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Element 1.
Cambridge international (no date), explains reflection in practise is a process which allows practitioners to self-assess their teaching, to allow learning through experiences to build up confidence in practise. Cambridge international (no date)  further explains that by the practitioner engaging in the reflective process supports them to evaluate and improve practise especially the development of high-quality practice.
[bookmark: _GoBack]There are many differing models of reflection, as explained by Husebo et al (2015). These all-support early years practitioners to engage in an evaluation of their own ideas, practice values and approaches to the care they deliver, which can support practitioners to develop awareness of own practice and develop a critical awareness and how this can then lead to the development of high-quality practice.
One of the reflective models used is Gibbs. Gibbs created a reflective cycle, comprised of six stages, that can be used during the reflection process. Another model as explained by Potter (2015) was created by Schon his theory is that there are two types of reflection, one during and the other after an activity or an event, often referred to as reflection in-action and on-action. Both may prove to be effective in the support of effective reflective practice for early years practitioners.
According to  Husebo et al (2015) Gibbs discusses that by reflecting on your learning experience, allows you to better your performance as it is happening, as well as improving future practise. Similarly, Successful Futures (2015) explains and discusses how many improvements in practise are made through reflection on findings, allowing practitioners to reach a high-quality practise.
According to Markkanen et al (2020) Gibbs reflective cycle is a more in-depth reflective process, as Husebo et al (2015) also explains Gibbs uses a six-step reflective process which enables practitioners a more in-depth reflection. However, Markkanen et al (2020) explains although Gibbs stages may support inexperienced practitioners who may not have used reflection as it guides them through the process, practitioners may not understand the questions or the stages that they need to go through. Therefore, if inexperienced practitioners used Gibbs model it could be a limitation and lead to superficial reflection.
Husebo et al (2015) also explains Gibbs may have too many stages causing the cycle to be time consuming to many practitioners. Supporting this Scott et al (no date) explains lack of time through reflecting may cause superficial reflection and this will not support professional development or higher quality of care.
Whereas Schon (1988, cited in Jaeger, 2013, pp 89.)  makes use of a simpler process within his reflective model. Therefore, it could be argued Schon is a more convenient process for time management, as it is a quicker process with a quicker outcome, supporting this Care Inspectorate Wales (2021) suggests being prompt when reflecting with a simpler reflective process will enable a higher quality practise. However according to Edwards (2017) although Schon has a quick, simple cycle it may not necessarily mean that it has done the job as reflection needs to be done properly through engagement and critical thinking or it will not support professional development and high quality of practice will not occur.
[bookmark: _Hlk61115179]However, Paterson and Chapman (2013) explain Gibbs as a more in-depth reflective process which will allow a more critical reflection, as there is more to reflect upon and nothing is missed, furthermore Cambridge International (no date) explains by having a more in-depth self-reflective process will allow the practitioner to think of things like changes to the environment, for a higher quality setting. Furthermore, this thinking is supported within the Foundation Phase (2016) that suggests that this level of reflection then enables practitioners to provide environments that provide a free flow environment indoors and outdoors where children can be physically and cognitively active as well as having quiet time for contemplation and thought. This demonstrates how reflective thinking impacts upon the provision of high-quality practice and therefore  ensures good progress is made with all children.
However, Scott et al (no date) also discusses that if the process is too long, with many steps, the practitioner may not understand the process and could leave the practitioner feeling less motivated. Therefore, Meierdirk (2012) explains by not encouraging or supporting the use of the model effectively the development of professional practice or a full understanding of how the model should or could be used effectively will not happen.  This agrees with Estyn (2018) who explains that practitioners should have quality time and resources within their setting to apply reflection and that this then will enhance the learning experiences and outcomes of young children and pupils. 
According to Edwards (2017) practitioners can learn from current and previous experiences, this will enable the practitioner to grow, learn and develop into a higher quality practitioner, and they will be able to maintain a good quality practise, supporting this Wain (2017) explains that Schon’s reflective theory can be used within an experience or after, so to begin practitioners will use the on action- but as they become more used to the model and experienced in using it they start to then reflect in action. Furthermore Edwards (2017) suggests by reflecting in action as well as on action will expand and deepen a practitioner’s understanding and professional practise. However, Redmond (2017) argues by having reflective thinking in action may cause some practitioners who lack experience, confidence and who are fearful, to not embrace and act upon any new knowledge gained from the in-action experience. Therefore, if a practitioner is reflecting on a new experience within practise, they may not have the confidence to make changes as they have never done it before so may lack confidence in doing so. Disagreeing with this Moon (2013) explains in action reflections allows practitioners to use, value and learn from experience, by building confidence and having the option of speaking with their peers or colleagues.
Furthermore, Williams (2020) explains Schon’s reflective process encourages practitioners to take an active part in his or her own learning by reflecting on the practitioner’s professional practice and experiences. Therefore, according to Bennet et al (2018) Collaboration allows practitioners to develop different skills and knowledge, offering the chance to collaborate with practitioners from different backgrounds and giving practitioners more chance to grasp the differences they have. This suggests by practitioners collaborating, will allow practitioners to develop their knowledge and maintain a higher quality practise.




