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[bookmark: _GoBack]Identification of the skillset required for higher educational learning with a self-evaluation of the individuals positive attributes and areas for improvement. Adaption of the skills learnt within the study skills module and demonstrated application in current and future modules. Knowledge of back up strategies and how the individual will apply this. Discussion of the group presentation and how the individual performed and the group highlighting areas of improvement. 


[bookmark: _Toc3212240]Introduction
To demonstrate the fundamental skills required within a learning environment through the reflection on the application of study skills learned using examples to illustrate their use, and how applied in an academic and professional approach to their studies. In this report it identifies the skills required for successful higher education learning and documents the results of a personal skills audit that identifies the individual’s strengths to build on and areas for improvement. It will be looking at a small group’s creation and delivery of a presentation on the topic of ‘Academic Writing and Plagiarism Avoidance`. 

[bookmark: _Toc3212241]Skills Evaluation
[bookmark: _Toc3212242]Skill Requirements
The skills required for higher education are the skills required for any job or career. A positive attitude towards study, being able to work independently and collaboratively, an inquiring mind and perseverance. There is a rising issue with higher education students, being that they are no longer just applying for the education but for the social life that is hazing universities. A positive attitude towards studies incorporates good grades received prior as it demonstrates the students’ capability to work under pressure and to a high standard. A lot of work done at university is dependent on self-study and working individually, it is key that students’ are able to show they are well round in terms of balancing workloads i.e. time management. Throughout higher education it is required to work in groups, the size doesn’t matter, the being able to work as a team does. Having a background of playing in team sports such as football or rugby demonstrates the application of working well in a group and being a good team player. Universities want to see their students’ apply themselves in terms of starting a club, becoming a member of the student union, actually seeing the students have a positive effect. Having an inquiring mind is key to any situation, whether it is higher education or a career, thinking outside the box, coming up with new idea, doing background research before you start are all things that help towards someone being successful. An inquiring mind in itself demonstrates a positive attitude towards study and being able to work independently. Perseverance is key, again in any situation, no workplace or higher education wants to waste time on someone that won’t see things through, or drops at the first hurdle so to speak. There will always be challenges in life and how people cope with them defines them. This required especially for university as a lot of the time you have to work on your own, the work is hard, but knowing where to look for help/advice will help with that. [1] [2] [3]
[bookmark: _Toc3212243]Self-Evaluation
Self-evaluation is all about identifying a persons’ character. As seen in the image below character is interpreted by an individual’s thoughts, feelings and behaviours.
[image: http://posproject.org/wp-content/uploads/2017/08/P2_Character-Venn-Diagram.jpg] [4]
There is a multitude of self-evaluation tests out there, with one of the popular ones being the survey at Via Institute of Character [5]. This survey gives 120 questions to answer and then gives a feedback report based on what it has identified as your strengths and weaknesses are, listing them in order. Another survey site, 123Test has a range of character surveys that evaluate the big five personality traits. The results from the test identifies the individuals’ core personality types and how it affects life, career and other personal success. The big five personality theory is the most scientifically proven model to measure personality [6] . Another such test is the Jung Test, based on Carl G Jung’s theory that individuals can be characterised by preference of general attitude. Extraversion vs. Introversion, whether a person is better in social situations or better alone. Sensing vs. Intuition, how a person interprets information, i.e. whether at face value or hard facts. Thinking vs. Feeling, how an individual processes information whether they think logically or based on emotions. Judging vs. Perceiving, in short, how organised a person is in all aspects of their life, or they are likely to be more spontaneous [7]. Four tests were carried out to self-evaluate. The character test from VIA, the Big Five Personality test from 123Test, the Jung Test from 123Test [8] and another Jung Test from Psychcentral [9]. The results of the individuals tests can be found in the appendix at the end of the assignment. Looking through the results the individual agrees with parts of each but not the entirety of any. Using the character traits available, the individual would say the top traits were honesty, perseverance, judgement and perspective, and the lesser traits being self regulation, spirituality, forgiveness and social interaction. The individual perceives themself as always being up for the challenge whether it is work/academic/personal, has a good sense of prioritising work and embracing the wider vision. The individual has a difficult time trusting people and does not have much spiritual awareness, has a hard time forgiving people and would seem socially awkward.
[bookmark: _Toc3212244]SWOT
SWOT is an acronym for strengths, weaknesses, opportunities and threats. SWOT analysis is a popular method evaluation, whether it is for a business or an individual. Strengths and weaknesses are considered to be factors over which the individual or the business has some influence or measure of control over. Opportunities and threats are considered to be factors over which the individual or business has little or no control. The purpose of this tool is to best identify the way in which an individual or business would need to go forward, identifying which areas would need to be working on. In short it is the foundation for determining the individual’s potential and limitations, and the possible opportunities and threats that may be faced. It is worth noting that when business’ do SWOT analysis they tend to pair them with a PEST analysis, which stands for Political, Economic, Social and Technological. Each parameter of the SWOT analysis is described below.
Strengths means the traits that would enable or encourage success. These can be tangible or intangible, what you are experienced in, positive traits and qualities that are possessed. 
Weaknesses mean the negative qualities which would prevent or hinder success. These are areas where the expected standards are not met. 
Opportunities mean situations presented which would provide beneficial aspects to success, these can not be predicted nor expected so must be taken when presented.
Threats mean situations that arise which are detrimental to success. These like opportunities are uncontrollable and create unease. [10] [11]
Using the SWOT analysis parameters, the individual carried out a SWOT analysis of themselves. The analysis can be seen below.
	Strengths
· Hard working
· Reliable
· Honest
· Proactive
· Caring
· Perseverance (stubborn)
· Ambitious
	Weaknesses
· Lack of confidence when dealing with people
· Lack of experience in current area of work
· Lack of academic report writing ability
· Stubborn
· Leadership

