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Task 1 – Concept Map
 Improved patient outcome
Holistic system perspective

Helps reduce experience of pain 
Feelings of joy






Creativity
Creative health provides significant benefits for social care and can address present difficulties. Creative health takes a person-centred approach, empowering individuals to engage in meaningful activities that enhance quality of care and promote health, wellbeing, and quality of life. Creative health benefits children and young people in the social care system by improving mental health, self-expression, sense of belonging, and good outcomes (“Creative Health Review,” n.d., p. 20). Creative involvement in care facilities enhances patients' health and well-being, potentially reducing prescription use. Additionally, it can enhance employee health and well-being 
Value Creation
In health care, value is defined as the quantifiable improvement in a patient's health outcomes vs the expense of delivering that enhancement. The purpose of value-based care transformation is to help the health-care system provide more value to patients (Peng et al., 2022).
Patients are becoming more involved in health care decision-making and providing value for all parties in the health-care delivery process. The applicable concept of ethics-driven health care attenuates the significance of hearing the patient's perspective and argues for giving considerable value to patients by considering their outcomes, requirements, and costs when managing their illnesses. nevertheless, value-based health care research emphasises less on the value-creation process. As a result, it is crucial to discuss health care value from a value-creation viewpoint (Teisberg, Wallace and O’Hara, 2020).

Health and social care improvement
People with health and care requirements should not be responsible for synchronising the services they use, and we must limit the percentage of people in hospitals who may be adequately treated for at home or in specific care. Better integration will also imply a more holistic approach to care delivery that incorporates both national and local systems. Furthermore, it will necessitate a continuous emphasis on preventative care, ensuring that fewer individuals require hospitalisation and those planning for significant treatment receive assistance at the appropriate time (GOV.UK, 2024).
In addition to the funding, the government's prompt measures to assist adult social care encompass leveraging care technology to enhance care and enable older individuals to reside at home for extended periods, while also streamlining regulations to ensure that billions in collaborative NHS and social care funding maintain public health and alleviate pressure on the NHS (Department of Health and Social Care, 2025).

Task 2 - Self-Reflection of Group Activity
Description: I shall utilize the Gibbs model for self-reflection The University of Edinburgh, 2024. Selected this model because it articulates my thoughts effectively and facilitates optimal self-reflection. In class, we were assigned a task involving the number of uses for a paper clip. Our teacher divided us into groups of five, which included three of my friends and two other classmates. In our group we came up with 15-18 suggestions.
Feelings: I felt secure and at ease because I had previously participated in this group and was well acquainted with the individuals present. After completing this work, I felt dissatisfied because my thoughts were not given in the manner that I preferred, and we did not interact as a group.
Evaluation: Collectively, we generated 15 to 18 ideas and successfully accomplished the assigned work. The endeavor was successful, and we had the opportunity to consider others' perspectives and evaluations regarding this effort. 
Analysis: I believe our group did not collaborate effectively, and we could have generated more ideas had we communicated as proficiently as other groups. Our group experienced miscommunication, but it was subsequently resolved. I believe that if we had shared our opinions openly, miscommunication would not have occurred.
Conclusion: Collectively, we employed divergent thinking, generating numerous viable ideas, resulting in a successful endeavor.
Action Plan: In the future, I aspire to employ divergent thinking rather than convergent thinking, as diverse thinking allows for the exploration of several possibilities and the team members will also be able to share unconventional ideas. 

Task 3 - Case Study of a UK innovation
This initiative focusses on employing AI to facilitate earlier cancer diagnosis in Radiology. The detection of cancer is being delayed due to waiting lists and Covid-19. According to Wasim et al., 2021 it is stated in July 2020 that the COVID-19 pandemic and the results of colorectal, esophagus, breast, and lung malignancies because of delayed diagnosis are related. Also, according to Hunter, Hindocha and Lee, 2022, COVID-19 put pressure on pathology and radiology services. This breakthrough has been developed to facilitate earlier diagnosis of patients, eliminating the need to wait for an MRI or CT scan. This would be advantageous for radiologists and patients.
Creativity has led to this by the virtue of AI being used for cancer diagnosis. The fact that AI is more accurate and faster than a human eye, better at identifying more complex and rare forms of cancer. AI is beneficial in the sense of helping people diagnose their symptoms earlier than usual and get treatment quicker and more efficiently than before. The application of AI in radiology will help patients by facilitating early diagnosis and alleviating some of the intense pressure faced by healthcare providers, thereby reducing stress.
Creative thinking constitutes the essential initial phase of the innovation process, during which new opportunities are imagined and examined. As previously stated, the AI was trained on hundreds of medical pictures, including mammograms, CT scans, and MRIs, to find patterns and determine whether a malignant tumour was present. This AI will detect even minor anomalies. This will help radiologic technologists. 
According to the Conservative, (2024) it is stated that in 2023, 54% of NHS trusts employed AI tools in radiology to analyse, prioritize, or report images, a figure that is expected to have increased. Cancer waiting times are expected to decrease due to advanced AI technology that identifies cancer cells 2.5 times faster than physicians on their own.
Game-changing AI will be implemented in all NHS radiotherapy departments throughout England within weeks, thanks to £15.5 million in new government funding. It works by automatically evaluating a CT or MRI scan, allowing doctors to quickly discriminate between malignant cells and healthy organs while also protecting healthy organs from injury during radiation treatment.

