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[bookmark: _Toc858036805][bookmark: _Toc823991464]1. Introduction
[bookmark: _Toc739373472][bookmark: _Toc2011087636]The job role I have chosen for this report is Nurse Independent Prescriber, a position advertised within the NHS (NHS Jobs, 2025). 
This role involves assessing patients, diagnosing health needs, and prescribing safe and effective treatment. 
I am particularly interested in this career because it combines clinical knowledge, patient-centered communication, and advanced decision-making. Becoming a nurse prescriber also aligns with my long-term goal of working independently in the community and eventually practicing as a self-employed clinician from home.
I am drawn to this profession because it allows me to support vulnerable patients, promote health, and provide accessible care. The role requires compassion, strong communication skills, and the ability to work under pressure, qualities I have developed through my personal experiences and my studies in Health and Social Care.
 It also offers progression, autonomy, and a meaningful way to contribute to public health. This report will analyze the job description and person specifications from a real NHS vacancy, explore the skills required for the role, and compare these to my current abilities. It will also outline how I can develop the skills I need, present a five-year action plan, and explain how I will communicate my strengths to future employers.









[bookmark: _Toc817466247][bookmark: _Toc283470178]2. Job Description of the Selected Job
The job that I selected is a Nurse Independent Prescriber/ Independent Prescriber Roles, advertised on NHS:
Figure 1:
[image: ]A Nurse prescriber works autonomously to be able to asses patient’s health status of patients, diagnose conditions and prescribe safe and effective treatments. 
The role includes running nurse led clinics, reviewing care plans, monitoring long-term illnesses such as diabetes or hypertension, and following NICE guidelines. 
A Nurse must maintain accurate records using systems like Emis or SystemOne and work closely with the multidisciplinary team, including GP’s, pharmacists and social care professionals. 



The person specification highlights all the essential requirements:
· Register with the NMC as a Registered Nurse
· Completion of a V300 Independent and Supplementary Prescribing course.
· Strong clinical decision-making skills.
· Excellent communication and interpretational skills.
· Have knowledge of safeguarding, clinical governance, infection control and medicines management.
· Be able to work under pressure and manage a caseload independently.
· Evidence of continual professional development.
Ability to work under pressure and manage a caseload independently
The advert also lists the desirable criteria such as experience in primary or community care, confidence in managing minor illnesses, and training in long-term condition management.
This job usually expects a high level of autonomy and clinical competence.  









[bookmark: _Toc105458937][bookmark: _Toc1451202567]3. Analyse the Skills Needed for the Job and Assess My Skills and Experience
[bookmark: _Toc1793761393][bookmark: _Toc686759482]A. Skills Required for a Nurse Prescriber:
From what I understand the job description for a Nurse Prescriber must demonstrate a wide range of professional and interpersonal skills. “The NHS 6 Cs” of Nursing, Care, Compassion, Competence, Communication, Courage and commitment are all essential for the role.(NHS,2025).
The 6 C’s are asset of values required by all patient-facing health and social care staff.
This includes not only registere healthcare professionals, but also clinical support staff and no-clinical staff who may meet patients and members of the public.
For example, competence is required to carry out safe prescribing, communication is needed when explaining side effects or treatment plans, and courage is also very needed when making independent clinical decisions in complex cases.  
Clinical reasoning is a major part of prescribing practice. A nurse prescriber must assess symptoms, interpret findings, consider risks, and select appropriate treatments. 
They are also required to understand pharmacology, drug interactions, and legal frameworks for prescribing. Safeguarding often supports vulnerable adults and must recognise when patients are sick.
Other essential skills include digital literacy, such as using electronic patient records, teamwork within the MDT, and professionalism when dealing with sensitive information. Time management and resilience are also important due to high workloads and the responsibility involved in prescribing.








