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Task one 
A focus on fathers in child mental health interventions

In the article (A Focus on Fathers in Child Mental Health Interventions, 2022) Tully et al. discuss the importance of father’s involvement in a child mental health intervention. The authors have looked at several research and surveys to understand the lack of involvement of fathers in the treatment of child’s mental health problems. The research indicates that mothers and fathers play an equally important role in the mental wellbeing of a child. In this article the authors’ focus is on exploring the barriers in the father’s involvement in child mental health interventions in Australia. 
Research shows the involving both the parents works better in supporting the child mental wellbeing. The article explores the lack of engagement of the fathers and the reasons are many like under representation of fathers, the confidence of practitioners delivering the service in engaging with the fathers and other factors like the cost of service and work commitments of fathers. 
Mostly mothers are the ones that attend the sessions with a few exceptions. On average fathers only attended half the sessions compared to the mothers. Most of the services providers are also female but that has been found to have little effect on the engagement of fathers. 
Research has found that both parents involvement achieves a better outcome for the child. This also helps with assessments as both parents are present to answer question related to the upbringing of the child. The authors suggests that the fathers need to be involved more and making the father understand the value their presence and involvement bring the child mental health is huge step in increasing father’s engagement. The practitioners will also benefit with more training and tools to engage fathers. The cost of the services should also be looked at and other ways of delivering the service remotely or out of working hours could also help increase the engagement.





Task two
Video presentation link:


Task three
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Reflection on team task
The team task required an electronic academic poster to be created which highlights why the topics covered in this module are important for academic and career success in the field of Psychology and Counselling. I worked with two other members to create the poster and we chose the topic of ‘Collaborating as team player within the psychology team’ 
We brain storm the initial layout of the poster and allocated a section per person to research and produce the content for. I chose to contribute to the ‘Effective research and communication’ section. We also communicated via Whatsapp to discuss further ideas and the finalisation of the poster.
The topics covered in the Learning in the digital era module helped us with understanding how to work as an individual and within a team and provided us with valuable information on how to succeed as a learner. 



Evidence of team communication
[image: Text, letter

Description automatically generated][image: Graphical user interface, text, application, chat or text message

Description automatically generated]

References
A focus on fathers in child mental health interventions. (2022, June 14). BPS. https://www.bps.org.uk/psychologist/focus-fathers-child-mental-health-interventions
Edmondson, A. (1999). Psychological safety and learning behaviour in work teams. Administrative Science Quarterly, 44(2), 350–383. https://doi.org/10.2307/2666999
Effective communication skills. (2012). MTD Training & Venus Publishing Aps.
Weir, K. (2018, September 1). What makes teams work? Monitor on Psychology, 49(8). https://www.apa.org/monitor/2018/09/cover-teams 

2

image3.jpeg
15:44

< canva

E Portfolio

Matt
> Amazing thank you Shaz
I'll send our notes as well in a bit x

= v we b5t
)il — 2o Poag -

2 55 o e i € 2510 up e
TS ful o vt G O hive nCducolon vk

LiDA E-portfolio.pdf

Matt
Thank you xx
Hi how are we getting on with the
poster? 29
Matt | see you have added your bits I'll
get mine done by Sunday x 31

Zuzanna
i'll ry to get mine done tonight x





image1.jpeg
COLLABORATING AS A TEAM PLAYER WITHIN
THE PSYCHOLOGY TEAM
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VALUES AND BELIEFS

Regardless of our personal beliefs and attitudes, its is important to come together
and contribute to reach a common goal, we all have ways to achieve whilst
working in a team but it is crucial to remember to stay focused on goals and
results. Find a natural leader within a team and get communicating, what can you
bring which potentially hasn't been added to the multifunctioning team?
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Hospital patient-care teams, found significant differences in members' beliefs about the social consequences of reporting medication
errors; in some teams, members openly acknowledged them and discussed ways to avoid their recurrence (Edmondson, 1999) @
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EFFECTIVE RESEARCH AND COMMUNICATION

Effective communication is vital to the success of a team. Carrying out research in a strategic and organised way will enable
the team members to achieve the end result in a timely manner. Discussion on what is required of the each team member
and the way the information needs to be presented to the team will ensure the best results. Research results can be shared
with the team members electronically using Microsoft Teams chats or applications like WhatsApp. These apps allow users to
share links, screenshots and voice notes and options to do an audio/video call to share information instantly. Additionally
team members can set up a suitable time and date to collaborate face to face. Microsoft OneDrive can be utilised to store
information on the project and accessed by the team members easily.

COMUNCATION S THE ART AND PROCESS OF CREATING AND SHARMG DEAS (MCPHEAT 2010)

Life is a team sport!

Regardless of the relationships with your colleagues/coworkers, you will be
required to work together at some points in your work life, therefore it is important
to understand that everyone is entitled to their own views/opinions, however they
all need to be treated with respect, whether you agree with them or not! You should
also look after your collegues outside the work place.
A simple "how are you?" can mean a lot.
PERSONAL
RELATIONSHIPS "THE WORLD IS S0 COMPLEX, NO ONE PERSON HAS THE SKILLS OR KNOWLEDGE TO ACCOMPLISH B
ALL THAT WE WANT TO ACCOMPLISH,” (MCDANIEL, 2016) - =
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