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TASK DESCRIPTION



Students are required to complete a 5000-word essay under the following titles:

1000 words - Understanding the role of Constable/Maintaining Professional Standards
Critically evaluate the concept of ‘the professionalisation of the police service’ considering how ‘Maintaining Professional Standards’ ‘ethical and inclusive’ and ‘Coaching and Mentoring’ approaches contribute to this. 


Throughout the course of this essay, I will aim to critically evaluate the concept of the professionalisation of the police service. I will be looking at different factors such as how maintaining professional standards, ethical and inclusive and coaching and mentoring approaches contribute to this. 

The College of Policing (2021) states “Constables work in partnership on a day-to-day basis with local communities, stakeholders and colleagues in order to promote law and order, reduce the fear of crime, provide reassurance and build confidence to improve the quality of life for citizens.”

Sir Robert Peel in 1829 established the Metropolitan Police Service. Peel introduced nine principles to policing. These nine principles define the ‘British Model’ and still underpin policing by consent in the UK and other countries. Law Enforcement Action Partnership (2017) state the principles are known as the ‘Peelian principles’ which are: 

1. The basic mission for which the police exist is to prevent crime and disorder.
2. The ability of the police to perform their duties is dependent upon public approval of police actions.
3. Police must secure the willing co-operation of the public in voluntary observance of the law to be able to secure and maintain the respect of the public.
4. The degree of co-operation of the public that can be secured diminishes proportionately to the necessity of the use of physical force.
5. Police seek and preserve public favour not by catering to public opinion but by constantly demonstrating absolute impartial service to the law.
6. Police use physical force to the extent necessary to secure observance of the law or to restore order only when the exercise of persuasion, advice and warning is found to be insufficient.
7. Police, at all times, should maintain a relationship with the public that gives reality to the historic tradition that the police are the public and the public are the police; the police being only members of the public who are paid to give full-time attention to duties which are incumbent on every citizen in the interests of community welfare and existence.
8. Police should always direct their action strictly towards their functions and never appear to usurp the powers of the judiciary.
9. The test of police efficiency is the absence of crime and disorder, not the visible evidence of police action in dealing with it.

Although the principles were introduced in the 1800’s they are still as prominent today as back then. Whilst the core role of policing has stayed that same, along with many of the policing principles outlined above. There has also been an extensive shift in the way police are portrayed, this can be particularly put down to the ever-growing use of social media. In many cases the use of social media can be used to engage with communities. South Wales Police have many accounts across the force on Facebook, Twitter and Instagram which is used in a positive manner to broadcast specialist operations, missing and wanted people and events across the force.

“The role of a police officer carries legal powers to enable the maintenance of law and order and bears responsibility for making autonomous decisions in accordance with the National Decision Model and Code of Ethics, exercising professional discretion, as appropriate to the role, in line with legal frameworks and policy guidelines.” Constables are required to meet and maintain the highest professional standards required of their role. (College of Policing, 2021). By maintaining these standards and working to the most professional level it should increase pubic confidence whilst reducing the fear of crime, and providing reassurance to members of the community.

Police officers are given PPE and tools which are able to support and protect themselves, other officers and  members of the public. One of these tools is Body Worn Video (BWV) which is worn overtly on an officers uniform. This not only captures victim’s disclosures first hand making the likelihood of a prosecution much more likely, but also captures the way officers deal with members of the public, victims of crime and suspects. It is also a great asset when assisting an officer recall information which may not have been noted at scene. PeopleSafe Website (2021) explain that as well as the physical reassurance of having a bodycam, the footage can also provide evidence that the user has completed their job properly. According to Cambridge University police equipped with body worn cameras receive 93% fewer complaints from the public. Similarly, the metropolitan Police have recorded a 33% reduction in complaint allegations. 

The professionalisation of the police service has been advanced recently through the requirement to have an academic qualification as a key element in order to join the police. South Wales Police (2021) explain the entry routes to join the police at present, there are two entry routes into the police, the Degree Holder Entry Programme (DHEP) and the Police Constable Degree Apprenticeship (PCDA). The DHEP route is a two year programme whereby a degree has already been obtained by the individual and if successful by the end of the two years will also achieve a Diploma in Professional Practice. The PCDA entry route is a 3 year probationary period for candidates who do not already hold a degree and will therefore obtain a BSc Hons Degree in Professional Policing if successful. There are many mixed opinions on this structure as some believe that it will increase the level of standard of work from officers in their paperwork and also it is a genuine way to professionalise the Police service, on the other hand it creates a disadvantage to those who wish to join the police but are not essentially academical by nature, meaning this could put people off joining. 

