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1. Introduction 
In this report I will discuss what employability is and what is the qualities that employers expect from employees. Also, I will Mention employment relationship, Employment rights and Health and safety at work then, I will reflect on the interview role play and last thing career development.
1.1. Employability and what qualities employers expect of employees.
[bookmark: _Hlk123042788]For example, employers need candidates that can face a challenge, consider all options, and develop a solution. As a result, they search for people with analytical abilities to assist them in handling some of the intricate problems that businesses face. For example, Employees with analytical skills can analyse complex numerical data and draw the appropriate conclusions. Additionally, they are adept at recalling knowledge and strongly perceive information visually. Also, given how quickly business conditions change, flexibility is crucial. Most businesses need flexibility for a variety of reasons, including technological advancements and changes. Employers therefore seek out candidates who are adaptable to deal with changing client behaviour and novel circumstances. You can adjust to the shifting dynamics of the business by being flexible. An adaptable worker is constantly willing to take on new tasks as they arise. (opexmanagers, 2022)

2. The employment relationship 
Reciprocal rights and obligations between the employee and the employer are established through the employment relationship, however that is defined. It has been and still is the primary method by which employees are able to access the rights and advantages connected to employment in the domains of labour law and social security. (International Labour Organization, 2022) For instance, plan, take into account making a plan and informing the employees of it, whether it involves removing two employees from a project or setting up a schedule where they can share resources. Try to make sure each employee understands and accepts your clear expectations.
[bookmark: _Hlk124097975]2.1 Health and safety at work act 1974
Workplace health and safety is governed by the health and safety at work etc. Act 1974 in Great Britain, a law that applies to a wide range of workplaces, such as factories, labs, and research facilities. It is sometimes referred to as the HSWA, the HSW Act, the 1974 Act, or HASAWA.

Make sure that everything is fit for use. For instance, hurdles may be used in sports competitions; these hurdles should not topple over too quickly, but they should do so (for safety reasons) if sufficiently struck by a competitor or runner. Making sure the hurdle top bar is secure is one thing to keep in mind for safe use of hurdles. Also Make sure the size of group is suitable for project. For instance, tens of thousands of people run the London Marathon (36,549 individuals finished it in 2010), but more than two boxers fighting in the same ring at once could be deadly. Due to the limited space in the pool, synchronised swimming often only involves a small number of swimmers. In the event of an accident, swimming alone can also be regarded dangerous. (Ivy Rose Holistic, 2020)
[bookmark: _Hlk124098028]2.2 Employment rights act 1998 
[bookmark: _Hlk124435680]Although the section 98 Employment Rights Act provisions are among of this extensive piece of legislation's most frequently used sections, the Employment Rights Act 1996 unifies a variety of diverse rights and requirements under a single roof.  When an employee behaves in a way that is improper or inappropriate and is so serious that it fundamentally undermines the implied responsibility of mutual trust and confidence, the work relationship is irreversibly harmed. When an employee is unable to execute the duties for which they were hired, regardless of whether this inability or poor performance is due to no fault of the employee's own. Redundancy: When an employee's position inside the company no longer exists or when the work they were hired to do is no longer needed.  Lawlessness or a violation of a legal limitation: When an employee loses the ability to perform their job legally, such as when a professional driver loses their licence, or when continuing to employ someone would violate the law in another way.( Employment Team, 2022) 
2.3 Equality act 2010 
A legal foundation is provided by the Equality Act of 2010 (the "Act"), which aims to protect people from discrimination, particularly at employment. The Act aims to shield people from prejudice based on a "protected trait." Age, disability, gender reassignment, marriage and civil partnerships, and age are among the protected qualities. Religion or belief, for instance, a reference to a person with a certain protected characteristic is a reference to a person of that religion or belief, or a reference to people who have the same religion or belief is a reference to people who share that protected characteristic. (Sutherland, 2021)
2.4 Employer’s responsibilities. 
[bookmark: _Hlk124021629]As an employer, you always have a duty of care and responsibility to your employees. There are examples of responsibilities to consider. 1. Act with integrity and treat employees fairly. Allow employees to raise concerns and take immediate action. If you have a problem with an employee, discuss it with them as soon as possible and clarify the issue. 2. Pay your employees on time perhaps your biggest hiring responsibility is payday. Pay employees the correct amount on the days and frequency specified in the contract. Use the agreed payment method. 3. Subtract the correct amount deduct the correct amounts for income tax, pensions and social security. Make sure you deduct the correct amount for each pay period based on your employee’s income and tax ID. 4. Arrange vacations and public holidays correctly. Familiarize yourself with the most important forms of vacation. This includes annual leave, sick leave, bereavement leave, maternity leave, jury duty and holidays. I need to understand how many days an employee is given. For example, if your employees work on public holidays, you can also check the legally mandated wage rate. Your regular salary may differ. (Xero, 2022) 
2.5 Employee’s responsibilities.  
Common obligations of employees to employers. While an employee’s obligations are usually clearly spelled out in a standard contract of employment, the law stipulates that there are specific obligations that an employee has to their employer. These typically include: 
provide loyal service to employers. do not compete for business with your employer (while employed) comply with lawful and reasonable orders (consistent with his contract) use reasonable skill and care to fulfil one’s role to provide personalized services. Do not disclose personal or confidential information. Maintain trust and credibility by acting appropriately. Full disclosure of misconduct to manage the employer’s property in use. In addition to broad obligations to employers, employees also have specific obligations related to health and safety procedures. These are usually: Look after your own health and safety of those who may be directly affected by what you do (or don’t do) Collaborate with others on health and safety matters and do not interfere with or abuse company offerings for health, safety or welfare. If you use the work items we provide, follow any training you may have received. Participate in health and safety training deemed relevant to your role. Report observed hazards or defects in the workplace. Wolny (2018) 

