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Health and Safety Risk Assessment
Safeguarding risk assessment
The following risk assessment must be completed for all services/activities in contact with children and young people.
	Person Responsible for completing assessment- Nirvana Thomas
	Location of assessment- Haverfordwest
	Assessed by- Mrs Claire Arnold

	Manager- Mrs Claire Arnold
	Task, Activity or Situation- Indoor Trampoline/ Play Area
	Date of assessment- 18th December 2019



Likelihood of occurrence (1) Low (Harm will seldom occur).
Likelihood of occurrence (2) Medium (Harm likely to occur).
Likelihood of occurrence (3) High (Harm certain to occur).

Severity of harm (1) Slight (All other injuries and illnesses).
Severity of harm (2) Serious (Over 3-day injury or serious illness).
Severity of harm (3) Major (Death or major injury).

Please ensure safeguarding risks have been assessed. Safe recruitment includes:
· DBS checks for all staff completed and have been seen.
· To have written references for all staff.
	Hazard
	Who might be harmed and how?
	Existing control measures
	Risk
Likelihood and severity
	What more needs to be done to control the risk
	By whom and by when?

	Exposure to unsuitable personnel or content in anyway.
	Young people
	All members of staff to have up to date DBS checks.
All staff members to also have at least two different written references.
To make sure that if any disclosures appear on the DBS checks that appropriate risk assessments are done to ensure safe working with young people.
	Likelihood- (1) Low
Severity- (1) Low
	To make sure that relevant mangers have access to HR/Personnel files to make sure that both DBS and reference checks are up to date, and that any disclosures have been looked at appropriately.
All team leaders to have training on undertaking risk assessments whereby a disclosure has been identified.
	School to ensure that all members of staff attending the visit have up to date enhanced DBS.




Please ensure that a safe environment is being created. Examples include:
· Work to staff ratios.
· Risks presented by third parties.
· Risks presented for children and young people by other children and young people.
	Hazard
	Who might be harmed and how?
	Existing control measures
	Risk
Likelihood and severity
	What more needs to be done to control the risk?
	By whom and by when?

	Exposure to unsuitable third-party personnel.
	Young people
	To ensure that staff ratios are always listened to.
Young people are always supervised.
Young people are signed into the activity by members off staff.
A buddying system which ensures that young people are not able to wander off alone.
All young people to have contact details for staff should they become separated from the group.


	Likelihood- (1) Low
Severity- (1) Low
	All young people to be made aware that they are not to wander off or talk to strangers.
Allow young people to know what to do if they have any concerns, including health and safety associated with the activity.
	All staff attending to be within the guidelines.
All parents or careers to have completed health forms for their children with contact details and any illnesses or allergies.




	Young people at risk of abuse from other young people.
	Young people
	Bullying policies are in place and listened to by all young people.
Young people are always supervised where appropriate.
Young people taking part in activities are within a suitable age range.

	Likelihood- (1) Low
Severity- (1) Low
	Bullying and any other forms of abuse is explained clearly to the young people attending.
Ensure that all staff have training on bullying and have access to the bullying policy.
	







Ensure safe practice. Examples include:
· Risk relating to lone working.
· Staff awareness of situations where they are at risk of allegations against them.
	Hazard
	Who might be harmed and how?
	Existing control measures
	Risk
Likelihood and severity
	What more needs to be done to control the risk?
	By whom and when?

	False or malicious allegations against members of staff.
	Employees
	All staff to be aware of lone working with young people.
All staff must never be alone with any young person who is in the process of getting changed or is partially dressed.
All members off staff to be made aware of situations whereby they could be at risk or allegations against them.
Employees are aware that they are protected under the Wales Child Protection Procedures.
All staff are made aware of the procedure for dealing with allegations of professional abuse against staff and their responsibility within that procedure.
	
	All staff during performance review to be made aware of relevant policies and guidelines.
Require all staff to identify and where necessary evidence that they are aware of situations where they are at risk of allegations against them.
	



Reporting incidences and allegations of Abuse. Examples include:
· Staff awareness of the processes in place to report suspected incidents and allegations of abuse against children.
· Staff awareness of the processes in place to report allegations pf professional abuse against staff.
	Hazard
	Who might be harmed and how?
	Existing control measures
	Risk
Likelihood and severity
	What more needs to be done to control the risk?
	By whom and by when?

	Staff do not report suspected incidents and allegations of abuse/professional abuse against young people.
	Young people
	All staff working with young people to be made aware of the processes in place to report suspected incidents and allegations of abuse/professional abuse against young people through:
· Safeguarding training.
· Safeguarding briefings.
· Supervision and performance review.
	
	A manager attends the activity or is always contactable to provide advice, which ensures that all staff are able to report suspected incidents and allegations of abuse against young people.

	To ensure that at least one member off staff has been to the location with young people in the past.
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