Maintaining professional standards within the police service is a vital component to gaining and obtaining the trust in the Police from the public. Policing by consent relies on the trust and confidence that the public has in the police service and the wider law enforcement community. Professional standards departments (PSD) can play an important role in the maintenance of that trust and confidence. (College of Policing, 2021). Maintaining professional standard is a matter for all police officers and staff to ensure that all officers uphold the professionalisation of the police, ensuring that actions taken are ethical and inclusive. The Equality Act 2010 ensures this, providing non-bias responses to all members of the public. The investigation of complaints against the police is managed by two bodies – IOPC and force PSDs. The IOPC is an Independent office for Police Conduct and oversees Police complaints in England and Wales. 

In conclusion, I believe that the professionalisation of the police is ever-changing with new adapted ways of joining the police however many of the core roles and principles dating back to the 1800’s remain the same. Policing will be a forever changing environment with crime becoming more complex and more people reporting incidents to the police. Police services do their best to ensure the correct ‘vetting’ is obtained before allowing individuals to join the police however it is always possible that a few may breach professional standards whilst in the job. This needs to be focused on and with the help of PSD and IOPC can bring officers who are in breach of the code of ethics to justice. This could be achieved by encouraging more officers to challenge inappropriate behaviour and if a pattern of behaviour is emerging then for PSD to action this in an appropriate way. 
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1000 words - Community/Response Policing/Policing roads/Conducting Investigations /Digital Policing
Critically evaluate the role of the police in one of the following areas:
· Community policing (strategies and incentives)
· Response policing (public perception and critical/major incidents)
· Policing the roads (application of regulations) 
· Counter Terrorism Policing (Structure/ Risks/Insider threat).  
· Digital Policing (Internet related crime / Digital evidence retrieval).  

NB: If you wish to pursue a detective role within the police service, please choose the following option.

Critically evaluate the role of the police in:
· Conducting Investigations (Volume, serious and complex) 

Throughout this essay I will aim to critically evaluate digital policing, looking at internet related crime and digital evidence retrieval. I have chosen this topic as I am interested in cyber crime and the way that it can be detected and prevented.

The National Police Chief’s Council (NPCC, 2021) explain that it is well known to everyone that technology has become an extremely vital part to everyone’s lives, from browsing the internet, to accessing social media, banking and online shopping. Whilst technology and the digital world has many benefits on how people communicate, digital related or ‘cyber’ crime has also increased significantly. This does not look like it is going to decrease anytime soon either, but instead keep evolving and growing. 

Due to this factor, policing has had to be adapted to how digital crime is dealt with and how Police respond to the digital environment in order to protect vulnerable people and reduce crime wherever possible. The Policing Vision 2025 sets out how digital policing will make it easier for the police and public to communicate with each other, improve digital investigation and intelligence and to transfer all information with the Criminal Justice System digitally. 

According to the NPCC the Digital Policing Portfolio (DPP) will support the evolution of policing in its national delivery. Police forces will be able to respond and adapt to the increasingly digital world we live in. 

There are three national programmes which will endeavour to meet the changing demands of the public. 

These three programmes consist of: Digital Public Contact (DPC), Digital Intelligence and Investigation (DII) and Digital First (DF). DPC will provide a simple and reliable digital contact between the public and the police to ensure that the public are informed. Most police services now have their own dedicated social media pages. DPC will assist with the reporting and tracking online which will help to improve the police response and quality of victim support. It will also enable the public to undertake financial transactions online such as firearms licensing or penalty fines.

Due to the ever-changing and increasing use of technology to facilitate crime, DII will enable police to protect the public through preventing and detecting crime online. This will be facilitated by improving the knowledge and skills of frontline officers and staff to address digital crime, whilst ensuring the specialist capability to respond to cyber-crime and ensure that building and being able to maintain capabilities in the fast moving digital environment. 