	Opportunities
· Development of leadership
· Promotion within the company
· Networking across the business
· OME Degree Apprenticeship through work 
· Development of knowledge and experience
	Threats
· Self-regulation
· Being unsupported at work
· Lack of training
· Personal life
· Being unsupported through the apprenticeship 
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Through seeing the SWOT analysis in black and white the individual agreed with the outcome. The traits in the parameters were based on information gained through speaking with work colleagues and family members. 
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The Study Skills module over the course of the year has covered unfair practice avoidance, appropriate writing methods, use of software, referencing methods and source types.
Unfair practice avoidance incorporated knowledge and awareness of plagiarism and cheating on exams and how to avoid doing this whether intentional or not. 
Appropriate writing methods highlighted which style of writing would be required and where it would be applied with regards to the course.
The individual was shown how to fully utilise software such as Microsoft Word to the full benefit when writing reports. 
The different methods of referencing were demonstrated for knowledge purposes only. For the duration of the course and in accordance with the Institute of Explosive Engineers, the IEEE referencing system has been and will continue to be used. 
Knowing which sources were valid to be used in reports was crucial for this year and will continue to be so. Sources that have been peer reviewed and give details of where and when it originated are considered valid. Sources such as Wikipedia are considered invalid due the ease of manipulation to the information on the site.
In the next section the individual will highlight where this knowledge has been applied.  
[bookmark: _Toc3212246]Modules
The modules for the first year of this course consisted of the following assessment of competencies.
Mathematics - Two Exams
Physics - One Assignment and One Exam
Electronics – One Assignment and One Exam
Study Skills – A Group Presentation and One Assignment
The knowledge attained in study skills enabled successful completion of assignments and study plans for the exams.
[bookmark: _Toc3212247]Mathematics
The mathematics was split into two exams. One before Christmas and the other at the end of the final study block. Whilst the main focus of the study skills modules was around writing styles and plagiarism avoidance, effective methods for exam techniques were touched upon. Like many, the individual does not enjoy the prospect of exams. However rather than cramming revision the day or night before, group revision/study sessions were held between peers in the library which was found to be beneficial to all who attended, due to being able to assist one another when struggling to understand. Making sure an early night was had, breakfast was eaten before the exam were key to remaining focussed. Whilst it does not sound like a lot, the individual found this to help and reduce some the pre-exam stresses.
[bookmark: _Toc3212248]Physics
The assignment for Physics was carried out and completed after report writing was covered in study skills and was found to be more completed with more ease than the electronics one, purely because the individual had more knowledge and was better prepared to write a report. This could be seen as the individuals results for this assignment was better than that which was attained for the electronics exam. This demonstrated that the knowledge gained in study skills was beneficial to the learning outcomes expected in the course. With the upcoming Physics exam, the study plan will be focussing on repetition and practice through the use of past papers. One of the students on the course has offered to assist the individual and others with Physics revision having previously completed a Physics degree themselves.
[bookmark: _Toc3212249]Electronics
The assignment for electronics was carried out and completed prior to covering report writing in study skills, so again like many found, the assignment was found to be daunting, stressful and muddled together. Whilst the individual received a good result on the assignment, not having a report writing background nor being provided with the methodology of writing a report it was not beneficial to the moral nor engagement of the subject. The report writing skills developed in the Study Skills module would have benefitted all students had it been done at the start of the academic year. The electronics exam is up coming and the individual is hoping to adapt the same plan as with the maths exams, with the addition of tutor led revision sessions and the potential group working through past papers.
[bookmark: _Toc3212250]Back-Up Strategy
For students across all levels of academia the loss of assignments and/or project work is an issue. This is generally due to the lack of back up systems students work to, i.e. only having one version of their work. Whilst technology has advanced massively there are always glitches in the system, for example, a hard drive corrupting or the loss of a memory stick. 
There are multiple methods out there for people to back-up their work. Full back up, incremental back-up, differential back up, having a separate copy of a hard drive, email, online software and OneDrive. The list is endless, but these are some of the popular methods.
Full back ups whilst cumbersome and time consuming, copies all data in a specified dataset. This method does take up a lot of memory space but is often the easier method to restore the data.
Incremental back ups are a means after a full back up is carried out. It can be set to back up data daily, weekly or monthly. This will only copy data that has changed since the full back up, this is one of the least time consuming and storage space consuming. However on restoration the data may need reconstruction since the full back up.
Differential back ups, again after a full back up has been carried out, makes a copy of all data daily. To restore the data using this method, the full back up and latest differential back is required. This can be easier than incremental back up, but is likely to use more storage and be more time consuming. [12]
Having a back up hard drive as opposed to just backing up the data can be beneficial, as data on corrupted hard drives can’t always be recovered dependant on the level of damage. If the machine is stolen i.e. a laptop then the data is still available in the spare hard drive. This could be in the form of a memory stick as well, the capabilities of these now are just a big as a typical hard drive.
The use of email has developed over the years enabling larger amounts of data to sent. If a student was to email the data to themselves, then if their hardware or software corrupts or is stolen they have a digital copy fully stored online and can be accessed anywhere. The issues around this are that whilst technology has advanced, data can be lost in transition i.e. an email hasn’t sent, or partially sent.
There is a multitude of online storage software/storage websites available now such as Dropbox, OneDrive, Seafile etc. All of these provide the individual with a personal cloud storage service that is frequently used for file sharing and collaboration. [13]
