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	DRAFT RESEARCH TITLE QUESTION: The difficulties response officers encounter in managing shift patterns alongside family responsibilities and what support is available to them.

The difficulties serving officers and police staff encounter returning back to work from maternity and managing family responsibilities. 

The challenges of returning back to work from maternity and managing a family life and what support is given.

INTRODUCTION: 

The reason I have chose to research on this topic is due to myself recently becoming a first time mother and having a young baby at home whilst juggling shift work on response. From going through this currently myself and speaking with other officers who also have a family, this seems to be quite difficult to manage, therefor I would like to research more and have an overview of police officers thoughts and opinions on this and how it is managed.

The research I have completed so far states ‘returning to work after parental leave is a crucial moment for many women. It involves a range of emotions, challenges and goals that shape their experiences.’ Sahin, Safiye ; Dunbar, Sabine S. ; Sehgal, Gurmeet ; Roberts, Lisa R. ; Nick, Jan M.
London: BioMed Central; Systematic reviews, 2025-02, Vol.14 (1), p.37-7

A journal specifically based in Australia states, ‘maternity leave accessibility, whether paid or unpaid, is only one factor influencing the subsequent employment decisions of women workers who have given birth. The decision to return to work can be affected by feelings of guilt and self-doubt about whether a woman can be both a good mother and a good employee Nowak, M. J., Naude, M., & Thomas, G. (2013)

From research, it is known that women specifically suffer from the challenges of returning back to work, therefore I would like to choose this topic as I believe there are relevant resources to use which I can gather further evidence and information on the challenges returning back to work.

To complete this, I will be writing a 8000 word dissertation which will include a questionnaire to gather this information face value from officers currently working on response.



	SUMMARY OF RESEARCH OBJECTIVES: 
Objectives – 
· Understand the existing research for this area. 
· challenges that response officers face whilst trying to balance work and family life
· Coping strategies/mechanisms used to reduce stress inside and outside of work
· Outline and explore what the force offers to support and manage the challenges notified
· 

The steps I will be taking to answer my research will be using journals and articles from the internet and university library and completing a questionnaire to police officers who have either returned from maternity or managing a family life and the challenges this may cause. 



	LITERATURE REVIEW:

The primary sources for this research will be the use of journals and articles from the internet along with using the university library.

There are numerous sources on the internet for this topic broadly returning back to work from maternity in different working fields but not so much specifically for police officers.

The existing research shows different countries and different lines of work have different schemes in place to manage women returning to work from maternity, whether this is a funding scheme for childcare, work life balance and what other support networks are offered. According to Nowak, M. J., Naude, M., & Thomas, G. (2013), it is shown that from the healthcare profession in Australia, many nurses and doctors who had previously worked full time, approximately 81% returned back to work on a part time basis due to childcare and challenges with shift work. 

Additionally, Houston, D. M., & Marks, G. (2003) evidences that women who return back to work that only adaptive women are inﬂuenced by life-cycle changes; as a consequence, they are less likely to make signiﬁcant achievements in the world of work because they prefer a balanced life to manage their family life with childcare. 



	SUMMARY OF RESEARCH –SURVEY METHOD: 
This research project will involve multiple questions and surveys based on personal experience of returning back to work. 

This method will collate up to date data and have an overview of personal experiences and believe this way is the most efficient, easy and quickest way to collate this. 

This will be best suited for my research to get actual face value opinions who are currently undergoing the challenges and how they are managed. From doing this, I believe this will gather reliable and more accurate information to support my work.



	SUMMARY OF SAMPLING FRAMEWORK: 
I will be using a questionnaire specifically targeted to serving officers and police staff within South Wales Police who have returned from maternity whilst managing family life and what their perspective of this is and what support they are given to manage. I can also share with gender equality members to widen the data. 

I have considered to send the questionnaire to the public, however this would not reach the target audience and get an accurate overview for my research. 

By selecting serving officers and police staff, this will be recent data and not out dated. 



	ETHICAL ISSUES:
The research topic for this study is not proposed to have any ethical issues arise, however anonymity will be a key factor of this research.
(wellbeing and occupational therapy guidance)
I have considered the concerns that may be raised by the participants of this research; however I propose to set a questionnaire which will allow persons to be anonymous and have the option to not participate. 
The data collated will be stored on the police data base which is secured and encrypted and protected via a password. Once the dissertation is completed and finalised, the data will then be erased from the system correctly.


	TIME SCALE:
To manage this, I will focus on some areas that may need more attention, but I will attempt to set myself a time scale to complete each element in approximately four-five weeks per sub section. 

Once the data is received from the survey/questionnaire, this will take approximately six to eight weeks to analyse.  

I will focus on creating the surveys to distribute them to allow plenty of time for completion and this is an proximity time which could potentially change depending on the complexity.
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