Digital First is the process of the Police aspect whereby integrating digitised policing into the reformed Criminal Justice System, delivering the best service to the public, in terms of providing all case file information and evidence digitally which can be accessed by all criminal justice partners. (NPCC, 2021)

Within South Wales Police, TARIAN are the Regional Organised Crime Unit which is part funded by the Home Office. The Regional Cyber Crime Unit (RCCU) within TARIAN supports a range of strategies and functions in an attempt to tackle Cyber Crime. TARIAN website (2017) states that Cyber Crime is a national and regional priority. The CONTEST strategy works well to prevent, protect, pursue and prepare for cyber attacks and adopting the Counter Terrorism Strategy ensures all bases are covered. The NCA hope to prevent young people from slipping into cybercrime. This is encouraged alongside disrupting the current generation of criminals. They encourage parents to engage with the children if they are showing tendencies of having cyber skills and using those skills in a positive way. Get Safe Online and Cyber Aware are partners which the NCA promote in order to protect the public and businesses from being subject to a cyber attack. 
A brief overview of the ‘4 P’s’ is as follows: the Pursue aspect focuses on prosecuting and disrupting those engaged in Cyber Crime – the RCCU tackles those responsible for the most serious incidents of Computer and network intrusion, distribution of malware and phishing attacks. The Prevent strand is to prevent people from becoming involved in or providing support for Cybercrime. A variety of tactics can be used to identify and divert possible offenders such as conducting a cease and desist visit to those identified from International Intelligence. This could also be approached by School Beat practices which will enable Officers to attend schools and deliver lessons about cyber crime to pupils. 

The Protect strand enables individuals and organisations to be better protected against Cybercrime. This capability has expanded to improve the capacity for pro-active engagements. RCCU reached out to over 7000 small, medium enterprise businesses in 2016 to raise awareness and advertising how best to protect themselves.

The final P, to Prepare, effectively is to prepare staff to understand and deal with Cybercrime. 

“As the aim of the Cyber Prevent team is to identify and divert these individuals from continuing down the criminal pathway, the team have also implemented a referral process that allows schools to refer individuals to Tarian in order for us to raise awareness of The Computer Misuse Act 1990 and signpost individuals to places where they can use their skills in a positive and ethical way” (TARIAN, 2017)

As technology is growing, Police need to be able to move with the changes. Types of internet facilitated crimes could involve hate crimes, sexting, abuse/bullying/harassment, online fraud and child grooming. As investigators, Police need to consider the use of digital media, and also need to know what they can and can not do with the information that is gathered.

Home Office (2013) give an overview of cyber-enabled crimes mainly relating to theft and frauds. Cyber enabled crime could be defined as purchasing illegal drugs/firearms using the dark web. Two of the most widely published instances of cyber-enabled crime relate to theft and fraud. These are traditional crimes which can be increased in their scale or reach by use of computers or other forms of ICT. Unlike cyber-dependant crimes, which can only be committed by the use of computers of other forms of ICT i.e. the creation and spreading of malware, hacking, denial of service attacks. 

DMIs provide tactical technical advice and assistance to officers throughout all phases of investigation of digital/cyber-crimes within the BCU or throughout the South Wales area. DMIs are trained to undertake examination and retrieval of digital evidence and or intelligence from computers, computer related media and other digital devices recovered during investigations. The data will then get processed into a suitable form for investigators to examine for evidential content, and provide prosecution support through preparation of reports and related evidence. Response officers are now able to enrol on courses in order to download mobile phones, this can speed up the process of when a suspect’s phone is in need of a download urgently. 

In conclusion the police role in relation to digital policing is ever-changing and due to the fast developing technology police have to adapt how they work in terms of digital crime. There are many support agencies which can assist a front line officer’s role to provide crime prevention and detection. I believe that Police will always struggle to cope with the demand of internet-facilitated crimes due to the complexity of cyber-crimes. Working with agencies such as TARIAN can be a great assistance as they play a big role in assisting police to prevent or pursue criminals involved with digital crime.
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1000 words - Information and Intelligence/Communication Skills
Critically evaluate the methods used by police in gathering information and intelligence, how information contributes to the ‘tasking and coordinating’ process and how information and intelligence is communicated. 

In the course of the essay I will critically evaluate methods used by police in gathering information and intelligence, how information contributes to the ‘tasking and coordinating’ process and how information and intelligence is communicated.