                               Reflective Learning. Skills and Values.
As explained by Estyn (2018) self-reflection can enable you with new skills, values, and strategies, to practise and trial new ideas in your classroom, where you can refine your pedagogy. According to Social Care Wales (2017) self-reflection can develop your skills to influence your attitude and approach to maintain good quality services for young children. Furthermore Jones (2017) explains within reflective practice you can understand the values you have on each experience, Furthermore Cityguilds (2019) explains how reflective practise can enable you to achieve a better understanding about your own skills and values, so you can consider if they are successful in maintaining a good quality practise. According to The Open University (2021) reflective practise allows you to develop your skills and values and review their effectiveness, which will allow you to make better, efficient decisions in future practise.    
Principles.
Play Wales (2018) has designed a slide show which explores principles in reflective practise, Also, providing advice and ideas. As shown in the link: https://issuu.com/playwales/docs/reflective_practice. 
  
                 
Reflective Practitioner.
According to the Welsh Government (no date) there is a four-element design model you could follow, the four steps include:
· Collaboration,
· Reflective practise,
· Use of data and research evidence,
· Coaching and mentoring.
Therefore, by following these steps you as a reflective practitioner can be a professional learner.
More information and a short video clip can be watched by following the link:
https://hwb.gov.wales/professional-development/national-approach-to-professional-learning/pedagogy-for-professional-learning 
According to Care Inspectorate Wales (2020) to reflect, practitioners should start with knowledge, skills and values, which can be used to maintain a high-quality practise for young children.

                                                                                                                    Knowledge.  
According to Relijic et al (2019) by reflecting, you will gain knowledge which will allow you to put theory to practise. Furthermore, Care inspectorate wales (2021) explains by gaining knowledge you can also identify what you could do differently to maintain a quality service. 
You can follow this link  https://www.youtube.com/watch?v=iBmtH0Qx0YU, to have a better understanding of how reflective practise can gain you knowledge and then how to use it (Lifetime training, 2020).
The Foundation Phase (2016) are focused on raising school standards across Wales, to ensure this practitioners are expected to be lifelong learners, by gaining skills and knowledge.
Future generations (2019) explains by reflecting a practitioner can develop the  knowledge of their own strengths and weaknesses, so they can set out goals for change and self-growth, to maintain a high-quality practice.




                              


 

 




Critical thinker.
According to Fisher (2011) in order to successfully maintain a good practise, you need to be a critical thinker, by thinking out of the box and thinking of other alternatives, and not just what you think is what you should do.
The Welsh Assembly Government (2010) explains in order to successfully reflect, you should use critical thinking so you can learn to think more effectively, to acquire a deeper understanding to allow you to maintain a good quality practise.
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Description automatically generated]                                   Information on two services. Care Inspectorate Wales (CIW).
Care inspectorate Wales (2021) explain how they take the wellbeing for people in Wales into consideration when inspecting and registering services, and then by taking any action needed to improve quality and safety of services. 
Please follow the link to see a short video explaining how and why care settings are inspected, and what quality they expect to see: https://www.youtube.com/watch?v=B8i-Z4YdOgQ , (CIW, 2015).



Estyn.
Estyn (no date) also explains how they are a company who helps to improve the quality of education for wales by supporting education and training providers through advice and inspections.
Please follow the link to see a short video explaining how inspections are training are changing and what Estyn inspectors look at when inspecting schools.
https://www.youtube.com/watch?v=sNZBKB_OK_4, (Estyn HMI, 2017).







                          Image sourced: Jones (2018)

