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       According to Proksch (2016) a conflict can be defined as a misunderstanding which can appear between people who interface and follow same goal. Also, a conflict offers people place to focus on their  differences in opinions.
[bookmark: _Hlk119752041]Conflict can early appear between members of a team or between teams due to lack of communication, competition or to reject the others’ opinions (Belbin, 2019).
The most exposed team role to start a conflict in a team is a shaper.
The least exposed team role involved in conflict is a team worker.
Conflict resolution has the power to create new opportunities (Weinstein, 2018).
A conflict has many benefits for an organisation, team, or a group. 
According to Kilmann (1974) most important benefits of a conflict are: it helps to set the level of the power between parts involved, encourage parties to be flexible and to adapt easily, improve the growing, clear the way to the final decision, proving empathy and understanding for the members.
Tuckman model (1965) is a very useful tool to identify the beginning of a conflict, its hight level and its benefits for a team performance (Anyanwu, 2009).
Conflict can be handled different and better solved than avoided (HR Cloude, 2022).
A conflict is transferable into a collaboration (Scannell, 2010).  
Two most important key of Kilmann and Thomas (1977) model terms of conflict are assertiveness and cooperativeness which prove a better understanding of individual reaction in a conflict related to itself and others (Dainton and Zelley, 2010).
Conflict resolution has impact individuals in different ways in a team and at the same time help them to understand their strengths and weaknesses.
My personal questioner result is compromising and avoiding. Baset on its result I recognise my strengths and where to work to convert my weaknesses into strengths.
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