Information and intelligence is a vital aspect to policing in order to disrupt criminals. Information may be original and generated by individual officers; it may come from the public or other officers, or be fed through partner agencies and outside organisations. The majority of crime is not actually witnessed by police officers, but in order to solve the crime, police will need to gather evidence from people who have. 

There are a number of ways this is possible such as at or near the scene of the crime, officers returning to the crime to conduct enquiries such as house to house enquiries. CCTV in the vicinity is also an enquiry to prove or disprove an offence. From this information, officers are then able to conduct an investigation into the offence, they are able to search the police national computer (PNC) which holds information on people, vehicles, addresses etc. in an attempt to locate the suspect. There are numerous other ways to gather public information such as road checks, local newspapers/social media, watch schemes and many more which then lead to the investigator to use methods such as local intelligence units, method index, witness albums, parades, observations and circulations.

Intelligence is information concerning incidents, events or people which is subjected to a system of processing. Intelligence is the information which has been processed to turn it into useable intelligence then developed for action and policy making. This development ensures ethical, accountable and transparent practice is taking place. The process is known as the Intelligence Cycle. Not all intelligence goes on to become evidence, the majority is used to indicate possible offenders or to predict future events.

Home Office (n.d) explain the National Intelligence Model (NIM) as the standardised framework to place intelligence at the forefront in reducing crime and disorder. It aims to ensure that policing is delivered pin a targeted manner through the development of information and intelligence. NIM is applicable to all aspects of operational policing because it enables managers to priories activities and resources. NIM looks at three levels of intelligence; local, regional and national and develops in as appropriate to each level.

Information contributes to the tasking and coordinating process by providing managers with a mechanism for operational decision making at strategic and tactical levels. College of Policing (2015) states that this enables managers to prioritises the deployment of resources, decisions should be based on a thorough understanding of the problem. 

The purpose of strategic tasking and coordinating is to consider the operational priorities recommended in the strategic assessment, set and amend the control strategy, where necessary, approve a strategic intelligence requirement and to consider prioritisation of resources. A record should be kept of the decisions made at the strategic tasking and coordination group, and the rationale for them. 

Intelligence unit meetings develop the tactical assessment and consider options for tactical recommendations prior to the tactical tasking and coordination group. These meetings usually include input from analysts, plan holders, neighbourhood policing teams, crime investigators and response policing. Intelligence units also meet on a daily basis to provide relevant information to the daily management meeting.

The daily management meeting is an integral part of the tasking and coordination process. It links priorities and objectives set by the tasking and coordination group to the day-to-day business of policing by exception, taking into account incidents over the last and next 24 hours. 

The national intelligence report form 3x5x2 model is how information is recorded on intelligence logs and how it should be disseminated. The first stage of the evaluation process is evaluation of the source of the information, the possible grading’s for this part of the assessment are 
1. Reliable, 
2. Untested, 
3. Not reliable. 

The next part is the intelligence assessment, where the reliability of each piece of information needs to be evaluated, this is categorised by 
A. Known directly to the source 
B. Known indirectly to the source but corroborated
C. Known indirectly to the source 
D. Not known 
E. Suspected to be false 

The final stage are the handling codes which are:
P. Lawful sharing permitted 
C. Lawful sharing permitted with conditions

When intelligence logs are submitted they should be entered so that the source of the information cannot be identified. In some forces the LIO carries out this prior to entering them into the forces intelligence database. This process is known as ‘sanitisation’. 
Intelligence sharing should be proportionate and carried out in accordance with principles of the Human Rights Act 1998. As explained above, information and intelligence can be collated in numerous ways, once this has been inputted and developed it then needs to be communicated to officers and other departments in ways of ‘warning markers’ or ‘ailments’ on the police systems. For example, if an officer has attended and address and a member of the public has informed that officer that they keep a baseball bat behind the door for protection, or previously they have assaulted a police officer this needs to be disseminated out to other officers for their own knowledge and protection. Before the dissemination of intelligence, the person reviewing it should ensure they are familiar with the appropriate legislation and their organisation’s policies and frameworks. In South Wales Police, there is an intelligence department who review and share intelligence submitted by officers.