The individual this report is based on, has used and uses Dropbox and OneDrive to store their data, a memory stick and the hard drive of the terminal they use. Whilst this may be time consuming, it ensures that there are multiple copies of the desired data available and accessible almost anytime. 
[bookmark: _Toc3212251]Group Presentation
The copy of the group presentation can be seen in the appendix at the end of the assignment. The group consisted of the individual, George Goddard and Luke Savin. There was a fourth group member but unfortunately, they dropped out of the course due to difficulties with the level of academia. The group presentation, like all other groups in the class were based on Academic Writing and Plagiarism Avoidance. The individuals group presentation covered the following:
Academic report writing – Reports are defined as “Specific information and evidence are represented, analysed and applied to a particular problem or issue.  The information is presented in a clearly structured format making use of sections and headings” [14]. A report is an unbiased account, supported with date or findings, experiment, case study, investigation, divided into Sections and Subsections, may contain tables, diagrams, charts and graphs, used for relaying information and is written in 3rd person and past tense.
Academic essay writing – Essays are defined as “Essays are usually written in a discursive style, bringing together ideas, evidence and arguments to address a specific problem or question” [15]. A piece of writing on a particular subject, generally used in education, seeks to answer a question, gives the author’s own argument/opinion, can be used to assess an understanding of a subject, may use existing theories/research and may use the student’s own research to support the conclusion. These can be more biased than reports.
Plagiarism - There are various types of plagiarism, ranging from directly copying the source material, to not acknowledging your sources.
Sourcing – Good methods of sourcing is making sure the source is valid i.e. peer reviewed, publisher date etc. Not relying fully on pure internet sources and making sure that you don’t reference Wikipedia.
Methods of referencing – There are many types of referencing styles which have been adopted by universities in some format or another. These fall under three main categories. Documentary Note styles (Oxford and MHRA), Parenthetical Styles (APA, Harvard and MLA) and Numbered Styles (Vancouver and IEEE) [16]. 
Plagiarism avoidance – Ways of avoiding plagiarism include using your own words, using quotation marks, correctly referencing of source material, taking quality notes and ensuing good referencing and sourcing of material.
Plagiarism detection software – There is a vast range of detection software available to check for plagiarised work. Once such software which UWTSD uses is Turnitin. Turnitin compares the student’s work against open-source material on the internet, published articles and previous work submitted to its database.  Combinations of words and sentences are compared, and similarities are flagged up and an investigation can be initiated.
The individual put together slides 8 to 15, which covers plagiarism, plagiarism avoidance, source material and the methods of referencing. The notes used were hand written and have been typed up for the assignment.
Slide 8 – There are many definitions of plagiarism depending on where you look. It’s funny, when we were putting this presentation together it made us think of the old piracy clip they used to play before films. You wouldn’t steal a car, you wouldn’t steal a handbag etc. Well to make it applicable for this, the last bit is you wouldn’t steal an idea. Plagiarism in its basic form is the theft of an idea.
Slide 9 – Again there are multiple types of plagiarism as you can see from this slide. There are 4 main types, direct; self; mosaic and accidental. Direct = copying word for word without giving credit. Self = using past assignment work rather than actually doing a new one. Mosaic = taking bits and pieces from multiple sources without referencing. Accidental = using source information without providing credit or altering the wording enough to make it your own. Intentional or not, it can result in failing the assignment, to expulsion off the course.
Slide 10 – Simply put, give credit where credit is due. If you heard something really good in a lecture that you want to use make sure you take good quality notes so that you may reference them.
Slide 11 – Luckily for us the method of referencing we will be using for this course, requires us to provide most of the information required. But a few things to take note of. The industry is always improving so try not to use information that is over 10 years old as it may no longer be accurate. With the ease of the internet now, a lot of us would like to just use that. But try and vary your sources, so use journals, videos, websites, books for a few examples. Not Wikipedia.
Slide 12 – Even though I know we are going to be using IEEE referencing we thought it would be good to show its not the only style. As you can see from the slide there are 3 main bodies for referencing.
Slide 13 – Again pretty self explanatory. This is an example of documentary note style, basically footnote style. This is how Oxford and MHRA reference sources. To reference this way you need to include names of author, title and date of publication, name of publisher and place of publication.
Slide 14 – Some of you are probably thinking what on earth is that. Basically put, it is using brackets. This style of referencing is used by APA, Harvard and MLA. The common practice is to put the author-date in brackets where you have cited in the text. You still have to do a full reference at the end of your assignment.
Slide 15 – And finally from me, is the numbered style referencing which is what we will be using. Simply put, numbers in a box next to where you have used a source. Then simply list in numerical order at the end. This style is used by Vancouver and IEEE. You’ve probably heard enough from me so now I’ll pass you over to George who is going to go over plagiarism detection systems.
The group presentation went relatively well however the individual’s weaknesses as determined in the SWOT analysis were clear. The individual was not very confident with speaking in front of people, though the individual had not been exposed to presenting through past education nor work experience. It is something the individual would need to improve on. Whilst not confident on the delivery, the content of that delivered was of a good standard. George was quite confident with his delivery throughout the presentation and demonstrated a good understanding of what was being delivered. Much like the individual, he had not been exposed to much presenting work in the past but has better social interaction skills which is beneficial to that style of work. Luke demonstrated good understanding of the subject however was lacking significantly in confidence at speaking in front of people. Whilst not a socially awkward individual, he can be quite reserved and dreads the idea of presenting. The development of presentational skills would be a key area of focus for all members of the group.
















