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Does having mental health problems affect the way one functions in their job?

[bookmark: _Int_ZZIfM9io]This report has been written based on discussing whether having mental health problems affect an individual from functioning within their work life.Having bad mental health can disrupt a person's life in general like for example someone who suffers from anxiety and depression may find it harder to leave the house to complete daily tasks such as food shopping etc – this can then be made more difficult if the individual knows that they have no choice whether to leave their house because of work commitments thus leading them to become more anxious or not go to work which can have a knock on effect financially  for themselves and also cause issues for the employer due to productivity and revenue down in the workplace,
[bookmark: _Int_Xb4EciUk][bookmark: _Int_ftHl9tx5]An individual who suffers from bad mental health can be affected at work by a variety of factors whether that be an individual being more tired than usual, attendance for work is poor, they are making far more mistakes than when their mental health is controllable. Not only can going to work with bad mental health be bad enough for the individual they can also have their mental health made worse whilst working if they work in a stressful, high demanding environment. An example of this is that if an individual suffers with anxiety, it can cause them to lose concentration easier meaning that tasks are not be being completed to the best of their ability along with their stamina being affected meaning deadlines for tasks not being met. For an individual with anxiety, they may be more paranoid about their ability to work which means if offered some constructive criticism, they will take this a lot more personally resulting in their confidence within their ability being damaged. It does not always have to be the physical side of somebody's work that is affected by their mental health but also the workforce dynamics; an individual suffering from bad mental health may find it hard to interact with others making themselves more isolated – this then makes it less of a team as not everyone is involved and participating – causing a blockage of communication. A study conducted by Jolawn Victor (2020) found that 1 in 4 employees suffering from mental health conditions are having their career affected due to not getting the same opportunities to progress as their colleagues, out of 10,000 people 24% claimed their progression in their careers was being blocked due to their mental health. This research highlights the need for the employers of these individuals to demonstrate compassion and offer support towards employees who are struggling with their mental health. On the other hand of being less productive due to poor mental health, the individual can also be trying to overcompensate at work resulting in the indivdual being more chaotic and taking on a bigger workload than what is manageable.
[bookmark: _Int_HTFAItcp]Overall, it can be concluded that suffering with mental health problems can infact have an impact on the way an individual functions whilst they are at work as it can influence how they work with others, how they behave as an indivdual – they may be angrier or more emotional than usual and their all-around productivity may decrease meaning more problems can arise from this as the workload may not be being completed.
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