[bookmark: _Toc109926315][bookmark: _Toc868458469]B. Assessment of My Own Skills and Experience
To understand my readiness for this role, I used a simple SWOT analysis:
Strengths:
 I now have strong communication skills, and I can speak calmly and respectfully with people in distress. I am naturally empathetic, and my past experiences have made me resilient and able to work under pressure. 
I am motivated, committed to personal growth, and passionate about supporting vulnerable patients. I also have good digital skills, which will help with electronic prescribing systems.
I work at a GP Surgery as a receptionist where so far, I gained a lot of admin skills, I have learned how to take patient’s vitals, such as their hight, weight, blood pressure, how regular they exercise and their smoking/drinking intake to update their health records.
asked prescribe medication to patients, booked appointments such as, face to face, telephone, Hub appointments and blood tests.
 I also reply to confidential letters, scanned all the in important letters from care homes, clinics and hospitals by making sure it is added to their personal health records, and made excel sheets so that the doctors can have the right information of new incoming letters/documents. 
Where I work, making sure networking is our number one priority at the surgery and it's good to work so close to different professionals, I get a better insight and learn new things and tasks, everyday 
Weaknesses:
 I currently lack clinical experience, as I am still completing my Health and Social Care studies. I do not yet have the nursing qualification or clinical decision-making skills needed for prescribing practice. 
My knowledge of pharmacology, assessment frameworks, and clinical guidelines is limited at this stage. Confidence in clinical judgement is something I will need to build gradually.
Opportunities:
 There are many opportunities for training, mentorship, and voluntary roles in the health and social care sector. 
I can gain experience as a Healthcare Assistant or Support Worker while studying. The NHS has a wide range of free CPD courses. Once I qualify as a Registered Nurse, I can apply for the V300 prescribing course.
Threats:
 Competition for prescriber and ANP roles is high. 
The V300 course requires employer support and a practice assessor, which can be hard to secure. Another challenge is balancing study, work, and personal commitments.
[bookmark: _Toc1589322832][bookmark: _Toc1057648108]Experience and Qualifications So Far
I am currently studying a Level 5 Health and Social Care qualification, I already have a Level 4 Health and Social Care Certificate, and work in a Health Care setting which gives me knowledge of safeguarding, equality, communication, and person-centred care.
 I have personal experience supporting vulnerable people, which has strengthened my empathy and emotional intelligence. 
I also have experience working with professionals and understanding the challenges people face when accessing support. 
Although I do not yet have clinical nursing experience, these skills are transferable and relevant to future nursing practice I will need.





[bookmark: _Toc1202177173][bookmark: _Toc1643551704]4. Development of Personal Skills and Resources
Developing my personal brand is essential for progressing towards a nurse prescriber role. My personal brand will be built around compassion, respect, professionalism, and dedication to improving patient outcomes. 
I want to be known as someone who listens, advocates for patients, and provides safe, evidence-based care.
My unique selling point (USP) comes from my lived experiences, which give me a strong sense of empathy and understanding towards vulnerable individuals. 
I also have a long-term goal to work independently as a nurse prescriber, which shows ambition and commitment to developing advanced skills.
There are several resources I will use to support my development. These include joining the Royal College of Nursing, using the NHS Learning Hub, attending CPD workshops, and seeking mentorship from experienced nurses or Advanced Nurse Practitioners. 
I will also continue improving my communication and academic writing skills, which are vital for university-level nursing study.
To gain the skills needed for the prescriber role, I will need to complete the Adult Nursing degree, keep gaining experience in clinical settings such as the GP surgery which is where I am already working, community services, and eventually enrol in the V300 prescribing course. 
I may also need additional training in long-term conditions, pharmacology, decision-making, and advanced assessment skills.