3. The Recruitment Process
[bookmark: _Hlk124100715]Recruitment advertising is the method of using job advertisements to attract, engage and recruit talent. This includes advertising strategies, processes and technologies that help recruiters reach talent at the same time and build a robust talent pipeline. (Joveo, 2022) 

Job description
In a job description, also called a job description, you describe the type of work will be doing, the responsibilities, activities, qualifications and skills necessary for the role. 
Person Specification
A person profile is the profile of the ideal candidate needed to fill that position. It should contain the exact skills and knowledge necessary to do the job right and should not be overstated. Hiring someone whose skills do not match will only create false expectations for the candidate, leading to disappointment for you as a candidate and as an employer. 
Application forms
A consistent application form helps recruiters compare applications easier and speeds up the application process. A consistent application allows employers to ask candidates specific questions. It also makes it easier to weed out inappropriate or unqualified candidates. Praino (2022)
The interview 
The interview was in week eight during the class, most of my colleague they were afraid, because the situation was the same as an exam. Also, we had to bring our application form with us. it was a new challenging for me, because I had to do a roll play as an interviewer and interviewee, also I had to ask the five questions as an interviewer and one question as an interviewee. My colleague, she also was nervous, so we practised before we went into the interview. At the beginning she was the interviewer and start to ask questions. for me as an interviewee I was comfortable. The outcome was good we did our best because this were our first time to be an interviewer. 
That day before the interview, I practised a lot of time, so I was nervous then I seed to myself just go and do your best, also my colleague she was nervous as well. Then we start the interview, and I was quite confident, because I was the interviewee. After we finish. I was very happy and relaxed, because it wasn’t very difficult as I think, and I feed I did very well. My colleague she was very good during the interview, so after we finish she was satisfied.
The positive thing was after we start the interview my colleague made me feel comfortable, because she was asking me a caller questions. The negative thing about the interview was the time between to be an interviewee and interviewer, so we should take a five mine to change the situations. 
The good thing about the interview is I learned new things and I had never been as an interviewer before, and I did well as an interviewee. The bad thing was both me and my colleague forgot to introduce our company to the interviewee and after we finish our teacher give us this feedback. In conclusion it was an excellent experiment, so I achieved new skills as well as new experience I learned how to prepare myself for interviews. I learned how to ask an open question and to be ready for any questions, also I must have good knowledge about the company. I need to build my confident to be more professional.
3.1 Career Development
According to (Gartner, 2022) usually, career development involves coaching an employee during a transition within the organization, such as moving to a new position or project. In most organizations, the HR function is responsible for facilitating career development, such as learning and development, talent management, recruiting and career planning. At the same time, however, it is also the duty of workers to participate in programs offered by employers to make workers more affordable and successful in their business and personal interests. 

My position is higher education in health and social work, and the skill required for health and social work is empathy. In health care, it is important to be able to empathize with the difficult situation skills. Cooperation. Work ethic. Cope with stress, positive attitude. Flexibility, time management. I also must finish my degree in tow years, so that I could be more employable.  My target profession is an adult nurse, and I am studying at UWTSD University in parallel with my experience as a health care assistant to acquire the necessary skills. In four years, I think I will be a well-trained nurse. 
Conclusion 
In conclusion professional career development model, it helps me to understand the workplaces. Also, I learned how to be good employee in my workplace. 
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The five questions are 
1. Tell me about yourself?
2. What do you know about this organisation? 
3. Where do you see yourself in five years? 
4. Why did you decide to become an assistant manager? 
5. What is your strength? 
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Job application form 
 


 


Application for [Health care assistant] -  


Your details 


 


Name: Safa Ahmed  


 


Education and training 


Please give details: 


 


Finished high school in my country, level 1 functional skills English and maths 
in the UK. Now am doing certificate of higher education in health and social 


care at UWTSD London also alongside my course am doing English and maths 
functional skills level 2 at CNWL. 


 
 
 


 
 


 
 


 


Qualifications 


Please give details: 


 


• High school certificate  


• Level 1 functional skills English and maths  
 


 
 


 
 
 


 
 


 







Employment history 


Your current or most recent employer 


 


Name of employer: 


 


Job title: 


 


Length of time with employer: 


 


Reason for leaving:  


 


Duties:  


 


Not working  


 
 


 
 
 


 
 


 
 


 


Previous employers 


Please tell us about other jobs you have done and about the skills you used or 


learned in those jobs. 


 


I worked in my country Eritrea as health care assistant in Hagaz hospital.  
In my daily duty as health care assistant, I use to help patient move around, 
feeding, make beds and cleaning.  


 
 


 
 
 


 
 


 
 







Supporting statement 


Please tell us why you applied for this job and why you think you are the best 


person for the job. 


 


 
I think am the best for this job because I believe helping people is part of my 


personality that is why am passionate about it and I have work experience 
from my country for almost 1 year in Hagaz hospital plus am doing higher 
education in health and social care in UWTSD to progress my knowledge and 


skills needed for the job.  
 


 
 
 


 
 


 
 
 


 
 


 
 
 


 
 


 
 


 


Right to work in the UK 


Do you need a work permit to work in the UK? Yes  


References 


Please give the names and contact details of 2 people who we can ask to give 


you a reference. We may ask them before an employment offer is made. We will 


not ask your current employer until we get your permission.  


Declaration 


I confirm that to the best of my knowledge the information I have provided on 


this form is correct and I accept that providing deliberately false information 


could result in my dismissal. 


 







Name: Safa Ahmed  


 


Signature: Safa  


 


Date: 8 December 2022  


 


 


 






