
Turnitin

document_8ec05c06-ee6a-4f05-97d9-788713709ae9

Author

Document Details

Submission ID

trn:oid:::1:3414650120

Submission Date

Nov 17, 2025, 9:49 AM GMT-5

Download Date

Nov 17, 2025, 9:50 AM GMT-5

File Name

tmp7b4tbtnn.docx

File Size

94.7 KB

14 Pages

2,827 Words

14,259 Characters

Page 1 of 16 - Cover Page Submission ID trn:oid:::1:3414650120

Page 1 of 16 - Cover Page Submission ID trn:oid:::1:3414650120



0% detected as AI
The percentage indicates the combined amount of likely AI-generated text as 
well as likely AI-generated text that was also likely AI-paraphrased.

Caution: Review required.

It is essential to understand the limitations of AI detection before making decisions 
about a student’s work. We encourage you to learn more about Turnitin’s AI detection 
capabilities before using the tool.

Detection Groups

0 AI-generated only 0%
Likely AI-generated text from a large-language model.

0 AI-generated text that was AI-paraphrased 0%
Likely AI-generated text that was likely revised using an AI-paraphrase tool 
or word spinner.

Disclaimer
Our AI writing assessment is designed to help educators identify text that might be prepared by a generative AI tool. Our AI writing assessment may not always be accurate (it may misidentify 
writing that is likely AI generated as AI generated and AI paraphrased or likely AI generated and AI paraphrased writing as only AI generated) so it should not be used as the sole basis for 
adverse actions against a student. It takes further scrutiny and human judgment in conjunction with an organization's application of its specific academic policies to determine whether any 
academic misconduct has occurred.

Frequently Asked Questions

How should I interpret Turnitin's AI writing percentage and false positives?
The percentage shown in the AI writing report is the amount of qualifying text within the submission that Turnitin’s AI writing 
detection model determines was either likely AI-generated text from a large-language model or likely AI-generated text that was 
likely revised using an AI paraphrase tool or word spinner.
 
False positives (incorrectly flagging human-written text as AI-generated) are a possibility in AI models.
 
AI detection scores under 20%, which we do not surface in new reports, have a higher likelihood of false positives. To reduce the 
likelihood of misinterpretation, no score or highlights are attributed and are indicated with an asterisk in the report (*%).
 
The AI writing percentage should not be the sole basis to determine whether misconduct has occurred. The reviewer/instructor 
should use the percentage as a means to start a formative conversation with their student and/or use it to examine the submitted 
assignment in accordance with their school's policies.

What does 'qualifying text' mean?
Our model only processes qualifying text in the form of long-form writing. Long-form writing means individual sentences contained in paragraphs that make up a 
longer piece of written work, such as an essay, a dissertation, or an article, etc. Qualifying text that has been determined to be likely AI-generated will be 
highlighted in cyan in the submission, and likely AI-generated and then likely AI-paraphrased will be highlighted purple.
 
Non-qualifying text, such as bullet points, annotated bibliographies, etc., will not be processed and can create disparity between the submission highlights and the 
percentage shown.
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Job Advertisement (Assistant Factory Manager) 

Job Title: Assistant Factory Manager 

Location: Peterborough 

Company: UK Manufacturing Solutions Ltd 

Job Type: Full-time, Permanent 

Job Description: 

 UK Manufacturing Solutions is in search of a hardworking and loyal Assistant Factory 

Manager to complement the day-to-day activities in production within our Peterborough facility. 

The successful candidate will be in collaboration with the Factory Manager in ensuring the flow 

of work, safety and the production targets are achieved. 

