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[bookmark: _GoBack]In this assignment, I shall look and talk about two points as a youth worker practitioner. Boundary management with young people as a youth worker practitioner and working with young people in a way that promotes safeguarding elements within youth work environment.  When talking about boundary management, I shall break it down into detail by discussing boundaries in the youth work environment. I shall also look at the boundaries youth work practitioners should also take when using social media and how to prevent any problems arising from young people using it. When talking about the safeguarding element of working with young people, I shall look at why this is important and why youth work practitioners should follow organization guidelines. How to interact with young people, the background check and safeguarding training required to work with young people on a day to day basis.
Youth worker practitioners work with many young people every day. Either in the organizations environment or on trips. As such, youth work practitioners know when and what boundaries they should practice every day when they reflect upon their own work. An example of using boundaries, if a young person asked you if they could come to your home later to discuss an important issue. As a youth work practitioner, the first thing that should be done is politely explain that you cannot do that, and if there is an issue that needs to be discussed, the young person can talk about it in the club privately. But if it is something that needs to be passed on, then you must break that confidence in order to provide help to the young person. By doing this, you set the boundary that you cannot allow the young person to come to your home and that any issues can be discussed within the environment they are in at that time. You also set the understanding that if there is a safeguarding issue concern, then you must pass it on to provide help. This would allow a young person to make an informed decision whether to carry on with what they need to talk to you about.
In society today, social media is an important aspect and tool that can be used by many organizations and individuals. Young people use social media as a way to connect with each other and keeping up with day to day events that occur every day. Although social media can be a useful tool for a youth organizations or for youth work practitioners, it can also cause issues and problems for the organization you work for. While using social media, we should remember that our personal/social life is posted on this and young people could possible view this if they were to try and add or view you social media profile. This is where boundaries and safeguarding come into the work life of a youth work practitioner. As a youth worker, you should check your organizations policies on the use of social media and how you interact with young people. By doing this, you can not only avoid any incidents which can affect your work with young people, but also safeguard the young people you work with and yourself. The example below comes from the Peterborough-Diocese website, and its document called social media and engaging with young people guidelines (2012):
For many young people this is their preferred means of communication and it can be an extremely effective tool within youth work. However while it brings great opportunities there are also significant risks and it is important that guidelines are followed.
	 						(Peterborough-Diocese, 2012, p. 1)
This shows that the organization has rules in which its own organization can interact with young people when using social media and how to safeguard from any issues that can arise when using this. This shows that an organization can interact with young people with social media provided that the safeguarding and professional boundaries are set.  An example setting boundaries and safeguard for the use of social media can be done as a session with young people. A youth worker could help young people explore the different ways that they can protect themselves on social media and also the clubs policy on social media. Explain how young people can contact a youth worker provided it is on a media account the youth worker has set up for work by following its policy. Doing this can show young people that they can get information about what goes on in their club via social media and how they can contact a youth work provided they know the limits of contact and the possibility of other youth workers being privy to the information that is shared.
Another boundary in which youth work practitioners must maintain, is treating all young people equally and not provide preferential treatment to a specific young person. While youth workers must are friendly, kind and open to forming a friendly relationship with a young person they may work with. But it must be formed in such a way that it does not cross the boundary of what youth work is. The relationship can not for instance be a special relationship in which a young person is given preferential treatment over other young people, or giving the young person a gift and wanting something in return. This would cross the boundary of what youth work is and would not be acceptable by any organisations rules and policies on working with young people. The following from delivering good youth work book states the following about boundaries:
Ensure that all the elements of your job description are in place and that the job is realistic and achievable. Remember: it is the legal document that defines your job.
                                                                                              (Ingram and Harris, 2001)
By knowing your job description when working with the young people, this allows you to know what your limits of work with the young people. By reading this, it states what role the youth work practitioner takes within the organisation. It is also good idea to speak with your line manager to ensure that your role is defined and maintained over a period of time when starting in this role. By doing this, you are able to perform your tasks while working with the young people without crossing boundaries with the young people attending the club you work for.

A part of working with young people and safeguarding involves having a DBS check. The Disclosure and Barring Service perform these checks as it is important because it shows any offences that the person who has applied for the job.  The Government websites mentions the following statements about the DBS founded in 2012, “We help to prevent unsuitable people from working with vulnerable groups, including children” and “Safeguarding is at the heart of everything we do at the DBS” (Gov.uk, 2012). These show that the government recognise the need to ensure the safety of the young people and prevent any incompatible and unsuitable candidates from applying for the job. Anyone who has a qualification or professional accreditation, must apply for the DBS, which comes in basic, standard and enhanced checks. Each type of check is different, as the application for applying for each one. A youth work practitioner would required to apply for an enhanced check, which is the DBS that allows said person to work with young people if the check comes back clear and with no offences show. This allows organisations to safeguard the young people who they work with from any potential harm from anyone who is unsuitable to work with them. Following from this, safeguarding is another procedure and policy in which many organisations use to protect the staff and young people every day. The website, high speed training states the following about safeguarding: 
The term safeguarding is used to define actions taken to protect vulnerable groups from harm. This harm might come from adults or other children and, as someone working closely with vulnerable groups, it’s important you understand what safeguarding is and why it’s important.															     (High Speed training, 2019) 
This definition of safeguarding states the important information on what safeguarding covers and who it protects. Seeing this explains and stresses that it is important to understand safeguarding and its importance in todays society. Some organisations will follow a standard safeguarding procedure, as others will adapt the procedures to the needs of its staff and objectives of the organisation. There are many organisations that also provide the safeguarding training all over the united kingdom. These organisations can provide updates and safeguarding training when requested and will answer any questions. Although a youth worker practitioner can try and be best prepared for the eventuality of a safeguarding issue arising, the best thing a practitioner can do, is follow the procedures of the organisation and boundaries set out for them by their own line manager. By following youth work safeguarding training, if a child protection issue should arise, the practitioner can correctly record the young persons issue. It will then be passed it on to the correct  organisation that can deal with the young persons reported issue. Although the child protection issues can be difficult to deal with and may cause issues with not taking it home and possibly breaking boundaries thinking about this, but staff can talk about these concerns with a supervisor. Doing this will allow the practitioner to talk about this and how it was dealt with and how to improve on the procedures and practise they carry out every day.



In conclusion to these points that have been talked about, youth work practitioners have a challenging job in which they deal with many challenges that comes with it. The youth work practitioner has to set and implement boundaries, how to set them and use them in their practise every day while not breaking the policies. By setting these boundaries and making it clear, will develop the fine line between what is and is not acceptable when staff interact with the young people in day to day activities. Safeguarding is another topic in which a practitioner deals with when it occurs and how said practitioner again, follows the organisations procedures, can take its toll on the practitioner. The practitioner has to maintain these while working with young people and forming a basic relationship in which they can help improve and enhance the experience of the young people who attend the organisation. If the organisation has the procedures, policies, DBS checks and clear definitions of the role undertaken by the practitioner, will allow the work to be carried out effectively. The boundaries set out in regards to contact young people and the use of social media will benefit the practitioners to ensure that all parties involved in the use of social media to advertise. 
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