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[bookmark: _Toc101797974]Introduction
· Learning and development is a systematic process
· To develop key areas which will get from self-assessment
· In this report theoretical models on Coach drawing, PDP will be discussed
The learning and development process is to improve an individual's skills, competency, knowledge and outcomes as better as performance in a setting of work. Learning and development aim to align individual aims and performance. In a self-assessment point out the key areas which have to develop in my coaching career. Self-assessment is a survey which helps to recognize the key areas which need improvement. In this project, a model will be briefly described which is related to coach drawing, and Personal Development Plan discussed. The theoretical model of the coach will discuss the GROW model and its factor in depth. A personal development plan helps to make a plan to develop personal skills by improving key areas.
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· Self-emotional intelligence
· Being innovative
From the self-assessment, it is noticed that my self-emotionality is a factor which needs improvement because in the working environment self-emotionality can be controlled to build a good environment for the students and also for other staff.  As a coach is it necessary to handle any difficult situation by controlling their action and behaviour. To maintain this I have to recognize the emotions which are affected in my working place then be aware of this effect on my actions, emotions toward others and mood. In self, emotional intelligence examples are sadness, happiness, surprise, disgust, anger and fear (Moroń and Biolik-Moroń, 2021). 
In my self-assessment, it is also noticed that I repeat the words which I got from my coach sessions. As a coach, if I am not creative then my students also do not. They think only about those topics which are in the books or available form. To motivate and enhance students' thinking power I have to be innovative to give proposals for new topics or projects which are invented by myself or the team. Imagination gives power forward-thinking to individuals. Examples of innovative skills are problem-solving, persuasion, taking risks, critical thinking, flexibility and design (Jones, 2019). 
[bookmark: _Toc101797977]Self-emotional intelligence
Self emotions are those which are affected by how a person sees and how the person thinks others perceive them. In self emotion, some factors are developed such as internal motivation, self-awareness, self-regulation, social awareness and empathy (Saleem and Muhammad, 2020). Controlling action in a difficult situation has a positive impact on society. Showing empathy to others can have a good impression on others. Strongly maintain own strengths and weaknesses. Regulating emotions like sadness, fear, anger, disgust and so on helps to make the situation calm and peaceful (Ching and Chan, 2020). Give the motivation to own, make less stress and help to control, maintain and handle issues.
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Innovation is the capability to establish ideas that build value and improve processes (Triwahyuningtyas and Prastiti, 2021). Innovation skills are an asset in every place because they can solve problems with their innovative ideas and their advanced knowledge (Babaei and Aghdassi, 2022). To improve my innovative power I decided to take risks and give lessons from the bugs and errors. Search for new opportunities and always show interest in the new project topic which will help me to gain knowledge and skills. The practice of resilience by noticing the changes in the topic or project that I implement to make the next project more successful. 
[bookmark: _Toc101797979]Coach drawing on theoretical models
[bookmark: _Toc101797980]The GROW Model
· Convert initial desire into a successful action
· Promotes self-motivation and confidence
· Better outcomes or result
In GROWmodel g stands for goal, r represents reality, o stands for options and w represents the way forward or will as well as wrap up (Greif et al., 2022). These steps or structures promote deeper awareness and responsibility (Knowles, 2021). This model helps to improve my skills which are noticed by the self-assessment. This model is helpful for me as a coach that takes my coach from the aim set at the outset of the session. 
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· Set an objective
· Developing key areas such as self-emotional intelligence and being innovative. 
First of all focus on the things which are needed to develop in a coach or set an aim which will be achieved by the coach (Gould et al., 2020). For a coach, the goal is set in a manner of measurable, realistic, attainable, specific and time-bound. My goal is to develop myself-emotional intelligence and innovation power. And also set an objective to achieve my goals. 
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· Give concentrate on self-emotional intelligence
· Making innovative ideas
This step is important because many times a goal is set but does not match with reality. However people try to reach or chase their goal without giving full concentration and that is why they miss some data or step which is needed to complete or help to achieve the goal (Corbu et al., 2021). Self-emotional intelligence will develop if I give full concentration to improve the action and behaviour which is taken in difficult situations and by facing problems and issues. Morte thinking power to a specific topic and more research on the particular topic makes me more innovative. In what position of thinking power I have is to clarify and the result of it. In the current situation, do I take any steps to improve my self-emotional and innovative power or not? This information helps me chase my goal. 
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· Controlling action and behaviour in a difficult situation
· Problem-solving, critical thinking and flexibility
Once the reality of the goal is chased then make a plan and explore the options which are better for chasing the goal in time and do not waste time and effort chasing the goal (Behlau et al., 2021). To chase my self-emotional intelligence goal I have many options such as controlling and handling the action and behaviour I will take by the problems, issues or difficult situations. Many options are there for developing the skill but control action is the main effective factor for self-emotional. To develop innovative power options are critical thinking, flexibility, design, problem-solving nature and so on. But the problem-solving nature helps to make a creative mind and critical thinking helps to plan, analyze and implement a particular topic and the flexible nature helps to make ideas in any tough situation. 
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· better position to select the most appropriate for a specific action
· Improvement in the innovation
To achieve the goal, reality and choosing the right options are not enough. The final step is to help to give a particular action to reach a forward direction (WILLIAMSON, 2022). It is stated that the current step always plays a very effective role. Choosing the right options like critical thinking,  flexibility, controlling the action and so on helps to make better development in my self-emotional intelligence and innovative power. To achieve the goals I overcome my lack of flexibility, creativity skills and handling power. I review my progress every week. 

