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Over the course of this enterprise module, I personally think I have developed and experience professional development, with pitching a business idea, and conducting a business plan which challenged my creativity, problem solving skills. Initially at the start of this module, I only had basic understanding of what being a entrepreneur is.  I saw it as mostly someone who wants to be their own boss and taking financial risks.    I thought that running a business was something that only certain individuals could do, ones who have lots of money and natural leadership skills.   This module taught me that taking risks is not always about avoiding but it about taking calculated risks when supported by research, planning and market understanding.  (Zhao, 2024)

At the beginning I didn’t think I could come up with a business idea that was different or the understanding of business components like marketing and finance, but over the last few months doing this enterprise I developed confidence and knowledge.

Using Gibbs Reflective cycle (1988) framework for learning, I can breakdown the progress I made. I was set to develop a comphrensive business plan, in which personally never done before where I had to research a market, plan finances, develop value proposition, come up with logo and branding. At the start I lacked confidence struggled in especially in areas of forecasting and budgeting. Throughout the module I learnt that uncertainty and failure is learning, trying and improving built up my confidence. Reflecting back, I now understand how important planning and adaptability is in enterprise, writing a business plan made my learning experience and thinking as if I was an entrepreneur. I now realised that if I put my mindset and skills, I am capable of setting up my own small business.  Moving forward, I will approach risk and uncertainty with better mindset and apply this in other projects.  I've been able to turn experience into effective learning through reflective practice. Schön (1983) pushed this idea, and it is commonly used in entrepreneurial education.

What I learnt and how I feel now, is lot more confident within myself.  I no longer see setting up a business unreachable instead I could start and operate a small business from tools, models and overall, the information I learnt throughout this module. I realised that many entrepreneurial skills can be developed not just by natural talent but through experience (Cope, 2005).  Kolb Experiential learning, (1984) has helped me through direct experience such as developing a business plan supported my learning, I had to consider what was working and what needed to be change through and group discussions and tutor feedback, I applied theory links such as SWOT analysis and competitor analysis to shape my idea. Furthermore, I was able to adapt my business plan based on new trends and insights.  This cycle shows that learning, development and understanding comes from trying, reviewing and adapting, which these are key traits to have to become entrepreneur.  

 There been big change in my mindset from being a student with limited knowledge to now having the drive to set up my own business. This shift in self- belief is one of the most important outcomes through doing this module.  

To assess my personal development throughout this model is by using EntreComp framework. (European Commission, 2016) across three main areas. 
· Ideas and Opportunities- My creativity and vision increased and grew soon as I knew what sort of route and idea my start-up enterprise was going to be, and experimented with branding logo etc.
· Resources- Creating a business plan I learned the basics of mobilising resources such as understanding start-up costs, budgeting 
· Into Action- Throughout this module, I improved my planning and managing tasks by keeping on top of doing sections of my business plan, attending class sessions whilst having other commitments and resilience when facing critical feedback.

These skills are transferable and will benefit me across wide range of career paths, not just entrepreneurship (Brush et.al (2024)

This module also taught me The Enterprise Flower Model created by the Welsh Government outlines six petals of enterprise learning. Reflecting on this, I felt creativity was my strongest as I enjoyed creating an idea, the branding and design for it. Planning skills improved through creating a business plan, risk taking was initially weakness but now something I can now assess and understand whilst learning how important feedback is to improve, seek help when needed and my personal effectiveness grew as throughout this module and doing a business plan, I become more confident, and able to manage my time efficiently.  

Moving on, According to Honey and Mumford learning style (2006) I identify as a pragmatist and reflector learner where I learn best when I can see a link between theory and practical activities. Throughout the module, the tasks that was set I benefited from as it enabled me to apply what Iearnt such as creating business plan, presenting ideas and carrying out market research.  This learning style aligned well with this module as it was very hands on, helped me stay engage, and develop confidence. However, also being a reflector learner, took time to review feedback, and evaluate before making decisions. The balance of both learning styles has helped me become more of strategic learner. 

Over the course of this module didn’t just teach me how to create a business plan but taught me, to think to be an entrepreneur, this means taking initiative, being open to adapt and gather feedback, seeing challenges as opportunities to learn (Scuotto et.al 2024). Not only that it not just about business but mindset, spotting problems, being persistence and constant growth.  It also taught me about more about myself, in regard to my skills and capabilities and what I can bring to the table.

Going forward, the skills and the confidence I built. through this module will support me in many areas, whether I choose to start my own business, or work within an organisation.   I want to continue learning more about entrepreneurship, and funding opportunities for start-ups. I also plan possibly explore side projects to keep developing these skills.
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