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Component 2 Guidance Template BMHP5015 (Report) 
	Introduction
(150-200 Words)
	After earning my BSc, I want to work as a community mental health nurse, which is what an NHS Mental Health Trust is advertising on NHS Jobs (NHS Jobs, 2025). In the public sector, this position provides specialized, person-centred care to individuals dealing with mental health issues in their homes and neighbourhoods.
Because this position fits with the values, knowledge, and practical skills I am developing throughout my degree, I am extremely motivated to pursue it. It enables me to assist people in familiar settings, collaborate with multidisciplinary teams, and enable people to live as independently as possible—all essential to my mission of providing equitable, compassionate mental health care. It also directly addresses my dedication to lowering health disparities and builds on my growing strengths in communication, emotional fortitude, and ethical behaviour.

This report will look at the duties and expectations of the position, investigate pertinent laws and NHS organizational structures, apply Gibbs' Reflective Cycle to my own learning, and provide a clear development plan to get me ready for practice after graduation.


	 Analyse the Personal Employability Skills Required (Approx. 500–600 words)
	Job Description and Person Specification Summary

A BSc (Hons) Mental Health Nursing degree, NMC registration, and the capacity to assess, plan, and provide comprehensive care to individuals in their homes are prerequisites for the Band 6 Community Mental Health Nurse position at Royal Surrey NHS Foundation Trust (2026). Safe clinical practice, effective communication, emotional fortitude, and digital competence are necessary requirements; community experience, familiarity with mental health laws, and a dedication to person-centred recovery are desirable qualities. Maintaining NHS values, supervising students and junior staff, and working flexibly across multidisciplinary teams are all requirements of the position. [image: ]
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Key Skills and Applied Frameworks
[image: ] NHS foundation Trust

Core employability skills are in line with the Skills for Care Core Skills Framework and the 6Cs of Nursing (NHS England, 2024):

Empathy and communication are essential for fostering trust and providing options. Applying the STAR framework: Situation: During a home visit, a service user suffering from psychosis becomes upset; Task: establish a care plan and safely defuse the situation; Action: speak calmly, affirm their experience, and steer clear of technical terms; As a result, they feel valued, consent to ongoing assistance, and avoid a crisis. Good communication lowers readmission rates and increases engagement. (Gregory)
Resilience and emotional intelligence
are crucial for managing risk, trauma, and workload without compromising care. Professional judgment and wellbeing are supported by regular reflective practice (Kenwright et al., 2024, PubMed).
Collaboration:
Integrated care that addresses social and mental health needs is ensured by working with general practitioners, social workers, families, and volunteer services (McCay et al).

Digital literacy:
Using NHS record systems with confidence promotes safe, coordinated care across teams (Kennedy and Yaldren)

How skills Are Developed

Kolb's Learning Cycle describes how my degree and placements will help me develop these abilities: Concrete Experience: assisting clients in community clinics; Reflective observation: going over my conversations with my mentor; Abstract Conceptualization: connecting practice to the Mental Health Act of 1983 and the Care Act of 2014; Active Experimentation: modifying my strategy for upcoming visits. Experience becomes competence through this cycle (Bulman & Schutz, 2013,).

Real Practice examples
A client with depression stopped taking medication and going to appointments. Using emotional intelligence and collaboration skills, I scheduled a visit at a time that was convenient for them, listened to their concerns about side effects and stigma, and worked with their doctor to modify treatment and connect them to peer support. This is consistent with the post's focus on empowering people to "exercise choice over their own lives" (Royal Surrey NHS, 2026) and re-engaging them with care and daily living


	 Evaluate Your Own Skills (Approx. 500–600 words)
	Self-Assessment: SWOT And Sills Audit

Current Strengths and Evidence-Based Development Opportunities
Delivery of Care and Values demonstrated expertise in person-centred care as an HCA and support worker in paid positions, adept at modifying communication and fostering trust with individuals with learning disabilities, and knowledgeable about mental capacity, holistic needs, and safeguarding.
Areas For Development Advanced clinical assessment, diagnostic reasoning, and prescription expertise; autonomous clinical risk management and decision-making; handling caseloads and crisis interventions.
Working in partnership Collaborates effectively with registered nurses, doctors, social workers, and other professionals; excels in multi-disciplinary teams.
Areas For Development Supervising students and junior colleagues; enforcing complex mental health legislation; and driving service improvement initiatives.
Technical and Practical Skills: Competent in digital health systems, care planning, observation, and accurate record-keeping.

Areas For Development applying specialized mental health frameworks in independent practice and honing Band 6 leadership and service-level planning abilities.

Existing Experience and Feedback

I currently work as a healthcare assistant and support worker for adults with learning disabilities in residential and community settings. My line manager commented, "You demonstrate great patience and always see the person, not just their condition; you advocate well for them when they are unable to speak for themselves. " University tutors praised my ability to connect real-world care to academic theory but advised me to gain confidence in leading care rather than just supporting it. This reflects Maslow's Hierarchy: I have mastered safe, compassionate care at the foundational level; I am now developing the autonomy and professional purpose required for registered practice (Maslow, 1943).

