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Introduction: 
Working from home is nothing but a process that an employee do not need to come at office in the weekdays for a certain period of time or during the business hour. This type of works are generally done independently by employees from outside the office. It is more like that, an employee can stay far away from the office but still he can work as a permanent employee because face to face contract for this job may not be necessary. (Woman’s Work, 2017)
Next, some people may think and believe that, working from home may reduce stresses. That’s not necessarily also because there are a million reasons for doing work is better from home rather come to the organization. In fact now a day many small and large organization start believing that, work from home is reducing the cost of the organization by different ways. So no doubt work from home has multiple advantages. 
Advantages of Work at Home: 
Flexible work Schedule: Working from home allows employees to get a very flexible work schedules. They can work whenever they want. No limitations of time. No tensions about either its day or night. So people is happy.  Working from home allows a person to work from home during the most productive time (Alysa Gregory, 2016)
No Shuttle: There is no commute. People can save their time and money easily. Moreover it can reduces daily stress level of a person. 
Save Money: No doubt, Work from home is a best deal to save money. Though when we work at home we need to do cost for electronic devices to communicate with the supervisor or resource person like communication through internet, personal computer or other electronic device. 
Work life balance: At present the most hilarious problem of professional people is maintaining balance between work and life. Work from home somehow helps to balance in between work and life. For example, Woman maximum time do not involve in job after giving birth of a child as the child is very small (Alysa Gregory, 2016).
Office can be any kind: Work from home gives a person the choice of one can fit his office where ever he wants to fits it. It may also called “hidden office”. One can decorate his office the way he wants. So that is another advantages of creating own working environment. 
Office can be anywhere: Office is not only at home. It can be anywhere. That means my office is tied not only at home. It can be anywhere like- coffee shop, while someone is travelling in the bus and at many places. Means there is no boundaries of places. It must save a huge time. 
Become More Independent: Work at home make people more independent in his work, knowledge and capabilities. As people always work at home alone there is no colleagues or supervisor pressure, people can take their decisions by themselves. So it turns someone independent. 
Avoid Corporate Politics: Working at home will help to avoid corporate politics.  Because when someone work from home, he must work alone. So he can easily avoid corporate politics. 
Disadvantages of Work at home: 
Need Self Discipline: If someone choose to work at home, he needs a lot of self-discipline as well as self-motivation. One needs to motivate himself alone. And that’s a big challenge. 
Feel lonely: When someone works from home alone she feels lonely as he has no excess with colleagues and supervisor. 
Overwork: Work at home always decrease the gap between home and office. People who work from home usually do not have a fix work time and as a result some time they do not do the balance in between work and life. Moreover, they do over time too. 
Loose Living Space: Creating an office at home may cause losing the space of home. As employees who work at home they need to set up a personal computer or other electronic devices at home.
Hard Relationships: It’s really tough to buildup trust and good relationship with coworkers and supervisor as they rarely communicate with one another (Gregory, 2016).
Cost of Telecommunication: It will increase the cost of telecommunication. Because all works and communication is occurred in the form of internet.  
No Staff Development: Working at home will never cause any development of an employee as an employee. 
Not all Jobs’ Suit: Work at home may suits only some specific job. It’s not appropriate for all kind of job. For Example: Sales jobs. (info.co.uk)
Analysis & Findings: 
Work at home is a blessing: 
	Strongly Agree
	Agree
	Neutral
	Disagree
	Strongly Disagree

	10%
	40%
	20%
	18%
	12%




Analysis and Findings: 
In this graph we can see that, almost 40% people think that work at home instead of going to office is a blessing. Not only man, but also women believe that it is very helpful and flexible to work at home. Previously people think that, only female wants to work from home. But at present situation, not only women but also man wants to choose work from home rather going to the office. 
On the other hand, 18% people think that, working at home is not a blessing. Instead they think it’s a hassle. Because this group of people want a professional environment for office work. Moreover they have less facilities to work from home with a comfort. So they preferred to come at office for the official work. 