In conclusion, information and intelligence gathered and the way it is communicated is vital to the way police respond and deal with incidents. If intelligence is ignored this could be dangerous to other colleagues due to unknowingly going into an address where there are possible weapons or dangerous offenders. 
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1000 words - Public Protection
Critically evaluate police strategies for dealing with public protection incidents considering the impact of abuse on victims, the impact personal attitudes and values on the investigative process and the association between Serious and Organised Crime groups and public protection issues. 

This essay will critically evaluate the policing strategies adopted when dealing with public protection incidents. There will be a number of factors considered, including the impact of abuse on victims and the personal attitudes and values on the investigative process. It will also look at the association between Serious and Organised Crime groups. 

College of Policing (2020) identifies three key stages in considering the risk for the purposes of public protection: risk identification, risk assessment and risk management. Dealing with the risks posed by multi-agency public protection arrangement (MAPPA) offenders requires identifying risk factors and the context in which they occur. 

Protecting the public from these types of offenders is one of the core roles of being a Police Officer. A response officer will usually be the first to attend an incident or crime scene, this means they will be the first interaction members of the public and victims have with Police. Once the risk is identified, officers should be able to make an assessment to enable them to manage that risk. Risks are not always obvious and there could be underlying risks which are prolonged. The immediate threat, risk and harm should be managed in the first instance. 

Protecting the public is the responsibility of all police officers and staff working in the police service, however the police cannot achieve this alone. There are structures in place to support a multi-agency approach, which is crucial to ensure that the risk posed by sexual offenders and violent offenders is managed appropriately and effectively. (College of Policing, 2020).

Information which is gathered through response officers is vital to the progression of the risk posed to individuals. All officers and staff should understand that their observations and knowledge help inform the intelligence picture and ensure that offenders comply with conditions placed upon them. When a response officer attends a call, whether that be a domestic violence incident or other type incident that involves protecting a member of the public, a public protection notification is usually completed and submitted. This is when the multi-agency approach should work together to manage the risk. 

In relation to the Public Protection Notification (PPN) it is generally used to offer further support for victims of crime or vulnerable people/children. It is disseminated across partner agencies such as women’s aid, GPs, social services, mental health teams etc. 

If officers and staff, at all levels, are to be effective in managing risk, there must be an effective collaborative structure. Police Services should ensure that police officers and staff have the skills and competency to perform their role under MAPPA, they should be able to coordinate the police contribution to MAPPA with other public protection multi-agency structures. (College of Policing, 2020).

MAPPA coordinates statutory arrangements for multi-agency public protection. The three categories of MAPPA offenders are:

Category 1 – registered sexual offender 

Category 2 – violent offender or other sexual offender 

Category 3 – other dangerous offender 

An investigative approach, is central to every stage of managing these offenders. Staff need to be able to justify their decisions based on available documented information. Decisions are usually considered justifiable if staff have collected, recorded and thoroughly evaluated all available information, communicated with each other, with other agencies, been effective and proactive and have adopted an investigative approach.

GOV.UK (2012) defines Domestic abuse as:

“Any incident of pattern of incidents of controlling, coercive or threatening behaviour, violence or abuse between those ages 16 or over who are or have been intimate partners or family members regardless of gender or sexuality. This can encompass but is not limited to the following types of abuse:
· Psychological
· Physical
· Sexual
· Financial
· Emotional.”

NHS website (2019) states that there are different types of abuse, but it’s always about having power and control over you regardless of the type of abuse. It is important to think about the impact on victims and the family. Many victims of domestic abuse can suffer long term mental effects such as PTSD, depression, anxiety, low self esteem and even suicidal thoughts. It is vitally important that the partner agencies involved in the process support the victims of DV in an attempt to enable the victims recovery. 

The impact personal attitudes and values on the investigative process, witness protection schemes and victim impact statements can assist in getting a conviction for a crime. Police Officers are impartial in any case, however it may be easier to assist victims on times dependant on how much information they are willing to provide to officers. If victims of crime are forthcoming with information it can be a smoother process than those not engaging, however this does not mean that they are not expected to still have the best possible service available to them. Police officers should consider the nature of the offences, especially in domestic related cases as the victim could be under pressure from the perpetrator not to give a statement or take formal police action against the offender. CPS (2017) state that complainants of domestic abuse will have difficult decisions to make that will significantly impact on their lives and as a result may not want to go through the criminal justice process. 

