


MENTAL HEALTH AT WORK

Research tells us that mental health problems affect different people in different ways and as such, should people with mental health problems be forced to disclose their status when applying for roles that put them in contact with the public?

INTRODUCTION 
Mental health and wellbeing is a very important aspect of the human life especially in the place of work. “This summary” shall cover on various aspects of mental health in the place of work. This shall include the definition of mental health, the nature of mental health at work and why it is challenging to promote better mental health at the place of work.
OVERVIEW OF MENTAL HEALTH
Mental health have been understood in many ways, however, mental health is mutually understood as the way under which we think as well as how we feel and the ability of the individuals to deal with the ups and downs in life. Everyone has some level of mental health which can be good, moderate or bad. Having good mental health enables the individuals to have the energy to do the things they wish to do in life, to have a sense of direction as well as to be able to deal with the challenges which come with everyday lives. 

MENTAL HEALTH IN THE WORK PLACE
The place and the nature of work is a very important aspect of human life and having a good and fulfilling job plays a critical role in promoting better mental health and wellbeing of individuals. Promoting better mental health and wellbeing in the place of work plays a critical role in not only the productivity of the organization but also in the general economy of the nation. The people in the place of work who are suffering or had suffered from a mental health issue brings about a value added of £225 billion to the economy every year which adds up to 12.1% of the GDP of UK. It is therefore important to address the issue of mental health in the place of work such as a corrosive place of work which has a great impact on individuals’ mental health. Creating the places of work as well as the communities under which everyone can thrive is the responsibility of everyone including the employers and the employees. The places of work with good mental health have been proven beyond doubt to thrive so well. If mental wellbeing in the work of place can be addressed, the productivity can be enhanced by 12%. 
CHALLENGES TO IMPROVING MENTAL HEALTH AT WORK 
Improving mental health and wellbeing in the place of work can be very challenging due to a variety of factors. Some of the mental health issues in the place of work are very complex and approaching them requires adequate knowledge and skills. The issue of mental health is also contributed by a variety of factors which include the issue of poverty, trauma during childhood, genetics, presence of physical illnesses and other issues. Most of the people with mental health issues also often fail to get the help they need as they often face discrimination from others.  Most people are also afraid of how other people will respond towards them and most of the people also have feelings of shame due to their mental health issues

CONCLUSION 
In summary, the issue of mental health in the place of work is very challenging and there is need for strategies to be put in place to address them. The best approach to promote better mental health and wellbeing in the place of work is through development of good workplace cultures where people can thrive and are free to speak out freely without fear or shame and workplace cultures under which it easy for individuals to seek help. 
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