1. Work at home save time: 
	Strongly Agree
	Agree
	Neutral
	Disagree
	Strongly Disagree

	8%
	52%
	20%
	12%
	8%


Analysis and Findings:
In this graph we can see that, more than 50% people think that working at home is save their time. Especially from traffic jam. We usually most of the time waste our valuable time at roads by travelling. Even now a day people do their shopping in the online for saving their time. So why they should love to go to office while they can do the same thing staying at home. 
On the other hand 12% people disagree with that statement. They think it’s not save time. It wasted people’s time. Because when an employee works from home, they might do not give 100% concentration in their work as they do at an office environment. Though these percentage of people is very some. But still some people did disagree and strongly disagree with that statement.
2. Work at home save money: 
	Strongly Agree
	Agree
	Neutral
	Disagree
	Strongly Disagree

	4%
	46%
	28%
	10%
	12%



Analysis and Findings: 
In the graph of the previous page we have seen that, 46% people agreed that Work at home must save their time. When we ask them why they think this? Maximum number of them answered that, they do not need any travel costs. Even organization does not need to provide any transport allowances to their employees. It’s also a positive side for the organization. And in this question, 28% go for they are not agree not disagree. 
But 12% people said they do not think that, work at home can save money, on the other hand it may increase the cost of laptop and other electronic products that they need to do for official work.
3. It helps to balance to work and life both: 
	Strongly Agree
	Agree
	Neutral
	Disagree
	Strongly Disagree

	6%
	44%
	28%
	12%
	10%



Analysis and Findings: 
Maximum people agreed that, Work at home helps to balance of work and life both. Especially for women. Especially when a women give birth of a child but also they need money. So that time they badly need some work at home for incoming money. So here we can see, 44% people agreed with the statement. 
On the other hand 28% people are in a neutral position. 12 percent people are disagreed and 10% people are strongly disagreed with the statement. They think even work at office also can balance between work and life. It’s actually depends on personal life.
4. By working at home people will be more independent- 
	Strongly Agree
	Agree
	Neutral
	Disagree
	Strongly Disagree

	8%
	52%
	22%
	10%
	8%




Analysis and Findings: 
52% people agreed that, working at home make people more independent. People who work at home alone, may get some suggestions and advice from supervisor and colleagues but not all the time. As the communication is based upon the electronic Medias. As a result, employees need to take decisions by own self. Maximum time, they find out their own problems by own choices and that’s makes them independent. 
But for the same question, 22 % people said neutral means they did agree and disagree both. And 10% people disagreed and 8% people are strongly disagreed with the statement. Because they think sometime work at home makes people confused of taking decisions and its sometime nothing but a waste of time. So they preferred to work at office. 

5. Employees can easily avoid corporate politics by working at home: 
	Strongly Agree
	Agree
	Neutral
	Disagree
	Strongly Disagree

	9%
	41%
	30%
	12%
	8%



Analysis and Findings:
Here we can see that, more than 50% people agreed that, employees can easily avoid corporate politics by working at home. Because, employees who work at home, work alone. So they do not talk with other colleague and as a result these employees can easily avoid corporate politics. 
But on the other hand, 8% people disagree with this statement. They believe, no matter what, corporate politics must occur by its own way. 
6. Sometimes employee needs to work overtime while working at home: 
	Strongly Agree
	Agree
	Neutral
	Disagree
	Strongly Disagree

	4%
	51%
	35%
	10%
	5%



Analysis & Findings:
Almost 51% people agreed that, people usually needs to do more work at home rather than at office because there is no routine schedule at home like office. So people take more time to finish a work. So it’s one kind of a problem for the employees. On the other hand, 10% people disagreed that, People do not need to work over time while they work at home. 
7. Work at home creates communication gap between colleagues and supervisors:  
	Strongly Agree
	Agree
	Neutral
	Disagree
	Strongly Disagree

	7%
	63%
	21%
	5%
	4%




Analysis & Findings:
Most of the people agreed that, work at home creates communication gap with colleagues and supervisor because usually employees work alone at home in a home environment. The percentage of this is actually very high, its 63%. So it’s a great work opportunity for the introvert people who want to work more and talk less. On the other hand only 5% people disagreed with this statement. The percentage of this is very low.  