Tangible assets refer to physical items, while intangible assets pertain to non-physical rights or ideas. Tangible benefits for AI radiologists include the capability of AI to swiftly diagnose and manage CT and MRI scans with greater efficiency than human practitioners (Ramsoft, 2025). Enhancing the management of urgent patients, such as strokes and tumours, by evaluating them more rapidly than radiologists. Shortened wait times and swift care for urgent situations. Enhanced diagnostic precision AI tools assist radiologist in identifying subtle patterns or abnormalities that could be overlooked by humans, enhancing clinical decision-making. Timely identification of critical conditions and Improved accuracy in image evaluation (RSNA, 2025). The intangible Non-physical advantages would be the fact that they would have a decreased anxiety and improved reassurance (Open MedScience and Open MedScience, 2025). Augmented patient confidence and empowerment educated decision-making and clarity and security.


Task 4:
Mental health is one of the most pressing issues in England, with Priory (2025) reporting that around one in every four persons in England will experience a mental health problem each year. Women are more likely than males to experience common mental health problems, with 20.7% of women and 13.2% of men affected. Women aged 16 to 24 are the most vulnerable, with 28.2% experiencing a common mental health issue. Black or Black British people have a higher rate of psychotic disorders (3.2%) than white people (0.3%). Around 280 million people worldwide experience depression. 
In the United Kingdom, (28%) adults aged 16 to 29 are the most likely to suffer from depression In Great Britain, 59% of adults who are economically inactive because of long-term sickness report moderate to severe depressive symptoms. 
According to NHS (2023), depression does not have a single cause. It can happen for a variety of causes, and there are multiple initiators. A distressing or challenging life event, such as loss, separation, health issues, unemployment, or financial concerns, might serve as a trigger for certain people.
Several factors can regularly interact to cause depression. For example, you may feel low after becoming ill and then experiencing a painful event, such as losing someone, which leads to depression. According to research, the likelihood of developing depression increases with age and is more common in people who face difficult social and economic circumstances. It is thought that the chance of developing severe depression may be influenced in part by genes passed down from your parents.


Task 5 - Podcast




Task 6 - NHS Leadership Framework Analysis
The Leadership Framework sets the standard for leadership that all healthcare workers must follow yearn. NHS Leadership Academy, (2011) centres on the notion that people with formal leadership designations are not the only ones who may exercise leadership roles and circumstances in which everyone has a shared responsibility for the organisation, services, or care being provided. Anyone in the organisation can demonstrate leadership, and as a framework, it emphasises the duty of all employees to behave appropriately and work to improve the leadership process and colleagues' leadership abilities.
Displaying Personal Qualities-Be self-aware, control oneself well, continue to grow, and behave with integrity.
Working With Others-Develop contacts, facilitate involvement, collaborate in groups, and form networks.
Manage Services- Plan strategically, manage people and resources, and hold yourself and others accountable.
Improving Services- Prioritise patient safety, review critically, foster innovation, and drive revolution.
Setting Directions- Understand the context for change, use evidence, make informed decisions, and assess the impact.
Creating the Vision- Create and articulate an intriguing goal that will impact others and exemplify the organization's values.
Delivering the Strategy- Translate vision into action, coordinate resources, minimise risks, and assure long-term results. (NHS Leadership Academy, 2012). 
Among these seven concepts, the one that shines is 'enhancing services.' In our changing world, enhancement and improvisation are critical ideas. It addresses outdated data with AI, achieving what a human could do in that time frame. Additionally, since everything is stored on the computer, it is simple to view and easier to locate. 

Task 7 - Self-Reflection Journal Entry
In this term I have learnt a variety of subjects, and I have thoroughly enjoyed some more than others. I have gained a lot of knowledge within these subjects, and I have made some creative ideas within the subjects. I also discovered the true essence of innovation and how I can enhance my own innovative efforts. In this module I learnt the significance of innovation in healthcare and how we can improve existing ideas, as well as how new concepts can positively impact the future of healthcare. Explored the meanings of divergent and convergent thinking, both in group settings and individually, and how to effectively and confidently present my ideas. And how one should reflect upon one another also within a group setting I have understood how one can develop leadership qualities within themselves and see how technology is advancing beyond imagination and will continue to do so in the future. 
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