Key Responsibilities: 

 Assist the Factory Manager in supervising daily factory operations 

 Coordinate with production teams to maintain workflow and output levels 

 Monitor staff performance and provide guidance to new team members 

 Ensure compliance with health & safety procedures 

 Support problem-solving when machinery delays or production issues occur 

 Maintain quality control and accurate production records 

 Promote an efficient, safe, and positive working environment 

Person Specification: 

Essential: 

 Previous experience working in a factory or production environment 

 Strong communication and teamwork skills 

 Ability to work under pressure and meet deadlines 

 Reliable, responsible, and calm under pressure 
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 Good attention to detail 

Desirable: 

 Experience supporting or guiding other team members 

 Basic understanding of production planning 

 Willingness to learn leadership and management skills 

Salary: 

£27,000–£32,000 per year depending on experience 

Benefits: 

 Training and development opportunities 

 Career progression into Factory Manager roles 

 On-site parking 

 Staff discounts 
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CV: 
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Cover Letter: 

[Date] 

Hiring Manager 

UK Manufacturing Solutions Ltd 

Peterborough 

Dear Hiring Manager, 

 This is to seek an opportunity to work in the post of Assistant Factory Manager as 

advertised. My practical exposure in a factory setting and recent research in Business Skills 

Management makes me think I would be well-suited to assist in production processes and be a 

productive team member. 

 My former experience in the factory, Peterborough, allowed developing the necessary skills 

in following the manufacturing procedures, meeting the daily production targets, and being 

attentive to details when performing repetitive tasks. I have managed to work in a busy 

environment successfully and have acquired the value of teamwork, communication, and 

reliability. These experiences gave me self-assurance to plan work and support other human beings 

in those circumstances where there was a high demand of production. 

 Of particular interest to me in this job is that I will be capable of being more responsible 

and gain leadership skills. In the past, I worked as a guide to the new team members on shift and 

assisted in solving small workflow problems as well as making communication clear to facilitate 

smooth operations. The manner of composure under stress and dealing with problems would assist 

me in assisting the Factory Manager to guide the employees by being consistent, safe, and 

productive in their daily operations. 

 My recent studies in addition to my practical experience are enabling me to gain insight of 

important management concepts, like teamwork, motivation, leadership style, and communication 

within the workplace. I feel inspired to integrate this experience with the practical one in order to 

develop into managerial positions in the manufacturing field. 

 Thank you for considering my application. I would welcome the opportunity to contribute 

to your organisation and discuss how my skills and experience align with your needs. 
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Yours sincerely, 

[Do NOT write your name as the brief requires anonymity] 

  

Page 9 of 16 - AI Writing Submission Submission ID trn:oid:::1:3414650120

Page 9 of 16 - AI Writing Submission Submission ID trn:oid:::1:3414650120



8 
 

Interview: 

SECTION 1: Interview Opening  

Interviewer will say: 

 “Good morning, my name is ______. I will be interviewing you today to fill you in as 

Factory Manager. The duration of this interview will be approximately 10-15 minutes.” 

You will respond: 

 “Hello, it is my pleasure to be given this chance today. I am glad to have the opportunity 

to interview in the position of Factory Manager.  

 I would like to mention that I am excited to talk about my experience and its 

correspondence with the role before we start. I have researched on this interview and I am not 

afraid to respond to your questions professionally. Thank you again for your time. I am willing to 

start with you whenever you want. 

Thank you again for your time. I am ready to begin whenever you are.” 

Body language reminders: 

 Sit upright with a calm posture 

 Maintain steady but friendly eye contact 

 Smile lightly 

 Speak clearly and confidently 

SECTION 2: “Tell Me About Yourself”  

 “Thank you. My name is ______, I can state that I am a calm, responsible, and hard-

working person who, when in a structured and fast-paced environment, performs well. Majority of 

my hands on experience is through working in a factory in the city of Peterborough where I learnt 

a lot on discipline, working together in a team, and achieving daily production expectations. 

 During the job, I had to adhere to tough manufacturing practices and safety regulations and 

I coordinated with coworkers to ensure that duties were done within the scheduled time. It was a 

job that demanded lots of attention to details particularly when performing a repetitive job and it 
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taught me how to remain focused over long time without losing directions. Another thing that 

working in that environment taught me was that I have mastered some great time-managing skills, 

as every step of the process had to be accommodated into the daily schedule.  

 The lesson I have learned to place a lot of emphasis on communication- be it with the other 

team members, requesting them to provide assistance, or ensuring that everyone was aware of the 

goals to be accomplished during the day.  

