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Management Consultant: Hello, sir, and welcome to the day. What is up? I am honoured to serve as your consultant for the time being. What can I do for you, sir?
Dissatisfied Employee: Hello, I am not feeling well these days, to be honest. As a result of my current sadness and feelings of poor motivation, my work performance has been dramatically hindered, which has negatively influenced my performance. There is something about my work that I am dissatisfied with, and I would like your advice on it.
Management Consultant: All right, sir. However, to provide you with appropriate consultation, I must first understand your work-related problems.
Dissatisfied Employee: I do not get enough vacation and holidays to spend quality time with my family and myself.
Management Consultant: As a result of not taking regular breaks from work, you have developed an unpleasant mindset. The most significant cause of decreased performance at work is unhappiness and frustration with your job due to a lack of vacation time.
Dissatisfied Employee: Please, tell me the reason elaborately so that I can understand easily.
Management Consultant: Yes, sir. Due to little time to no vacation, you cannot enjoy yourself. As a result, you become depressed and force you to perform poorly. Furthermore, being unwilling to ask for a promotion because of fear of losing one's work is a significant contributor, and the consequences of these factors are numerous.
Dissatisfied Employee: Please, tell me the natural consequences of my problem.
Management Consultant: Moodiness, a lack of creativity, procrastination, irritability, a lack of effort in providing a high-quality service, and other signs of job dissatisfaction are probable consequences of your present situation.
Dissatisfied Employee: You are right, of course. Although this is my current mental state, I aspire to enhance my productivity. What should I do to fix these problems?
Management Consultant: It is not that easy to come up with solutions because these are significant challenges, and certain external elements also contribute to the complexity of these problems.
Dissatisfied Employee:  Please, tell me about the external factor of these problems.
Management Consultant: I will elaborate on those macro aspects using the PESTEL analysis, which will cover describing the six macro factors: political, economic, social, technological, legal, and environmental forces, for you to have a better understanding of what is going on.
Dissatisfied Employee: Please, tell me more.
Management Consultant: In your scenario, the political factor is how you communicate with your boss and how the workplace works. The economic factor is that other people are getting more money for the same jobs in the same area where you work, making you feel less happy. Your mental health is negatively impacted by social variables such as a lack of fun activities with friends and family and a consequent decrease in socialization. Technological concerns include network problems encountered while working, while legal factors include the corporation failing to provide adequate holidays and vacations required by government employee regulations. According to research, getting outside and spending time in open spaces helps alleviate sadness, anxiety, and stress and revitalize and revitalize job motivation. things you are depriving yourself of and are the environmental elements that impact you.
Dissatisfied Employee: I see; please tell me how I can fix this problem. 
Management Consultant: Sir, I am here to show you how to fix your problems.
Dissatisfied Employee: Please, carry on.
Management Consultant: Firstly, you can request the corporation to encourage them to review their vacation and holiday plans. Now you can propose weekly organizing sessions for psychological services through such an expert psychologist to ensure the improved mental health of the employees. As a third option, the company may foster a culture of openness and transparency amongst its workers while also creating a sense of job security and lowering employee anxiety about losing their jobs. Lastly, if they cannot grant other holidays at least, the employers can prepare to provide some other financial incentives and schedule interior events for recreation.
Dissatisfied Employee: The alternatives you have given, I have admired. However, could you kindly advise one to progress with?
Management Consultant: It is more likely that the company will accept the last option, and it will also solve many your problems, so you should go with this one.
Dissatisfied Employee: How can an organization implement this plan?
Management Consultant: Employees do not have to worry about money if the company provides them with benefits like health insurance and transportation and housing assistance, for example. Instead of vacations, employees can receive half-days off for good performance, attend local events, or build up an outdoor leisure area with a tennis court, badminton court, PlayStation console, or other games to unwind. Boredom will be alleviated, their minds will be revitalized, and they will not require as many vacations as before. People will then be asked for thoughts and input on making staff feel essential and pleased.
Dissatisfied Employee: Thank you for your vital advice. I will propose it to my authorities in our organization then I will back to you if required.
Management Consultant: Always you can come, sir. Take care.
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