Prosecutors may explore possible reasons why a victim may no longer support a case and may look to proceed with a victimless prosecution. The reasons could possibly be that they are in fear of the repercussions of going ahead with a prosecution, fear of the court process and coming face to face with the abuser, pressures from family members of social services where children are involved and many other aggravating factors.

In these cases officers can offer their own observations through statements to assist the prosecution with a case against the offender.

The association between serious and organised crime groups (OCGS) and public protection issues is that there are still victims of crime who need support from the Public Protection Units. The most harmful serious and organised crimes include modern slavery and human trafficking, child sexual exploitation and abuse, money laundering, fraud and many more. Many young and vulnerable people are being exploited in order for offenders to target these people as they are less likely to be known to Police. 

County Lines plays a part in public protection due to young and vulnerable people being used to cross police forces in order for criminals to facilitate their drug supply. NCA (2021) denote that a common feature in county lines drug supply is to frequently target children to act as drug runners or move cash so that they can stay under the radar of law enforcement. Tackling county lines is a priority for Uk law enforcement and they are working to identify and take effective action in areas of the country with the most significant problems.

In conclusion, I feel that enough is not being done to protect victims of crime and exploitation. A lot of PPNs submitted are not shared with partner agencies because the victim is not engaging when they could be under pressure from the offender. I also believe that officers feel obliged to submit a PPN for every single domestic incident and it becoming worthless as they are not being shared correctly. Partner agencies should advise Police on what they are looking for within a PPN referral to stop so many being submitted and not shared. 
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1000 words - Evidence based policing/criminology and crime prevention/criminal Justice
Critically analyse the concept of evidence-based policing and ‘what works’ in policing evaluating crime prevention theories and strategies and considering the options open to reduce re offending. 


Within this essay I will critically analyse the concept of evidence based policing evaluating crime prevention theories and strategies, whilst considering the options open to reduce reoffending. 

There are many definitions of evidence based policing, it can be generally understood to be a problem-solving cycle that involves police officers and staff using and creating the best available research evidence to inform or test policing policies, decisions and practices. 

Ratcliffe (2015) explains ‘informing policing priorities by weighing the harms of criminality together with data from beyond crime and disorder, in order to focus police resources in furtherance of both crime and harm reduction.’ 

College of Policing definition states that ‘in an evidence based policing approach, police officers and staff create, review and use the best available evidence to inform and challenge policies, practices and decisions.’ It goes on to say that as a way of working, it can be supported by collaboration with academics and other partners. Research should be carefully conducted, peer reviewed and is transparent about its methods, limitations and how its conclusions were reached. 

Evidence based policing does not provide definitive answers and officers should consider how the best available evidence applies to their day to day work, learning from their successes and failures. This approach enables officers to ask questions and challenge practices. 

Using best evidence to inform decisions about practises and policies can be achieved. ATLAS is a model that can be used to support this. 

The start of the problem-solving cycle involves asking questions that will help to understand a particular problem or area of policing better and then using this understanding to develop a theory about the effect of doing this different. The next stage is Test, which helps to understand whether your response will achieve the effect that you wanted. Once the intervention has been introduced then it is time to Learn whether the intervention has had a positive or negative outcome. Once the outcome has been measured, you should adapt your response to reflect what you have found. Finally, at all points throughout the process information, questions, plans and findings should be shared in order to assist others. 
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ATLAS model (College of Policing, 2021)

Crime prevention theories can be utilised best by neighbourhood policing teams. Response officers have such a heavy demand on shift responding to immediate calls, they do not have the time to enforce crime prevention measures. Neighbourhood teams deal with problem solving tools on a daily basis. West Yorkshire Police (2021) explain some examples of crime prevention are target hardening such as upgrading locks, installing CCTV, securing passwords etc., target removal such as being cautious and leaving valuables items in view in your house or car. Another example is reducing the means such as removing items that may help commit an offence i.e. not leaving windows open, clearing up any rubble/bricks etc. 

UK Essays (2017) state differing models of crime prevention have been used by law enforcement. The major conceptual models of crime prevention include: situational, social and developmental. Situational crime prevention suggests that the best way to stop criminals is to design an environment which makes it more difficult for criminals to commit crimes. Clarke (1992) suggested that the most effective way to prevent crime is to implement strategies that create conditions which make it harder for criminals to commit crime.