[bookmark: _Toc101797985]PDP

	Areas to improve 
	Benefits
	Actions to be taken 
	Time required 

	Self-emotional intelligence


	To improve the self-emotional intelligence the controlling power is increased.
Capable of handling difficult situations by controlling action and behaviour on the problems and issues.
The positive impact on others
By controlling actions and feelings easily problems can be solved which is why the stress is less in any situation. 
	Minimize the feelings like sadness, fear, anger, happiness, disgust and surprise
Handel, control and maintain the reaction in any situation
Made positive behaviour in issues and problems 
Review the changes and make a perspective to do forward direction
Gain more knowledge about the self-emotional skill
Give more time for own motivation about emotional control
	5 month

	Being innovative

	Innovation power help to solve problems
Make more flexible, able to decide many things at a time
Creativity mind is increased and for this, the capability of imagination is improved
Makeable to design a plan or project
Persuasion nature is developed to convince others to implement their plan which is helpful for outcomes
	To be an innovative person I take risks and get a lesson from the mistakes and errors
Constantly looking for new projects and topics to gain more knowledge and skills and change the ability
Ask me if there are better ways or not to accomplish the task and make ideas for improvements
Setting ambitious goals 
Getting feedback from the others such as family, friends and coworkers which perspective is helped, me to consider different factors and make ideas more realistic
By being resilient
	8 month


Self emotional and innovation power is developed by this above personal development plan. Self-emotional skills are developed in only 5 months but the innovative skills take time 8 months. By handling the action and behaviour on my own and utilizing the emotional factors like sadness, happiness, anger, fear and so on (LoBue et al., 2019). It is possible to develop my self-emotional skills. And taking risks and taking lessons from the mistakes, and taking new opportunities such as projects and topics are very helpful to be a creative mind (Guinan et al., 2019). In the task I got, I always think of a better way to do it that takes less time and effort which makes me innovative in problem-solving. 
[bookmark: _Toc101797986]Emotional intelligence theory
In emotional intelligence, the self emotional is a part. Self-emotions state the capacity to determine and understand the emotions and to have the right sense of actions, moods and behaviour that give effect to others. It always keeps tracking emotions and notices the different reactions of emotions as well as being able to clarify the emotion correctly (Yehorova, 2021). Self-emotional also includes recognizing how a person feels and what for and having awareness of the person's strengths and limitations. It is associated with being open to experiences of different and new plans and taking lessons or learning from social interactions. 
[bookmark: _Toc101797987]Innovative work behaviour
Complex behaviour of an individual that generates, applies and introduces innovative ideas and plans.  It offers the capability for retaining, maintaining sustainability and competitive advantage. Innovation in the workplace or a particular topic helps to increase the behavioural personality and helps to motivate other persons with innovative ideas (Purwanto et al., 2022). A topic or project helps to gain knowledge and the thinking power or imagination power which helps to think about the topic or project in a new way which is more easy and effortless. 


[bookmark: _Toc101797988]Conclusion
In this report, basic knowledge is gained about learning and development. Self-assessment is done, from this, I recognize my weakness or key areas which I have to develop in my coaching career. The two key areas are self-emotional intelligence and innovation. By the GROW model, it is connected and developed.  The model is to help set a plan about my goal, make a connection with reality, give options and lastly help to chase my objective and aim. Personal development plans help me to explain my achievement stepwise. And the emotional intelligence theory and innovative work behaviour give a vision of my goal to this report.
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