8. Employees may miss the opportunities of staff development- 
	Strongly Agree
	Agree
	Neutral
	Disagree
	Strongly Disagree

	10%
	40%
	25%
	10%
	15%



Analysis & Findings:
There is no opportunities of development from work at home. Because there is no training session facilities, no opportunities of development the performance, no evaluation system. In our survey, 40% people agree with the statement. 25% people neither agree nor disagree. But 15% people strongly disagree with the statement. Because they think, even the works that employees do at home can easily evaluate and monitor for evaluating their performance. 
9. Not all jobs can suit in this way: 
	Strongly Agree
	Agree
	Neutral
	Disagree
	Strongly Disagree

	15%
	55%
	20%
	6%
	3%



Analysis & Findings:
More than 50% people think that, not all jobs suits at home like recruitment and selection procedures of the employees. Moreover some works that need high electrical instruments. Those jobs do not suits in this way. 
1. Conclusion: 
In conclusion, we can say that, Maximum people express positive attitudes and statements regarding this statement. So we should say, work at home is a blessing not a lesson. And people eagerly appreciate this in this modern era. 
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Appendix: 
We asked 50 employees of different organization about working at home. The questions are given below: 
1. Work at home is a blessing: 
	Strongly Agree
	Agree
	Neutral
	Disagree
	Strongly Disagree

	10%
	40%
	20%
	18%
	12%


2. Work at home save time: 
	Strongly Agree
	Agree
	Neutral
	Disagree
	Strongly Disagree

	10%
	40%
	20%
	18%
	12%


3. Work at home save money: 
	Strongly Agree
	Agree
	Neutral
	Disagree
	Strongly Disagree

	4%
	46%
	28%
	10%
	12%


4. It helps to balance to work and life both: 
	Strongly Agree
	Agree
	Neutral
	Disagree
	Strongly Disagree

	4%
	46%
	28%
	10%
	12%


5. By working at home people will be more independent
	Strongly Agree
	Agree
	Neutral
	Disagree
	Strongly Disagree

	4%
	46%
	28%
	10%
	12%


6. Employees can easily avoid corporate politics by working at home: 
	Strongly Agree
	Agree
	Neutral
	Disagree
	Strongly Disagree

	9%
	41%
	30%
	12%
	8%


7. Sometimes employee needs to work overtime while working at home: 
	Strongly Agree
	Agree
	Neutral
	Disagree
	Strongly Disagree

	4%
	51%
	35%
	10%
	5%


8. Work at home creates communication gap between colleagues and supervisors:  
	Strongly Agree
	Agree
	Neutral
	Disagree
	Strongly Disagree

	7%
	63%
	21%
	5%
	4%


9. Employees may miss the opportunities of staff development- 
	Strongly Agree
	Agree
	Neutral
	Disagree
	Strongly Disagree

	10%
	40%
	25%
	10%
	15%


10. Not all jobs can suit in this way: 
	Strongly Agree
	Agree
	Neutral
	Disagree
	Strongly Disagree

	15%
	55%
	20%
	6%
	3%



Percentage
Percentage	Strongly Agree	Agree	Neutral	Disagree	Strongly Disagree	0.1	0.4	0.25	0.1	0.15	

Percentage
Percentage	Strongly Agree	Agree	Neutral	Disagree	Strongly Disagree	0.15	0.55	0.2	0.06	0.03	

Percentage
Percentage	Strongly Agree	Agree	Neutral	Disagree	Strongly Disagree	0.1	0.4	0.2	0.18	0.12	

Percentage
Percentage	Strongly Agree	Agree	Neutral	Disagree	Strongly Disagree	0.08	0.52	0.2	0.12	0.08	

Percentage
Percentage	Strongly Agree	Agree	Neutral	Disagree	Strongly Disagree	0.04	0.46	0.28	0.1	0.12	

Percent
Percent	Strongly Agree	Agree	Neutral	Disagree	Strongly Disagree	0.06	0.44	0.28	0.12	0.1	

Percentage
Percentage	Strongly Agree	Agree	Neutral	Disagree	Strongly Disagree	0.08	0.52	0.22	0.1	0.08	

Percentage
Percentage	Strongly Agree	Agree	Neutral	Disagree	Strongly Disagree	0.1	0.61	0.2	0.05	0.08	

Percentage
Percentage	Strongly Agree	Agree	Neutral	Disagree	Strongly Disagree	0.04	0.51	0.35	0.1	0.05	

Percentage
Percentage	Strongly Agree	Agree	Neutral	Disagree	Strongly Disagree	0.07	0.63	0.21	0.05	0.04	