 I have found myself wanting to work in the group setting and the responsibility that was 

attached to the position. I am also enrolled in Business Skills Management at the moment in 

addition to my experience. It is also assisting me in developing my leadership knowledge, 

becoming familiar with how teams operate, and enhancing my future responsibility (Guzman et 

al., 2020).  

 I am now aimed at getting the promotion to the position of a Factory Manager so I could 

use my experience as a shop-floor worker in conjunction with my developing management 

abilities. It inspires me to make the next step and assist a team in a contribution to efficient work 

in a factory.” 

SECTION 3: Why This Role? Why Factory Manager? 

 “Thank you. I have great interest in the Factory Manager job as I have already gained an 

idea of what it is like to operate in the shop floor and I know the pressures, the stress, and how the 

factory operations go. My experience in a factory also showed me the value of good leadership, 

when the team is arranged, supported and communicates effectively, the work process becomes 

much easier. The experience enabled me to realise that I desire to advance to a role where I will be 

able to play a role in such leadership (Ramadanty and Martinus, 2016).  

 The best thing about working as a Factory Manager is that it encompasses three things that 

I like doing: people, problem-solving, and performance. I am being quite calm and logical by 

nature, and I attempt to work towards challenges by cognizing the state of affairs and achieving a 

feasible resolution. Such attributes allow a team to be focused in a stressful situation, particularly 

when there is a need to meet production targets in a fast-paced environment.  

 I also like to encourage others and make them do their best. Although I was not a manager 

in my previous position, I would tend to organize the work or tell novice team members what to 
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do. I realized that I liked to lead other people and maintain the smooth workflow (Hardavella et 

al., 2016).  

 I currently am studying Business Skills Management and I believe I am gaining the 

leadership knowledge that I need to be responsible enough. This learning, added to my practical 

experience, makes me sure that I will be able to make a positive contribution as a Factory Manager. 

It encourages me to rise up, own and assist in establishing a fruitful and effective working 

environment.” 

SECTION 4: Skills-Based Questions 

Q1: “Can you give an example of when you worked under pressure?” 

 “Working under pressure was the usual job in the factory setting. One of the examples that 

can be distinguished was, when we were lagged in terms of timing since one of the machines was 

slackened and the production goals were under threat.  

 Initially, the team was stressed due to the fact that we were aware that we had a target that 

was required to be achieved by the conclusion of the shift. I ensured that I remained calm and 

focused in place of panicking. I talked to the supervisor and ensured that I understood what the 

priority batches were and then I informed my team members about the plan. We restructured our 

work such that we all worked on things that were most essential in production first. I also assisted 

in providing additional support to a station that did not necessarily require my assistance 

(Gowsalya and Kumar, 2015). 

 Due to effective collaboration, good communication, and remaining calm, we were able to 

regain time that we had lost and still met the deadline of production. That experience showed me 

that pressure does not necessarily need to be bad, with teamwork, organisation and a relaxed 

attitude, we can find a solution to a problem in the most efficient way. These are the skills that I 

would bring with me in a Factory Manager.” 

Q2: “How do you handle conflict or disagreements in a team?” 

 “Whenever conflict occurs within a team, I feel that the first thing is always to listen and 

get the situation straight. During my former work in a factory, I have had instances where two 

members of my team disagreed on how to share tasks or the person to undertake a specific task. 

Rather than letting the tension build up, I attempted to take the situation in a calm manner.  
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 I would make each one tell his/her side of the case and I ensured that they felt to be heard. 

After understanding both the sides with ease, it was now much easier to come up with a fair 

solution that could enable us to continue with the production running smoothly. In one instance, 

two of my workmates disagreed on a task rotation.  

 The crucial part is that I proposed that we alternate the tasks in the middle of the shift so 

that both of us could equally be able to divide the workload. They concurred and the air got better 

at once. I believe in approaching conflict with respect, patience and fairness. A Factory Manager 

should ensure that the team does not work in opposition to one another. My relaxed communication 

approach aids in tension deflection and I am always willing to know what is in the best interest of 

the group and the production targets.” 

Q3: “What leadership qualities do you have?” 

