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Introduction:
Employability skills are also known as transferrable skills. This is very important for an individual so that he can be able to present them as an employee. A good employee needs to understand technology and must carry a good knowledge that is related to the job field.  Several abilities like team-working skills, communication skills, problem-solving skills etc. are needed to become a perfect employee. Here, in this report, the meanings of the employability skills are mentioned along with a brief description of those abilities. In fact, as an employee, which skills I consist are also described here.To conclude the report, the paper has provided an overview on the fields in which I have to work for to develop my employability.
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 Employment skills I have- 
Employability skills are necessary for every individual. However, the following discussion will provide an overview of my employability skills that I have within me.
1. Communication skills-Communication skill means to be a good listener as well as a good speaker. To be a good employee one must have both verbal and non-verbal communication skills. Communication skill does not mean the ability to speak only; it also means to maintain the eye contact to listen to someone carefully, and to be comfortable while putting your point of view to someone(DeMario, 2017). However, I can state that I have a great communication skill. I have the ability to convey any information accurately. In addition, when it comes to discussing any problem I can do that quite well. Not only verbal communication, I am also a good writer. I can communicate with anyone through my writing as well. For example- via email, letter etc. I can communicate well. Apart from being a good conversationalist, I am also a good listener. I believe one cannot be a good speaker if they are not a good listener. You have to learn to listen, someone, before speaking anything.
2. The ability of Teamwork- This is the most important thing one has to be comfortable. Teamwork means to work together as a team to achieve a given or desired goal within a limited given time. One has to be good in the skill of working together as a team. So that they could be able to share their work, load and can be able to solve any kind of problem at a glance. I have the ability to work and enhance my skills through teamwork. I always used to do group assignments in my school as it can bring out the best of me. It always makes me more comfortable to work within a tame,as a team is always good to solve any kind of problems. As a team member if someone is unable to solve something, another person can help him(Ybema, and Bongers,