Reflection using Gibbs Cycle
Description: assisted a client with learning disabilities who became extremely upset and refused care while I was employed as a support worker. I relied on the registered nurse to decide what to do next, but I used the de-escalation and calm communication techniques I had learned.
Feelings: I was eager to assume greater responsibility while feeling worried about the client.
Evaluation: I was successful in connecting and defusing situations, but I lacked the knowledge to independently implement laws such as the Mental Capacity Act of 2005.
Analysis: This demonstrates my strong practical care skills, but to practice independently, I need to gain more in-depth legal and clinical knowledge (Bulman & Schutz, 2013).
In conclusion, I have a great foundation in my current roles, but I still need to improve my clinical judgment and leadership skills.
Action Plan: During my final placements, I will look for educational opportunities in risk assessment and legal application.

Critical Comparison and Development

My paid experience gives me a significant advantage: for example, in my role supporting people with learning disabilities, I frequently adapt my approach to meet individual needs—a skill that is directly transferable to community mental health nursing. While I meet many of the post's values and practical requirements, gaps in clinical decision-making and leadership are clear areas for growth rather than weakness. This honest evaluation confirms that I am building on solid hands-on experience to become a capable and compassionate registered mental health nurse (NHS England.2024).



	Building a Personal Brand and Professional Identity (Approx. 300–400 words)

	
Building a Personal Brand and Professional identity

As an HCA and support worker, I have developed values that align with the 6Cs of nursing and NHS principles (NHS England, 2024). These values include compassion, person-centred practice, and inclusive care. My core values include putting the person first, advocating for those who are unable to speak for themselves, and constantly learning to improve outcomes.

My Unique Selling Point (USP) is a combination of hands-on experience and academic progress. I have worked in community care, supported individuals with learning disabilities, and collaborated with teams. I am currently pursuing a BSc to further my clinical knowledge. This prepares me to bridge the gap between support work and registered practice, which is an asset for community mental health teams looking for staff who can connect deeply with service users.

To promote myself, I'll keep a tailored CV that highlights my paid experience and degree, as well as create a professional LinkedIn profile. This will highlight my work experience, safeguarding and mental capacity training, and practice reflections; I will participate in groups such as the Royal College of Nursing (RCN) Community Mental Health Forum and NHS Mental Health Networks to increase visibility and connections.


This approach is consistent with Holland's Theory of Career Choice: my preference for "social" roles—assisting, supporting, and empowering others—corresponds to community mental health nursing. It also reflects social capital theory: developing professional networks fosters trust, shared knowledge, and opportunities for career advancement (Bulman and Schutz)
To maintain consistency
and credibility in my brand, I will prioritize career development, experience, accountability, reflection, networking, and digital literacy (Yaw son and Yamoah)

















	Action Plan and Timeline (Approx. 400–500 words)
	Action Plan and Timeline community Mental Health Nurse
Core Career Goal

To qualify and practice as a Band 5 NHS Community Mental Health Nurse, building on my previous experience as a support worker and HCA.
Smart Goals

Short-term goals 0-2 years
I will be completing a BSc (Hons) in mental health nursing, working part-time, attending two CPD sessions per year, and securing a registered nurse mentor.
Long-term (3-5 years):
To obtain NMC registration, take up a Band 5 community post, complete specialist training, and provide safe, person-centred care.
Development Timeline
Year 1: Enrol in the degree program, work part-time, join RCN and local networks, and seek mentorship from a practicing nurse.
Year 2: Complete all placements, including community mental health; attend CPD in MCA/DOLS, safeguarding, and trauma-informed care; and volunteer at local mental health services.
Year 3: Complete the degree, apply for NMC registration, apply for Band 5 positions, and shadow community teams to gain service experience.
Years 4-5: Begin posting; complete mandatory NHS training; learn more about complex needs and dual diagnosis; participate in regular appraisals.

Resources Needed 
Gibbs' Reflective Cycle: Regular reflection on practice experiences aids in the identification of strengths, learning needs, and the implementation of safe, compassionate care
Self-awareness and professional identity promote emotional resilience, ethical decision-making, and person-centred practice (N HS England, 2023).

The Care Act 2014 and NHS values emphasize collaboration with service users, families, and multi-agency teams.
 Funding: Student Finance England, NHS Learning Support Fund, employer bursaries, and professional development grants from the Royal College of Nursing 

​
Guidance: tutors, practice supervisors, mentors, RCN resources. Trust practice educators and peer support networks.
​
Training: Accredited courses in mental health law, communication, and clinical skills; safeguarding adults/children training; MCA and DOLS updates; NHS e-Learning for Healthcare






	   Conclusion (Approx. 150–200 words)
	

Conclusion

In conclusion my professional goal is to become a community mental health nurse in the NHS, building on my previous experience as a healthcare assistant and support worker for people with learning disabilities. My experience with person-centred practice, safeguarding, and building trusting therapeutic relationships complements the role's emphasis on providing comprehensive, community-based support that considers 
Developing advanced clinical assessment skills, applying key legislation such as the Mental Health Act 1983 and Mental Capacity Act 2005, and leading multi-agency care coordination are crucial. I am actively addressing these through my BSc Nursing studies, clinical placements, and reflective practice based on Gibbs' framework (Gibbs, 1988). This journey has helped me understand the importance of self-awareness and collaboration in providing safe and compassionate care. It has also strengthened my resolve to reduce health disparities and promote inclusive practices. This experience has strengthened my passion for supporting vulnerable adults and motivated me to pursue registration to provide high-quality care in community mental health services. Individual needs and preferences (NHS England, 2023; Skills for Care, 2022).
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