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Career development is the progression of steps taken to achieve long-term professional and even personal goals. Professional development focus on personal and professional goal, with reflective practise helped me to understand my strengths, my weaknesses, my opportunities, basically helps me to understand my self-confidence, my values, taking me to the right track. In my lectures I had the opportunity to reflect and write down my professional experiences and during my personal reflection about my past experiences. In reflecting on this experience, I will use Rolfe’s reflective cycle as a framework to demonstrate my understanding of the skills and the knowledge that I acquired during my lectures.
In this essay I will go through on my personal reflection using the tools that I learnt during the Professional Career Development module. I learnt about Mindset & Resilience, Honey & Mumford learning styles, Johari window, SWOT analysis, Smart goals, PDP, Holland’s career theory (RIASEC), Myers Briggs test.
With this tools all together helped me to grow on a personal and on a professional level, helping me to achieve my target. I can say that using these tools I got more knowledge and build a support to have a different point of view on my professional development and I also think that they are a very good assets for my personal development.
Mindset & Resilience I learnt that there are two types of mindsets- Fixed mindset & grow mindset. Fixed mindset people are afraid to take a risk, or don’t accept their mistakes or failures, they settle as they are, feeling intimidated with others success, is like they are afraid of changes. Grow mindset people see failures as an opportunity to learn and grow, they believe in themselves and take a risk and they’re not afraid to change. During this topic I realised that in a certain moment of my life I had a fixed mindset, I wanted to leave my job but I was feeling to comfortable and I thought to myself that I was just fine, this topic made me understand that I was just afraid to change and fail, I took as an example and I couldn’t settle for less I decided to take a risk and handed my notice and change my job. I understood that Resilience teaches me more from myself, we can adapt from adversity, trauma, tragedy, in my case from workplace problems, I feel that I thrive as  the fact that I changed my job that experience I turned to an opportunity, I grew I learn and I developed, I can turn my experiences as a resources to keep growing and developing more opportunities and that means to be resilience.
Honey & Mumford learning styles this model four types of learners: The activists are those who learn trying new things and working with others; The reflectors are those o observe; the pragmatists are those who try out new ideas and put in practise; Theorists are those who study deeply analysing ideas. Through this method I discovered that I am a pragmatist as I learn a while I am doing, I am more practical and is the quicker way that I learn, in the professional level I can search for more hands on job as I feel that it would catch more my interest and help me to develop more skills or even discover skills that I didn’t realise that I was having, I can take the example of one of the areas of Johari window model, one of the areas is the Blind area that means is what I don’t know about myself but others are aware of. The Johari window model has 3 more areas: the Open area is what I know about myself, and others also know, The Hidden area is what I don’t want others to know, and the Unknown area is what others, and I don’t know. In the lecture we done an exercise that helped us to identify what we already know or even talk about what others think about ourselves in the way what they think of what we are good at, that we weren’t aware of, I thought that is very interesting as made me more aware of my strengths, my weaknesses, my qualities.
SWOT Analysis is a tool that helps to evaluate our strength, weaknesses, opportunities and threats, we also done an exercise made me reflect a lot about my strengths as I can use in professional level, doing this exercise using this method I went through my professional experience, I can say that I can turn my weaknesses and threats as an opportunity to develop my strength, I said this because in my previous job I was a team leader I felt good and happy and I was good at it but also I have had faced some treats and one of my weaknesses was being too friendly and that wasn’t good as affect my leadership so through this analysis helped me to understand how to turn my weaknesses and threats in opportunities and strengths.
Learning Holland’s Mayer Theory (RIASEC) I understand that I can put together people interests and personalities matching with the environment, going through Holland’s theory. Understanding this theory can help me a lot in my new job because I can put in practise my skills, keep my values I will be more motivated and even my performance will be better.
When I started this course “Employability skills” to be honest I wasn’t fully aware of the outcome even the impact that would have in my personal and professional life. Is helping me to improve myself in all aspects, on my career on my personality to discover myself because we most of the times we don’t like to talk about ourselves to think what we want to do or to be and set a plan or goals. Using the SMART goals framework which stands for Specific, Measurable, Achievable, Relevant and Time-bound helped me to organise more myself, focus on what I really want to do, set a target how long will take to achieve that goal, also think why I want to achieve that goal and when I will achieve. In the first lecturer that I had, the lecturer asked where we will be in 5 years, I froze I never thought about it, with the smart framework, can help me with my Personal Development plan (PDP) in my career level, my performance at work is important to achieve the goals, the PDP plan will help me to reflect on my strengths, weaknesses, my experiences, basically will help me to assess my competences so I can establish where I can improve. 
The Myers-Briggs Type indicator is used to analyse the human personality and has 16 categories. I understand that this indicator helps us to know more our own personality and behaviour and also help us to get to know our friends, family or colleagues. Is very interesting because specially in our professional life we deal with a lot and different people and with this indicator we have more idea how much we can value and understand others, at the end of the day we are all human and we are all different.
After reflecting about my past experiences, I intend to put in practise a step-by-step guide, set up goals, plans, think about my strengths my weaknesses, discover more myself and improve my skills even get out from my comfort zone and take a risk. I want to have a grow mindset and learn with my failures I need to implement that so I can improve myself in my professional career. With the information that I learnt I can put in practise in my new job which is slightly different of what I was used to do, I can use my skills and also, the knowledge that I acquired in my lectures, take that as an opportunity to grow.  
In conclusion this reflective essay gave me a better understanding of where I can improve myself, gave me also tools so I can use them and apply on my performance in my new job. I intend to keep working on my personal grow so I can be successful professionally, I also intend to follow my personal development plan, checking often only like this I can make sure that I will overcome any obstacles. This plan will help me to grow professionally but also personally because if I follow a plan definitely in my personal level I will be satisfied.
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