[bookmark: _Toc344553850][bookmark: _Toc415065766]5. Action Plan and Timeline
[bookmark: _Toc408298624][bookmark: _Toc503322544]This plan follows the SMART framework and helps me stay focused on each stage of my development: In my plan, the timeline shows when I expect to start and complete each stage of my development. It helps me stay realistic and organised. 
For example, some goals overlap because I’ll be working, studying, and gaining experience at the same time. By setting clear dates, I can check whether I’m on track and adjust my goals if needed.
Rewritten plan in my own assignment voice
Career Development Plan - Nursing and Prescribing Pathway
	Goal
	Actions
	Resources Needed
	Timeline

	Begin my Adult Nursing degree
	Apply through UCAS and secure funding. I will use my current Level 5/6 Health & Social Care studies and GP surgery experience to strengthen my personal statement.
	UCAS application, student finance, transcripts, employer reference.
	2025-2028

	Gain more hands-on experience as an HCA
	Although I already work in GP surgery, I will apply for additional part-time shifts to widen my exposure to clinical tasks and patient care.
	Updated CV, DBS, and basic clinical training that is needed.
	2025

	Build my clinical skills and confidence
	Attend CPD sessions, complete any new NHS e-learning module I haven’t done yet, shadow nurses in practice and reflect on the 6Cs in real situations during placements.
	Online learning platforms, practice supervisor
	2025-2028

	Focus on developing within primary care
	Request community/GP placements during my degree and continue to build my professional portfolio.
	Practice references, CPD records
	2027-2029

	Complete the V300 Independent/Supplementary Prescribing qualification
	Gain employer support, meet entry requirements, and secure a practice assessor to supervise the prescribing practice hours.
	University application, practice assessor
	2029-2030

	Apply for a Nurse Prescriber post
	Search for suitable roles through NHS Jobs or within local GP networks and prepare a strong application portfolio.
	CV, supporting statement, clinical evidence
	2030

	Long-term aim: work as a self-employed prescriber from home
	Set up my business legally, obtain professional insurance and identify mentorship for safe practice in autonomous prescribing.
	Business training/insurance/mentorship
	2031+



[bookmark: _Toc1156561702][bookmark: _Toc1650779770]6. Communication of Skills to Potential Employers
To communicate my skills effectively, I will create a clear and professional CV that focuses on my strengths, training, and experience. 
It will include a personal profile explaining my passion for nursing and my long-term career goals. I will also make a LinkedIn profile to build a professional network and share my progress, CPD courses, and achievements.
In the future, I may create a small online portfolio to record reflections, certificates, and feedback from placements. 
For job interviews, I will use the STAR technique to explain examples from my training or personal experience. Professional communication, both written and verbal will be essential to demonstrate that I am serious, reliable, and ready to develop into an advanced role like nurse prescribing.





[bookmark: _Toc259560889][bookmark: _Toc800461472]7. Conclusion
In conclusion, this report has outlined my career goal of becoming a Nurse Independent Prescriber and the steps required to reach that level.
 
The job description shows that prescribing nurses need strong clinical, communication, and decision-making skills, as well as the V300 qualification.
By reviewing my skills and experience, I have identified both strengths and areas for development.

My action plan provides a clear timeline for progressing through nursing training, building clinical experience, and eventually achieving the prescribing qualification.
Developing my personal brand, using professional resources, and communicating effectively with employers will support my journey. 
Although the path to becoming a nurse prescriber is long and challenging, I am committed to achieving it and contributing positively to patient care.
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Job summary

his is an exciting opportunity to join a fast-paced and growing
organisation.

Werelooking for anexperiencedindependent Prescriber,for
ourGreenwichService,with a background in either nursing or as a
pharmacist.

Main duties of the job

With a focus on achieving the best possible outcomes for people
accessing our services, we are looking for individuals with sound,
demonstrable experience of prescribing to individuals with substance
use disorders, and of harm reduction and health promotion
interventions.

As an Independent Prescriber you will be joining a vibrant body of
clinicians across Via's wider national workforce, with regular meetings
for peer support, casediscussionand CPD.

This is not just a job youllhelp people rebuild their lives, reconnect
with their family and friends, return to work or education, and much
more.

For questions about the
job, contact:

Medical Lead
Matt Liveras

matt.liveras@viaorg.uk

Date posted
15 December 2025

Pay scheme
Other

Salary

. 022724~ fOEACL ayear