                                    Examples of two models.Gibbs
The first model I have chosen to include is Gibb’s theory, according to the University of Edinburgh (no date) Gibbs created a six-step cycle to allow you to learn by past mistakes so you can develop and grow as a practitioner. Gibb’s six steps as explained by University of Edinburgh (no date) are as follows;
· Description 
· Feelings 
· Evaluation 
· Analysis 
· Conclusion 
· Action plan. 
According to Brown (2017) Gibbs created a six-step cycle to encourage practitioners to go into a deep, slow thinking process, so you don’t jump to conclusions, therefore by having a deep-thinking process will allow you to improve your practise and learn from specific experiences. You could also click this link to watch a short video on how Gibb’s reflective model can help self-evaluation to maintain a high quality practice: https://www.youtube.com/watch?v=omEiMoyU4j0. (Realising opportunities, 2020).  
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            image sourced: McLeod (2017)Kolb.
The second model I chose to include is Kolb’s theory, According to Brown (2015) Kolb created a four-step reflective cycle, to enable you to learn something new and improve what you already no. Brown (2015) also explains Kolb’s four step cycle was created so once you finish the steps you can then start the steps again with the new experiences learnt from your last cycle.
University of Leicester (no date) explains how Kolb’s four step cycle allows you to reflect and learning by not watching others but by doing yourself by having an active involvement, therefore this suggests by using Kolb’s cycle you can actively learn, grow and develop your skills, knowledge and values.
According to Kolb (2014) by using the reflective cycle created by Kolb and learning by concreate experience, as a practitioner can gain a sense of self dignity and worth. Therefore, suggesting you can recognise and learn new skills and values.
You can click this link to find out more information on how Kolb’s reflective process works, and how it can be used to maintain a good quality service within schools. https://www.youtube.com/watch?v=ObQ2DheGOKA (Reynolds, 2013).
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[bookmark: _Hlk61011958]                                                                                                                                                                    Image sourced: Cambridge international (no date).
                                                                                                                                                                                                                                                    Conclusion.
Reflection supports important professional development, and self-evaluation, and this is important with regards of meeting the requirements of both Estyn and the Care inspectorate Wales (CIW), by making use of reflective models practitioners collaborate more freely, and this impacts in a positive way to the high quality provision that is provided for children and families within their care.




[bookmark: cysill]Element 3 Reflective log
	Brief description of the activity.

	Dinner time at a school setting for year 1 in the school canteen.


	 Aim/Objective of the activity

	The aim of the experience is to promote children’s confidence, self-reliance, social skills, communication, promote health and well-being, and to allow children to become familiar with the school dinner time routine.


	Your role

	My role as a practitioner will be by following health and hygiene from the school’s policy and procedure for washing hands. My role was to ensure that I and the children within my care followed the behaviour policy by lining up and being respectful also by waiting patiently. I will also be role modelling appropriate behaviour as supported by child development theorist Bandura and supporting children to eat nicely, encouraging appropriate eating orders like sandwiches before biscuits. I will also be making sure any food packets are opened and food is cut up for easy eating for the children,
My role is also to encourage conversation, to listen and respond and to support the children to enjoy their lunch.


	Positive aspects – why?  How could these be developed further?

	Positive aspects were that the children are beginning to develop the knowledge of routine through such activities as lunch and break times. This enables the children to feel secure in knowing what happens next- supporting sequencing skills. To further encourage and support such learning then introducing a time clock that uses pictures to support times of the day for events such as break times, play times and dinner times would provide visual clues for the children and prompt further discussion, therefore support them to understand time. 
The children enjoyed having time to chat during their lunch time therefore the opportunity to share mealtimes supports the development of peer interaction and relationships and a way for children to express themselves through interacting. This is also a holistic developmental event where children make use of language, fine and gross motor development and skills.
Dinner time is also the provision of a safe environment with a member of staff they can trust which is an important part of their social and emotional development. 
Within dinner time at school the children were able to get the correct nutrients and hydration this then can aid discussions around food and healthy eating and sustainable practices, such as waste. The food offered at mealtimes can support children in thinking about the world, where different foods come from and how they look, feel, smell and taste.
Children are also able to use mealtimes to learn what is socially acceptable such as sharing food, saying thank you and waiting for others before starting to eat. 



	Challenging aspects – why?  Link to your own practice.

	Challenging aspects were that some children may be overwhelmed by the noise and everyone shouting and talking at the same time, I interacted with them and calmed them all down by allowing them to focus on there meals.
If a child did not like or just did not want to eat what they had then there was no alternative, so I had to try and persuade the child to eat, as every child needs to eat to aid concentration and to grow healthy,
Within schools there is a lack of nutritional knowledge or finances to provide adequate lunches to accommodate to all children. 
Specific time allowance where it may not fit children needs. Dinner time in a school setting is rushed with only a certain amount of time for children to sit and finish their meals although it should be a time for children to feel relaxed and enjoy. 
Also, at dinner time children are expected to sit and eat, where this is not always what each child wants to do, within my own practise there was a child with learning difficulties, who could not really grasp the idea of sitting still to eat food, so he would try and express he needed to move and would much prefer to go back and fore to his dinner, but this was seen as behavioural disruptive behaviour.


	What knowledge did you demonstrate?

	I demonstrated the knowledge of demonstrating manners at the dinner table as by role modelling an activity a child can imitate and learn. Sitting nicely, the use of using fork knife or even hands with finger food. Aware of hygiene and appropriate behaviour, for children to learn they need food, understanding children need emotional and social skills. I also demonstrated professionalism, with other peers as although I did not agree with the whole routine, I kept it professional and demonstrated the knowledge of food time school policy, procedures and routines.


	What skills did you demonstrate?