[bookmark: _Toc3212252]Conclusion and Evaluation
[bookmark: _Toc3212253]Summary
The skillsets required for higher learning were similar of those required for full time employment especially within the current industry of employment. Good use of time management and personal well being are crucial. Through the self-evaluation tests the individual was found to enjoy a challenge They are an honest individual with the ability to act on evidence and intuition but lacks in social confidence and has a difficult time switching off. A SWOT analysis was carried out by the individual and information gained from co-workers and family through verbal discussion. The outcomes of this was similar to that of which the personality tests reported. The application and effect of the knowledge gained through the study skills module was highlighted by the individual, acknowledging that it benefitted them in terms of assignment work and exam preparation through the level of results gained. Multiple back-up strategies were looked into and found that any single method would not be enough, so the individual has decided to combine some of these methods enabling a high level of ‘security` around assignment or project work. The group presentation was analysed by the individual, commenting on the performance of each member. It was found that while each member had different areas of strength, there was a common theme of issues regarding presentational skills and confidence. 
[bookmark: _Toc3212254]Recommendations
Study skills has been a beneficial module and the individual would like to continue receiving support in the future through extra sessions or tuition with the study skills lecturer. Whilst currently limited on preparation for the coming years modules due to uncertainties around the modules focus it would be difficult to read up on them. However once the coming year has begun and the focuses are clear, the individual would be able to start reading up on different areas they find interesting and identify good potential sources. The individual will need to work on improving confidence and presentational skills not purely for the up coming academia but also for self development within the work environment as well. This module has enabled the individual to better phrase emails and reports within work, which will open up opportunities for potential promotion or exposure to different areas of the industry.
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Test 1 – 123Test Personality
Textual summary of your report
	The Big Five Factors
	Describing a low range scoring person...
	Percentile
	Range
	Describing a high range scoring person...

