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The focus of this write up is base on care organisation and as such the term “problem “will be addressed in this perspective. 
Egan (2013) believe that throughout his people the world over have  held a deeply embedded conviction but, under the proper conditions, some of us are capable of helping others come to grips with problem in living. The conviction, of us are capable of helping others come to grips with problems in living. The conviction, of course plays itself out differently in different culture, but it is still a cross-cultured phenomenon.  Today this conviction is institutionalised in a variety of formal helping professionals. Such is the case of caregivers whose formal role is to help people manage the distressing problems of life. In essence. There is no human being who cannot experience problems. This is why there is no general acceptable definition of problem because of different perceptions to the concept of problem. Besides there are varieties of problems in life existence and what is a problem to one may not be a problem to another. This is why management supervisors, including caregivers in work environments, help their employees and patient cop with problems related to job performance, career development, interpersonal relationships and a variety of personal problems that affect their ability to do their jobs. All of us face problem in living. 

Egan (2013) therefore defines problem as situation which arises through our interactions with ourselves, with other, and with the social settings, organisations and institutions of life. Ziegenfuss, J. (2002) perceives problem as a conflict. New software products fail to meet delivery date, all time low morale and job satisfaction, departments downsized out of assistance, computer malfunctioning and many more represent only a few of the organisation and management problems facing ladies at all levels of our public and private organisations


 To Egan (2013), human beings face various problems such as; stress that accompanies serious illness,  addicted to alcohol or drugs, failing marriages, fired jobs, disruptions in the economy, child abuse to mention but a few. All of these cause emotional turmoil and often have on closer solutions. It is recommended treat employees some way encourage them to respect. Reporting to bosses and follow the link and let them know the importance of Tran’s patency and organisations than provide adequate security for its employees tend to have fewer turnover of employees. Top management of organization’ must know about one of the complex issues about employees is to change them.ln view of this fact. Employees must be given mutual respect and handle them with utmost respect. 
Another factor is job responsibilities. Employees should not be over burdened to enable them to put in their best performance to the organizational Effective communication is a very essential factor. Managers must communicate effectively with their employees and such must be the care among the employees. Managers must create enabling environment to will and promote easy feedback form the employees. Employees should be allowed to express their views without fear and ensure grievances are addressed without delay. Family and personal life matter in the behaviour of the employees. Strange relationships make employees behave irrationally at the workplace.  Further, employees from poor family background may cultivate a habit of stealing at the workplace. 
Management must emphasize the need by employees to distinguish between personal life and professional life. Relationship at work are a great factor that employers must be exposed to. Human relations are highly essential for the progress and growth of any organization. Employees must be encouraged to imbibe the spirit of; “in unity we stand, divided we fall” permanent belief on the solution of the problem. The last stage is action which rounds up the process of solution.  Depending on the nature of the problem, the solution itself can create more problems in the future of the organization. How problem can affect human health psychology.  According to cherry (2017)), there are various health problems that can affect human beings psychologically. This includes; 

[bookmark: _Toc456901517]Intellectual Disability which originates prior to the age of 18 and it is characterized by limitations in both intellectual functioning and adaptive behaviour.

Global Development Delay which is rampant among children under the five. Such delays relate to cognition, social functioning, speech, language, and motor skills. 

Autism Spectrum Disorders is characterised by persistent depicts in social interactions and communication in multiple ways as restricted and repetitive patterns of behaviour. 

Bipolar Disorder is characterised by shifts in mood as well as change in activity and energy levels.
Depression Episodes are characterized by feeling of intensive sadness, guilt, fatigue, and irritability. Such patients in a depressive mood always lose interest in activities that were previously enjoyed, experience sleeping difficulties, and often have thoughts of suicide. 
Types of Employees Behaviour
There are so many types of employees” behaviour but emphasis would be laid on these
Tow
1. Task performance
2. Counter production work Behaviour
The task performers are employees who are well aware of their key responsibility areas and what they are supposed to do at a workplace. These employees set targets for themselves and strive hard to accomplish them. The target set are always of like with organizational goals and objectives, they concentrate on their work, are well focused, believe in team work, meet deadlines, and work in coordination with clients and customers. They always meet superiors” expectations. They are trusted in the organization and sometimes train their future workers.  
The counterproductive employees are opposite to task performer. They represent harm to the organization. They speak ill of their organization, they abuse fellow workers, are involved in objectionable activities, and do unproductive tasks which spoil the entire work culture. Most of them indulge in thefts and leak confidential information data tampering to mention but a few. 
Most organizations that do not have passion for patience show them the exit door without delay. 
Every organization harbours these two types of employees.  This is the reason why organisations must work hard to get the best performance out of their employees.  After all organization can exist without employees and vice versa.
The next stages implementation which determines whether the actual selection has been selected. However, the management must not be in doubt.  The top management must be convinced that money spent at this stage is worth while.  The test stage puts every doubt into a.

Example of complex and simple problems in the health organization are;
Complex Problems
1 Drug use
2. Mental Health
3 Homelessness

4 Criminal Behaviour
5 Sexuality issues
6 Physical Disability
[bookmark: _Toc456977346]Conclusion
Considering pieces the Egan Ziegenfuss
[bookmark: _Toc456901523]Recommendations 
Simple problems
1. Headache
2. Running stomach
3. Stools
4. Coughing
5. Diarrhoea etc.
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