Social crime prevention aims to prevent offending by changing the social environment, which will deter potential or actual offenders. This is portrayed by programmes that create a diversion from criminal behaviour. This could include employment programmes, skills building activity or drop in sessions which encourage productive behaviour. When looking at cyber crime, this could include the School Beat practice whereby young people are encouraged to use their skills for beneficial reasons diverting them away from crime. 

The pressure on response policing is excessive and unnecessary, from a response officer’s opinion a lot of specialist departments put pressure on response officers to complete tasks which could effectively be completed by them adding more demand to officers on top of responding to immediate response calls. A crime prevention approach from the neighbourhood team could benefit response in many ways and partnership working with other departments is necessary to ensure the service delivery to the public is the best it could be. With crime rate numbers significantly increasing and the Public Service Centre (PSC) of South Wales Police having to call a critical incident in relation to their call demand speaks volumes that crime is continuously on the rise. Pepper. I, Rogers, C. and Martin, H. (2020) explain the United Kingdom is in a period of austerity with all public services struggling to maintain service delivery.

The reality is that there is no quick fix to reduce re offending otherwise it would have been implemented years ago. There are many options in place to try and reduce this however, all offenders are different and with many individuals it is unlikely to completely deter them away from crime. 

Many ways to reduce re offending is detailed on the GOV.UK (2021) HMPPS Reducing Reoffending Plan 2021-2024 which has been implemented by the prison service and probation. Their perception is that to break crime, beat the cycle of reoffending and keep the public safe, HMPPS Wales will seek to strengthen supervision of people on probation, engage them in rehabilitative activity and improve the support they get to resettle in the community. This could be done by providing people on probation with safe, stable accommodation. Another recommendation they make is to give people the opportunity to have access to educational courses to allow them employment. 

By practicing evidence-based policing it allows officers to use their research to target places where police are needed most. A main function of evidence-based policing is to recognise that policing is not just about crime fighting but also largely related to crime prevention. EBP also improves the safety and well-being of the people by promoting measures to ensure prevention of crime, harm and disorder. 

In conclusion a lack of officers front line is concerning and continues to be an issue within police forces around the UK, crime rate numbers are significantly increasing, especially in areas such as knife and cyber-crime. Crime is becoming more diverse and more complex as with the increased use of social media. Evidence-based policing has the ability to target places where police are needed most and to focus on crime prevention instead of only fighting crime. 
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	GUIDANCE FOR STUDENTS IN THE COMPLETION OF TASKS



NOTE: The guidance offered below is linked to the five generic assessment criteria overleaf.

1. Engagement with Literature Skills
Your work must be informed and supported by scholarly material that is relevant to and focused on the task(s) set; you should make use of scholarly reviews and primary sources, where appropriate (for example, refereed research articles and/or original materials appropriate to the discipline).    You should provide evidence that you have accessed a wide range of sources, which may be academic, governmental and industrial; these sources may include academic journal articles, textbooks, current news articles, organisational documents, and websites.  You should consider the credibility of your sources; academic journals are normally highly credible sources while websites require careful consideration/selection and should be used sparingly.   Any sources you use should be current and up-to-date, mostly published within the last five years or so, though seminal/important works in the field may be older.  You must provide evidence of your research/own reading throughout your work, using a suitable referencing system, including in-text citations in the main body of your work and a reference list at the end of your work. 

Guidance specific to this assessment: At level 6 you should be reading extensively on the subject area, your sources should be reliable. Try to limit the quantity of journalistic sources you use and, instead include peer reviewed journal articles or academic sources. The Universities library is 90% available on line this allows you to access journals through the library, make use of this to gain good grades. 


2. Knowledge and Understanding Skills
At level 6, you should be able to demonstrate coherent and detailed knowledge and a systematic understanding of the subject area, at least some of which is informed by the latest research and/or advanced scholarship within the discipline. You should be aware of the uncertainty, ambiguity and limits of knowledge. Your work must demonstrate the growing extent of your knowledge and systematic understanding of concepts and underlying principles associated with the subject area.  Knowledge relates to the facts, information and skills you have acquired through your learning.  You demonstrate your understanding by interpreting the meaning of the facts and information (knowledge). This means that you need to select and include in your work the concepts, techniques, models, theories, etc. appropriate to the task(s) set.  You should be able to explain the theories, concepts, etc. meaningfully to show your understanding.  Your mark/grade will also depend upon the extent to which you demonstrate your knowledge and understanding; ideally each should be complete and detailed, with comprehensive coverage. 