	Openness to experience
	Traditionalist • down-to-earth • practical • conservative 
	3
	Very low
	Imaginative • open-minded • experimental

	Conscientiousness (Work Ethic)
	Spontaneous • disorganised • prefers flexible plans 
	37
	Middle
	Conscientious • disciplined • efficient • well organised

	Extraversion
	Reserved • formal • serious • quiet
	5
	Very low
	Outgoing • friendly • assertive • likes working with others

	Agreeableness
	Hard-headed • sceptical • competitive • proud
	30
	Low
	Compassionate • eager to please • good natured

	Natural reactions 
	Not easily upset in stressful situations • relaxed
	70
	Middle
	Experiences negative emotional reactions and feelings of anxiety • prone to worry



Test 2 – 123Test Jung 
Your Jung personality report
Save report 
Save your result to keep, email or print.

Log in or register with one of the following services.
Facebook Twitter Google LinkedIn E-mail 


Send 
Read our social media statement. You agree to our social media statement and privacy policy. 
We've sent you an e-mail. Click the verification link in it to save your results.
Download PDF report 
What makes you different?
This free report describes how you prefer to: deal with and relate to people, process information, make decisions and organize your life. It gives you a good overview of your personality and behavior. You can use this information to assess how well your personality might fit a potential employer or type of job.
[image: https://cdn.123test.com/content/report/jung/icons/ISFJ.png]
Your Jung personality type
The descriptions you chose about your behavior indicate that the Personality Type that most accurately describes you is: Introvert-Sensor-Feeler-Judger 
· Introverts tend to be reflective, reserved and private. A popular misconception is that Introverts are shy - this is not necessarily so. They draw their energy from their own thoughts and the time they spend alone. Introverts do not need people around them all the time.
· Sensors live in the present. They rely on facts, handle practical matters well and like things to be concrete and measurable.
· Feelers let their feelings and emotions play a leading role because of their concern for other people.
· Judgers prefer a lifestyle that is decisive, planned and orderly. They like a life that is organized and controlled.
An ISFJ at-a-glance
You are warm, generous and super dependable. You have many special gifts to offer - in particular, sensitivity and a strong ability to keep things running smoothly. You are careful and thoughtful. In relationships you can be hesitant until you know people well. On occasions you can be infuriatingly modest!