	Skills I demonstrated was patience by waiting for children to finish their food in their time, listening to each individual child’s needs, professionalism, time keeping, kindness and communication by talking to children who needed guidance, confidence, Enthusiasm, being respectful to all the children and staff throughout, and also being flexible. 


	Which values did you demonstrate?

	Whilst supporting the children during their lunch, I ensured that I included each child within the whole routine, non-judgemental by not discriminating on what the children had or wanted to eat, being open minded, morals, equality and fairness, anti-discriminatory and power sharing.


	What could be done differently in future?  Why?

	In future practise, children could eat in a smaller place with less pupils, where they would feel more comfortable, by having less noise, dinner time can be felt a lot less rushed, so meals are the main focus allowing children to really focus on what’s at hand, the eating, as well as the kind of open and engaging conversations you can have at mealtime. It’s a wonderful opportunity for children to practice their listening and speaking. 
 If children did not like what food they were given, then there could be an alternative, this can be achieved by talking to the parents and explaining what their children did not eat and then asking for an alternative, if parents for any reason couldn’t supply alternatives then it could also be achieved by planning an education with food tasting activity, where children can learn different cultures and more about fair trade foods and their values and lots encouragement would be given for children to try and taste new and different foods. Also, children with learning needs will be allowed to do what it takes in order for them not to feel agitated, for instance if any child didn’t like different types of food on one plate then it could be provided on individual plates, this could be achieved by talking to parents and getting to know how the individual child eats at home. 





Element 4 Personal Development Plan
	Area for further development  
	Why?
	How?
	Who/Where?
	When?

	PGCE
	To enable development for my career, as I have always had an interest in becoming a teacher.
	Speak to someone already with the experience, complete an application. Also attending a UWTSD employability week.
	Lecturers in UWTSD  https://www.uwtsd.ac.uk/register-your-interest-in-teaching/, careers advisor such as Mark Thomas https://uk.linkedin.com/in/markthomascareersadviser, services, teacher. I would get to each destination by my car, as I have a full driving license.
	Apply for the course in
2023, and have the 
passed qualification by
2024.

	Welsh language
	To enable development for my career. This would also expand my employment opportunities in Wales.
	Find the right course online as advertised by the UWTSD  https://learnwelsh.cymru/work-welsh/work-welsh-courses/work-welsh-taster-courses/,  pay any fees. 
	Welsh speakers like Alison Rees Edwards a lecturer at UWTSD, services, welsh advisors online like business wales  https://businesswales.gov.wales/heloblod/helo-blod-local,  I would also join a welsh online group to build confidence up with speaking the welsh language.
	Apply for the course in
2022 also get the 
Passed qualification in 
2023.

	Sign language
	To enable development for my career and expand employment opportunities.
	Research courses  https://louderthanwords.org.uk/british-sign-language-bsl-training/?gclid=EAIaIQobChMIn5rd3smS7gIVSNTtCh0csQPrEAAYAiAAEgIcEvD_BwE,  do placement for experience, by researching online.
	Schools, sign language teacher in Coleg Sir Gar  https://www.colegsirgar.ac.uk/images/prospectus/part_time_prospectus.pdf. 
	Get as much experience
In 2021, apply for a 
course in 2022.

	Confidence 
	Enhance practise and develop knowledge.
	First-hand experience in a school setting, setting up group activities for confidence building. Also doing online courses, as shown in the link https://www.reed.co.uk/courses/self-confidence-course/77931?gclid=EAIaIQobChMIydC8wsmS7gIVRbTtCh06nwq4EAAYASAAEgLiz_D_BwE&gclsrc=aw.ds. 
	Schools, colleagues, peers. I would take on placements in schools around Llanelli, interact and learn off teachers, colleagues and peers, I would get to each placement by my car as I own a full UK license.
	Start working on 
Confidence in 2021,
although my confidence
should start growing 
straight away it will take
around 6 months.

	Behavioural strategies for me to support children in and out of the classroom.
	Enhance practise and develop knowledge, to improve employment opportunities and support my cv.  https://www.educationsupport.org.uk/sites/default/files/resources/ed_support_managing_pupil_behaviour_0.pdf

	Research possible Online courses such as :  https://www.reed.co.uk/courses/classroom-behaviour-management-course-level-3-cpd-accredited/77566?gclid=EAIaIQobChMIoPmgzsiS7gIViOmyCh2xhgfbEAAYASAAEgLQWfD_BwE&gclsrc=aw.ds,  complete application.
Find out costings from the links above.
	Services  https://calmclassroom.com/?gclid=EAIaIQobChMIrKaC-MiS7gIVjrWyCh0MKgFGEAAYAiAAEgJGlfD_BwE,  teachers, lecturers at the UWTSD. 
	Appy for the online 
course in 2021, pass 
qualification in 2022.
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