
· Evaluation of the experience, both good and bad
· Analysis to make sense of the situation
· Conclusion about what you learned and what you could have done differently
· Action plan for how you would deal with similar situations in the future, or general changes you might find appropriate.
Also, According to Moon (2005), he believes “Reflection is a form of mental processing that we use to fulfil a purpose or to achieve some anticipated outcome. It is applied to gain a better understanding of relatively complicated or unstructured ideas and is largely based on the reprocessing of knowledge, understanding and possibly emotions that we already possess.” 
Driscoll created a simplest model of reflection. It was developed by Driscoll in 1994, 2004 and 2007. Driscoll had studied the three questions who we were asked by Terry Boston in 1970, the questions was asked were:-
Step 1: what?
To complete the first step of the structured reflection, the following questions must be answered: 
· Briefly describe the experience/situation/incident you will be reflecting on
· What exactly happened?
· What exactly did you do?
· Was someone else involved?
· Was it a good experience? Or bad? Or both? And why?
Step 2: so what?
To complete the second step of the structured reflection, the following questions must be answered: 
· How did you feel at that specific moment?
· How you react?
· Why did you react this way?
· Did you feel the same about the situation then as you do now?
· Were you experiencing a conflict with your personal values?
· Do you think past situations have influenced your experience during this situation?
· Who else was involved? How did they feel? And how did they react? And why did they react this way? 
Step 3: now what?
To complete the third step of the structured reflection, the following questions must be answered: 
· What have you learnt from reflecting on this situation/experience/incident?
· Could you have prevented negative outcomes?
· And how could you have done so?
· What would you do differently if a similar situation were to occur in the future?
· What could you do to better prepare yourself for this?
                 Where did it go wrong last time and what will you focus on now?
Next is Jenny Moon four level of reflection
The first stage of Moon’s model is called ‘descriptive writing’. This is more of an account than a reflection – there is little evidence of reflective practice, if at all, and it comes across more as a story than an exploration. The writing will be very one-sided, and won’t include any questioning or alternative perspectives. Generally the account will also be linked by the specific sequence of events, rather than the meaning behind any of them.
The second stage is called ‘descripting writing, some reflection’. This is a bit more efficient than the first stage in that there is some reflection involved, although it is very limited. The reflection will be hinted at but there most likely won’t be any analysis, and it won’t really go into much depth. It is likely that a need for explanation will be mentioned during the reflection, but it will be left there. Questions may be asked, but they certainly won’t be answered. Emotions could potentially come into play within this type of reflection, although the subject won’t be dwelled on much.
The third stage is ‘reflective writing (1)’. This is a more in-depth reflection, although still not fully efficient. This type of reflection is still descriptive, but is a lot more focused on actually reflecting on the experience, and typically features a lot more analysis than the previous stage. There will be elements of self-questioning present, as well as recognising emotions and the effects that the experiences have on the self. Alternative perspectives will sometimes also be mentioned here.
The fourth and most efficient stage of Moon’s reflection model is ‘reflective writing (2)’. This is where the reflective practice is really thorough, and brings great benefit to the reflector. As with the previous stage, self-questioning, multiple perspectives, and deep reflection will all be present, but they will be enhanced. The reflection will take a metacognitive stance, meaning that the reflector will have a certain awareness of their own thinking and reflecting. It will be clear that the reflection is being undertaken from a removed perspective, and observations of learning being gained will be made.

Throughout this assignment, I have researched and gained more knowledge on reflective practice. I found that reflection is a useful process. It has helped me to make sense of my job role and to learn from own experiences. I also found more ways on how to reflect on own practice. I have used a “Reflective Account Form” before and found that useful but also I will be also using “Gibbs Reflective Cycle” because it helps me to think more and for me to realise more on what I can do to improve myself.
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