Your ISFJ personality type indicates that you are hard-working and very responsible. You follow through on both work and leisure activities with your own brand of precision and meticulousness. People depend on you. They know you are not frivolous and will not constantly change your mind. You form a solid core of consistency in people's lives which creates a high degree of trust.

When making decisions, developing ideas and taking action, you have the ability to excel at processing a tremendous amount of facts, data and information. Not many other Personality Types have this talent. And, most importantly, one of your most charming characteristics is your sense of humor. Your dry wit is appreciated by many. Every Jung Personality type has one or two specific nicknames that concisely describe your Jung personality type, e.g. Inventor, Strategist, Protector and others. 
Your probable contributions to an organization
Each Personality Type has a different set of skills, talents and attributes that they bring to an organization, group or relationship. Here is a list of those most commonly associated with Personality Types like you - ISFJ.
· Likes tackling projects with here-and-now benefits to people.
· Desires privacy, peace and quiet and few interruptions, yet also views working with others as important.
· Is practical, people-oriented and serves others. Appreciates praise and rewards for work well done.
· Is dependable with strong follow through skills.
· Looks out for the needs of others.
On a team
· [image: My Jung type is ISFJ][image: pinit]
Some people work well on teams, others work best on their own. Understanding the personality types of team members provides information about how individuals are likely to carry out their work and interact with each other. Given your personality preferences, the following are the strengths (and possible weaknesses!) you will most likely bring to a team: 
· Provides clear directions, organizational skills and a practical mindset.
· Is a great do-er at achieving team results.
· Offers concrete and factual input.
· Respects others' viewpoints, ideas and suggestions.
· Keeps a written record of team progress and activities.
Test 3 – VIA Character Test Personality
Max Smith
©2019 VIA Institute on Character. All Rights Reserved.
1: Perseverance
Finishing what one starts; persevering in a course of action in spite of obstacles;
“getting it out the door”; taking pleasure in completing tasks.
2: Honesty
Speaking the truth but more broadly presenting oneself in a genuine way and acting in
a sincere way; being without pretense; taking responsibility for one's feelings and
actions.
3: Fairness
Treating all people the same according to notions of fairness and justice; not letting
feelings bias decisions about others; giving everyone a fair chance.
4: Judgment
Thinking things through and examining them from all sides; not jumping to
conclusions; being able to change one's mind in light of evidence; weighing all
evidence fairly.
5: Kindness
Doing favors and good deeds for others; helping them; taking care of them.
6: Creativity
Thinking of novel and productive ways to conceptualize and do things; includes
artistic achievement but is not limited to it.
7: Love
Valuing close relations with others, in particular those in which sharing & caring are
reciprocated; being close to people.
8: Leadership
Encouraging a group of which one is a member to get things done and at the same
time maintain good relations within the group; organizing group activities and seeing
that they happen.
9: Appreciation of Beauty & Excellence
Noticing and appreciating beauty, excellence, and/or skilled performance in various
domains of life, from nature to art to mathematics to science to everyday experience.
Max Smith
©2019 VIA Institute on Character. All Rights Reserved.
10: Humility
Letting one's accomplishments speak for themselves; not regarding oneself as more
special than one is.
11: Perspective
Being able to provide wise counsel to others; having ways of looking at the world that
make sense to oneself/others.
12: Prudence
Being careful about one's choices; not taking undue risks; not saying or doing things
that might later be regretted.
13: Teamwork
Working well as a member of a group or team; being loyal to the group; doing one's
share.
14: Humor
Liking to laugh and tease; bringing smiles to other people; seeing the light side;
making (not necessarily telling) jokes.
15: Bravery
Not shrinking from threat, challenge, difficulty, or pain; speaking up for what’s right
even if there’s opposition; acting on convictions even if unpopular; includes physical
bravery but is not limited to it.
16: Gratitude
Being aware of and thankful for the good things that happen; taking time to express
thanks.
17: Love of learning
Mastering new skills, topics, and bodies of knowledge, whether on one's own or
formally; related to the strength of curiosity but goes beyond it to describe the
tendency to add systematically to what one knows.
18: Social intelligence
Being aware of the motives/feelings of others and oneself; knowing what to do to fit
into different social situations; knowing what makes other people tick.
Max Smith
©2019 VIA Institute on Character. All Rights Reserved.
19: Hope
Expecting the best in the future and working to achieve it; believing that a good future
is something that can be brought about.
20: Curiosity
Taking an interest in ongoing experience for its own sake; finding subjects and topics
fascinating; exploring and discovering.
21: Zest
Approaching life with excitement and energy; not doing things halfway or
halfheartedly; living life as an adventure; feeling alive and activated.
22: Forgiveness
Forgiving those who have done wrong; accepting others’ shortcomings; giving people
a second chance; not being vengeful.
23: Self-Regulation
Regulating what one feels and does; being disciplined; controlling one's appetites and
emotions.
24: Spirituality
Having coherent beliefs about the higher purpose and meaning of the universe;
knowing where one fits within the larger scheme; having beliefs about the meaning of
life that shape conduct and provide comfort.
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Introduction

