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FINAL GRADE

40/100

Managing People and Change Assignment 2 Nathan Buller
P132632
GRADEMARK REPORT

GENERAL COMMENTS
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1. RESEARCH LITERATURE

Extent of research and/or own reading, selection of credible sources,
application of appropriate referencing conventions.

GRADING FORM: UWTSD GRADING FORM

NATHAN BULLER 47

+ Some good use of citations. - could be extended



13

2. KNOWLEDGE AND UNDERSTANDING

Extent of knowledge and understanding of concepts and underlying
principles associated with the discipline.

6

3. ANALYSIS

Analysis, evaluation and synthesis; logic, argument and judgement;
analytical reflection; organisation of ideas and evidence.

10

4. PRACTICAL APPLICATION

Deployment of methods, materials, tools and techniques; application of
concepts; formulation of innovative and creative solutions to solve
problems.

8
in places. + Reference list. - format incomplete.

+ HRM and HRD. - definitions could be refined in
places. + HRD better. + Workplace diversity. + New
working arrangements & Technology. + Generation
theory.

+ Some good links with related concepts. + Barrett
model. - links with Gen Y and Z and with technology
could be clearer. - evaluation of workplace diversity
could be more comprehensive.

- No case study examples/ + Some good
implementation considerations documented. Good. -
could be further supported by citations. -
Appendices would add value e.g. example Strategic



10

5. PROFESSIONAL PRACTICE

Attributes in professional practice: individual and collaborative working;
deployment of appropriate media; presentation and organisation.

plan.

+ title page. - ToC. - ToF. + Introduction. + Good
report structure and format. - Grammar errors in
places. Additional proof reading would remove
these., - Conclusion. + Appendices.
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