


                                           Introduction 
SWOT analysis is a methodical approach that was developed to help employees and businesses optimise performance, maximise potential, manage competitiveness, and also lower risks, according to (Gomer & Hille, 2015). Which concentrates on how the interview was conducted and how I can improve for my upcoming interviews.



























Strengths
Before the interview, I prepared by looking over the job description and thinking of examples I could use from my working experiences. I also came up with potential questions and prepared draft answers. Some of these questions came up in the interview, which allowed me to answer the questions more confidently. According to Aberystwyth University (2014), one of the common blunders people make when called for an interview, is to do nothing. Thorough interview preparation is crucial for success and this usually includes three main elements: research, prepare and practise. In terms of preparation, it is suggested to look over what the job requires and what you can offer, to make notes of your best evidence and examples for each essential criteria and anticipate interview questions. With regards to practise, this can be in the form of answering traditional interview questions such as, ‘tell us about yourself’, ‘what are your strengths and weaknesses?’ ‘Why did you apply for his job?’ etc. (Aberystwyth University, 2014). 

I felt that some of my other strengths included strong non-verbal body language. I was conscious of maintaining eye contact and good posture throughout the interview. The saying “it’s not what you say, it’s what you do”, comes to mind. According to Bluesource (2023), body language can have a big impact on how a person is perceived and this can start from as soon as a person walks into the interview room. Smiling can be a form of welcome, it suggests that a person is approachable and friendly. Eye contact shows signs that a person is engaging and paying attention. Moreover, sitting up straight and leaning forward also shows that a person is engaging and professional. Slouching on the other hand can give the impression that a person is too relaxed or has an unbothered attitude. 

Weaknesses 
I felt nervous going into the interview and believe that this impacted on my ability to answer questions effectively. For example, I kept stuttering and losing my train of thought, this resulted in me taking long pauses, which made me feel awkward and tense at times. According to the Royal College of Nursing (2023), it I unlikely that person would lose points for taking a longer time to reply to a question, employers are more interested in how a person reacts under pressure and if they can keep calm under stress.  They also state that it is better for a person to take time to consider an answer, instead of responding for the sake of it. However, I felt that my pauses were unnaturally long because I was trying to think of examples. Although I prepared for the interview, in hindsight, I should have prepared with more detail. Miller, Catt and Slocombe (2014) suggest that interviewers are more inclined towards a candidate when they can effectively answer why they are right for the job. For example, a weak answer to this question would be ‘because this company has a good reputation’. A good answer on the other hand would offer a more in-depth reason and reflect the unique skills the person has, that makes them ideal for the job.

A further weakness was that I wore informal attire. In reflection, I understand that this would have given the impression that I was not bothered about the interview or getting the job. According to Exeter University (2023), more than 50% of other peoples’ perception of you, relates to how you look and present yourself, this is why appearance is vital in making a good impression. 

Opportunities
This interview opportunity has enabled me to reflect on my strengths and weaknesses and make notes on how I can further develop my interview techniques for the future. For instance, to deal with nerves, the Royal College and Nursing (2023) suggest noting positive affirmations. For example, noting down how you feel and what you are worried about and then writing positive statements to counter them. For example, the thought ‘I won’t be able to answer the interview questions’ can be transferred to a positive statement such as ‘I am well prepared and can confidently answer the interview questions.’ 

In dealing with the issue of giving short answers, I learnt that I should prepare for the interview by using star method when thinking of examples. 







Threats
I feel that my lack of confidence can impact upon my future opportunities in securing a job within my career pathway.  I feel that my nerves stop me from fully expressing myself and showing my true abilities. According to Moynihan et al., (2003, cited in Dimopoulus, 2020), a person’s confidence is positively correlated to a higher number of job offers. Eden and Aviram (1993 2003, cited in Dimopoulus, 2020) state that self-confidence can be worked on through workshops and this can have a significant effect on employability. 
In terms of other threats, I feel that difficulties arsing from my dyslexia, particularly with putting words to paper, can also hinder my success. The British Dyslexia Association (2021) states that remembering information under pressure can be significantly challenging for people with dyslexia which is why they suggest writing down questions and thoughts on paper during interviews. 

To conclude, this interview opportunity has enabled me to identify my strengths weaknesses, and strategies to help me develop my interview skills in the future. I am aware that wearing formal attire can have significant impact on how person is perceived and that by preparing set questions with in-depth answers that reflect my skills and abilities, can help me become more successful in the future. To achieve this, I will write down questions that were asked in interviews and use these as a basis to help me form answers for future interviews. I will also write a list of all my skills and abilities in line with the job specification, using the star method. 
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