This presentation il look at the defnition of academic writing, the various forms of
‘academic writing and how they differentiate from each other before defining
plagiarism and its affect on academic writing

Wewill then consider the ways in which plagiarism can be detected and avoided,
including the use of plagiarism detection services.

‘The conclusion will sum up the findings and will lead into our recommendations for
plagiarism avoidance.
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What is Academic Writing?

“Academic writing is writing that shows evidence of learning

Academic writing considers a subject i s different aspects, relations and
implications.

‘Academic writing reviews a subjectwith a sense of sceptical enquiry.
Academic writing re-examines a subjectin order to test and develop ideas or

theories. "l
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Academic Report Writing

The University of Leicester defines academic report writing as:

wiitten for a clear purpose and to a particular audience. Specific
information and evidence are represented, analysed and applied to a
particular problem or issue. The information is presented in a clearly
structured format making use of sections and headings."2)

A report can be summarised as being short, clear and concise when
compared to an essay.

Supporting evidence for a report will generally be containedin appendices,
allowing a reader to check the contents of a report if deemed necessary.
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Reports
Unbiased account, supported with date or findings
Experiment, case study, investigation
Divided into Sections and Subsections
May contain tables, diagrams, charts and graphs
Used for relaying information.

Written in the 3 person and in past tense.

5]
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Academic Essay Writing

The University of Leeds defines essays writing as:

used to assess your understanding of specific ideas and your abilty to
explain these in your own words.

Essays are usually written in a discursive style, bringing together ideas,
evidence and arguments to address a specific problem or question "

If this definition is used, it can be seen that that an essay may potentially be
longer and more comprehensive than a report.




image13.png
Essays
A piece of wiiting on a particular subject
Generally used in education
Seeks to answer a question
Gives the author's own argument/opinion
Can be used to assess an understanding of a subject
May use existing theories/research

May use the student's own research to support the
conclusion
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Plagiarism

‘The University of Oxford defines plagiarism as:
*...presenting someone else's work or ideas as your own, with or without
their consent, by incorporating it into your work without full
‘acknowledgement. All published and unpublished material, whether in
manuscript, printed or electronic form, is covered under this definition.
Plagiarism may be intentional or reckless, or unintentional "1

The definition above means that plagiarism can be carried out either
knowingly or unknowingly.
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Types of Plagiarism

There are various types of plagiarism, ranging from directly copying the source
material, to not acknowledging your sources. Staffordshire University lists five.
main types:
“Copying
Not acknowledging your sources.
Collusion
Deception

Misconduct®1
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Plagiarism Avoidance
The main ways to avoid plagiarism are:
« Using your own words
« Using quotation marks:
« Correct referencing of source material
« Quality notes

+ Ensure good referencing and sourcing of material

1
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Good Sourcing of Material

The principles of good sourcing are:

Where did the material come from?
When was the material published?
Who us the author?

Avoid using Wikipedia

Avoid solely using the internet

n
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Methods of Referencing!”!