2014).I will be able to get along with collogues, and I am ready to share the workload with them to complete a goal. Along with that, team workers can learn many things from each other (Zippay, 2015).
3. Ability to solve a Problem- My significant ability is that I can solve any kind of problems. Calmness and perfection needed for solving any kind of problems. I can be calm in any kind of difficult situation. I used to do work where I was a team leader come problem solver. No matter what problem comes I can deal with it within a particular perfect manner. Even if the problem is so very difficult, I will be logical while dealing with it. Even if someone in the workplace having any kind of problem and seeks my help I will be there for him or them. In a best possible manner, I will solve that problem. 
4. Organizing and planning-   It is a skill that helps to get a job perfectlydone. I am always a good planner and organizer for my works. I organized my work perfectly so that they can be completed within a limited time. I love to work in a team and to be good team worker I learned to be an organized all my works very well. By organizing them, it is always easy for me to finish the works within the given time. I always used to manage my study, work, and family by organizing things properly. Working cannot be done without proper planning, even if one has lots of work pressure and a perfect planning and also organized it according to it will be completed in a settled manner( Hodge, and Lear, 2016).
5. The skill of Learning- I am a learner. There is no age and time for learning. Even though I know many things but still I am not someone who knows everything. One can learn various things from other ones. Learning is a constant process. The more you can learn, the more you can progress. I always involved myself in doing short courses, also I used to spend more and more time by doing some research on some important topics, I keep myself involved in different kinds of events. Learning while working is one of the best experience one can have it can be helpful as there you can be able to learn many practical facts.
[bookmark: _Toc522541276]Recruiter’s perspective:
It is very important for every person to carry some ability for getting a good job. Some general abilities are needed for everyone in every field of job. Having good ability skills will help a person to get a better job. Usually, eight general employment ability skills are required in almost every field of job. Those are described below:
1. Communication skills:
Having good communication skills refers to have a good sense of communication as a talker or a writer. In fact, having a good communication skill means to carry a confidence while talking with someone over the phone or face-to-face. Besides that, it means to have the writing capability for the purpose of mailing or writing memos. Recruiters prefer a good communication skill for their employees because having good communication in an employee builds the ability to make stronger decision and helps to find out the solution of a problem. In fact, having good communication ensured a fast and successful response.
2. Problem-solving skills:
This is one of the major ability that an employee required the most. To have the problem-solving ability means to have the ability to find solutions in the time of facing problem or difficulties and the time when a setback is needed. For this purpose to solve any problem, the employee must carry the ability to think in straightway and need to improve his/her logical processes to figure out the problem.
A recruiter always prefers those persons who are carrying the problem solving skills because this skills of the employees will help the company to overcome problems. In fact, having this skill will help the employee to make every impossible thing possible for the company. Usually people took training for this purpose, but if an employee him/herself carry the ability then the company don’t need to provide him or her the training the process to find solutions for problems (ZHU, and LIU, 2010). 
3. Teamwork:
Working in a team or with a team means to become comfortable with other people while working. Having teamwork skills is necessary, because in several time working with teamwork can figure out different problems. Recruiters used to recruit those persons who have the capacity of team working because having the capability of team working will encourage the employee to proceed multi-disciplinary works. If an employee holds the capability of teamwork then the employee must be flexible to adjust in almost every situation and the ability to response in change. Therefore, recruiter always prefers those persons who are carrying the ability of working in team.
4. Creativity skills:
A creativity skill of an employee means to carry the creative ability. To have the creative ability leads the employee to increase the creativity and to think about the thing in the new perspective. In fact, having creativity skills of the employee will lead the employee to think another side. A company always welcome those employees who are carrying the skills of creativity because only a creative employee can think or see the other side of the project and can present the work in another manner that is totally different from the others point of view (Barber, 2018). 
5. Self-management skills:
This is the ability through this an employee can increase his/her ability while performing or doing the job. To increase this ability the employee has to be aware of the deadlines in fact, have to try so that he/she can submit the work or the project before time without anyone’s checkout in every five minutes. Experiences of work will influence the self-management ability of the employee. . Through the self-management, an employee will be able to increase his/her quality in services. As this is the competition against self, so this will improve the ability or the quality of the employee (WaithiegeniKibui, 2015).
6. Organizing and planning skills:
This ability is needed in almost every field of the job. This ability refers to make a linear to complete the whole work. It is very important to make a proper planning while completing work. Besides that, an organized procedure should be followed in the time to complete the project or the work Organizing and planning skills help an employee to perform their work according to a particular planning.  Moreover, if the employee of the organisation will hold the skills and abilities of organizing and planning skills then it will be helpful too for the organisation to get the overall achievements (Sharma, 2015).
7. Technology:
It is not possible for a person to be aware of almost every technology. However, it is necessary for an employee to know about at least minimum technologies that are related to the field of the job. Like for nowadays, the computer is the most important technology that an employee must have to know if he/she wants to improve in the field of the job. Besides that, the employee must have to be aware of the related software. Technology always helps to complete a work fast and in easy process. Having the ability of technological skills will help the employees to complete the work of the company in less time along with high quality. However, if the employee does not carry the technological skills then, the employee needs time to train in this purpose. This is the cause for those recruiters always prefer technological skills while choosing employees.
8. Learning:
Having learning ability refers to the need to know a new thing, or want to know the methods or processes to use new things.  Having learning ability describes the adaptability of an employee to learn new thing that is required and necessary in the workplace. If an employee have the skill of learn then it will be easy for the company to train or teach him/her new technologies or processes. Therefore, the company requires the learning skills in the employees (Cole, and Giles, 2017). 


[bookmark: _Toc522541277]Recommendation:
Employment ability is the most important and the core skills that are necessary for the very field of job. Several general skills are there those are mandatory for everyone to make individually employable.  A company always look for these general skills while hiring a person. In fact, this skill of ability is also known as job-readiness skills. I will have to improve the rest three skills by improving my self-management skills, creativity skills and technological skills too. 
To improve the self-management skill, I have to increase my ability so that I can provide my work or submit my project before time. In this perspective, I will have competed with me. Besides the self-management skills, I will have to focus on my creativity skills so that I can provide my work or submit my project beyond the normal. By improving the creative skills, will help in the improvements of the things in the way they are. To improve my creative skill, I need to make or propose new changes to a new way that is beyond the thinking of the group. 
The next more important skill, which I need to improve, is my technological skills.  This skill requires knowing about several technologies those are related to the field of job. For this purpose, I will have to improve my technological skills by getting a small training based on the technology that is important for the day-to-day life job. 


[bookmark: _Toc522541278]Conclusion
This project based on the relevance of the Employment skills I have and the need for the growth of those skills. At the beginning of this study, I disclose my employment skills and this study also make a focused on the skilled an employer seeks in an employee. Also, made recommendations on my employment skills.
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