Guidance specific to this assessment: You should read to build your knowledge base on the subject using lectures as a basis for learning, if you do not understand an element of the teaching make an appointment to speak to your lecturer. Attendance is key to develop your knowledge and understanding. 


3. Cognitive and Intellectual Skills
You should be able to: critically evaluate evidence, arguments, assumptions, abstract concepts and data some of which are at the forefront of a discipline (and that may be incomplete) to devise and sustain arguments, to make judgements and/or solve problems; describe and comment upon particular aspects of current research, or equivalent advanced scholarship, in the discipline Your work must contain evidence of logical, analytical thinking, evaluation and synthesis. For example, to examine and break information down into parts, make inferences, compile, compare and contrast information.  This means not just describing what! But also justifying: Why? How? When? Who? Where? At what cost? At all times, you must provide justification for your arguments and judgements.  Evidence that you have reflected upon the ideas of others within the subject area is crucial to you providing a reasoned and informed debate within your work.  Furthermore, you should provide evidence that you are able to make sound judgements and convincing arguments using data and concepts.  Sound, valid conclusions are necessary and must be derived from the content of your work.   Where relevant, alternative solutions and recommendations may be proposed.

Guidance specific to this assessment: Avoid descriptive accounts of subject areas, you should at this level be discussing and arguing points, do not try to discuss too many points, select an area of study and then analyse and discuss this area.  


4. Practical Skills

At level 6, you should be able to apply the methods and techniques that you have learned to review, consolidate, extend and apply your knowledge and understanding, and to initiate and carry out projects. You will deploy accurately established techniques of analysis and enquiry relevant to the discipline, and apply them in complex and unpredictable contexts, to devise and sustain arguments and/or to solve problems. You should be able to frame appropriate questions to achieve a solution - or identify a range of solutions. You should be able to demonstrate how the subject-related concepts and ideas relate to real world situations and/or a particular context.  How do they work in practice?  You will deploy models, methods, techniques, and/or theories, in that context or circumstances, to assess current situations, perhaps to formulate plans or solutions to solve problems, or to create artefacts, some of which may be innovative and creative.  This is likely to involve, for instance, the use of real world artefacts, examples and cases, the application of a model within an organisation and/or benchmarking one theory or organisation against others based on stated criteria.  You should show awareness of the limitations of concepts and theories when applied in particular contexts.


5. Transferable Skills for Life and Professional Practice 

Your work must provide evidence of the qualities and transferable skills necessary for graduate-level employment requiring the exercise of initiative and personal responsibility and decision-making in complex and unpredictable circumstances.  This includes demonstrating: the learning ability for professional development to advance existing skills and acquire new competences of a professional nature that will enable you to assume significant responsibility within organisations; that you can initiate and complete tasks and procedures, whether individually and/or collaboratively; that you can use appropriate media to effectively communicate information, arguments and analysis in a variety of forms to specialist and non-specialist audiences; fluency of expression; clarity and effectiveness in presentation and organisation. Work should be coherent and well-structured in presentation and organisation.







































	
     STUDENT FEEDBACK FORM



This section details the extent to which the assessment criteria are demonstrated by you, which in turn determines your mark. The marks available for each category of skill are shown. Lecturers will use the space provided to comment on the achievement of the task(s), including those areas in which you have performed well and areas that would benefit from development/improvement.
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	Generic Assessment Criteria 
	Marks available
	Marks 
awarded

	1. Engagement with Literature Skills
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	15
	

	





	
	

	
	
	

	2. Knowledge and Understanding Skills

	20
	

	





	
	

	
	
	

	3. Cognitive and Intellectual Skills

	25
	

	





	
	

	
	
	

	4. Practical Application Skills
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	5. Transferable Skills for Life and Professional Practice
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	Assessment Mark (Assessment marks are subject to ratification at the Exam Board.  These comments and marks are to give feedback on module work and are for guidance only until they are confirmed. )
	Late Submission Penalties (tick if appropriate)
	%

	
	Up to 1 week late (40% Max)
	
	

	
	Over 1 week late (0%)
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