Relying on good sources is no good unless you reference them
correctly.
Referencing is divided into three main bodies:

Documentary Note Styles
Parenthetical Styles (or Author-Date Styles)

Numbered Styles
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v
say it is wrong of them o beat up bad persons: ifn anger they beat someone to death then 0 be it
1fwe say it s wrong then we'l be supporiing bad persons. After al, bad persons are bad, so i they're
beaten to death itis no big deall®
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Parenthetical Stylel”]

=
Gsborne and Kenny (2008a) also found that MPA [Music Performance
Anxiety] was more specifically related to social anxiety than trait
anxiety with stronger positive correlations between the MPA-A and
social phobia measures than MPAIA and rait anxiety. Results on the
Social Phobia Anxiety Inventory for Children (SPAI-C; Beidel et al.,
1998) indicated potentially higher rates of social phobia diagnosis
(between 6% and 21%) than those found in most adolescent
community samples (between 1% and 2%) (Anderson, Williams,
McGee, & Silva, 1987; Essau, Conradt, & Petermann, 1999; Kashani
& Orvaschel, 1990; Maroon, 2003).

(Kenny & Osborne, 2006, p. 107)

1
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Plagiarism Detection

Due to the seriousness of plagiarism, there are now various ways to detectit

‘The most obvious way {o prevent plagiarismis for the student to check that their
work correotly acknowledges another'swork. Afew minutes spent confirming
that another's work s correatly acknowledged can avoid acousations of
plagiarism.

‘The student's work will also need to be checked to ensure that plagiarism has not
ocourred. Previously, submitted work would have to be manually checked and
compared with archived material in order to confirm that sources were correctly
acknowledged.

In present times, work is required to be submited electronically, in order to be
checked by a computer program.

®
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Turnitin

The University of Wales Trinity St. David uses one of these computer programs.
Itis called Tumnitin.

‘Tumitin compares the student's work against open-source material on the
intemet, published artioles and previous work submited fo its database.
Combinations of words and sentences are compared and similarities are
flagged up and an investigation can be initiated.

‘Tumiin is just one plagiarism detetion service that s offered to the academic

world. Asimple Google search results in a vast amount of companies offering
plagiarism detection services and software.

Witha system such as Tumitin, surely plagiarism s a thing of the past?

w
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Is Turnitin Infallible?

As much as academic staff and plagiarism detection services try and orack
down on acts of plagiarism, students of a dishonest nature may well try to
intentionally outwit the system. On the website Paperperhour.com, the author
states:

“In this article, | am going to show you simple tips and tricks that can help you
cheat Tumitin and enable you to submita paper without having plagiarism.
Before | begin showing you some of the proven ways to cheat Tumitin, it is
important to understand how it works. ¥

The author then goes on to summarise how Turnitin works before offering ways
to cheat the system. These cheats may or may not work and the only way to
positively know for sure is to submit plagiarised work and take the risk

Websites such as this do show how determined people will always try to find a
way around the system.

»
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Plagiarism Checker Accuracy!®!

turnitinf))
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Plagiarism Checker Accuracy

Writing Peak!%); 95%

Small Seo Tools!'"%: 100%
Grammarly!'2: Significant

Search Engine Reports!'?): 83%
Paper Rater!'4l: 88% -
The Pensters!’s): 0%
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Conclusion

In this presentation academic writing has been defined and the two main
ways in which the information is presented have been identified.

The two main formats are essays and reports. Both contain information but
each presents ts information in a significantly different way.

Plagiarism has been defined and some of the forms it can take have been
identified, before looking at ways to avoid and preventit

It can be seen that plagiarism detection services, such as Turnitin, can offer a
fast, automated and robust checking service. However due toits method of
operation, it could potentially raise a lot of false alarms and there are currently
people actively attemptingto cheat the system

2
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Recommendations

‘This presentation has identified several recommendations that may be of
benefitin the future.

Firstly, all students should be given awareness training with regards to
plagiarism and the ease with which it can be conducted.

Secondly, reliance on the Tunitin service, whilst it offers clear benefits,
should not be absolute.

Thirdly, other plagiarism detection services in greater depth should be
‘compared with Tumitin in order to determine if there are any superior
systems that could be utilised

£
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