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Mental Health
The mental health of an individual includes their emotional, psychological, spiritual, and social well-being. It affects their thinking, feelings, and actions. It also plays a role in their ability to deal with stress, relate to others, and make decisions. The importance of mental health shouldn't be overlooked at any age, from childhood to adolescence to adulthood.
A mental health problem can alter the way you think, feel, and behave throughout your life. Many factors can contribute to a mental health problem, such as:

· Biological factors, such as genes or brain chemistry	
· Life experiences, such as trauma or abuse	
· Family history of mental health problems

Who are responsible for promoting mental health in the workplace and community.
It is the employer's, employees and community member’s responsibility to promote and create a safe working environment where everyone can thrive.  However, employers have a high legal and moral responsibility of creating the right environment for everyone within the workplace.  There are many ways employers can create the right working environment for all staff and these includes:
· Ensuring a safe, secured and friendly work environment
· Preventing discrimination among employees
· Conducting risk assessments
· Attending to those with existing mental health issues
· Those at risk of mental health
· The workforce as a whole
Employees who have mental health issues deserve the attention of their employers. For example, you should seek to determine what kind of support the employee might need within the workplace.
A mental health issue can occur spontaneously or gradually. An issue can be caused by a specific event that happened in a person's life.
Among the most common mental health issues are:
· Stress
· Depression
· Anxiety



Here are some less common ones:
· bipolar disorder	
· schizophrenia
In order to prevent issues from escalating, employers and managers should be alert to the early signs of mental ill health and know how to respond. Employers are rarely qualified to offer mental health counselling but should avoid giving advice about a mental health issue.
The line manager needs to be able to refer an employee to more expert sources of support, such as referring to a GP or occupational health specialist. GPs can use fit notes to address the effects of mental health conditions on the individual's work performance and to provide suggestions on how to enhance the worker's return to employment. There are also various charities that provide educational resources for individuals, carers and employers.
It is critical to spread awareness about mental health and educate the entire workforce in order to reduce stigma and replace common myths with facts.
If someone is returning to work after mental illness, more flexible working arrangements can ease the adjustment process. This can also prevent stress when someone wants to achieve a better balance between work and life.
Legislation, strategies and policies developed by government are necessary to ensure a healthy workplace.
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