 “In my opinion, the leadership skills I have acquired fit a well with a Factory Manager 

position very well. To begin with, I am a leader who leads with a sense of calmness. A factory 

setting is a fast-paced focusing on issues and they may arise rapidly. I do not panic, I attempt to 

think in a rational way and to make people calm down.  

 Second, I lead by example. I was also disciplined and responsible in the tasks I did even 

when I was not a supervisor. I believe that individuals admire leaders who demonstrate effort that 

is similar to those they demand of the team.  

 Third, one of the strengths is communication. I am at ease in clarifying things to the rest, 

posing questions where I have to seek clarification and ensuring that I have clearly explained the 

tasks that I require to be performed. When expectations are evident, employees will work better. 

 Lastly, I am tolerant and sympathetic. Various people have a different working style and a 

good manager must be able to know how to assist every single team member. The work at the shop 

floor is useful in enabling me to comprehend the needs of the team and how to inspire them. 

 According to them, my leadership is based on these qualities: calmness, responsibility, 

teamwork, and communication.” 
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Q4: “What is a weakness you are working on?” 

 “Developing more formal leadership knowledge is one of the weaknesses that I am working 

on. I possess a good working experience in the factory setting, yet I do not want to forget that I 

should know the management theory, planning, and supervising. And that is one of the reasons 

why I study Business Skills Management today (Ramadanty and Martinus, 2016).  

 I am gaining knowledge about styles of leadership, teams and decision-making through 

this course. I as well apply these skills during class discussions and group projects. Thus, despite 

the fact that leadership knowledge was my weakness, I am transforming it into a strength through 

making it a priority to work on it.  

 In my opinion, such a mix of practical work and learning prepares me better to hold a 

vacancy of Factory Manager.” 

SECTION 5: Employer Awareness Question 

Q: “What do you think is important in factory management?” 

 “I believe that there are some major areas of concern when it comes to the management of 

the factory and the first one, I believe is consistency. As a Factory Manager, one should ensure that 

the standards of production are met on a daily basis in order to maintain the same level of output 

quality.  

 Another important priority is safety, as a safe workplace does not only protect the 

employees but minimizes errors and wastage. Communication is another valuable factor. When 

the team members have a clear understanding of what they should do, the daily objectives of the 

team, and the changes in the schedule, the process will go through much easier. The instructions 

of a Factory Manager should be conveyed clearly and it should be ensured that people are 

comfortable in what they are doing (Gowsalya and Kumar, 2015).  

 Efficiency is also required. It involves planning the working process correctly, arranging 

the tasks in a correct sequence, and finding the solution to issues promptly in case they arise. When 

these areas are addressed properly the consistency, safety, communication, and efficiency, the 

entire factory will be more efficient and the team will be inspiring and productive.” 

Page 14 of 16 - AI Writing Submission Submission ID trn:oid:::1:3414650120

Page 14 of 16 - AI Writing Submission Submission ID trn:oid:::1:3414650120



13 
 

SECTION 6: Your Questions for the Interviewer 

 “Thanks to the interview up to this point. Before we conclude, however, there are a few 

questions I have regarding the job since I want to know how I can grow and be able to perform 

well in case I succeed. 

 My first question is: What opportunities are available for training and development in 

this role? I am always keen on growing my capabilities particularly in leadership and management 

and therefore, I would like to know how the company helps in supporting professional growth of 

Factory Managers. 

 My second question is: How is performance measured for Factory Managers? I feel 

that it is good to know what I would be working towards as the targets or expectations, since with 

clear goals I can be able to remain focused and work effectively.  

Thanks, that is all the principal questions I had to ask..” 

SECTION 7: Interview Closing 

 “Thank you indeed, very much, thank you. I like the fact that I have a chance to speak with 

you and tell you more about the position of a Factory Manager.  

 I loved the discussion, particularly the opportunity to discuss my experience and the way 

it can be used in the team. This interview has only increased my desire to be in the job and I would 

be happy to carry my abilities and dedication to the organisation.  

 Once again, thank you in regard to my application. I am eager to have the prospect of 

cooperating with you.” 
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